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WHO WE ARE

BPI Asset Management and Trust Corporation (the “Company” or “BPlI AMTC") is
the largest stand-alone trust corporation in the Philippines. It traces its history
in the trust business to the early 1960s, operating as a trust department of the
Bank of the Philippine Islands (BPI).

In 2017, BPI AMTC became the first trust entity to be spun-off from its parent
bank, BPI, establishing itself as a stand-alone trust corporation with its own
capital and a reinforced independent trust management structure. BPI AMTC
remains a wholly owned subsidiary of BPI, continuing to leverage on the
expertise of the first bank in Southeast Asia.

In February 2023, the Company announced the official adoption of its business
name, BPI Wealth — A Trust Corporation, or simply BPI Wealth.

It is also registered with and authorized by the Securities and Exchange
Commission (SEC) to act as an Investment Company Adviser and Transfer
Agent.

With thirty (30) Unit Investment Trust Funds, four (4) Personal Equity and
Retirement Funds, and a wide range of investment solutions, we take pride in
offering the country’s most innovative products in the investment space today.
We lead the charge in digitalizing financial literacy and investor education, and
we are at the forefront of broadening financial inclusion in the country.
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PRE-EMINENCE
AS OUR VISION
AND INVESTOR
SATISFACTION AS
OUR MISSION

BEST-IN-CLASS
INVESTMENT
DFESSIONALS AND

SUPERIOR
CUSTOMER
EXPERIENCE

WE PROVIDE...

...best-in-class investment professionals and wealth advisers
...superior customer experience

...a wide range of investment products and solutions
...robust process & technology

As a financial institution, we believe in our power to shape a better future for our nation
through financial literacy and investor education. We believe that investors deserve
guidance rooted in meticulously developed investment advice, delivered by capable
wealth managers, account officers, and investment advisers.

We envision a society where individuals are empowered to dream boldly and step into
the future with confidence—supported by financial security and informed decision-
making. We make investing simple, accessible, and attainable, enabling more people to
begin building wealth earlier and more effectively. As a trusted partner, we guide our
clients through market cycles with discipline and perspective. Our commitment is to
consistently deliver strong, risk-adjusted returns over the long term.

We aim to consistently deliver above-par risk-adjusted returns over the long term. We
take pride in superior and robust investment and risk management processes which
result in sustainable performance even through changing market environments.

WIDE RANGE OF
@ NVESTMENT PRODUCTS ® ROBUST PROCESS &
TECHNOLOGY

AND SOLUTIONS




CEO MESSAGE

On Building Your Best Future — and Ours

2025 was not a simple year to invest
through. It rarely is. But clients who
stayed disciplined, who kept a long
horizon when markets made that
difficult, were rewarded. That is not
coincidence. It is the outcome of
patient, well-constructed investing. And
that is what BPI Wealth is built to
provide.

The results speak for themselves, and
they should. Assets under Management
grew 19.5% to PHP 1.83 trillion. Our client
base expanded to 1.46 million, up 26%
year-on-year, including nearly 300,000
new clients who chose us in 2025 alone.
Total revenues reached PHP 5.92 billion,
net income rose 11.2% to PHP 1.36 billion,
and return on average equity stood at
39.92%. By any measure, this was a
strong year.

Let me be clear about what these
numbers represent. These did not come
from a favorable cycle or a single strong
quarter. They reflect years of decisions,
where we chose to invest, who we hired,
what we built, and how we served our
clients. Our 19.92% market share, which
makes us the largest stand-alone trust
corporation in the Philippines by a
meaningful margin, was earned year by
year through discipline, not inherited.

COMPANY OVERVIEW

The World Our Clients Are Investing Into

Let me be direct about the environment we
navigated.

Globally, 2025 brought fiscal expansion
alongside resurgent trade protectionism,
and markets rewarded risk-taking in U.S.
equities even as questions mounted about
long-term debt sustainability. Central banks
diverged in ways not seen in years: the Fed,
ECB, and Bank of England used available
easing capacity to support growth, while
the Bank of Japan moved in the opposite
direction. It was not a one-speed world.

At home, the picture was more complex. Constrained government spending and delayed
infrastructure investment kept us cautious on domestic equities. The bright spot was local
fixed income. The Bangko Sentral ng Pilipinas eased alongside the global trend, inflation
remained benign, and bondholders captured meaningful capital appreciation as yields
declined. We positioned portfolios to reflect both the caution and the opportunity.

Looking into 2026, the path is not clear. Fiscal support will fade. Monetary easing space is
narrowing. Geopolitical volatility will remain a structural feature, not a temporary one.
Markets will continue to react sharply to headlines, and portfolios that are not thoughtfully
built will be exposed.

Our conviction, shaped by every market cycle we have managed through, remains this:
success belongs to investors who are disciplined, diversified, and long-term. That is what we
advocate for our clients. That is what we practice ourselves.

LIYNE WEALTH

STRIVE AS ONE

HOneWsalthMOREwoalth

What We Built

The most consequential decision we made in 2025 was not a product launch or a fund
mandate. It was a decision about who deserves access to wealth management.

Our answer: more people than the industry has historically served.

Our retail investor base grew from roughly 576,000 to 725,000, including many first-time
investors who had seen wealth management as out of reach. Through our GCash
partnership, more than 1.4 million Filipinos have now invested in BPI Wealth-managed
mutual funds through the GFunds platform, with aggregate investments exceeding PHP
1 billion. These are not marginal numbers. This is inclusion at scale.
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CEO MESSAGE

On Building Your Best Future — and Ours

We introduced BPI| Wealth Builder, a
product that pairs investment growth
with lifestyle, health, and life protection
benefits tied to portfolio milestones. We
brought the BPI Global Bond Income
Fund to market, anchored on the PIMCO
Income Fund, with minimums as low as
PHP 1,000 or USD 100, giving investors
access to institutional-grade fixed income

expertise that was previously out of reach.

We launched the market's first digital
joint investment account opening for
Portfolio Management Accounts.

(Wealth [T IY3

e-Invest

BP1

Wake your maney GIoW with the new

BP‘ Builder

COMPANY OVERVIEW

Our digital infrastructure deepened in
parallel. BPI VIA, our Virtual Investment
Advisor, extended advisory reach
beyond traditional touchpoints, available
anytime and on any device. The Talk to
Us Widget gave e-Invest users real-time
access to expert support. The CSA
Consistency Checker helped clients
align their actual risk profiles with their
stated goals. Together, these tools
transformed digital investment from a
transaction channel into an advisory
experience. The market took notice: we
were named Best Wealth Manager for
Digital CX (Philippines) for the second
consecutive year.

On the institutional front, we served as
Facility Agent and Security Agent for the
PHP 8 billion project financing of the
128MW Tanay Wind Farm, the largest
wind power project in the Philippines,
and supported the PHP 26 billion tower
acquisition facility for EdgePoint Towers,
advancing the country’'s digital
connectivity. These mandates represent
something beyond commercial
significance. They are investments in the
infrastructure, energy and connectivity,
that our clients will rely on for decades.

How the Market Judged Us

External recognition matters, not as an end in itself, but as confirmation that our
standards are genuinely competitive with the best institutions in the world, not just
the best in our market.

In 2025, BPI Wealth earned more than 50 local, regional, and global recognitions. We
were named Best Asset Manager (Philippines) at the International Finance Awards
for the ninth consecutive year, and Best Overall Asset and Fund Manager
(Philippines) at the Alpha Southeast Asia Awards, also for the ninth consecutive year.
The Philippine Investment Funds Association recognized 31 of our funds. At the CFA
Society Philippines Best Managed Funds Awards, we emerged as the most-awarded
institution.

BPI Private Wealth was named Best Private Bank in the Philippines at The Asset
Triple A Private Capital Awards for the second consecutive year. Our Legal team was
recognized as Banking and Financial Services In-House Team of the Year at the Asian
Legal Business Philippine Law Awards.

Being recognized as Best Overall Asset & Fund Manager (Philippines) for consecutive
years is not luck. It is evidence of durability. | do not cite these awards to celebrate, |
cite them because our clients deserve to know that the institution they have
entrusted with their wealth is being held to, and meeting, a global standard.
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CEO MESSAGE

On Building Your Best Future — and Ours

Sustainability Is the Architecture

| want to be clear about how we think about sustainability at BPI Wealth: it is not a
product category or a reporting obligation. It is the architecture of how we manage
money and engage clients.

AUM in our Sustainable Global Funds grew 25.2% in 2025. AUM in Direct ESG
Securities grew 86.1%, driven by strong demand for peso-denominated ESG bonds.
We expanded our suite through EU SFDR Article 8 and Article 9 global funds, giving
Filipino investors access to internationally aligned ESG strategies across fixed
income, equity, and multi-asset mandates.

We also embedded sustainability into how we engage our most sophisticated
clients. The BPI Private Wealth Signature Yacht Race Series raised funds for WWF
Philippines and advanced marine conservation. Our Sustainability E3 platform
convened engagements with BlackRock, Wellington Asset Management, and
ACEN on climate transition and responsible investing. RealiTalk reached more than
14,500 participants at the community level, with a 97% usefulness rating.

Performance and responsibility are not in tension. At BPl Wealth, they are
increasingly the same thing.

COMPANY OVERVIEW

The People Who Made This Possible

None of this happens without people who are exceptionally good at what they do
and deeply committed to the clients they serve.

Several internal initiatives underscore BPI Wealth's commitment to developing
well-rounded professionals, advancing certifications while continuously
strengthening the capabilities of every BPl Wealth employee to deliver exceptional
value and drive long-term success. This commitment is further reflected in the
external recognition earned by our people: Gladys Buenaventura placed first in Best
in Portfolio Management at The Asset Triple A Research Benchmark Awards; Jamie
Yutingco was named Relationship Manager of the Year, Philippines at the Global
Private Banking Innovation Awards; and Atty. Chane Alonzo-Velasco was
recognhized as both Woman Lawyer of the Year and In-House Counsel of the Year at
the ALB Philippine Law Awards.

To every member of the BPI Wealth team, across Investment Management, Wealth
Clients, Global Investment Services, Business Services and Operations, and Wealth
Planning & Family Office, the results of 2025 belong to you. The trust of 1.46 million
Filipinos reflects what you do every day.

The Work Ahead

As we move into 2026, five priorities will define our focus.

First: Advice at scale. Growth cannot come at the expense of advice quality. As we
serve more clients, including first-time investors through digital channels, every
interaction must reflect the same standard of care. Technology must enhance
judgment, not replace it.

Second: Responsible Al. The next phase of wealth management will be shaped by
data, automation, and artificial intelligence. Our task is to deploy these tools
deliberately, making advice more timely, more personal, and more accessible while
preserving governance, accountability, and human judgment.

Third: Multi-generational relevance. Our fastest-growing segment is young

Filipinos investing for the first time. We are not simply opening accounts. We are
helping build financial habits that can compound over a lifetime.
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COMPANY OVERVIEW

CEO MESSAGE

On Building Your Best Future — and Ours

Fourth: Stronger investment solutions for more complex markets. The
environment ahead will require portfolios that are genuinely all-weather. We will
continue to broaden access to local and global strategies, income solutions, multi-
asset portfolios, and sustainable investments, guided by disciplined research and a
long-term perspective.

Fifth: Governance as our foundation. We hold PHP 1.83 trillion in trust. This is not a
legal formality, it is the foundation of this institution. Strong risk management,
rigorous compliance, and uncompromising governance are what make our
business credible.

| am often asked what makes BPI| Wealth different.

My answer has not changed: wealth management is not a transaction. It is a
responsibility, a relationship built on trust, stewardship, and a shared commitment
to outcomes that matter. That relationship can span a lifetime, and sometimes
more than one.

The capital we manage is not abstract. It is how our clients pursue what matters
most: security, opportunity, and legacy.

Every fund we manage, every account we open, and every experience we deliver
reflects our belief that Filipinos deserve world-class wealth management, not as an
aspiration, but as a present reality. In 2025, more than 1.46 million people trusted us
with that responsibility.

We did not take that trust lightly. We will not take it lightly in the years ahead.

Thank you for your continued trust and partnership.

Maria Theresa D. Marcial
President and Chief Executive Officer
BPIl Wealth — A Trust Corporation
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STRENGTHENING TRUST

THROUGH SUSTAINED
LEADERSHIP

A year of recognition across digital,

Investments, private wealth, and governance

Some years are defined by milestones, others are remembered for the steady and unmistakable
way they affirm that an institution is moving with purpose. For BPI Wealth, 2025 was very much the
latter. Across more than 50 local, regional, and global recognitions, the year reflected not only a
series of achievements, but a broader story of sustained leadership, built through consistency,
innovation, discipline, and a deep understanding of how client needs continue to evolve.

What makes this body of recognition especially meaningful is its breadth. The awards spanned
investment management, digital customer experience, private wealth leadership, sustainability, and
governance, reflecting the many ways BPI| Wealth continues to strengthen the wealth experience
for clients. Taken together, they point to an organization that is not only performing strongly in
individual areas, but doing so with consistency across the full spectrum of wealth management.

One of the clearest themes throughout the year was the continued progress of BPI Wealth's digital
transformation journey. We introduced several first-in-market digital capabilities, including joint
digital investment account opening for Portfolio Management Accounts (PMA), Regular
Subscription Plans via the BPI App, and the “Talk to Us” feature in e-Invest, enabling real-time
access to expert support.

Recognitions from The Asset Triple A Digital Awards and The Digital Banker Digital CX Awards
highlighted our leadership in digital wealth management, onboarding, and customer experience.
Being named Best Wealth Manager for Digital CX (Philippines) for the second consecutive year
underscored our continued focus on making wealth management more seamless, intuitive, and
accessible, creating experiences that are simpler, more responsive, and more relevant to how clients
manage their financial lives today.

That same consistency was reflected in the strength of our investment platform. Across respected
institutions such as the Asian Investor Asset Management Awards, Asia Asset Management Best of
the Best Awards, International Finance Awards, and Alpha Southeast Asia Fund Management
Awards, BPI Wealth continued to earn recognition for the depth, discipline, and resilience of its
asset management capabilities.

COMPANY OVERVIEW

At the International Finance Awards 2025, BPIl Wealth was named Best Asset Manager (Philippines) for
the ninth consecutive year, similary at the Alpha Southeast Asia Fund Management Awards 2025, we
were recognized as Best Overall Asset & Fund Manager (Philippines) for the ninth consecutive year.
These distinctions reflect more than strong annual performance. They speak to a platform that has
demonstrated the ability to deliver sustained value across changing market environments, evolving
client expectations, and multiple investment cycles.

Recognition also extended to how BPI Wealth continues to think about the future of investing. High
commendations from The Asset Triple A Sustainable Investing Awards reflected our continued effort to
integrate sustainability considerations into long-term investment outcomes, reinforcing an approach
that recognizes that performance and responsibility increasingly go hand in hand.

In private wealth, BPI Private Wealth further strengthened its leadership among high-net-worth and
ultra-high-net-worth clients through recognitions from leading global institutions. At The Asset Triple
A Private Capital Awards 2025, BPI Private Wealth was named Best Private Bank in the Philippines for
the second consecutive year, affirming its position as the country's premier private banking institution.

jr—
TE Dlgltul C)( EUROMON “

BANKER U RIRRITIRSE I
PRIVATE BANKING
Southeast Asia

[—— AWARDS 2
AWAR ﬂS 1024
_ w GLOBAL |
S miAssel

Private
)9 Banking
INNOVATION
AWARDS 20214
Additional recognitions from the Euromoney Private Banking Awards and the Global Private Banking
Innovation Awards further highlighted its strength in next-generation engagement, family office
services, credit solutions, and advisory strategy. Together, these recognitions reflect a client approach
that is increasingly holistic, multi-generational, and grounded in helping clients preserve, grow, and

=2\l CFA Society
transition wealth with confidence.

INTERNATIONAL

FINANCE

’//\\“ Philippines

Beyond investment and client leadership, BPI Wealth was also recognized for the strength of its
governance and legal capabilities. At the Asian Legal Business (ALB) Philippine Law Awards 2025, BPI
Wealth Legal was named Banking and Financial Services In-House Team of the Year, reflecting our
continued commitment to sound governance, innovation, and responsible growth. The recognition
highlights the strong institutional foundations that support the business and help reinforce trust
across every client relationship.

More than milestones, these recognitions reflect the consistency, trust, and long-term perspective that
continue to shape BPI Wealth's leadership across an evolving wealth landscape.
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2025 AWARDS

Largest stand-alone trust corporation in the country

PHP 5.92 Billion

Total Revenue

COMPANY OVERVIEW

19.92%

Total Market Share

PHP 1.83 Trillion
Total Assets
Under Management
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Largest stand-alone trust corporation in the country
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OUR INVESTMENT
PHILOSOPHY AND
PROCESS

Our investment philosophy is anchored in delivering consistent
returns and maintaining diligent risk oversight. We believe that a
disciplined investment process is essential for sustained value
generation.

COMPANY OVERVIEW

Consistent Returns

We aim to deliver investment returns that align with our clients' objectives. Through our rigorous investment
framework, we optimize each portfolio’s return potential and drive long-term wealth accumulation.

Prudent Risk Management

We recognize that risk is an inherent driver of returns. Our systematic approach to risk management ensures
that all strategies align with our clients’ mandates. This involves quantifying, monitoring, and mitigating
various risks throughout the entire investment process. We prioritize portfolio diversification to manage risk
from individual investments while capturing opportunities across different sectors, particularly during
volatile markets.

Value Creation

We focus on investments with strong growth potential and enduring value. Our approach prioritizes assets
with solid business models, strong governance, sustainable practices, and adaptability to evolving market
dynamics. Maximizing the potential of these investments requires a deep understanding of the relationship
between fundamental factors and market forces.




I OUR PRODUCTS

Investment Funds
Employee Benefit Plan /

e Personal Equity and Retirement

Account (PERA) Retirement Fund (Trust or
I . . .. . . . e Portfolio Management Account
BPI Wealth has long distinguished itself by recognizing that every investor’s journey is 9 / Agency)
Investment Management e Pre-need Account (Trust or

unique. Rather than relying on a one-size-fits-all approach, the institution emphasizes a
personalized strategy, one that adapts to individual aspirations and evolving
circumstances. This commitment ensures that clients, wherever they may be in their
investment journey, are supported with guidance rooted in discipline and perspective.

