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PENSION / RETIREMENT COMMITTEE CHARTER 
 
 
 
The Board of Directors (“Board”) of the Bank of the Philippine Islands (the “Bank”) hereby adopts 
this Charter of the Pension / Retirement Committee (the “Committee”). 
 
Mission Statement 

 
The purpose of the Retirement/Pension Committee is to assist the Board of Directors (the “Board") in 
its oversight responsibilities related to the administration, funding and investment performance of the 
benefit and contribution pension and retirement plans (the “Plans”) of the Bank of the Philippine 
Islands (the "Bank"), and any other related activities and functions assigned by the Board. The 
Committee shall be guided by the Bank’s mission and vision in the fulfillments of its functions.  
 

Responsibilities 
 
A. Committee Governance 
 

1. Approve delegation to management of any responsibilities determined by the members of the 
Committee to be of an operational nature with respect to the administration of the Plans and the 
related investment activities. 

2. Evaluate annually the performance of the Committee as a body and report the results to the Board 
or to such committee that may be appointed by the Board for review.  

3. Review the Committee’s Charter annually and report the results to the Board. If necessary, 
propose any changes for recommendation to and approval by the Board.  

 
B. Appointment of Agents and Outside Advisors 

 
1. Approve the actuarial standards applicable to the Plans as well as the appointment or removal of 

third-party actuaries for the Plans. 

2. Approve the appointment (including the terms thereof and any changes thereto), or removal, of the 
custodian(s), trustee(s) or investment manager(s) (including the allocation of assets to each such 
investment manager), for each of the Plans. 

3. Approve the appointment (including the terms thereof and any changes thereto), or removal, of the 
auditors for the Plans. 

4. Subject to approval by the Board, the Committee shall have the authority to engage outside 
advisors as it deems appropriate to assist the Committee in the performance of its functions.  

5. The Company shall provide appropriate funding for the engagement of  any such advisors. 
 
C. Oversight 

 
1. On a regular basis, but at least semi-annually, as determined by the Committee, obtain, review 

and approve reports by either management and/or outside advisors, as deemed appropriate by 
the Committee, on the investment performance of the Plans. 

2. On a regular basis, but at least annually, review and approve the funding policies, and investment 
policies and objectives, for the Bank’s benefit and contribution plans and, as appropriate during 
the year, the asset investment allocations to achieve objectives and assure adequate liquidity and 
asset diversification. 

3. On a regular basis, but at least annually, review and approve the policies and procedures in place 
for carrying out the Bank's fiduciary responsibilities as employer and administrator of the Plans. 
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4. Annually review and approve a report from the Chief Financial Officer of the Bank that the control 
systems for the Plans are adequate and have been complied with, and that the Plans are 
administered and invested in material compliance with the Plans’ applicable contractual 
requirements and regulations. 

5. Annually review and approve the reports on the audited financial statements of the Plans.  

 
Membership 

 
A. Composition - The Committee shall consist of at least three (3) directors, at least two (2) of whom 

shall be independent or non-executive directors. The Human Resources Head of the Bank shall also 
be a non-voting member of the Committee. From the Committee members, the Board shall 
designate a Chairperson, who must be an independent or non-executive director. 

 
B. Term - The Board shall appoint the members of the Committee at its annual organizational meeting 

and each member shall shall serve upon his election until the next organizational meeting of the 
Board, unless removed or replaced by the Board. 

 
C. Vacancy - Any vacancy in the Committee caused by the death, resignation, or disqualification of 

any member or by any other cause, may be filled by the Board. The member elected to fill the 
vacancy shall hold office for the remainder of the term, or until his successor shall have been duly 
elected and qualified. 
 

 Meetings 
 

A. Frequency of Meetings - The Committee shall hold meetings at least twice a year at a time and 
place determined by its Chairman, with further meetings to occur when deemed necessary or 
desirable by the Committee or its Chairman. 

B. Minutes of the Meeting – Minutes will be recorded and maintained by the secretary of the meeting 
and presented to the Committee at the next Committee meeting for approval. The Corporate 
Secretary or his designated representative shall act as secretary for the meetings.  
 

 Miscellaneous 

A. Access to Information – The Committee shall have reasonably free and full access to all relevant 
information, data, records, properties and personnel of the Bank.  

B. Technical Assistance – The Committee may invite such members of management and other 
persons to its meetings and may secure independent expert advice as it may deem desirable or 
appropriate. 

C. Effectivity – This Charter shall take effect when approved by the Board. 
 
 