Account Agency)
e Personal Management Trust Investment Management
e Escrow Account Account

e Custody

Corporate Fiduciary Accounts

. .. . e . . Safekeepin
The firm’s portfolio is regarded as among the most diversified in the industry, spanning e i o Mortgage Trust Indenture
. . . o Life Insurance Trust o Facility / Loan Agency
asset classes, geographies, sectors, and structures. This breadth is not merely a matter - P .
o Property Administratorship o Bond Trusteeship

of scale; it reflects the thoughtful design of solutions that enable clients to navigate .
Other Services

shifting markets and tailor strategies with confidence. ) e
e Court Trust e Escrow Account
o Executorship o Custody

Over time, BPI Wealth has built a reputation for innovation, consistently expanding the
boundaries of investment and trust solutions. Both institutional and individual clients
benefit from one of the widest selections of products and services available today,
offerings that address complex needs with clarity and purpose.

o Guardianship Other Fiduciary Solutions

e Other Fiduciary Accounts Legislated and Quasi-Judicial
« Advisory / Consultancy Trust

As a full-suite trust entity, BPlI Wealth continues to refine and broaden its capabilities. Its
bespoke investment and trust management solutions remain attuned to clients’
growing requirements, delivered within a framework of discipline and regulated
parameters. The result is a suite of strategies that are comprehensive, enduring, and
focused on long-term value—solutions that underscore the institution’s role as a trusted
advisor with a global perspective.

INVESTMENT FUNDS

MONEY MARKET FUNDS |

- UITF MUTUAL FUNDS

PHP e BPI SHORT TERM FUND
e BPI MONEY MARKET FUND e« ALFM MONEYMARKETFUND

e BPI US DOLLAR SHORT
Ush TERM FUND
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INVESTMENT FUNDS

MULTI-ASSET FUNDS

UITF

BPI BALANCED FUND

BPI BAYANIHAN BALANCED
FUND

ODYSSEY DIVERSIFIED
CAPITAL FUND

BPI SUSTAINABLE GLOBAL
BALANCED FUND-OF-
FUNDS

FIXED INCOME FUNDS

UITF

BPI PREMIUM BOND FUND
ODYSSEY PESO BOND
FUND

ABF PHILIPPINES BOND
INDEX FUND

BPI GLOBAL BOND FUND-
OF-FUNDS

BPI SUSTAINABLE GLOBAL
BOND FUND-OF-FUNDS
BPI PHILIPPINE DOLLAR
BOND INDEX FUND
ODYSSEY PHILIPPINE
DOLLAR BOND FUND

BPI GLOBAL BOND INCOME
FUND (AVAILABLE IN USD

MUTUAL FUNDS

BPI WEALTH BUILDER
PHILAM FUND

PAMI HORIZON FUND
SOLIDARITAS FUND

ALFM GLOBAL MULTI-ASSET
INCOME FUND (USD AND PHP
CLASSES)

PAMI ASIA BALANCED FUND

MUTUAL FUNDS

ALFM PESO BOND FUND
EKKLESIA MUTUAL FUND
PHILAM BOND FUND
PHILAM MANAGED INCOME
FUND

ALFM DOLLAR BOND FUND
PAMI GLOBAL BOND FUND
PHILAM DOLLAR BOND FUND

EQUITY FUNDS |

UITF MUTUAL FUNDS

PHP

usD

BPI PHILIPPINE HIGH
DIVIDEND EQUITY FUND
BPI EQUITY VALUE FUND
BPI PHILIPPINE EQUITY
INDEX FUND

BPI PHILIPPINE CONSUMER
EQUITY INDEX FUND

BPI PHILIPPINE
INFRASTRUCTURE EQUITY
INDEX FUND

ODYSSEY PHILIPPINE HIGH
CONVICTION EQUITY FUND
BPI CATHOLIC VALUES
GLOBAL EQUITY FEEDER
FUND

BPI US EQUITY INDEX
FEEDER FUND (AVAILABLE
IN USD AND PHP CLASSES)
BPI EUROPEAN EQUITY
FEEDER FUND

BPI GLOBAL EQUITY FUND-
OF-FUNDS

BPI GLOBAL HEALTH CARE
FEEDER FUND

BPI WORLD TECHNOLOGY
FEEDER FUND

BPI SUSTAINABLE GLOBAL
EQUITY FUND-OF-FUNDS
ODYSSEY ASIA PACIFIC HIGH
DIVIDEND EQUITY FEEDER
FUND

BPI PERA FUNDS |

ALFM GROWTH FUND

PHILIPPINE STOCK INDEX FUND

PAMI EQUITY INDEX FUND
PHILAM STRATEGIC GROWTH
FUND

ALFM GROWTH FUND

PHILIPPINE STOCK INDEX FUND

PAMI EQUITY INDEX FUND
PHILAM STRATEGIC GROWTH
FUND

BPI PERA MONEY MARKET FUND

BPI PERA GOVERNMENT BOND FUND
BPI PERA CORPORATE INCOME FUND
BPI PERA EQUITY FUND

AND PHP CLASSES)
BPI SUSTAINABLE GLOBAL PHP
BOND FUND-OF-FUNDS

ALFM EURO BOND FUND

VISIT WWW.BPIWEALTH.COM TO LEARN MORE ABOUT OUR BPI INVESTMENT FUNDS

COMPANY OVERVIEW 14 |




BUILDING YOUR
BEST FUTURE:

A CULTURE OF EXCELLENCE

As a leading trustee and investment
manager for many of the top
institutions in the country, we have a
proven track record of delivering
above-par risk-adjusted returns that
outperform portfolio benchmarks
over the long term, earning for our
clients’ trust and recognition from
reputable local and international
finance and investment award
institutions.

We manage our portfolios with a
forward-looking assessment of the
economy that enables our clients to
ride the waves of a bull market and
seize opportunities in a bear market.
Our clients highly regard our
adherence to strong risk
management standards, which have
time and again allowed us to stand
strong and resilient even through the
most trying economic and financial
market environments.

We strive to be a reliable investment
partner to our clients, allowing them
to benefit from our fund
mManagement expertise, gained
from BPI Wealth's over six decades
of investment management
experience. Whether a client is just
starting to invest or already has a
deep understanding of investments,
they can count on us to be with
them every step of the way.

Our capabilities allow our clients the
flexibility to do self-service
investments using online, mobile,
and other web-enabled applications
and platforms, and whether to
execute their investment
placements or avail themselves of
our financial advisory and fund
mMmanagement guidance. We have
also made our wide array of
investment products more
affordable so everyone can
conveniently start their wealth-
building goals anytime.

AT BPI WEALTH, WE DON'T JUST MANAGE FUNDS

— WE EMPOWER FUTURES.

BUILDING YOUR BEST FUTURE




BUILDING EXPERTISE AT BPI WEALTH

At BPI Wealth, developing our people remains at the heart of our
long-term success. Through a range of targeted training programs
and professional development initiatives, we continue to build a
workforce that is not only highly skilled, but also deeply
committed to excellence, integrity, and client trust.

BUILDING YOUR BEST FUTURE

The Trust Institute Foundation
Program (TIFP) remains a key pillar in
building foundational expertise across
the organization. More than a
technical learning program, it
provides opportunities not only for
client-facing teams but also for
employees in support divisions to gain
a deeper understanding of the trust
industry. By broadening participation,
TIFP promotes a more holistic
appreciation of the business. In SY
2024-2025, the program recorded an
impressive 85% pass rate, reflecting
both the rigor of the curriculum and
the dedication of our employees to
continuous professional growth.

%
h "

o oA

g

&

A

iih

k"

Supporting this strong foundation,
Project Empower, continues to
advance the certification of BPI
Wealth sales employees as UITF
salespersons. The initiative
reinforces our commitment to
ensuring that our client-facing
teams meet the highest standards
of professionalism and regulatory
compliance. With a significant
percentage of our sales personnel
now certified, Project Empower
strengthens both capability and
credibility, enhancing the quality
of client engagement and
reinforcing trust.

&
5
\
&
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TOAP-UITF CERTIFICATION PROGRAM
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BUILDING EXPERTISE AT BPI WEALTH

To further elevate advisory excellence, the Project Nexus,
provides focused learning sessions for Personal Wealth |
Advisors and Client Service Officers . Designed to keep
pace with evolving market conditions, the program
equips our personnel with updated product knowledge,
market insights, and client engagement strategies.
Through continuous upskilling, advisors are better
positioned to deliver timely, relevant and tailor-fit advice
to both internal and external clients.

At the same time, the Institutional Wealth League lays a
strong foundation for our people, our most strategic
asset. Crucial to our aspirations for financial stewardship,
the Institutional Wealth League serves as a forum where
new employees are equipped with the skills and
knowledge essential to their roles, while seasoned
personnel are kept abreast of the latest developments in
the industry and the organization.

While initially intended for new Institutional Wealth
relationship managers, the program has been expanded
to all BPI Wealth employees, encouraging broader
participation and cross-functional learning. By
introducing key concepts, products, and processes, it
strengthens overall organizational understanding and
collaboration.

BUILDING YOUR BEST FUTURE



BUILDING EXPERTISE AT BPI WEALTH

Complementing these initiatives is Camp
Legal, which aims to make legal guidance
more accessible and practical for employees.
Since its launch, Camp Legal has delivered
in-depth sessions on high-impact topics,
including the legal and regulatory landscape
of wealth management, key tax rules and
updates, and foundational principles in
corporate and securities law.

The sessions have consistently drawn strong
participation across BPI Wealth,
empowering employees to navigate legal
and regulatory requirements with greater
confidence, while reinforcing a culture of
accountability, sound judgment, and
integrity, values that are central to
sustaining client trust.

. LAl
o Sarcurilios Laws
unids

Together, these initiatives reflect BPI
Wealth's commitment to developing well-
rounded professionals, equipping our
people with the knowledge, skills, and
mindset needed to deliver exceptional value
and drive long-term success.

BUILDING YOUR BEST FUTURE




EMPLOYEE ENGAGEMENT ACTIVITIES

At BPI Wealth, we recognize that our people are at the heart of our success, and we remain
committed to fostering a positive, inclusive, and engaging work environment that supports
employee well-being, collaboration, and performance. Throughout the year, we implement a
range of initiatives designed to strengthen connections and create meaningful experiences,
including organization-wide events such as our annual Kickoff and Christmas Party which
celebrate milestones, align teams on shared goals, and reinforce our culture of unity and
purpose.

Complementing these are division-led activities such as sports festivals, summer outings, and
townhall meetings, which provide valuable opportunities for employees to interact beyond
their daily roles, promote open communication, and cultivate a strong sense of belonging.
Through these collective efforts, BPI Wealth continues to build a workplace where employees
feel valued, engaged, and empowered to perform at their best.

In line with BPI Wealth's commitment to fostering an engaging and supportive workplace,
insights gathered from employees across various divisions reflect a shared experience of
growth, collaboration, and purpose.

BUILDING YOUR BEST FUTURE

From Institutional Wealth,
Clarice Lumbao highlighted the
broader impact of the
organization, stating, “In BPI

Wealth, we are empowered to
make real, lasting change to our
community... our scale and
heritage enables us to improve
the lives of the people we serve.”

JIM Quinao (Personal Wealth)
shared, “BPIl Wealth has helped
me gain critical market insights
through various training
programs and improved my
leadership skills through
development opportunities and a
team-oriented culture. Beyond
professional growth, BPI Wealth
has also given me the chance to
create a meaningful impact on
clients’ lives by helping them
achieve their financial goals with
confidence.”

19|



EMPLOYEE ENGAGEMENT ACTIVITIES

From the Multi-Family Office,
Portia Maclan emphasized the
collaborative culture, noting, “BPI
Wealth is a great place to work
because it equips people with the
trust, support, and opportunities
they need to perform well and
grow... the culture is truly
collaborative, with teams readily
supporting one another to address
challenges effectively.”

Meanwhile, Joaquin Lorenzo Garcia (Investment Management
Division) highlighted the dynamic learning environment,
sharing, “The job allows me the freedom to explore more and go
in-depth into a very interesting and fast-moving industry... given
enough authority to innovate, which really makes it exciting.”

Representing Business
Services and Operations,
Roselle Condes shared, “BPI
Wealth is a great place to work
because it offers long-term
career growth opportunities...
while promoting work-life
balance, providing competitive
rewards, upholding a strong
customer-centric culture, and
offering stability.”

20|

BUILDING YOUR BEST FUTURE



EXCELLENCE DRIVEN BY OUR PEOPLE

At BPI Wealth, behind every milestone are people who continue to move the organization
forward with expertise, purpose, and a shared commitment to creating meaningful
outcomes. In 2025, BPI Wealth Unibankers were recognized not only within the
organization but also across regional industry platforms. These achievements reflect more
than individual excellence; they embody a culture shaped by continuous learning,
collaboration, and the belief that long-term impact is built through people.

Several BPI Wealth-led initiatives were recognized at the 2025 BPI Excellence Awards for
rethinking how we strengthen capabilities, improve experiences, and create value across
the organization.

Under the Best Innovation Project for Employees category, Project EMPOWER, led by
Personal Wealth, was recognized for transforming frontline investment advisory through
structured capability-building, enhanced compliance monitoring, and data-driven
interventions that strengthened certification readiness and advisory standards across the
organization. More than improving certification outcomes, the initiative reinforced an
important idea: empowering people with the right tools, knowledge, and support creates
more confident advisors capable of delivering trusted, client-centered guidance.

Project Velocity, led by Business Services & Operations, demonstrated how operational
innovation can create meaningful impact at scale. Through digital automation and process
optimization, the initiative modernized manual workflows, improved efficiency, enhanced
turnaround times, and elevated the overall client experience, reflecting BPI Wealth's
continued commitment to building smarter, more responsive ways of working.

Innovation in client engagement was likewise recognized under the Best Innovation
Project for Clients category. FinQuest 2024: Road to Financial Inclusion stood out for
creating a forward-looking platform that encouraged the next generation to think critically
about financial inclusion, investment accessibility, and the future of wealth-building in the
Philippines. In the same vein, the NextGen Wealth Elite Academy, deepened client
relationships by helping future decision-makers better understand stewardship, legacy-
building, and long-term financial responsibility. Together, these initiatives reflect how
innovation becomes more meaningful when it helps people feel more informed, more
prepared, and more connected to their financial future.

BUILDING YOUR BEST FUTURE

Alongside organizational achievements, individual excellence was celebrated across multiple
levels of the organization. At the BPI Excellence Awards, Audrea Arcega of the Investment
Management Division was recognized in the Staff Category for operational excellence,
reliability, and process innovation, while Carl Joseph Reyes from Personal Wealth was
recognized in the Middle Management Category for driving transformative automation
initiatives and fostering a culture of collaboration and continuous improvement.

4 ;f.: ¥ & I B I
Audrea Arcega m
Unibanker of the Year | Staff Category

This recognition reminded me that nothing really goes unnoticed when you work intentionally
and genuinely find joy in what you do,” shared Arcega. “I've learned that excellence does not
always have to be loud, sometimes it is found in consistently showing up and doing your job
really well even when nobody is looking. It's such a blessing to be surrounded by people who
see those quiet efforts and that makes the work even more meaningful and fulfilling.

UNIBRNKER
OF THE YERR

MIGHLE MANSCEMENT
1 s f

Carl Joseph Reyes m
Unibanker of the Year | Middle Management Category

Through the transformation initiatives | led and supported, | learned that meaningful impact
comes from creating practical solutions that simplify processes and improve efficiency for both
teams and clients,” said Reyes. “| also realized that strong collaboration and stakeholder
engagement are essential in driving sustainable change and fostering a culture of continuous

improvement.
21



EXCELLENCE DRIVEN BY OUR PEOPLE
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Further, at the Unibank Excellence Awards, Kenneth John Gavino earned recognition as a PURISIMR Qﬂ BPI

finalist in the Senior Management Category, reflecting his exemplary leadership and Asset & Wealth Management

significant contributions to the organization. UNIBRNKER
° ° - OF THE YERR

MIDDLE MANACEMENT

Also recognized were Angelica Nicole Purisima and Katherine Fatima Rivera, finalists in the : ' F'[\{ALJSTS,-
Middle Management Category, for their dedication and impact in driving team and
business success.

"

In the Staff Category, finalists Joachim Nathe Montallana, Joshua Sadicon, and Symon
Dizon were commended for their professionalism, commitment to excellence, and
meaningful contributions to advancing the organization's objectives.

Angelica Nicole Purisima Katherine Fatima Rivera

Middle Management Finalists
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Kenneth John Gavino

Senior Management Finalist . ' X .
+ : . Staff Category Finalists
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Beyond the organization, BPI Wealth professionals from the Investment Management Division also
the institution. At the Asset Triple A Research Benchmark Awards, Gladys Buenaventura earned first
place in Best in Portfolio Management — Wealth Management, while Joe Lucero earned first place in
% Gladys Buenaventura P | second-place finish in the same trading category, reflecting the strength and discipline of BPI
\ Best in Portfolio Management - Wealth Management Wealth's investment and trading capabilities.

EXC E LLE N C E D R |VE N BY O U R |:) EO |:) LE earned recognition across regional industry platforms, underscoring the depth of expertise within
B 0 e Best in Trading Local Currency — Wealth Management. Jamie Choi was also recognized with a
— -

“In today’'s market environment, we remain focused on thoughtfully aligning portfolio positioning
with our clients’ financial goals,” said Buenaventura. “CGuided by a disciplined investment
philosophy, we take an active and prudent approach to managing risk, helping clients navigate
market volatility with confidence while staying grounded in fundamental value and sustainable
returns.”

At the Global Private Banking Innovation Awards, Jamie Yutingco of Private Wealth was named
Relationship Manager of the Year — Philippines, recognizing excellence in client leadership and
relationship management.

d
= “Long-term client relationships have taught me that trust is built through consistency, especially
. during both good and challenging market conditions,” said Yutingco. “Clients value an advisor who
' \ listens, stays present, and always prioritizes their long-term goals over short-term trends. True
' advisory today is not just about providing solutions, but about becoming a trusted partner clients
can rely on through every stage of their financial journey.”
* ’/ At the 10th Annual Asian Legal Business Philippine Law Awards 2025, BPl Wealth Legal was named

Banking and Financial Services In-House Team of the Year, underscoring the strength and impact
of its legal function. Individually, Atty. Chane Alonzo-Velasco was recognized as a finalist in both the
Woman Lawyer of the Year and In-House Counsel of the Year categories, while Atty. Kim Gia Gatapia
was named a finalist in the Young Lawyer of the Year category. These recognitions reflect how BPI
Wealth Legal continues to strengthen governance, trust, and responsible growth within the
financial services industry.

Jamie Yutingco
Relationship Manager of the Year
"_ Y

“At BPIl Wealth, we see our role not just as lawyers, but as partners in building a more inclusive and
financially literate Philippines,” shared Alonzo-Velasco. “We're proud to help shape policies that
strengthen trust in finance and influence how responsible growth takes root in our industry. This
award honors that purpose, and the people behind it.”

“This recognition confirms how important it is for in-house lawyers like us to truly understand the
business we support, in this case, the business of BPI Wealth. Growth in this role is not just about
developing legal expertise or handling various transactions, but also about building strong
partnerships across teams and ensuring our efforts align with the organization’s goals,” said
Gatapia. “Our responsibility goes beyond managing risks, it's also about being a trusted advisor who
helps BPI Wealth move forward. Ultimately, our purpose is to enable the business to progress
confidently, knowing legal matters are thoughtfully managed.”

Atty. Chane Alonzo-Velasco

Finalist, Woman Lawyer of the Year
and In-House Counsel of the Year

Atty. Kim Gia Gatapia

Finalist, Young Lawyer of the Year N _
Seen together, these recognitions reflect more than achievement alone. They reflect the culture,

expertise, and shared sense of purpose that continue to shape BPI Wealth's future.
BUILDING YOUR BEST FUTURE 23|




MAKING HEADWAYS IN THE INDUSTRY

BPI Wealth has consistently
demonstrated its role as a trailblazer
in the Philippine investment
landscape, pioneering access to
global opportunities and reshaping
how clients engage with their
financial future. Each initiative
reflects a disciplined commitment to
innovation, access, and trust; values
that guide the institution’s long-term
strategy and underscore its
reputation as a trusted advisor.

ab BI;P\NEALTH

A Exclushan Markot Ouithook for B \Wealth Chenits
BONDS BEYOND BORDERS:
NAVIGATING GLOBAL MARKETS

BUILDING YOUR BEST FUTURE

A. Expanding Access to Global
Income Solutions

In 2025, BPI Wealth deepened its fund lineup
with the launch of the BPI Global Bond
Income Fund, underscoring commitment to
help clients build resilient,
income-generating portfolios amid an
increasingly complex market environment.
Designed for income-seeking investors who
value stability and regular monthly payouts,
the Fund offers a fixed income solution
anchored on global diversification and
professional active management.

The Fund's target fund is the Pacific
Investment Management Co. (PIMCO)
Income Fund, a globally recognized, actively
managed bond strategy with a long-
standing track record of navigating market
cycles. The partnership with PIMCO, one of
the world’s leading fixed income managers,
brings Filipino investors access to
institutional-grade expertise and a broad
universe of global bond opportunities.

Distinct from income strategies that rely on
equity exposure or multi-asset allocations,
the BPI Global Bond Income Fund provides
pure fixed income exposure, supporting
lower portfolio volatility while delivering
consistent cash flow. By investing across
countries, sectors, and credit profiles, the
Fund helps spread risk and enhance portfolio
durability which sustains wealth over the
long term.

Available in both Philippine Peso and US
Dollar share classes, and with minimum
investments of just PHP 1,000 or USD 100, the
Fund enables more investors to participate in
global bond markets and thoughtfully
integrate income-oriented strategies into
their portfolios.
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MAKING HEADWAYS IN THE INDUSTRY

B. Reimagining Client Engagement

Beyond product innovation, BPl Wealth continued to modernize the investment
experience by enabling Filipinos to invest together more easily through the e-Invest
platform. The launch of the market's first digital Joint “OR"” investment account opening
available to Portfolio Management Account, removed traditional barriers such as the
need for physical presence, paper documents and manual processes. This breakthrough
broadened participation in joint investing and, within seven months, generated
approximately PHP 21 million in incremental assets under management.

At the same time, BPI Wealth also reimagined how Filipinos engage with their financial
future through the gamified experience of through BPI Wealth Builder. Designed to
move investing beyond a purely transactional activity, the refreshed account opening
experience uses friendly visuals, progress cues, and interactive elements, the platform
makes long-term wealth building more approachable and motivating, particularly for
first-time and retail investors.

Central to this refreshed experience is the “Growing Vesties” visual metaphor, which
evolves with the client’s journey and helps translate financial goals into tangible
progress. Supported by the BPI Wealth Builder Calculator, which provides
forward-looking insights on retirement readiness, the experience reached 6,961 clients
and contributed approximately PHP 74.18 million in assets under management. More
importantly, it reinforced BPI Wealth's advisory-led philosophy, guiding clients not only
to invest, but to invest with confidence, intention, and discipline.

25|
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MAKING HEADWAYS IN THE INDUSTRY

C. Guided Investment Journey

The e-Invest platform enriches the client
experience by guiding investors through
a seamless, advisory-led journey
anchored on two key features: the Client
Suitability Assessment (CSA)
Consistency Checker and the Talk to Us
Widget.

The CSA Consistency Checker provides
real-time guidance to clients as they
complete the Client Suitability
Assessment. Rather than simply
collecting inputs, it helps clients reflect
more clearly on their responses by
identifying potential misalignments,
prompting reconsideration where
needed, and encouraging alignment
across goals, time horizon, financial
capacity, and risk appetite, ensuring risk
profiles are both accurate and
intentional.

BUILDING YOUR BEST FUTURE

7 BPl WEALTH 64

Complementing this, BPl Wealth integrates the Talk
to Us Widget to provide direct access to a Virtual
Investment Advisor within the platform. Through
timely, personalized support, clients receive practical
guidance in selecting investments that best match
their goals and risk profile, reinforcing confidence at
every step, clients can ask questions about their CSA
results, product options, or risk alignment, and
receive guidance that complements the digital
experience. This capability ensures that clients are
never left navigating client’s investment journey
alone. Instead, technology and advisory work
together, offering efficiency where possible and
confident advisory where necessary.

Together, these features strengthen informed
decision-making, improve assessment accuracy, and
build trust throughout the digital onboarding
process—transforming investment entry into a more
intuitive, empowering experience.

Start with confidence.
Help is just a click away.

Our Virtual Advisors are available
during business days, from 8 am to 5 pm

e-invest.bpl.com.ph

D. Opening Pathways to New Relationships

The launch of the BPI #SaveUP drawer addressed a key friction point in the digital
investment onboarding journey: the need for a deposit account prior to opening an
investment account. By proactively identifying prospective clients without an existing
deposit account and guiding them through a seamless, end-to-end digital #SaveUP
account-opening flow, the solution transformed a common abandonment point into a
smooth continuation of the client journey. This integration reduced time, effort, and

complexity, while enabling immediate eligibility to proceed with investment onboarding.
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BPI VIA:

WHERE THE JOURNEY BEGINS

For many Filipinos, the first barrier to investing is not market uncertainty, but uncertainty
about where to begin. Where do | start? What suits my goals? How much risk can | take?
Without clear guidance, interest often fades before action begins.

In 2025, BPI Wealth introduced BPI VIA (Virtual Investment Advisor), an interactive digital
advisory platform designed to make investment guidance more accessible. Available anytime s 71 A
and across devices, BPI VIA helps clients navigate their investment journey through a : Bpl v e

structured advisory experience anchored on their goals, time horizon, and risk appetite. Aot

BRI Virtual |mvestment

Built on the belief that quality advice should be accessible, not intimidating, BPI VIA extends
BPI Wealth's advisory expertise into a digital format that is clear, consistent, and client-
centered. By translating complex investment decisions into an intuitive guided experience,
the platform helps clients move from uncertainty toward informed action.

Its impact lies in making advisory available at the moment clients seek it,

narrowing the gap between curiosity and decision-making. For first-time

investors, BPI VIA provides a practical starting point. For Relationship

Managers, it creates space for deeper conversations where personal context,

B P I VI n long-term planning, and human judgment matter most.

BPI VIA reflects how BPI Wealth continues to evolve its advisory model through
VIRTUAL INVESTMENT ADVISOR innovation, making quality guidance more scalable, accessible, and relevant. By

extending trusted investment advice beyond traditional touchpoints, BPI VIA

empowers more Filipinos to take the first step toward building their financial
future.
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Your Future, Our Nation:
Empowering Every Life

through Inclusion

True wealth is measured not just by the portfolios we manage
today, but by the world we leave behind tomorrow. Think of it as
the passing of the torch, creating a continuum of success for
generations to come. At BPI Wealth, we have moved beyond the era
of traditional investing to pioneer a new standard of prosperity,
where economic gains and environmental responsibility are no
longer two competing interests but moves in one harmonious
rhythm of progress. We believe that a portfolio is only as strong as

the community that supports it, and the return is only truly "high" if
it lifts the floor for everyone.

NATION BUILDING, i
SUSTAINABILITY, AND g 0 e
FINANCIAL INCLUSION ! -

E I i £



PROJECT

W.l.

WEALTH INTEGRATED SUSTAINABILITY ENGAGEMENTS

ripple. Now, the commitment is no longer just a corporate goal, it has
bridging the gap between strategy and everyday life, this initiative ensures a t be I 0 n g S to eve ryo n e

BPIl Wealth:
When the Company launched Project W.L.S.E. (Wealth Integrated ()
evolved into a living legacy. High-level corporate plans are being taken out of

that the blueprint for a greener nation is carefully designed for and by the

Sustainability Engagements), it started as a small campaign and created a M a ki n a fu t u re
the boardroom to allow customers to actively shape the outcome. By
people who live in it.

b
Every move the Company makes is for the Filipinos, 2
as it meticulously crafts a landscape where asset preservation ommunity
meets national ambition. Democratizing access to
sophisticated investment engines means more than
navigating volatile markets; it engineers a legacy of
social mobility. The "investor class" now becomes the
"inclusion class," ensuring that the strength of the nation

is reflected in the financial dignity of every citizen.

Responsible Investing
and Responsible Operations

()]
Customers
Employees

NATION BUILDING, SUSTAINABILITY, AND FINANCIAL INCLUSION



SUSTAINABILITY INNOVATION 2025

Building Access,

Enabling Outcomes

A closer look at the BPI Wealth initiatives
recognized at the 2025 Sustainability
Innovations Awards, and how they are
helping more Filipinos see wealth not as
something distant, but something they can
begin building today.

Across the Philippines, access to financial
tools, knowledge, and opportunities remains
uneven. For many, investing is still seen as
complex or out of reach. At the same time,
rising costs and uncertainty continue to
challenge financial security. Bridging these
gaps requires more than products or
performance alone. It requires rethinking how
wealth is accessed, how knowledge is shared,
and how systems are designed to include
more people.

This is where innovation becomes
essential. Recognized at the 2025 BPI
Sustainability Innovations Awards (SIA),
these BPI Wealth initiatives demonstrate
how purposeful solutions translate into
real-world impact. It is by expanding
access, shaping behavior, and enabling
more Filipinos to participate in wealth-
building.

Expanding access begins with addressing
the most immediate barrier: entry.

BPIl Wealth Builder redefines how
Filipinos engage with investing by
lowering the starting point to PHP 1,000
and integrating health, lifestyle, and
protection benefits into the journey.

NATION BUILDING, SUSTAINABILITY, AND FINANCIAL INCLUSION

Beyond access, sustained participation depends on understanding. At the institutional
level, the BPI Wealth F.A.S.T. (Financial Awareness and Strategy Talks) Series embeds
financial literacy where it matters most: within the workplace. What was once a
supplementary service is now positioned as a core driver of long-term outcomes.

Through a structured and progressive series, employees are equipped to make informed
decisions on saving and investing, particularly within retirement plans. These efforts have
strengthened engagement and supported increased participation, reinforcing BPI
Wealth's continued leadership in the retirement solutions space.
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SUSTAINABILITY INNOVATION 2025

Building Access,
Enabling Outcomes

Looking ahead, the focus shifts to the next generation.
FinQuest builds early awareness by bringing together o
students, industry practitioners, and thought leaders in B ¥ 4 FinQuest 2025

a platform for collaboration and innovation. Wise-U Academy
Participants are challenged to develop solutions that Pohytechnic Unherity of 1

make investing more accessible, encouraging them to '::‘
think critically about the future of financial inclusion in
the Philippines. The initiative reached 477 participants
across leading universities and generated over 370,000
in digital reach, reflecting strong engagement from
emerging investors. More than a program, it cultivates
a mindset of ownership, positioning the next
generation as active contributors to a more inclusive
financial system.

FinQuest 2025

PIA (Personal
Iinvestment Ally)

NATION BUILDING, SUSTAINABILITY, AND FINANCIAL INCLUSION



SUSTAINABILITY INNOVATION 2025

1At the same time, improving access also means simplifying how services are delivered.
The adoption of DocuSign for segregated account onboarding reflects a shift toward
more efficient, accessible, and sustainable processes. By enabling secure, paperless
transactions, onboarding time was reduced by almost half the time, enhancing both
client experience and operational efficiency.

NATION BUILDING, SUSTAINABILITY, AND FINANCIAL INCLUSION

Finally, inclusion requires closing the
gap between knowledge and action. At
the community level, RealiTalk makes
financial concepts relatable and
applicable through storytelling and
real-life scenarios. By simplifying
complexity and grounding it in
everyday decisions, it enables
individuals to take control of their
financial journey. To date, the program
has reached over 14,500 participants,
with 97% of them finding the sessions
useful, underscoring the demand for
financial guidance that is practical,
accessible, and relevant.

Taken together, these initiatives reflect
a more deliberate approach to wealth,
one that goes beyond access to drive
participation, understanding, and long-
term outcomes. They demonstrate that
wealth is not defined solely by
accumulation, but by the ability to
provide stability, build resilience, and
create opportunity over time.

In doing so, BPl Wealth brings to life a broader
ambition: enabling more Filipinos, across
segments and life stages, to move forward
with confidence, and build their best future.
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ESG FUNDS _ ESG

Integration and Sustainable
Investment Leadership

NATION BUILDING, SUSTAINABILITY, AND FINANCIAL INCLUSION

BPI Wealth continues to champion
Environmental, Social, and Governance
(ESG) investing by embedding
sustainability across product innovation,
client service delivery, and organizational
capability-building. The sustainable product
suite was expanded through the
onboarding of EU Sustainable Finance
Disclosure Regulation (SFDR) Article 8 and
Article 9 global funds, providing clients with
access to globally aligned ESG strategies
across fixed income, equity, and multi-asset
mandates.

At the organizational level, ESG integration
was reinforced through regular exclusion
criteria reviews and sustained investments
in systems and data infrastructure.
Employee capability-building remained a
priority, supported by participation in CFA
Institute and Principles for Responsible
Investment (PRI) sustainability programes,
ensuring ESG expertise is embedded across
investment and risk management
functions.

In 2025, assets under management (AUM)
for BPI Wealth's Sustainable Global Funds
grew by 25.2%, and the number of
sustainable funds available to clients
increased by 21.0%. AUM in Direct ESG
Securities, which covers both peso- and
dollar-denominated bonds, grew by 86.1%,
driven primarily by strong client demand
for peso-denominated ESG bonds. These
trends underscored growing investor
confidence in sustainability-aligned
investment strategies.
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ESG FUNDS

Sustainability

as a Core Differentiator

BPI Wealth's key differentiator lies in the
integration of sustainability at the core of
its business model. Sustainability-aligned
products and services support the United
Nations Sustainable Development Goals,
promote financial inclusion for
underserved segments, and incorporate
resource-efficient and responsible
investment and lending policies across
operations.

Sustainability considerations are
embedded throughout the entire
investment lifecycle, from research and
risk assessment to portfolio construction,
monitoring, and transparent reporting,
positioning ESG as a core investment
discipline rather than a product feature.

NATION BUILDING, SUSTAINABILITY, AND FINANCIAL INCLUSION

As the Bank's asset management and
trust arm, BPIl Wealth has established a
sustainable investment ecosystem that
goes beyond basic ESG reporting.

By institutionalizing sustainability as a
distinct asset class and offering one of
the most comprehensive suites of
specialized ESG-themed funds in the
Philippine market, BPI Wealth continues
to demonstrate leadership in
responsible investing.

Sustainability E3
(Equip, Empower, Engage)

Engagement Program

The Sustainability E3 (Equip, Empower,
Engage) initiative serves as the
Company’s flagship ESGC engagement
platform, designed to deepen ESG
integration through knowledge-sharing,
stewardship dialogue, and partnership-
building. During the 2025 awards
period, the Company conducted four
ESG-focused E3 engagements with
leading global and local institutions,
including BlackRock, Wellington Asset
Management, and Ayala Energy. These
engagements addressed key themes
such as climate transition, governance,
stewardship practices, and ESG risk
integration across asset classes.

A highlight of the program was an
exclusive fireside chat with Ayala
Corporation’s Chief Sustainability and Risk
Officer, which reframed sustainability from
regulatory compliance toward long-term
value creation and organizational
resilience. The E3 platform has
strengthened internal capability, enhanced
client and stakeholder understanding of
ESG risks and opportunities, and reinforced
the Company’s role as an active convenor
in advancing sustainable finance practices
in the Philippines.

CIHE WEALTH

STRIVE NS S
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Renewable Energy and
Climate-Resilient Infrastructure
Investments

Over the reporting period, the Company deployed investments into
renewable energy, infrastructure, and climate-resilient assets, directly
supporting national development priorities such as energy security,
inclusive growth, and climate adaptation. These investments form part of
the Company’'s broader ESG framework, which integrates environmental
and social considerations into portfolio construction and long-term risk
assessment. This sustained capital allocation underscores the Company’s
commitment to enhance portfolio performance while contributing to
positive climate and social impact.

NATION BUILDING, SUSTAINABILITY, AND FINANCIAL INCLUSION

BPl| Wealth Builder and Scaled
Financial Inclusion Initiative

"l.-'ﬁ'u" 2ad J t h

The launch and promotion of BPI Wealth Builder, featuring a PHP 1,000 minimum
investment, significantly broadened access to professionally managed and ESG-
aligned investments for first-time and retail investors. This initiative expanded the
Company’s retail investor base by 25.9% from 2024 to 2025, demonstrating a
scalable approach to financial inclusion.

By lowering traditional barriers to investment participation, the program
successfully attracted “new money” investors previously limited to basic savings
products. BPI Wealth Builder forms a critical pillar of the Company’s inclusive
growth strategy, enabling broader participation in capital markets while
supporting long-term wealth creation aligned with sustainability objectives.

35




ESG FUNDS

FinQuest Financial
Literacy Program

FinQuest is a financial literacy initiative By investing in education and long-
aimed at empowering graduating term capability building, FinQuest
students with practical investment and extends the Company's ESG

wealth management knowledge. The commitment from its clients to the
program supports inclusive and broader community. This initiative
sustainable growth by equipping reflects the Company's belief that
young adults with the skills needed to financial inclusion and sustainability
participate meaningfully in the are mutually reinforcing pillars of
financial system. responsible wealth management.

NATION BUILDING, SUSTAINABILITY, AND FINANCIAL INCLUSION

Signature Yacht Race Series for
Marine Conservation

The BPI Private Wealth Signature Yacht
Race Series is a purpose-driven client
engagement initiative that combines
experiential innovation with environmental
advocacy. In its third season, the program
raised funds for WWF Philippines and
promoted marine conservation awareness,
reinforcing sustainability beyond portfolio-
level actions.

Through this initiative, the Company engaged
high-influence clients in conservation-focused
advocacy while integrating ESG values into
premium client experiences. The series
illustrates how sustainability is embedded not
only in investment products, but also in the
Company's broader relationship management
and stakeholder engagement strategy.
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ClIO THOUGHTS

The global economic architecture Internationally, the team observed a definitive pivot away from seamless globalization
toward protectionist divergence. Reciprocal tariffs aimed at correcting trade imbalances,
alongside the election of nationalistic leadership across several major economies,
underscored a more fragmented global arena. Monetary policy also diverged significantly;
while the U.S. Federal Reserve, the European Central Bank, and the Bank of England utilized
their easing capacity to support growth, the Bank of Japan continued its hiking cycle to
normalize rates and defend the yen.

underwent a profound transformation in
2025, marked by a convergence of assertive
fiscal expansion, resurgent trade
protectionism, and a fundamental
realignment of central bank mandates.
Navigating this complex environment
required a prudent balance between
capturing global growth opportunities and
managing the nuanced realities of our
domestic market. Looking toward 2026, the
structural themes established over the past
year, specifically deregulation, fiscal
dominance, and the maturation of the
artificial intelligence (Al) revolution, will
continue to anchor our investment Luis Antonio P. Zialcita
strategies. Chief Investment Officer

The Macroeconomic Landscape: Fiscal Dominance and Global Fragmentation

The previous year was primarily catalyzed However, this expansion carries a projected
by the return of the Trump administration USD 4.1 trillion addition to the U.S. deficit over
and its implementation of a forceful "pro- the next decade, introducing structural
growth" agenda. The passage of the "One implications for long-term interest rates.
Big Beautiful Bill' cemented permanent Concurrently, a wave of deregulation
tax cuts and introduced robust domestic unlocked liquidity in the banking sector,
consumption incentives, injecting relaxed climate-related disclosures, and The Philippine Context: Navigating Domestic Cross-Currents
significant momentum into U.S. equities. provided critical regulatory clarity across
private markets and digital assets. Domestically, 2025 presented a complex reality characterized by missed

opportunities. The Philippines experienced sluggish growth due to constrained
government spending, exacerbated by fiscal bottlenecks and delays in critical
infrastructure projects. While household consumption remained a resilient
pillar of the economy, the absence of robust public investment led to a neutral-
to-cautious stance on domestic equities. Conversely, the local fixed income
sector provided a distinct area of strength. As the Bangko Sentral ng Pilipinas
(BSP) aligned with the Federal Reserve's easing cycle amidst benign inflation,
bondholders realized healthy capital appreciation.

[ ot - —
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ClIO THOUGHTS

Strategic Outlook and Portfolio Positioning for 2026

The year 2026 is anticipated to be a crucial period of maturation for the policies enacted in
2025. The massive fiscal stimulus of the prior year will continue to provide a floor for
consumption, though its overarching impulse is undeniably fading. Furthermore, the
window for aggressive monetary easing is closing, with central banks possessing significantly
less space for further cuts. Looking ahead, only modest policy adjustments are expected from
the Federal Reserve, the Bank of England, and the BSP.

In an environment defined by heightened geopolitical volatility and binary market reactions,
the shift to a more disciplined “all-weather” portfolio approach has been an advocacy. The
paradigm of global investing has undeniably evolved. Success in 2026 will be defined by
the ability to navigate a fragmented landscape where fiscal policy dictates economic
momentum, regulatory frameworks are increasingly localized, and technological innovation
remains a profound disruptor. It remains a steadfast commitment to guiding the client'’s
capital with discipline, vigilance and care.




WEALTH CLIENTS

In 2025, Wealth Clients distinguished itself as an integrated and trusted business, serving
individuals, families, and institutions through a model defined by insight, stewardship, and .
enduring relationships. Across Personal Wealth, Private Wealth, and Institutional Wealth, > FREmE ﬁ e

the business supports clients at every stage of the financial journey — from building . S-IGHA“'RE YACHT RACE SERIES -
foundational confidence, to preserving and growing multi-generational wealth, to .

advancing the strategic priorities of organizations. This continuum is served by teams
whose deepening expertise and front office excellence have elevated advisory quality,
strengthened client engagement, and reinforced service consistency across the platform.
Together, these capabilities form a unified wealth business with the scale, experience, and
purpose to generate lasting value for clients, investors, and the communities it serves.

Personal Wealth

Personal Wealth forms the first point of this continuum—meeting clients where their
financial journey begins and supporting them as it evolves. For starting investors,
families building their nest and accumulating assets, professionals balancing careers
with growing portfolios, and those in their golden years enjoying the fruits of their hard
work, we made it personal.

During the year, we expanded our financial wellness and literacy initiatives, extending
access to practical knowledge on budgeting, saving, investing, and debt management to
a broader base of Filipinos. These efforts build resilience, widen participation in wealth
creation, and lay the groundwork for sustained financial confidence—cultivating a client
base that will help define the next generation of wealth.

Private Wealth

As clients progress through their financial lives, Private Wealth provides the continuity
and depth required to address increasingly complex priorities. We reinforced our high-
touch, family-oriented advisory model by strengthening relationships, widening
engagement across client families, and addressing the long-term, multi-generational
nature of their needs. Enhanced wealth planning, combined with greater access to the
organization’s diversified resources, enabled a more seamless and personalized advisory
experience—allowing us to serve each family with greater precision and care. Beyond
banking and investment needs, we thoughtfully supported clients in shaping how their
legacies are written and carried forward. By taking on this responsibility, we enable our
clients to continue living their present and signature life.

2025 STRATEGIC INITIATIVES, CHALLENGES, AND MAJOR ACTIVITIES
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Institutional Wealth

Completing the continuum, Institutional Wealth serves corporations and organizations
as a strategic partner—one whose value extends well beyond traditional investment
mandates. Anchored in close, long-standing relationships and a deep understanding of
each institution’s priorities, we deliver advice precisely calibrated to clients’ strategic
landscapes. This standard of financial stewardship is sustained by portfolio relationship
managers who keep the business closely attuned to the evolving demands of
institutional clients—and firmly positioned to support them in achieving long-term
objectives. We make it our priority to understand every need of the institutions and
corporations we serve, designhing comprehensive solutions not only for their
organizations, but also for the people behind them.

O WEALTH

BUILDING
BETTER

Across Wealth Clients

Across Personal, Private, and Institutional Wealth, the business is guided by a single,
unbroken purpose: to accompany clients at every stage of their financial lives and deliver
advice commensurate with the complexity of their needs. The quality of that service—
consistent, thoughtful, and grounded in trusted relationships—reflects the strength of an
integrated platform and the people who power it. On this foundation, Wealth Clients is well
positioned to deepen relationships, elevate outcomes, and create enduring value for clients,
investors, employees, and the communities it serves. Our promise runs deep—to be the

trusted Wealth Manager that enables the prosperity and financial well-being of every
Filipino family.

2025 STRATEGIC INITIATIVES, CHALLENGES, AND MAJOR ACTIVITIES




WEALTH CLIENTS TESTIMONIALS

GCash

Two of BPI Wealth's managed mutual funds, ALFM Global Multi-Asset Income Fund & ° ° °
Philippine Stock Index Fund are made available through GCash’s G-Funds platform for CI Ie nt TeStI mon Ia I
as low as PHP 1,000 and PHP 50 respectively. This allowed everyday Filipinos to start
their investment journey in an affordable and convenient way. To date, more than 1.4

million Filipinos have invested in the said funds through GCash with an aggregate
investment of more than PHP 1 billion as of end-2025.

BPI Wealth's plans to expand its product offerings even outside the Unibank’s channels . . . " 1 .
in support of BPI's vision of Building a better Philippines, one family, one community at Our partnership with BRI WealthisSinel BIcHEE

o — inclusion forward in a very real way. Through GFunds, we've made
it possible for everyday Filipinos to access professionally managed
investment products straight from their GCash wallet.

By lowering the entry barriers and simplifying the investing
journey, we're enabling first-time investors to start building long-
term wealth with just a few taps on their phones. This helps more

Filipinos participate in the financial system and in the country’s
growth.

More importantly, this shows how digital platforms and

established financial institutions can work together to deliver
meaningful, scalable impact. Together, we're moving beyond

access and toward true financial empowerment for Filipinos. ,,

— Darvin Sy Su, Head of Wealth Management, GCash

2025 STRATEGIC INITIATIVES, CHALLENGES, AND MAJOR ACTIVITIES



WEALTH CLIENTS TESTIMONIALS

Alternergy

Our team recently had the privilege of We're proud to support Alternergy’s
partnering with Alternergy, a leading mission to expand clean, renewable
renewable energy developer, as Facility Agent energy across the Philippines, and
and Security Agentfortheir PHP 8-billion we lookforward to strengthening
project financing of the 128MW Tanay Wind our partnership as they continue to
Farm—the largest wind power project in the grow their renewable energy
Philippines. This landmark initiative represents portfolio.

a significant stepforward in the country’s
clean energy transition, and we're honored to

have contributed to bringing sustainable CI ient TeSti mOn ia I —

power to thousands of Filipino households.

Through our collaboration with Alternergy,
we reinforced our commitment to financial

. : : We have had the privilege of working with BPl Wealth as our
inclusion, leveraging technology and

e AEvE B o CrrEl T Sea i |Ees AEEEE (6 Facility Agent and Security Agentforour PHP 8 billion Project
financial services. Our digital platforms and Financingforthe 128MW Tanay Wind Farm—our largest asset to
dedicated team enabled efficient loan date. Throughout this partnership, BPl Wealth has

administration, covenant monitoring, demonstrated exceptional capability in loan administration,
disbursement management, and security

: : covenant monitoring, disbursement management, and security
documentation, transforming a complex i . . .
undertaking into a smooth and streamlined documentation. Their team has been consistently responsive
process. and communicative, making what could be complex processes

smooth and efficient.

- Carmen Diaz, CFO, Alternergy
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WEALTH CLIENTS TESTIMONIALS

Edgepoint Towers Inc. is a leading telecommunications infrastructure provider
committed to strengthening connectivity across the Philippines. We're proud to
support their mission as Facility Agent and Security Agentforthe acquisition of up to
2,934 towers across Luzon—a major step toward closing the country’s digital divide.

Our team efficiently facilitated multiple drawdowns, including an additional PHP 1.6
billion facility and the onboarding of a new lender, RCBC. With the facility now
expanded to PHP 26 billion, Edgepoint Towers Inc. is well-positioned to build more
build-to-suit (BTS) towers, further boosting network coverage and empowering
communities nationwide.

Through our digital platforms and the expertise of our team, we streamlined the
entire customer journey, making financial services more accessible and efficient. Our
partnership with Edgepoint Towers Inc. reflects our commitment to sustainable
innovation, integrating environmental and social responsibility into every step of our
growth.

2025 STRATEGIC INITIATIVES, CHALLENGES, AND MAJOR ACTIVITIES

We have had a seamless experience working with BPI Wealth as

our Facility Agent and Security Agent, particularly in the

execution and facilitation of drawdowns. We are delighted to

share our exceptional experience working with BPl Wealth as our
trusted Facility Agent and Security Agent. Throughout our

partnership, their dedicated team has consistently demonstrated

a profound understanding of our business objectives, providing
unwavering support and expert guidance to facilitate our growth ,,
and expansion initiatives.

- Vicente Francisco L. Arafa, CFO, Edgepoint Towers Inc.
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A YEAR OF MOMENTUM,

INNOVATION, AND IMPACT

2025: Strengthening Foundations, Expanding Reach, and Advancing Transformation

In 2025, Business Services and Operations (BS&O) advanced BPI Wealth's strategic
agenda through disciplined execution, stronger enterprise alignment, and a sustained
focus on client outcomes. Across the year, the teams reinforced governance, accelerated
delivery, and supported a more integrated, resilient, and forward-looking transformation
agenda.

This momentum was reflected in the launch and expansion of key offerings, including
BPI Wealth Builder and the BPI Global Bond Income Fund, which together generated
more than PHP 6 billion in assets under management. At the same time, continued
enhancements across digital investment channels further strengthened onboarding,
investment decision support, and servicing journeys, making wealth solutions more
accessible, intuitive, and responsive to evolving client needs.

BPI Wealth further expanded its client base by onboarding over 25,000 new-to-wealth
clients through e-Invest, up 105% year on year. This growth was supported by the launch
of VIA (Virtual Investment Adviser), joint digital investment account opening for PMA
(Portfolio Management Account), and Talk to Us integration for faster, more personalized
support. These efforts earned recognition from The Asset, The Digital Banker, and the
Asian Technology Excellence Awards, reinforcing BPI Wealth's leadership in client-centric
digital wealth management.

2025 STRATEGIC INITIATIVES, CHALLENGES, AND MAJOR ACTIVITIES

Client engagement remained a key pillar throughout the year. Through initiatives such as
Wealth Wellness Month, which brought together FinQuest, Beyond Wealth, Building
Better Future, and the Wealth Wellness Summit, clients were given opportunities to
engage more deeply with their financial journeys. Complementing these were curated
experiences such as the Private Wealth Signature Yacht Race Series for high-net-worth
clients, as well as thought leadership sessions like Bonds Beyond Borders. Together, these
initiatives strengthened trust, broadened participation, and deepened BPI Wealth's
relationship with its clients

Supporting these business gains were operational efforts that enhanced BPI Wealth's
brand experience and strengthened its ability to deliver solutions to market with greater
speed, consistency, and client relevance. Across key touchpoints, support teams helped
create more seamless interactions, stronger engagement, and a more differentiated end-
to-end journey for clients and partners. At the same time, legal and compliance initiatives
provided the stewardship needed to advance business, product, and channel
developments within a sound governance framework.

Complementing these efforts, technology initiatives advanced the modernization of
client-facing and internal platforms, including the successful completion of the
investment core system upgrade and the launch of a new client portal with enhanced
self-service capabilities, enabling the organization to operate with greater agility,
reliability, and scalability.

Taken together, these accomplishments underscore a year of meaningful progress in
strengthening BPI Wealth's foundations, broadening client reach, and enhancing the
capabilities that support sustained value creation. Through the combined efforts of
business, support, and enabling teams, the organization is better positioned to sustain
growth momentum, meet evolving client expectations, and pursue future opportunities
with greater confidence, discipline, and resilience.
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FINANCIAL SUMMARY Revenues and Income PHP 5.92 billion

Total revenues stood at PHP 5.92 billion, an increase of 11% year-on-year. Trust and management fees remained
the primary driver at PHP 5.64 billion, accounting for 95.2% of the total revenue. The remaining 4.8%, or PHP 281
million was fromm commissions, interest, and other income from peripheral operating activities. Driven by this
Trust, Other Fiduciary, and Investment Management Activities top-line growth and disciplined cost management, BPI Wealth generated PHP 1.36 billion in net income, an
increase of 11.2% or PHP 137 million against the prior year.

Amounts in million PHP Current Year Previous Year Year on Year Change

Assets Under Management 1,829,117 1,530,708 298,410 | 19.5%

Profitability

Total Income y ’ 580 | 10.9%

Expenses PHP 4.15 billion

The total operating expenses stood at PHP 4.15 billion, an increase of 12.5% year-on-year. The increase was driven
primarily by higher intercompany expenses, largely attributable to ongoing technology development initiatives

e [5etre s ' ’ n8 | 7.2% and the maintenance of core systems. The rise also reflects normal cost pressures and continued investments to
support business operations, while directly controllable expenses remained well-managed.

Select Balance Sheet Data o
_ PHP 4.84 billion

Assets 288 6.2%

Total assets stood at PHP 4.84 billion at year-end. A significant portion of the asset base continues to be
deployed in a mix of low-risk, highly liquid, short-term, and long-term investments, consistent with the BSP-
prescribed security deposit requirements and allowable investment classes for trust corporations. The cash
position closed at PHP 421 million, 54.0% lower than the previous year, reflecting a strategic move to minimize

idle balances in deposit accounts and enhance overall yield. Meanwhile, Financial Assets at Fair Value Through
Other Comprehensive Income (FVOCI), comprising both short-term and long-term investments in government

securities, stood at PHP 2.89 billion. These holdings support compliance with regulatory basic security deposit
Return on average equity : L requirements and form a core component of the Company's proprietary investment portfolio.

Equity 3,554 3,264 290 8.9%

Percentage of trust fees to total AUM 0.31% ; Llabllltles pH P 1028 bllllon

Total liabilities stood at PHP 1.28 billion, a decrease of 0.1% year-on-year. This contraction reflects the net impact
of lower retirement benefit obligations following substantial benefit payments and the amortization of lease

R EVI EW O F R ES U LTS O F O P E RATI O N S liabilities, which were partly offset by higher operating-related accruals.

Assets Under Management PHP 1.83 trillion PHP 3.55 billion

BPI Wealth ended with PHP 1.83 trillion in AUM, which is 19.5% higher than the previous year. Total equity stood at PHP 3.55 billion at year-end. The share capital balance remained at PHP 600 million, while
The business volumes for segregated portfolio and UITF products increased by 24.6% and additional paid-in capital stood at PHP 912 million. Surplus grew by 18.0% after recognizing the net impact of net
9.9%, respectively, while MF products decreased by 4.0%, compared to last year. income and payment of dividends for the year. Concurrently, a total of PHP 400 million was appropriated as a

reserve for the trust business, ensuring full compliance with existing regulatory mandates.
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BPI Wealth's risk management framework is strongly
anchored on the cardinal principle of fidelity, ensuring that
fiduciary activities are carried out with the highest standard
of care and that client assets are prudently managed.

The framework enables the effective identification,
measurement, control, and monitoring of risks associated
with fiduciary and investment management activities. This
aligns with the key elements and basic principles of a sound
risk management system: active oversight of the Board of
Directors; robust processes, policies, and procedures;
appropriate risk limits backed by strong monitoring systemes;
and a comprehensive internal control, audit, and compliance
program.

BPI Wealth's risk management framework continuously
evolves alongside business growth, changing market

structures, new regulatory mandates, emerging financial
instruments, and advancing global best practices.

RISK MANAGEMENT
FRAMEWORK




RISK MANAGEMENT GOVERNANCE

STRUCTURE AND RISK STRATEGY

Risk management at BPIl Wealth is a top-down process that originates with the Board of
Directors, which holds ultimate responsibility for overseeing the Company’s risk governance.
The Board sets the strategic direction, defines the risk appetite, and establishes tolerance
standards for all fiduciary and investment management activities. It discharges these duties
through the BPI Wealth Risk Management Committee (RMC), which defines risk appetite
statements for each functional area, oversees the development and implementation of the
overall risk management program, monitors risk exposures and capital adequacy, and
fosters a pervasive risk-aware culture across the Company.

BPI Wealth adheres to the “three lines of defense” model to ensure clear delineation of roles,
effective governance, and robust controls. This model defines the specific responsibilities of
the business units owning or managing risks (first line), overseeing risk management
(second line), and providing assurance on control effectiveness (third line). Management
oversees investment activities and operations, aligning strategies with organizational goals.
Working closely with the Risk Management Office, Management supports the RMC in
cultivating risk awareness, improving operational resilience, enhancing crisis preparedness,
and securing long-term strategic alignment.

The Risk Management Office reports directly to the RMC, executing the day-to-day risk
management program. This includes the regular measurement, monitoring, and reporting
of key risk indicators and exposures against limits set in accordance with the Company's
defined risk appetite. BPlI Wealth's risk appetite reflects the level of risk the Company is
willing to assume to meet clients’ investment objectives and corporate goals. Risk appetite
statements are regularly reviewed and approved by the Board through the RMC.

BPI Wealth continuously promotes a culture of proactive and prudent risk management.
The Risk Management Office regularly engages the RMC, Management, and business units,
embedding this culture through risk awareness campaigns, specialized learning programes,
and the enterprise-wide adoption of best practices.

RISK MANAGEMENT FRAMEWORK

BPI Wealth identifies the major risks attendant to its fiduciary and
investment management activities as follows:

e Investment Risk

e Operational and Information Technology risks

Investment or portfolio risk, which consists of market, credit, and liquidity risks, is inherent
in the portfolios and assets that the Company manages for its clients, directly impacting
client earnings or principal. Market risk arises from adverse movements in market risk
factors, such as interest rates, foreign exchange rates, and equity prices, while credit risk
arises when client funds are transacted with market counterparties or placed in debt
instruments. Liquidity risk arises from the Company’s inability to address changes in client
funding needs or from inadequate market liquidity.

Operational risk arises from inadequate or failed internal processes, people, systems, or
external events. These include employee fraud, product flaws, system breakdowns,
inadequate physical safeguards, telecommunication failures, or natural disasters. Left
unmanaged, these exposures can cause prolonged business disruption and adversely
affect BPI Wealth's earnings, capital, and assets. This category includes Information
Technology (IT) risk, or the potential for adverse outcomes from the use of or reliance on IT
systems, including information security, system availability, IT project delivery, and
regulatory compliance. This category also includes Business Continuity risk, which
represents the risk that internal or external disruptions may impair the Company’s ability
to deliver critical products and services.




RISK MANAGEMENT FRAMEWORK

BPI Wealth acknowledges that there are other risks to which it may be exposed in the
conduct of its regular business activities and operations, such as, but not limited to:
Reputational risk, or the risk of adverse stakeholder perception that may affect the
Company's brand, business relationships, or strategic objectives; Physical Security risk, arising
from threats such as unauthorized access, theft, vandalism, workplace violence, and other
incidents that may disrupt operations or compromise the safety of people and assets;
Environmental and Social (E&S) risk, or potential adverse financial, legal, and reputational
impacts arising from environmental and social issues; Legal risk, or the risk of financial loss,
regulatory sanctions, or reputational damage resulting from non-compliance with laws and
regulations, unenforceable or inadequately documented contracts, legal disputes, or
weaknesses in legal governance and oversight; and Strategic Risk, which relates to the
formulation and implementation of business strategies and decisions and BPI Wealth's
responsiveness to industry changes.

As risk-taking is core to the fiduciary business, BPlI Wealth recognizes the importance of a
sound and effective risk management system in the Company's pursuit of achieving stable
AUM and earnings growth.

The Company exercises prudent risk management to protect its AUM and to prevent
earnings instability and financial losses in the conduct of its operations. BPI Wealth aims to
meet clients’ portfolio risk-return objectives and has low tolerance for investment mandate
exceptions. It takes reasonable and calculated risks in the execution of its investment
management duties through a clear structure of limits and control parameters and
compliance with agreed investment mandates. Each portfolio’s credit profile, liquidity level,
and investment exposures are always within clients’ risk appetite and commensurate with
their return objectives. The Company avoids unwarranted risks and aims to generate
investment returns without exposing managed portfolios to undue risk of loss.

BPI Wealth is committed to safeguarding the health, safety, and well-being of its employees
while upholding the highest moral and ethical standards across the organization. The
Company has zero appetite for improper business practices, fraud, conflicts of interest, and
financial crime, and promotes a strong culture of integrity and accountability. It has low
appetite for process failures, high-risk audit issues and failures of critical outsourced service
providers and aims to maintain compliance with regulatory requirements and address noted
breaches on time. It also aims to have an effective business continuity plan that ensures
critical processes are recovered within the defined turnaround time and with minimal
impact on the Company, its employees, and its clients.

INVESTMENT RISK MANAGEMENT

The Investment Risk Management Unit assists the RMC in implementing the Company’s
investment risk management program by formulating policies and procedures, quantifying
investment risk exposures through various metrics, establishing and monitoring compliance
with limits, and tracking the resolution of limit breaches and investment-related issues.

As such, risk management is embedded in all phases of the investment process.

1.Prior to investment, client due diligence is conducted through client suitability tests and
formulation of investment policy statements. These cover investment parameters and
asset allocation based on the client's risk-return objectives. Investment strategies are
constructed in consideration of global investment and risk practices, emerging risks, and
market developments. The accreditation of investment outlets is subject to initial
evaluation, incorporating a liquidity assessment of the investment outlet and the
identification of risks associated with the issuer, counterparty, or investment outlet. Issuer
or counterparty risk is gauged primarily using published credit ratings and internal
ratings generated from BPI's credit risk rating system and analyzed with the issuer or
counterparty's financial statements. Liquidity risk is defined by the size and tradability of
the investment outlet. Portfolio-level limits for asset classes, investment outlets, issuers,
and counterparties are established based on these considerations and supplemented by
BPI Wealth's internal firm-wide limits that embody the risk tolerance standards of the
Board.

2.During investment, portfolio management activities are subject to pre-trade controls
such as the above-mentioned limits and restrictions, as well as applicable regulatory
limits. Market and credit risk exposures are minimized through diversification, and
adequate liquidity buffers are maintained based on an assessment of the client's future
funding needs and desired level of portfolio liquidity.

3. After investment, investment portfolios are subject to ongoing risk and performance
reviews. These reviews encompass a range of metrics, including factor sensitivity
measures to evaluate the market risk exposure of actively managed portfolios; tracking
error, which serves as the primary market risk measure for portfolios with index-tracking
mandates or passively managed portfolios; and volatility, which is utilized to evaluate
overall portfolio risk. In addition, risk-adjusted performance metrics are employed to
assess the quality of returns and to facilitate proper evaluation and comparison of
investment portfolios with varying levels of risk and return. Risk exposures, metrics, and
compliance with established limits are subsequently reported to clients, Management,
the Board, and the RMC. Accredited issuers, counterparties, and investment outlets, as
well as the internal firm-wide limits, are subject to periodic review and approval to ensure
their continued relevance and appropriateness in light of prevailing market conditions
and potential developments.
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In addition to the activities outlined previously, the Investment Risk Management Unit
monitors investment risk exposures on a company-wide basis. Stress tests are conducted
regularly to assess the impact of various stress scenarios on company-wide exposures and to
ensure the overall quality of client portfolios. Loss triggers are also established and monitored
to mitigate market losses. Aggregate issuer and counterparty limits are established and
monitored to control credit risk. BPI Wealth maintains a Liquidity Contingency Plan (LCP),
which provides a framework for addressing liquidity crisis situations. The LCP is periodically
reviewed to ensure its continued effectiveness and relevance. Collectively, these measures
support the management of market, liquidity, and credit risks in client portfolios.

OPERATIONAL RISK MANAGEMENT

BPI Wealth's Operational Risk Management Unit monitors the Company'’s operational risk
exposures, while the Risk Management Committee provides oversight.

The Company maintains a well-defined Operational Risk Management Framework that
clearly outlines the responsibilities of the risk management function, as well as the
accountabilities, processes, and tools used to identify, assess, and mitigate operational and IT
risks. These tools include Key Risk Indicators (KRIs), loss events, incident management, Risk &
Control Self-Assessment (RCSA), Risk Assessment for Business Activity (RABAct), and
Outsourcing and Materiality Risk Assessment (OMRA), which are subject to regular
monitoring and reporting.

KRIs are used to monitor risk profiles, trigger early-warning alerts, and prompt mitigating
actions. Simultaneously, the collection and analysis of operational loss events provide
meaningful insights to assess exposure levels and control effectiveness. Operating units are
required to conduct regular self-assessments to identify, evaluate, and mitigate risks within
their specific processes. This includes assessing inherent and residual risks, identifying
existing controls, and evaluating their design and operational effectiveness.

Furthermore, the Company conducts RABAct and OMRA evaluations to assess anticipated
risks prior to outsourcing engagements and implementation of new or modified business
activities, such as product development, service offerings, or process enhancements. Key
issues are documented through the Operational Risk Management System (ORMS), which
seamlessly integrates various tools, including Loss Events, Incident Management, RCSAs, and
Outsourcing Assessments.

LI
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Information Technology and Information Security Risks

The Company manages IT and Information Security risks through a comprehensive
governance and control framework aligned with the BSP’s guidelines on Information
Technology Risk Management. Key focus areas include information security, service
availability and reliability, IT operations, delivery of IT development initiatives, and regulatory
compliance. The Information Security Management program integrates people, processes,
and technology to safeguard the confidentiality, integrity, and availability of information. It
ensures adherence to applicable laws, regulations, and industry standards related to data
protection, customer rights, cybersecurity, and risk governance.

Business Continuity Risk

The Company adopts an effective and sustainable business continuity management
program aligned with the strategy of BPI. This program includes Business Impact Analysis
(BIA) methodology, prioritization of products and services, recovery plans, and response
structures to provide adequate level of services until normal operations resume. The BIA
methodology determines which products, services, processes, and resources should be
prioritized during a disruption. Risk Assessment for Business Continuity (RABCon) identifies
the most probable threats to the Bank and assesses the likelihood of their occurrences and
their impact to key areas. The Business Recovery Plan (BRP) outlines action plans to support
the timely recovery and restoration of facilities, technology, vital records, human resources,
and critical third-party services during disruptions. The Company and its parent bank’s
strategic initiatives on digitalization, improvements on IT infrastructure and cybersecurity
technology, and availability of business recovery sites enables the continued delivery of the
Company'’s products and services to its customers. The Company continues the mobility
program for employees and equips them with adequate tools to allow work outside of
Company premises.

Reputational Risk

The Company adheres to BPI's Reputational Risk Management Framework, which sets
consistent standards for identifying, assessing, and managing reputational risk issues,
ensuring that such matters are managed consistently and aligned with our strategic
priorities.
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Physical Security Risk

The BPI Group’s Central Safety and Security Office (CSSO) plays a vital role in supporting the
Company by safeguarding its facilities and ensuring the safety and security of clients and
employees. CSSO manages physical security risks arising from threats such as unauthorized
access, theft, vandalism, workplace violence, and other incidents that may disrupt business
operations or compromise the safety of the people and the assets. To address these risks,
CSSO implements a proactive and integrated security framework encompassing premises,
infrastructure, people, and information. This approach enables a secure operating
environment where BPIl Wealth clients and personnel can conduct business with confidence.

Environmental & Social Risk

The Company manages environmental and social (E&S) risks in alignment with the BPI's
Enterprise Risk Management (ERM) framework and policy on Environmental and Social Risk
Management System (ESRMS). The Company recognizes that E&S risks are inherent in its
core operations and day-to-day activities. To protect the interests of its stakeholders, it adopts
a risk management strategy focused on long term value creation and the promotion of
shared value, supporting sustainable business practices and outcomes.

Legal Risk

Legal risk management at BPI Wealth is embedded across key governance processes and is
supported by close coordination among senior management, the Risk and Compliance
functions, and business units. Legal risks are managed through established documentation
and review standards that promote consistency, clarity, and enforceability in significant
transactions. Engagements with the BPI Group Corporate and Legal Affairs Division (CLAD),
external legal counsel, and regulators are governed by defined procedures, with ongoing
monitoring and regular communication to ensure effective legal oversight and compliance.

Strategic Risk

Strategic risk is assessed through the periodic evaluation of the impact of external factors to
the business and its ability to achieve its strategic objectives in terms of profitability, AUM,
and industry position, among others. It is controlled through a structured strategic planning
process, regular review of performmance against targets, and periodic reviews and
adjustments to strategy as necessary.
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ANTI-MONEY LAUNDERING

The prevention of financial crimes is a top priority of BPI Wealth, not only because they pose
a significant threat to the Company’s reputation, but also because they undermine the
integrity of the global financial system. Accordingly, BPI Wealth's compliance extends its
ambit beyond the Company, its policies, and its employees to ensure that its clients also act
within the law and do not use the Company or its structures for illegal activities.

The Board of Directors and Management support firm-wide and BPI group-wide efforts
towards establishing robust anti-money laundering and counter-terrorism and proliferation
financing (AML/CTPF) assurance mechanisms and globally consistent procedures, as well as
establishing a management structure that promotes accountability and transparency and
upholds checks and balances.

The Board of Directors, officers and employees are guided by policies to ensure that everyone
in the organization upholds the highest standards in conducting business transactions and
activities. Periodic reviews of the policies are done to make certain that they continue to be
relevant and aligned with Company’s values and principles, as well as with applicable
regulatory and legal requirements, including Anti-Money Laundering Law.

It is the ultimate responsibility of the Board of Directors to ensure compliance with
applicable AML/CTPF rules & regulations, including the effective management of Money
Laundering (ML), Terrorist Financing (TF), and Proliferation Financing (PF) risks as part of the
Company's enterprise risk management framework.

Management is responsible for the day-to-day oversight of the Company, ensures effective
implementation of AML/CTPF policies approved by the Board of Directors, and alignment of
activities with the strategic objectives, risk profile, and corporate values set by the Board of
Directors.

The Anti-Money Laundering (AML) Compliance Unit at BPI Wealth is responsible for
overseeing the implementation of the Money Laundering and Terrorist Financing Prevention
Program (MTPP), in compliance with the Anti-Money Laundering Law, its implementing
rules and regulations, and BSP's AML/CTPF prescribed rules and regulations, as well as BPI's
anti-money laundering program covering subsidiaries and affiliates.

The MTPP aims to implement anti-money laundering practices and combat terrorist and
proliferation financing and other financial crimes. It consists of conscientious customer due
diligence and know-your-customer (KYC) processes; sanctions and watchlist screening
controls, technology and automated tools to identify and detect financial transactions of a
suspicious nature; monitoring, periodic review, and timely reporting of AML/CTPF events to
Management.

RISK MANAGEMENT FRAMEWORK

This program also includes regular and effective AML/CTPF training and awareness programs
for all personnel; maintenance of customer data and transaction documents within
prescribed timelines; and timely updates of policies and procedures in accordance with
changes in regulations and AML/CTPF typologies.

To ensure compliance with the program, the AML Compliance Unit conducts periodic
compliance checking which covers, among others, evaluation of existing processes, policies,
and procedures including ongoing monitoring of performance by staff and officers involved
in ML/TF/PF prevention, reporting channels, effectiveness of the electronic money laundering
transaction monitoring system, and record retention system through sample testing and
review of audit or examination reports.

With increasing global AML initiatives and numerous new regulations, BPl Wealth recognizes
that its AML processes and controls are evolving from a standalone function to an
increasingly complex and overarching function cutting across legal, risk, and operations. The
Company constantly reviews its program to ensure adept compliance with the latest
legislative and regulatory developments.

To foster awareness, knowledge, and understanding of AML/CTPF concepts, principles, and
requirements, all employees are required to attend training programs conducted by the AML
Compliance Unit or through web-based e-Learning courses available with the BPI in-house
training academy.




The Board of Directors, Management, and employees of the Company, together with BPI as its principal shareholder,
continue to uphold the view that sound corporate governance is fundamental to BPI Wealth's resilience, stability, and
long-term sustainability. BPI Wealth remains committed to the highest standards of honesty, integrity, and
professionalism in the conduct of its business. It consistently exercises prudence in decision-making, maintains effective
internal discipline and checks and balances in its operations, and promotes transparency in management policies,
business strategies, and operational outcomes.

BPI Wealth's corporate governance remains aligned with Sections 131-Q to 137-Q, 118-T, and other applicable provisions in
the Manual of Regulations for Non-Bank Financial Institutions (MORNBFI) of the Bangko Sentral ng Pilipinas (BSP),
Securities and Exchange Commission (SEC) Memorandum Circular No. 6 s2009 “Revised Code of Corporate Governance”
as amended by SEC Memorandum Circular No. 9 s2014 and SEC Memorandum Circular No. 24 s2019, and other applicable
regulations. -
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A. Board of Directors

The Board of Directors continues to hold the primary responsibility of fostering and
enhancing BPI Wealth's long-term shareholder value and ensuring that this objective is
consistently upheld across all of the Company’s business activities. It is responsible for
making decisions required by law and for exercising oversight over the business and affairs of
BPI Wealth and its Management.

In carrying out its mandate, the Board of Directors ensures that BPI Wealth remains
responsive to customer needs, sustains its leadership and competitiveness in the market,
and continues to protect and strengthen its reputation, all of which are essential to the
Company's long-term success and viability. The Board'’s responsibilities include setting the
strategic business directions of BPI Wealth, appointing its senior executive officers,
approving the organizational structure and endorsing major strategies, policies, and
initiatives. It also oversees significant risk-taking activities, monitors financial performance,
evaluates management performance, and ensures to support the reasonable investment
returns for shareholders. In doing so, the Board provides an effective and independent check
on Management.

The Board of Directors is responsible for promoting the Company's long-term success by
ensuring that its competitiveness and profitability remain aligned with its corporate
objectives and the best interests of its stockholders and other stakeholders.

The Board of Directors also formulates and oversees the implementation of the Company’s
vision, mission, strategic objectives, policies, and procedures, and establishes appropriate
mechanisms to effectively monitor and assess Management's performance.

All corporate powers of BPI Wealth are exercised though the Board, which directs the
Company's business, and the stewardship of its resources. The powers vested in the Board of
Directors, as conferred by law, are original and cannot be revoked by the stockholders. In the
discharge of their duties, Directors are expected to exercise sound, objective, and
independent judgment at all times in the best interests of BPI Wealth.

Please see Appendix A for the biographies of our Board of Directors.

CORPORATE GOVERNANCE

B. Chairman

The Chairman is currently a Non-Executive Director. The Board does not encourage Chief
Executive Officer (CEO) duality. The Chairman, who has not served as CEO of BPI Wealth
within the past three years, is appointed separately from the President and CEO (Sections 131-
Q, 132-Q, and 118-T of MORNBFI). The Chairman and the President and CEO positions are
currently held by two individuals who are not related to each other and have defined roles
and responsibilities that are clearly defined and distinct, as set in the Amended By-Laws and
Corporate Governance Manual of BPI Wealth.

Under the leadership of the Chairman, the Board of Directors establishes the framework
within which the senior management team of BPI Wealth, headed by our President and CEO,
steers the business. As outlined in the BPI Wealth Corporate Governance Manual, the
Chairman guides the Board of Directors in its decision-making process and ensures that the
Board of Directors operates effectively as a cohesive body. The Chairman also fosters a
positive and constructive and professional relationship between the Board of Directors and
Management. With the Chairman at the helm, the Board of Directors sets the Company's
strategy and risk appetite, and reviews and approves capital and operating plans presented
by Management for sustainable achievement of strategic objectives.




CORPORATE GOVERNANCE

C. President and Chief Executive Officer

The President reports directly to, and is accountable to, the Board of Directors for the overall
performance of the Company. As defined in the Corporate Governance Manual, the President
is responsible for the management of the business and affairs of BPI Wealth, governed by
the strategic direction and risk appetite approved by the Board of Directors. The President is
accountable to the Board of Directors in championing the desired conduct and behavior,
implementing approved strategies, and advancing the long-term interests of BPI Wealth.

D. Board Charter

The duties and responsibilities of the Board of Directors are specified in BPl Wealth's
Corporate Governance Manual, which articulates and sets forth with clarity the governance
and oversight responsibilities exercised by the Directors and their roles and functions in BPI
Wealth together with provisions on Board composition, Board committees and Board
governance subject to the provisions of BPI Wealth's Articles of Incorporation, By-Laws and
applicable laws. The charter is not intended to limit, enlarge, or change, in a way, the
responsibilities of the Board as determined by such Articles of Incorporation, By-Laws, and
applicable laws.

E. Composition and Qualifications

Each member of the Board possesses deep understanding of Philippine laws, rules, and
regulations, as well as best practices in the trust business, adhering to ethical and good
governance standards. Furthermore, all members are seasoned professionals with various
expertise and experience in fields relevant to trust business, banking and finance, economics,
and risk management.

The composition of the Board of nine (9) Directors is deemed appropriate given the
complexity of the operations of the Company and the significant time demands placed on
the Directors.

The Board of Directors currently consists of eight (8) Non-Executive Directors, of whom four
(4) are Independent Directors, and one (1) Executive Director who serves as the President and
Chief Executive Officer of the Company. Non-Executive Directors, comprise 89% of the Board,
more than the requirement of the BSP of at least majority of the Board. Independent
Directors comprise 44% of the Board of Directors, compliant with the requirement of the SEC
and the BSP of at least one-third of the Board. This provides independent and objective
judgment on significant corporate matters and ensures that key issues and strategies are
objectively reviewed, constructively challenged, and thoroughly and rigorously examined.
Additionally, Independent Directors chair three (3) Board committees, namely the Risk
Management Committee, Audit Committee, and Corporate Governance Committee.

DIRECTOR’S NAME

TYPE OF DIRECTOR*

DATE FIRST ELECTED

JOSE TEODORO K. NED 4/21/2021
LIMCAOCO
MARIA THERESA D.
ED
MARCIAL 4/20/2022
RENE dG. BANEZ NED 8/18/2021
RIZALINA G. MANTARING NED 08/16/2023
GERARDO C. ABLAZA, JR. ID 6/15/2022
AURELIO LUIS R. NED 5/21/2025
MONTINOLA Il
RAYMUND MARTIN T. ID 10/15/2025
MIRANDA
JESSE O. ANG ID 6/29/2018
MARIA DOLORES B. ID 7/29/2019

YUVIENCO

DATE LAST ELECTED

5/21/2025

5/21/2025

5/21/2025

5/21/2025

5/21/2025

5/21/2025

10/15/2025

5/21/2025

5/21/2025

*Type of Director: Executive (“ED"), Non-Executive (“NED"), Independent (“ID")

**as of 30 June 2026

NO. OF YEARS AS DIRECTOR**

5.2

4.2

4.8

2.8

4.0

11

0.7

8.0

6.9
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F. Independence

A material relationship with the Company is a relationship that is reasonably expected to
interfere with the exercise of a director's judgment and independence from the
Management. The Company ensures that a majority of qualified non-executive members are
elected, to promote the independence of the Board from the views of Management. Non-
. _ NONE OF THE MEMBERS OF BPI WEALTH’S BOARD OF DIRECTORS AND MANAGEMENT OWNS 2.0% OR MORE OF
executive members of the Board of Directors refer to those who are not part of the day-to- THE OUTSTANDING CAPITAL STOCK OF THE COMPANY.
day management of trust operations and perform duties on various key committees.

AS OF DECEMBER 31, 2025, THE FOLLOWING ARE KNOWN TO BPI WEALTH TO BE DIRECTLY THE RECORD
AND/OR BENEFICIAL OWNERS OF BPI WEALTH VOTING COMMON SHARES:

BPI Wealth likewise meets both the minimum BSP regulatory and the SEC Corporate
Governance Code requirements for the number of Independent Directors in its Board, who
must make up at least one-third and not less than two.

DEC. 2025 NATURE OF
NAME OF OWNERSHIP
. . e . TITLEOFCLASS  BENEFICIAL OWNER POSIEICE — (BIIBIRECT CITIZENSHIP
The Company also ensures compliance with the qualifications and requirements for No.oF sHAREs OF FO e OF (1) INDIRECT
Independent Directors as defined in the MORNBFI. In this regard, the Company submits the
required certifications of its Independent Directors annually to the BSP for confirmation of COMMON JOSE TEODORO K. LIMCAOCO CHAIRMAN, ] 0.00% D FILIPINO
the election or appointment. NED
COMMON MARIA THERESA D. MARCIAL PRESIDENT, 1 0.00% D FILIPINO
G. Diversity ED
COMMON RENE dG. BANEZ NED 1 0.00% D FILIPINO

BPI Wealth's leadership model strives to achieve an appropriate balance of power,

accountability, and independence in decision making. Diversity in terms of gender, age,
education, professional experience, engagement in sustainability and skills, knowledge, COMMON RIZALINA G. MANTARING ID 1 0.00% D FILIPINO
length of service, and other regulatory requirements is duly considered in the design and

selection of the Board's composition. COMMON GERARDO C. ABLAZA, JR. NED 1 0.00% D FILIPINO
H. Security Ownership of Directors and Officers COMMON AURELIO LUIS R. MONTINOLA I NED 1 0.00% b FILIPING
Public trust in a company largely depends on the existence of an accurate disclosure regime

. . . . 0.00% FILIPINO
that provides transparency in the beneficial ownership and control structures of the coMMON RAYMUND MARTIN T. MIRANDA D ! ’ P
company.

COMMON JESSE O. ANG ID 1 0.00% D FILIPINO

BPI Wealth understands that disclosure of such information is important in detecting and
preventing tax evasion, corruption, money laundering, terrorist financing and other unlawful COMMON MARIA DOLORES B, YUVIENCO D 1 0.00% D FILIPINO

activities and guards against conflicts of interest in companies, which may have concentrated
ownership and where there may be controlling beneficial owners with large voting blocks.
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CORPORATE GOVERNANCE

I. Duties and Responsibilities

The Board of Directors is likewise responsible for overseeing reasonable and sustainable
returns on shareholder capital by, among others, reviewing and approving the Company’s
mission, vision, strategies and objectives; appointing senior executives and confirming
organizational structures; approving enterprise-wide policies and procedures; monitoring
business and financial performance; overseeing risk management framework and risk
appetite, and fostering regulatory compliance.

J. Selection

Following BPI Wealth's Amended By-Laws, Manual on Corporate Governance, Board and
Committee Charters, rules provided by the SEC and BSP as well as the Corporation Code, all
written nominations for the Directors and the Senior Management are submitted to BPI
Wealth Board and BPI Personnel and Compensation Committee (PerCom), respectively.

To the extent applicable, the Directors are selected from a broad pool of qualified candidates.
A sufficient number of qualified non-executive members are elected to promote the
independence of the Board of Directors from the views of Management.

The election of Directors and appointment of key officers (President/CEO, Head of
Compliance, Risk Management, and Internal Audit) of BPI Wealth, which includes the
Chairman of the Board, must also be confirmed by the BSP. Directors and appointed key
officers must submit required certifications and other documentary proof of qualifications for
the confirmation of their appointment.

The nomination and election processes and their effectiveness are reviewed annually by BPI
Wealth Board and BPI Personnel and Compensation Committee.

K. Term of Directors
Directors are elected to serve a one-year term starting immediately upon their election and

continuing until the next election, at which point their successor/s shall be elected and
qualified in accordance with BPI Wealth's By-Laws at the next annual stockholders meeting.

L. Policy on Directorships

With a rigorous nomination process, close monitoring and reporting of Board and
Committee meeting attendance, an annual performance evaluation which includes
affirmative determination of time commitments and an annual review of Board Committee
chairmanships and memberships, adequate safeguards against over boarding or over
commitment are in place. Directors must notify the Board of their intention to accept a
directorship in another company. BPI Wealth adopted the BPI Group Policy on Directors and
Officers Interlocking Positions, which allows directors to hold up to approximately 50
interlocking directorships, including the current regulatory limit of five PLC directorships.
However, this limit on interlocking directorships does not apply to the Chairman, Vice
Chairman, Executive Director(s) and interlocking directorships of directors’ spouses. The
Company shall constantly evaluate said limit alongside the results of directors’ periodic or
annual performance evaluations. The Company shall be cautious in its evaluation, ensuring
that directors are able to devote sufficient time to their fiduciary duties and responsibilities.
For officers, a maximum of ten interlocking positions may be held. The limit for directors and
officers shall not be applied to interlocking directorships/trusteeships and officerships in non-
profit/civic organizations and financial services industry/management/corporate governance
associations.

BPI Wealth Directors are bound by a Director's Code of Conduct to take into account their
individual circumstances and the nature, scale and complexity of BPl Wealth's activities in
showing full commitment to BPI Wealth — devoting the time, schedule and attention
necessary to its business interests, to properly and effectively perform their duties and
responsibilities and to avoid conflicts of interest — and affirm in writing annually.

A lower limit on the number of directorships would reduce the pool of interested and
qualified director candidates and increase difficulty in finding and retaining the most
effective Directors. BPI Wealth also benefits greatly from stewardship of experienced
Directors who serve on other boards and provide guidance and independent perspective on
multi-faceted issues, and complex, strategic concerns in asset management.

BPI Wealth also applies a limit of five on directorships for Non-Executive Directors and
Independent Directors in publicly listed companies (Section 132-Q of MORNBFI). Application
of the policy of directorships shall not impinge on or violate a shareholder’'s ownership rights
and legal right to vote and be voted upon as Directors.

BPI Wealth also adheres to the pertinent provisions outlined in the MORNBFI regarding
interlocking directorships. The Board of Directors regularly reviews interlocking board
memberships to determine whether any of these create real or potential conflicts of interest
or impair the ability of the Directors involved to exercise independent judgment.
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CORPORATE GOVERNANCE

M. Induction and Director Education

The Directors acquire appropriate skills upon appointment, and thereafter remain abreast of
relevant new laws, regulations, and changing commercial risks through in-house training
and external courses.
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AURELIO LUIS R. MONTINOLA 11

RAYMUND MARTIN T.
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2025 AYALA INTEGRATED CORPORATE
GOVERNANCE, RISK MANAGEMENT,
AND SUSTAINABILITY SUMMIT BY
INSTITUTE OF CORPORATE DIRECTORS
ON 04 NOVEMBER 2025

2025 BPI FUTURE OF COMPLIANCE
CONFERENCE: BREAKING NEW
GROUND IN THE COMPLIANCE

FRONTIER ON 29 JULY 2025

KEY
OFFICERS

LUIS ANTONIO P. ZIALCITA, J
SVP

YVETTE MARI V. DE
PERALTA, SVP

ENRICO FRANCISCO A. RECTO, VP J J
HEAD, COMPLIANCE DEPARTMENT

MINETTE JOSEPHINE C. ROCAMORA, VP
HEAD, RISK MANAGEMENT \/

Directors undergo comprehensive briefings on BPI Wealth's background, organizational
structure, and the general and specific duties and responsibilities of the Board of Directors in
compliance with Section 132-Q of MORNBFI. Additionally, they receive briefings on relevant
policies and rules governing their roles as Directors. This includes an overview of the industry,
regulatory environment, business of trust, strategic plans of the Company, its governance
framework such as the Manual on Corporate Governance, Code of Business Conduct and
Ethics, as well as insights into Board operations (schedules, procedures, and processes). They
are also provided support from the Office of the BPI Corporate Secretary and Management
throughout this process.

Continuing education of Directors includes internal meetings with senior executives and
operational or functional heads, dedicated briefings on specific areas of responsibility within
the business and special presentations on current issues or regulatory initiatives as well as
regulatory updates and developments during Board and Committee meetings with respect
to Data Privacy, Cyber Risk and Cyber Security, the Anti-Money Laundering and Terrorist
Financing Prevention Program, Foreign Account Tax Compliance Act, Securities Regulations
Code, SEC memorandum circulars, and Bangko Sentral ng Pilipinas regulations, among
others.

Other internal courses, also available to Management, include seminars and online courses
on anti-money laundering, business continuity management, conflict of interest, risk
management overview, and information security awareness. Directors also regularly attend
governance fora, conferences, and summits.

N. Remuneration

The Company acknowledges that the BPI Group manages human capital as a group
resource and likewise acknowledges the BPI Board's oversight function and authority in the
implementation of a group-wide remuneration policy and requisite Human Resources
policies and program.

The Company’'s remuneration policy for the Board and Management is aligned with the BPI
group-wide remuneration policy and program. The remuneration policy is aligned with risk
incentives and supports sustainable, long-term value creation. Apart from ensuring that
Board and Management pay appropriately reflects market and industry conditions and
drives business strategy and financial performance, the policy likewise applies performance-
based remuneration that rewards employees for their commitment to Company’s strategy.
The oversight of the remuneration and incentives policy of officers and directors of BPI
Wealth is done by the BPI PerCom.
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Under the Company's amended By-Laws, the Board of Directors, as a whole, determines a Apart from the aforementioned key performance indicators, the Company ensures that

level of remuneration and/or benefits for Directors that shall be sufficient for their services Management remuneration and incentives reflect prudent risk-taking and effective control.
and compensate them for attendance at meetings of the board and Board Committees, and Salary reviews (covering fixed and variable compensation) are done annually to ensure
performance of numerous responsibilities and undertaking certain risks as a director. The market competitiveness of the officer's total remuneration. Other remuneration policies
compensation, which may be in various forms, is fixed by way of a resolution of the Board of include:
Directors.
e All salary programs are subject to the approval of BPI PerCom and the Board.

Board members receive per diems for each occasion of attendance at meetings of the Board e An annual merit increase may be granted upon Management discretion based on
or of a Board Committee. All fixed or variable remuneration paid to Directors may be given as officer’'s performance.
approved by the Board of Directors, upon recommendation of the BPI PerCom. e Upon Management's discretion, a performance bonus may be given in a year, based on

the performance and contribution of the individual to the attainment of the overall
Other than the usual per diem arrangement for Board and Committee meetings and the Company goals. This is subject to the endorsement of BPI PerCom and approval of the
aforementioned compensation of Directors, there is no other standard arrangement as Board.
regards compensation of Directors, directly or indirectly, for any other service provided by the e The Board, through BPI PerCom, has established long-term incentive programs, the
Directors for the last completed fiscal year. Directors with executive responsibilities within Executive Stock Option Plan (ESOP) and Executive Stock Purchase Plan (ESPP), which
the BPI group are compensated as full-time officers of the Company, not as Non-Executive give officers the opportunity to buy shares of stock in BPI at a discounted price.
Directors. No Director participates in discussions of the remuneration scheme for himself or
herself.

The remuneration policy is reviewed annually to ensure that it remains competitive and
consistent with the Company’s high-performance culture, objectives, and long-term outlook,
risk assessment and strategies. This relationship between remuneration and performance
aligns the remuneration of the Board of Directors with the long-term interests of the
Company.

In 2025, BPI Wealth's Board of Directors, as a whole, received a total of Phpl3.6 Million as fees
and other compensation for the services they rendered.

The Board, through the BPI PerCom, annually approves the remuneration payable to the
President and CEO, and Management, who have the authority and responsibility for the
Company's overall direction and strategy execution. The BPI PerCom monitors and assesses
how the remuneration is implemented each year and ensures that it corresponds to the
remuneration policy. Remuneration for the CEO, President, and Management are set in the
same way as all other employees where it is contractually fixed, based on the role, skills and
experience to relevant market benchmarks. Remuneration for Management, as reflected in
the ratio between fixed and variable components of their total compensation, changes
according to performance, rank, and function.
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O. Meetings and Attendance

The Board of Directors conducts business through meetings of the Board and its Committees
for the effective discharge of its obligations. Regular Board meetings are convened every third
Wednesday of the month, with special meetings as needed.

ltems placed on the agenda carry fundamental importance and broad policy implications for
BPI Wealth. Directors are encouraged to suggest items for inclusion or raise subjects not
originally listed in the agenda. At the Chairman’s discretion, any agenda items may also be
referred to the respective Committees for their discussion.

The Chairman presides over all Board meetings, which are conducted in accordance with BPI
Wealth's By-Laws.

When exigencies prevent a director from physically attending a meeting, remote
communication and videoconferencing facilities are made available. In instances when a
director cannot attend even remotely due to prior commitments, they provide input to the
Chairman in advance so that their views can be considered.

Minutes of Board and Committee meetings are prepared in compliance with legal
requirements, summarizing key points and decisions. The Board generally acts by consensus
rather than on an adversarial basis, so that abstentions and rare instances of formal dissent
are duly recorded. Furthermore, members of the Board take the initiative to have high-level
discussions with Management on its proposals. The Chairman of the Board likewise ensures
that there is a fair and honest exchange of ideas and opinions between the Directors and
Management during all sessions.

Discussions during meetings of the Board of Directors consider open and independent views.
When necessary, the Board holds executive sessions to discuss highly sensitive or confidential
matters.

Reference materials are made available to the directors in advance of the scheduled meeting.
As an innovation to board governance, all materials for Board and Board Committee
meetings are uploaded securely onto individual tablet devices provided to the directors to
ensure immediate and secure access.

The Board appreciates the high level of commitment required of a director. As evident in the
annual self-assessment, each director devotes sufficient time to fulfill their Board and
Committee responsibilities, contributing meaningfully to the strategic direction of BPI
Wealth.

Board Meetings in 2025 were held on the following dates:

DATE OF MEETING NATURE OF MEETING

Jan 22,2025 Regular Board Meeting
Feb 19, 2025 Regular Board Meeting
Mar 19, 2025 Regular Board Meeting
Apr 21,2025 Regular Board Meeting
May 21, 2025 Regular Board Meeting
May 21, 2025 Organizational Board Meeting
Jun 18, 2025 Regular Board Meeting
Jul 16, 2025 Regular Board Meeting
Aug 20, 2025 Regular Board Meeting
Sep 17,2025 Regular Board Meeting
Oct 15, 2025 Regular Board Meeting
Nov 19, 2025 Regular Board Meeting
Dec 3, 2025 Non-Executive Directors Meeting
Dec 17, 2025 Regular Board Meeting

Consistent with the parent bank digitalization strategy, BPI Wealth has adopted virtual
meeting platforms and invested in the necessary equipment, including video and web
conferencing software. In addition to training, virtual meeting protocols for both the Board
and Management have also been established accordingly. These alternative means of
communication for Board and Board Committee meetings follow BSP and SEC guidance on
the conduct of meetings held remotely by electronic means. Likewise, rules and procedures
relating to presence of a quorum, notices, agenda setting, voting, conflicts of interest, and
meeting convocation mirror established rules and procedures for meetings held in person.
All directors attending meetings remotely means can hear, participate, and engage live in all
discussions and corporate decisions.
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The following table shows the attendance record of the directors of BPl Wealth for 2025:

NO. OF MEETINGS ATTENDED IN 2025 AUEIT e ATTENDEB/TOTAL N PERCENTAGE
NAME OF DIRECTOR ATTENDED/TOTAL IN PERCENTAGE IGNACIO R. BUNYE* 2/2 100%
JOSE TEODORO K. LIMCAOCO 13 85% MARIA DOLORES B. YUVIENCO** 2/2 100%
MARIA THERESA D. MARCIAL 12/13 92% JESSE O. ANG 414 100%
RENE dG. BANEZ 12/13 92% RENE dG. BANEZ 4/4 100%
RIZALINA G. MANTARING n/3 85% *Committee Member until 21 May 2025

**Elected as a Committee Member effective 21 May 2025

GERARDO C. ABLAZA, JR. 13/13 100%
RISK MANAGEMENT COMMITTEE

MARIANA BEATRIZ E. ZOBEL DE AYALA* 4/4 100%
JESSE O. ANG 4/4 100%

AURELIO LUIS R. MONTINOLA II1** 9/9 100%
MARIA DOLORES B. YUVIENCO 4/4 100%

IGNACIO R. BUNYE*** nm 100%
GERARDO C. ABLAZA, JR. 4/4 100%

RAYMUND MARTIN T. MIRANDA**** 3/3 100%

CORPORATE GOVERNANCE COMMITTEE
JESSE O. ANG 313 100% ATTENDED/TOTAL IN PERCENTAGE

MARIA DOLORES B. YUVIENCO 1313 100% IGNACIO R. BUNYE* 3/3 100%
RAYMUND MARTIN T. MIRANDA** i 100%

*Board member until 21 May 2025

**Elected as a Board Member effective 21 May 2025
***Board member until 15 October 2025 JESSE O. ANG 44 100%
»**Elected as a Board Member effective 15 October 2025

MARIA DOLORES B. YUVIENCO*** 2/2 100%
EXECUTIVE COMMITTEE

RENE dG. BANEZ**** 2/2 100%

JOSE TEODORO K. LIMCAOCO 12/12 100%

*Committee Member until 15 October 2025

MARIA THERESA D. MARCIAL 10/12 83% **Elected as a Committee Member effective 15 October 2025
***Committee Member until 21 May 2025

****Elected as a Committee Member effective 21 May 2025

IGNACIO R. BUNYE* 10/10 100%

GERARDO C. ABLAZA, JR.** 2/2 100%

*Committee Member until 15 October 2025
**Elected as a Committee Member effective 15 October 2025
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P. Quorum

As provided under BPI Wealth's By-Laws, a majority of the members of the Board of Directors
shall constitute a quorum for the conduct of a meeting of the Board of Directors. Any
meeting for the transaction of corporate business, and every decision of a majority of the
quorum duly assembled as a Board shall be valid as a corporate act, unless otherwise
provided in the By-Laws.

Q. Access to Information

The Board has separate and independent access to the Corporate Secretary, who serves as
the adviser to the Directors on their responsibilities and obligations and oversees the
adequate flow of information to the Board prior to meetings.

To provide Directors with all the information and assistance necessary to prepare for
meetings or obtain clarification on any relevant matters, access to the Corporate Secretary is
unhampered, unlimited, and direct. Directors may simply request such information in
person, or via phone, email, or written communication. The Corporate Secretary promptly
provides the necessary materials and support to ensure seamless governance execution.

Management also ensures an adequate flow of information to the Board of Directors. This
may include explanatory information for upcoming Board matters, copies of disclosure
statements and related documents, budgets, forecasts, and monthly internal financial
statements.

All Directors also have unrestricted access to company records and information in addition to
receipt of regular detailed financial and operational reports from Management.

R. Role of the Corporate Secretary

The Corporate Secretary, who is a senior, strategic-level corporate officer, is not a director and
is a separate individual from the Chief Compliance Officer. The Corporate Secretary plays a
leading role in the Company'’s corporate governance and attends corporate governance
training annually. The Corporate Secretary’s functions are as follows:

e Advises the directors on their responsibilities and obligations;

e Maintains the minutes of all stockholders, Board, and committee meetings, and
distributes copies to the Chairman, the President, and other Board members as
appropriate;

e Safeguards the corporate seal of BPlI Wealth and affixes it to any instrument requiring it;

e Manages the stock certificate book and such other records and papers as the Board may
direct;

e Oversees the distribution and service of notices of Board and shareholder meetings;

e Maintains full awareness of and participation in scheduling other Board activities;

e Prepares the annual schedule of Board meetings, including the regular agenda, and
updates the Board of such agenda at every meeting;

e Ensures adequate flow of information to the Board prior to meetings, delivering materials
in advance to allow members sufficient time to review the data and prepare inquiries; and

e Ensures the fulfilment of disclosure requirements to the Securities and Exchange
Commission (SEC).

The Corporate Secretary is suitably trained and experienced in legal and company secretarial
practices and is professionally qualified for these responsibilities. The present Corporate
Secretary possesses the legal skills of a chief legal officer whose training is complemented by
business, organizational, human relations, and administrative work skills. BPlI Wealth's
Corporate Secretary concurrently serves as the Corporate Secretary of the BPI and various
BPI subsidiaries and affiliates.

See Appendix A for the full biography of our Corporate Secretary.

63|



S. Performance Evaluation and Self-Assessment
Board of Directors

The Board of Directors annually conducts a self-assessment to ascertain the alignment of
leadership fundamentals and issues, validate the Board's appreciation of its roles and
responsibilities and confirm that the Board possesses the right mix of background and
competencies.

The Board of Directors, under the guidance of the Corporate Governance Committee,
thoroughly reviews its performance. This evaluation measures operational delivery,
engagement with stakeholders, and the resolution of issues that may impact the Board's
ability to effectively fulfill its fiduciary duties.

Using a standard evaluation method of self-assessment and feedback review, performance is
assessed across four levels: the Board as a body, Board Committees, individual Directors, and
President. Key evaluation criteria are built on the Board'’s terms of reference and Committee

charters and framed around broad leadership fundamentals and best practices.

The BPI Wealth Compliance Department facilitated the Board of Directors self-assessment
survey exercise which then processed and tabulated the results of the self-assessments and
communicated them to the BPI Wealth Corporate Governance Committee and to the Board.
Areas for improvement are discussed in the BPI Wealth Corporate Governance Meeting and
to the Board, in order to agree on remedial actions. The Corporate Governance Committee
may also develop recommendations and action plans for the Board, whenever necessary and
desirable.

The Board of Directors conducted its annual Board self-assessment survey exercise for the
term 2025-2026 in December 2025. Directors assessed that the Board of Directors had
performed its duties and responsibilities effectively for the past year and that there were no
material issues with respect to its membership, governance, and operations.

CORPORATE GOVERNANCE

PROCESS CRITERIA

Self-Assessment by all Directors

1.The Board of Directors shall be given sufficient
time to accomplish the self-assessments
a.Each individual Director performs the four
levels of self-assessment using the prescribed
forms, applying the rating scale and
predetermined evaluation criteria for each

b.For the Board and Committee-level
assessments, while the Directors will be rating
the Board’'s or Committee’s performance as a
body, the accomplishment of the assessment
forms is done individually. This is to secure an
honest, unbiased, independent, and
anonymous view from each Director rather
than a collective assessment that may already
be subject to filtering and pre-agreement.

2.Each Director shall submit the completed forms on

Governance Committee or at such earlier or later
date as the Board of Directors may agree upon.

The BPI Wealth Compliance Department processes
the results of the assessments and communicates
this to the BPI Wealth Corporate Governance
Committee and Board through a Summary Report.

Board of
Directors
level.
or before the deadline set by the Corporate
Board

Committees

Each member is required to accomplish the
Committee Self-Assessment Form annually

1.Strategic Foresight

2.Board Structure and Committee
Effectiveness

3.Board Meetings and Procedures

4.Board and Management Relations

5.Induction and Continuing Education

6.Performance Evaluation

7.Value Creation

General and specific leadership standards
under the above criteria are considered when
evaluating the Board. These include Use of
Committee time; adequacy of Committee
papers and frequency of meetings; ability to
access resources; ability to keep informed in
relevant areas; provision for continued
development; working relationship between
Committee Chairman and members;
segregation of duties between Committee
and Management; ability of Directors to
express views on each other and to
Management in a constructive manner.

General and specific factors relating to
Committee role, membership, procedure, and
practice, structure, collaboration, style and
effectiveness.

1.General Structure
2.Committee Charter and Governance

Each committee’s assessment template is
based on their specific charter and manner of
governance. A sampling of factors under the
above criteria includes time management;
meeting frequency and documentation;
resource and information accessibility;
provision for continued development;
leadership and team dynamics; segregation of
duties between Committee and Management.
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PROCESS CRITERIA

Each Director is required to fill out a Self-
Assessment Form annually.

Evaluation criteria focus on best practice
benchmarking and specific director roles in
the Board and in Committees:

Individual
Director

1.Company Strategy, Developmental Role
and Reputation

2.Board Engagement and Attendance

3.Performance and Governance Role

In addition, the template includes separate
guestions for executive directors, independent
directors, and committee chairmen.

For the President and CEO assessment,
questions revolve around these criteria:
1.Leadership
2.Working with the Board
3.Managing Execution
4.Communication/External Relations

Each Director fills out an evaluation form based on
the relevant criteria. These are then submitted to
the Chairman. The President’s performance is also
evaluated at least once a year by the Board of
Directors.

President

CORPORATE GOVERNANCE

T. Succession Planning and Talent Management

The Board of Directors is committed to a process of orderly succession, acknowledging that a
dedicated succession plan for the Board and its leadership positions serves the best interests
of BPI Wealth and its stakeholders. Leadership changes are carefully considered, planned,
and integrated into a comprehensive risk management strategy guided by clear, transparent
governance policies, processes, and laws.

Board Succession

The BPI Wealth Corporate Governance Committee facilitates the annual review and
assessment of the structure, size and composition of the Board and Board-level Committees.
This evaluation takes into consideration the current strategy and business of the Company,
comparative benchmarks and peer group analysis. The Committee also determines whether
any Director slots shall become vacant in the subsequent term of the Board of Directors or
within the next 12 months following the current year's Annual Stockholders’ Meeting. In
addition, the Board evaluates long-term strategic goals alongside the evolving requirements
of the Company.

BPI Wealth Corporate Governance Committee also reviews the Board's forecasted
membership requirements over the next three to five years, based on factors such as
directorship limits for publicly listed companies, retirement policy for Directors, and term
limits for independent Directors. The BPI Wealth Board also considers candidate directors
with respect to their skills, engagement and past or present work or board experience.

The BPI Wealth Corporate Governance Committee, as requested by the BPI Nomination
Committee (NomCom) and Personnel and Compensation Committee (PerCom), may make
recommendations to the BPI Wealth Board on nominee qualifications. This evaluation covers
all individuals nominated to the Board, as well as those positions requiring Board
appointment, ensuring each candidate possesses the appropriate qualifications, expertise,
and characteristics required for the role.

Senior Management Succession

BPI Wealth's Corporate Governance Committee acknowledges the BPI Board's oversight
function and authority through BPI PerCom in the implementation of the BPI group-wide
remuneration and requisite Human Resources policies and programs. The BPIl Wealth's
Corporate Governance Committee oversees the succession planning done by the BPI
PerCom which involves management of talent pipelines and assembly of required personnel
capable of navigating such changes.

The BPI PerCom reviews BPI| Wealth's talent development process for proper management.
Management provides a report to this Committee on the results of its talent and
performance review process for key management positions and other high-potential
individuals. Aside from ensuring that there is a sufficient pool of qualified internal candidates
to fill senior leadership positions, this review process identifies opportunities, performance
gaps, and proactive measures in the Company’s executive succession planning.

The Committee may also review the Management's forecasted requirements over the next
three to five years, based on factors such as retirement policy, required skills, and relevant
experience. The Committee also considers candidates with respect to their qualifications,
skills, engagement, and past or present work experience. As part of the same executive
planning process, the Committee as a whole or a part thereof, in consultation with the Board
of Directors and the President, evaluates and nominates potential successors to the
President.

BPI Wealth's Corporate Governance Committee oversees the performance evaluation
process within BPI Wealth as performed by BPI PerCom which includes the annual review
and approval of corporate goals, strategic objectives, and standards to Management and key
officers of the company. Performance is generally measured by the performance of the
officer, a business unit, or the Company as a whole, or using a combination of all as the
officer’s responsibilities may dictate.
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The performance management framework considers goals or actual results of a given
period’s business objectives and core competencies. It also looks into the behavior, technical
competencies, soft skills, overall fitness and priopriety exhibited by the officer during the
period under review.

The framework also follows a performmance management cycle: Goal Setting, Performance
Monitoring, Performance Appraisal, Performance Reinforcement, and Performance
Improvement.

Retirement Policy

The best interests of BPI Wealth are served by retention of Directors that make very
meaningful contributions to the Board of Directors and the organization, regardless of age. It
is the company’s strong view that with age often comes unmatched wisdom and experience,
expert business judgment, invaluable industry and community relations and authority, and
deeply ingrained appreciation of the principles of corporate governance.

BPI Wealth believes that imposing uniform and fixed limits on Director tenure is
counterproductive as it may force the arbitrary retirement of valuable Directors.
Nevertheless, BPI Wealth has set a retirement age for Directors at 80 years old. In specific
cases, the Board, in mutual agreement with the Director, may opt to postpone said Director’s
retirement depending on the following conditions:

1.Consistent and robust application of more dynamic and constructive corporate
governance practices such as the annual Board'’s performance evaluation, regular
succession planning, an exhaustive nomination process, and annual Fit and Proper
assessment for more Board refreshment.

2.The Board shall evaluate all facts and circumstances when considering a Director’s tenure
in accordance with good governance practices, including (without limitation) to
accommodate the transition of a new CEO or new Directors or to provide continuity to
further strategic objectives or address external factors affecting BPI Wealth.

Term limits of Independent Directors are set at a maximum cumulative term of nine years as
prescribed in Section 131-Q of MORNBFI and SEC Memorandum Circular No. 9 Series of 2011
and No. 4, Series of 2017.

Retirement of Management is done with the requisite succession planning and in
accordance with BPI Wealth's policies and implementing guidelines of its retirement plan for
all employees, BPI Wealth's By-Laws, Labor Code, and the Revised Corporation Code of the
Philippines. Currently, the retirement age for employees of BPI Wealth is set at 60 years of
age.

U. Internal Audit and Control
Internal Audit

The BPI Internal Audit Division is an independent body that supports the BPI Wealth Audit
Committee in overseeing the Company’s operations. It provides an objective assessment of
the Company’s risk management, internal controls, and governance processes, and evaluates
compliance with internal procedures and regulatory requirements through well-established
risk-based audit plans. The division is headed by the Chief Audit Executive (CAE), who reports
functionally to the Board through the Audit Committee. BPI Internal Audit has a board-
approved charter that sets forth its independence, authority, duties, and responsibilities.

The annual audit plan, developed using the risk assessment model, is dynamic and approved
by the BPI Wealth Audit Committee. Internal Audit follows the COSO1 and COBIT2
frameworks to assess the effectiveness of the internal control system.

Internal Audit reports directly to the Board through the BPI Wealth Audit Committee and
collaborates with other assurance providers such as the risk management office, compliance
office, and external auditors. This comprehensive monitoring and review process enables the
Company and all its business units to proactively manage and mitigate risks and compliance
issues that could potentially impact the business.

The BPI Wealth Audit Committee ensures that the CAE has access to the Board on a
confidential basis, and that Internal Audit remains independent of company management,
both by intent and actual practice. The CAE also meets with non-executive Board members,
heads of Compliance and Risk Management, and external auditors, other than in meetings of
the audit, risk management and corporate governance Committees, in the absence of
Management.

Internal Audit has a quality assurance and improvement program that ensures conformance
with the Institute of Internal Auditors (llA) International Standards and Code of Ethics. Based
on the annual internal assessments and external assessments conducted by qualified
validators, Internal Audit has consistently maintained a "generally conforms" rating, indicating
continuous adherence to professional standards and ethical benchmarks.
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Independent External Auditor

The external auditor appointed by the parent bank, BPI, shall also be the external auditor of
BPI Wealth. The Audit Committee, as part of its oversight shall:

o Assess the external audit team'’s suitability and effectiveness on an annual basis, including
the rotation of the key partners.

e Review the external auditor's annual plan and scope of work, and in consultation with
management, approve all audit and non-audit services, including fees, to be provided by
the external auditor. Non-audit services should be disclosed in the company’s annual
report.

e Oversee resolution of disagreements between management and external auditors in the
event that these arise.

The BPI Wealth Audit Committee reviews and discusses with Management and the external
auditor, the financial statements, and reports, including results of operations, before
endorsing the same to the Board for approval.

V. Compliance

The Company views compliance as not only adherence to laws, regulations, and standards
but, more importantly, the consistent conduct of corporate affairs within a culture of high
integrity, conforming to ethical business practice, abiding by the principles of fair dealing,
accountability, and transparency. This ensures that in all its areas of activity, the Company
and its stakeholders are comprehensively protected from business risks. Ultimately, the
Company values its reputation and the trust placed in it by shareholders, clients, employees,
partners, and members of the communities it serves.

As the Company’s second line of defense, the compliance function has also evolved in recent
years to adapt to the shift towards more technology-heavy strategies, as it seeks to deliver
the compliance risk management outcomes required in an era of digital transformation.
While remaining a key advisory function, it has embraced a more forward-thinking, risk-
based, and stress-tested approach to continuously monitor, evaluate, and improve its ability
to ensure compliance in a trust business landscape that is subject to disruption and rapid
change.

The Board holds ultimate responsibility for overseeing the Company’s business risks and
implementing its compliance function, executing this mandate through the Corporate
Governance and Audit Committees. At the management level, the compliance function is
carried out by the Compliance Department, led by the Department Head. The Head of
Compliance Department is not a member of the Board but is appointed by the Board of
Directors. The Compliance Department Head's qualifications are subject to the applicable
provisions of the MORNBFI, particularly considering Fit and Proper criteria such as integrity
or probity, competence, education, diligence, and experience and training. The Compliance
Department Head annually attends training on corporate governance.

The Compliance Department oversees the implementation of the Company’'s enterprise-
wide compliance programs. These programs consider the size and complexity of the
Company, the relevant rules and regulations that affect its operations, and the business risks
that may arise due to non-compliance.

By using regulatory and self-assessment compliance matrices, compliance measures are
formulated to mitigate identified business risks and tested to ensure effectiveness.

The Compliance Department routinely provides advice to individual business units on
applicable laws, directives, standards, and regulations as well as provides compliance support
to the business units. It jointly develops guidance on operations and business processes in
order to guard against potential compliance risk, and reviews and assists in interpretations of
laws, implementing rules and regulations, standards and guidelines of the BSP, SEC, Anti-
Money Laundering Council (AMLC), Insurance Commission (IC), National Privacy Commission
(NPC), and other regulatory bodies for compliance, commmunicating them and verifying
adherence.
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The Compliance Department also helps achieve adherence to the Company’s internal
confidentiality regulations (“Chinese Walls"); provides regular training and education for
employees on the applicable regulations, rules, and internal standards; and leads the
Company in compliance risk assessment, rules-based testing and reporting.

The Compliance Department is currently organized to cover Regulatory Compliance,
Corporate Governance, Investments Compliance, Anti-Money Laundering Compliance,
FATCA Compliance, and the Data Privacy Office. Considering the rapid developments in the
regulatory sphere, as well as the growing complexity of the Company’s products, services,
and transactions, the Compliance Department evolves in its coverage of compliance practice
areas to anticipate and meet future challenges. Enhancement of the compliance function’s
scope and domain is redefined for new and emerging sources of compliance risk.

The Compliance Department conducts independent compliance testing on various
regulations. Results of compliance testing are reported regularly to the BPI Wealth Audit
Committee and Board, and with respect to governance issues, the results of the review are
reported to the BPI Wealth Corporate Governance Committee and Board. Overall
enforcement is through self-regulation within the business units, and independent testing
and reviews conducted by the Compliance Department and Internal Audit.

The Compliance Department promotes adherence and awareness to laws, rules, and
regulations by electronically posting information and documents in a compliance database
that is accessible to all employees. Regular meetings are conducted by the Compliance
Department with the business units to discuss the impact of new regulations, decide on the
required compliance measures, and amend compliance matrices as necessary. Through
continued liaison and dialogue with regulators, the Compliance Department ensures the

prompt dissemination of new regulations and other developments affecting trust operations.

The Compliance Department covers adherence to all relevant and applicable Philippine trust
and mutual funds laws and regulations. They are in charge of regulatory compliance
management with respect to the BSP's institutional compliance rating system, which
comprehensively evaluates the effectiveness of a company’'s compliance system in
mitigating business risk.

This also covers the compliance aspect of the Company’s corporate governance framework
and requirements externally, with respect to the laws relevant and applicable to BPI Wealth
as a trust corporation and the rules and regulations of the BSP, SEC, and internally, with
respect to BPI Wealth's Articles of Incorporation, Amended By-Laws, Manual on Corporate
Governance, Code of Business Conduct and Ethics, and all corporate governance-related
policies such as those on conflict of interest standards, insider trading, whistleblower, related
party transactions and anti-bribery and anti-corruption.

The Compliance Department, through the Investment Compliance team, is also involved in
comprehensive investment restriction monitoring and administration. The team conducts
compliance checks across all the stages of trade activities related to the Company clients and
trading partners and monitors positions against investment parameters and restrictions. In
response to the increasingly complex regulations and client demands in terms of
transparency and risk tolerance, the Compliance Department continues to work in order to
implement best practices through the development and maintenance of investment
compliance policies, guidelines and procedures.

Partnership-building with the regulators, external auditor, and industry organizations (Trust
Officers Association of the Philippines, Association of Bank Compliance Officers and the
Bankers Institute of the Philippines) is also essential in regulatory compliance management.

Republic Act No. 10173, known as the Data Privacy Act of 2012, requires government and
private sector entities to apply the principles of Transparency, Legitimate Purpose, and
Proportionality in its processing of personal data so that the data is only used in relevant and
specifically stated ways, not stored for longer than necessary, kept safe and secure, used only
within the confines of the law, and stored following people's data protection rights.
Cybersecurity and data privacy and protection have become corporate governance and risk
Mmanagement concerns. BPI Wealth has established a comprehensive Data Privacy Program
utilizing a combination of policies, organizational structure, access controls, and technologies
designed for risk reduction.

The Company has a Data Privacy Office, headed by a Board-appointed Data Protection
Officer (DPQO), a Management officer. The key focus of the DPO is to oversee data privacy
compliance and manage data protection risks for the organization, consistent with the Data
Privacy Act rules and regulations, issuances by the NPC, and other applicable laws. To
promote transparency and to comply in part with the Data Privacy Act, BPlI Wealth has
published online in the Data Privacy Statement that discloses how BPI Wealth collects,
protects, uses, and shares personal data across its operations.

The Company’s Data Privacy Statement may be read at www.bpiwealth.com.
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COMPANY POLICIES AND STANDARDS

Code of Business Conduct

and Ethics

BPI Wealth adheres to a comprehensive Code
of Business Conduct and Ethics (“the Code")
that provides clear guidance to employees of
the Company in carrying out their ethical duties
and responsibilities in compliance with
applicable laws, regulations, and industry
standards. The Code serves as a practical
framework to support sound judgment and
ethical decision-making across all levels and
functions of the organization.

The Code articulates BPI Wealth's core
principles and expectations in key areas,
including environmental stewardship,
labor and human rights, customer service
and protection, data privacy, and anti-
bribery and anti-corruption. It functions
not only as a statement of ethical values
but also as an integral component of the
Company's overall risk management
strategy and governance framework.

COMPANY POLICIES AND STANDARDS

Through the Code, BPI Wealth seeks to achieve
three primary objectives:
1.Fostering a culture of integrity, accountability,
and ethical behavior that encourages employees
to abide by the Code and strive to protect the
Company's reputation;
2.Establishing robust mechanisms for detecting
and reporting known or suspected ethical
violations or breaches of the Code; and
3.Reinforcing BPI Wealth's commitment to
compliance with regulatory guidelines, rules, and
laws.

The Code is applicable to and mandatory for all
employees at all levels of BPI Wealth.
Employees are expected to observe the Code's
principles, policies, and procedures both in
spirit and in practice. As part of the Company’s
governance practices, all BPlI Wealth
employees are required annually to read,
understand, acknowledge, and comply with
the Code, as well as the Manual on Corporate
Governance. Additionally, all individuals who
work for, or on behalf of BPI Wealth, including
consultants, agents, and business partners, are
expected to uphold the highest standards of
professional and ethical business conduct.

BPI Wealth's policies on conflict of interest, insider trading, whistleblower, related
party transactions, and other ethical guidelines are embodied in the Manual on
Corporate Governance. These policies are regularly communicated through internal
channels to ensure continual top-of-mind awareness among employees. Employees
are provided with copies of policies for annual affirmation and acknowledgement,
while members of the Board of Directors are also provided with hard copies and/or
electronic copies of the Code for their annual affirmation.

Code of Business Conduct and Ethics

OUR CLIENTS

Values at work: Customer Service, Teamwork, Concern for People
¢ Building Client Relationships
o Safeguarding Privacy and Security of Client Information
¢ Promoting and Strengthening Consumer Protection
e Managing of Investment Processes and Disclosures

OUR EMPLOYEES

Values at work: Integrity, Excellence, Teamwork, Loyalty
e Adhering to Company Rules and Workplace Policies
e Creating Dignity and Unity in the Workplace
e Contributing to Workplace Health & Safety
e Following Limits of Authority
¢ Avoiding Conflicts of Interest
e Protecting Assets, Facilities and Properties of BPlI Wealth and Others
¢ Recognizing Privacy of Employee Information

OUR SHAREHOLDERS

Values at work: Integrity, Excellence, Teamwork, Loyalty
o Upholding BPI Wealth's Reputation, Service Quality and Trust
e Transparency, Liaison and Coordination with Regulators
e« Maintaining Company Records and Reporting Requirements
e Supporting Investors and the Market
e Encouraging and Assisting Whistleblowing
e Handling Related Party Transactions

OUR COUNTRY

Values at work: Integrity, Excellence, Teamwork, Concern for People
e Compliance with KYC, Anti-Money Laundering and FATCA
Regulations
e Preventing Insider Trading
e Enforcing Anti-Corruption and Anti-Bribery
e Dealing with Suppliers and Business Partners
e Caring for Sustainability and Communities
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COMPANY POLICIES AND STANDARDS

Conflict of Interest

At BPI Wealth, the paramount interests of the institution, its clients, and business
partners take precedence over any personal interests of directors and employees. All
directors, officers, and employees are expected to act with utmost loyalty and integrity,
and to avoid situations where personal interests may conflict, or appear to conflict, with
the interests of the Company. To uphold these principles, BPl Wealth has established
clear and stringent standards on conflicts of interest, prioritizing the interest of the
Company's above those of individual directors, officers, and employees.

These standards explicitly prohibit directors, officers, and employees from leveraging
their positions of authority, rank, or influence to derive personal gain or advantage,
whether directly or indirectly. Directors, officers, and employees are expected to avoid
any conduct that may be perceived as improper or unfavorable by the Company’s
clients, colleagues, counterparties, suppliers, investors, regulators, or the general public.
Employees are likewise required to provide full cooperation and provision of complete,
accurate, and timely information in the course of government, regulatory, or internal
inquiries, investigations, and audits.

COMPANY POLICIES AND STANDARDS

To promote transparency and sound governance, Directors are required to disclose actual
or potential conflicts of interests, including cross-board memberships, cross-shareholdings
with suppliers and other stakeholders, and related party transactions. Such disclosures
support the integrity of the Company's operations and decision-making processes and
help ensure that business judgments are made objectively and in the best interests of BPI
Wealth.

For more information about our directors and their backgrounds, please refer to Appendix
A.

In addition to these overarching principles, BPI Wealth's conflict-of-interest standards
cover specific situations, including the proper handling of gifts and benefits from third

parties, safeguarding trade secrets, ensuring the ethical use of non-public information, and
the responsible management of Company funds, assets, and information.

Anti-Bribery
and Anti-Corruption

BPI Wealth maintains a zero-tolerance policy on bribery, corruption, and all forms of
improper conduct in the delivery of its fiduciary and investment management services.

The Company’'s Anti-Bribery and Anti-Corruption Policy provides a clear framework that
defines the responsibilities of BPl Wealth, its directors, officers, and employees, and
underscores the serious consequences in engaging in bribery or corrupt practices. This
policy reflects the Company’'s commitments to the highest standards of sound, responsible,
and effective corporate governance.

Fairness and integrity underpin all of BPI
Wealth's relationships and transactions. The
Anti-Bribery and Anti-Corruption Policy is fully
aligned with the Company’s broader financial
crime prevention framework, including the
Money Laundering and Terrorist Financing
Prevention Program (MTPP) and the
Whistleblower Policy. Together, these policies
and programs reinforce BPI Wealth's
commitment to combatting financial
misconduct, promoting ethical behavior, and
safeguarding the integrity of its operations. — -
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COMPANY POLICIES AND STANDARDS

Insider Trading

BPI Wealth's Insider Trading Policy strictly
prohibits covered persons, including
directors, officers, employees, and other
relevant parties, from trading securities
while in possession of material non-public
information, whether for personal benefit
or on behalf of clients.

Covered persons are strictly prohibited
from trading securities during structured
and non-structured disclosure periods,
commonly referred to as trading blackout
periods. This restriction also extends to the
communication or disclosure of material
and non-public information relating to
BPI Wealth or its clients to any individual
who may use such information to buy or
sell securities. Once a covered person
becomes aware of material non-public
information, trading is prohibited and may
only resume after the relevant disclosure
has been made.

COMPANY POLICIES AND STANDARDS

To support compliance, the Compliance
Department issues official bulletins before,
during, and after trading blackout periods to
remind Covered Persons of their obligations
under the Insider Trading Policy.

All directors, officers, employees, and related
covered persons are required to comply fully
with the Insider Trading Policy, and are

expected to exercise honesty, prudence, and
sound judgment when dealing in securities.

Any violation of the policy is subject to
disciplinary action/s, in accordance withthe
Parent Bank HR's Personnel Policies on
Employee Relations, which may include
dismissal, as determined by Management or
the Board of Directors of BPI Wealth.

)/

Whistleblowing

BPI Wealth's Whistleblower Policy demonstrates the Company’s steadfast coommitment to
integrity, transparency, and ethical behavior by fostering a secure and supportive
environment in which concerns may be raised responsibly and without fear of retaliation.

The policy applies to all employees
of BPI Wealth and covers any actual
or suspected wrongful act that may
adversely affect the Company, its
clients, shareholders, officers,
employees, investors, or the general
public. BPl Wealth has established
a robust and well-defined process
for the receipt, validation,
investigation, and resolution of
reports involving illegal, unethical,
or improper conduct, while
maintaining strict confidentiality
and appropriate protection for
whistleblowers.

Whistleblowers may report concerns to the Heads of Risk Management Department and/or
Compliance Department, who serve as the primary points of contact for whistleblowing
disclosures. In exceptional circumstances, reports may also be elevated through alternative
channels, including the President or the Board of Directors.

Upon receipt of a report, the designated recipient promptly refers the matter, together with all
relevant information and supporting documents, to the appropriate authority, such as the
designated investigating officer, President, or Internal Audit, as applicable, for immediate and
impartial investigation.

The Whistleblower Policy expressly reinforces the Company's commitment to non-retaliation.
The Company is committed to maintaining the highest level of confidentiality and ensuring
that individuals who make protected disclosures are treated fairly and safeguarded against
harassment, retaliation, or any form of adverse employment action. Any act of retaliation
against a whistleblower is strictly prohibited and may result in disciplinary measures, including
termination.

In case the whistleblower believes he has been subjected to retaliation; he has the right to

seek redress or file a formal complaint through the designated whistleblowing channels.
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Related Party Transaction

In the normal course of business, BPI
Wealth engages in transactions with
related parties, including its
directors, officers, stockholders, and
related interest, as well as its parent
bank, subsidiaries, and affiliates
(including entities within the Ayala
Group of Companies), and other
related parties as defined under BPI
Wealth's Policy on Related Party
Transactions.

These transactions may involve both
credit and non-credit exposures,
where related parties may exercise
significant influence. To ensure that
all related party transactions
constitute normal trust activities and
are done at arm’s length basis
(particularly, on terms and conditions
comparable to those offered to non-
related parties or to similar
transactions in the market), each
transaction is subject to prior review
and approval. Vetting is conducted
either by the BPI Board-level Related
Party Transaction Committee (“BPI
RPTC") or the BPI Wealth
Management Vetting Committee
(“BPI Wealth MVC"), depending on
the materiality of the transaction,
prior to implementation.

COMPANY POLICIES AND STANDARDS

Transactions involving related parties with
individual and aggregate group exposures,
whether existing or potential, that meet or
exceed the material threshold of PHP 50
million are reviewed and vetted by the BPI
RPTC. Transactions below the material
threshold are reviewed and vetted by the BPI
Wealth MVC. After the BPI Wealth MVC's
vetting, these transactions are presented to
the BPI RPTC for notation prior to
implementation.

The BPI RPTC is composed of three directors of
BPI, the majority of whom are independent,
including the Chairman. The committee is
supported by two non-voting members from
BPI management — the Chief Audit Executive
and the Chief Compliance Officer - who
perform post-transaction reviews to ensure
proper implementation of related party
transactions. On the other hand, the BPI
Wealth MVC is composed of BPI Wealth
Division Heads responsible for reviewing
transactions within their delegated authority.

BPI Wealth remains firmly committed to full compliance with all applicable laws,
regulations, and reporting requirements pertaining to related party transactions. This
commitment is reinforced through rigorous vetting processes, strong internal controls,
and oversight mechanisms. Additionally, the Company continuously seeks to enhance
its practices, such as the development of related party database, to facilitate prompt and
accurate related party classification of clients and counterparties.

I W\

—
Dividend Policy

BPI Wealth's dividend policy aims to provide regular dividends to its common
stockholders, as may be determined by the Board of Directors. Dividend declarations are
subject to the retention of a portion of earnings to maintain or strengthen the
Company's capital position in compliance with regulatory requirements, support
strategic business growth, and address current and anticipated operational
requirements.

In 2025, BPI Wealth declared and paid PHP 1.1 billion in cash dividends.
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Data Privacy

Creating Social Value
fo r Co m m u n It I eS BPI Wealth places the utmost importance on the protection of personal data. The

company’'s Data Privacy Statement clearly defines its scope and applicability, the types of
— personal data collected, and the lawful means by which such data are obtained. It also

outlines how personal data are processed for core business operations and, where

applicable, for marketing purposes, as well as the protocols governing data sharing and

BPI Wealth is deeply committed to creating a positive and lasting impact on the disclosure.

communities we serve by integrating corporate social responsibility (CSR) into our core

business practices. We actively promote employee volunteerism and implement CSR BP| Wealth's internal data privacy policies are designed to uphold the rights of data

initiatives in collaboration with BPI Foundation, the social development arm of our Parent subjects and ensure the confidentiality, integrity, and security of personal information of

Bank, to drive meaningful change. its clients and employees. These policies are aligned with the requirements of the Data
Privacy Act of 2012 and the implementing rules and regulations of the National Privacy

As part of these efforts, the BPI Wealth Wellness Month is designed to address the critical Commission.

financial needs of Filipinos by equipping them with the necessary tools and knowledge to

secure their financial future. Through targeted programs focused on financial For transparency and ease of access, BP| Wealth’'s Data Privacy Statement is publicly

empowerment, education, and entrepreneurship, we aim to foster greater financial literacy, available on the Company’s website at https://www.bpiwealth.com/.

promote sustainable livelihood opportunities, and encourage responsible wealth

management.

By championing these initiatives, BPI Wealth reaffirms its commitment to social
responsibility, ensuring that our efforts contribute to the long-term well-being of
individuals, families, and communities across the country.
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COMPANY POLICIES AND STANDARDS

Clients may submit feedback through multiple channels, including BPI Wealth's
° official contact details, BPI's Contact Center (via phone, email, and social media),

C u Sto m e r EX pe r I e n Ce branches, and business units. Complaints are classified based on prescribed
turnaround times and handled in accordance with internal policies. BPl Wealth
monitors customer feedback, identifies root causes of significant issues, and
implements corrective actions to ensure timely resolution. As of year-end 2025,
100% of complaints received were resolved, with full compliance with internal
turnaround time commitments.

BPI Wealth fosters a business environment that empowers financial consumers to make
informed decisions, protects their rights and interests throughout their engagement with
the Company, and provides accessible channels for raising concerns related to its products
and services. The Company's customer experience approach is grounded in the fair,
transparent, and responsible treatment of clients, with the objective of building long-term
and mutually beneficial relationships. To support this, robust consumer protection policies
and procedures are embedded across business operations.

Updates on complaint investigations and resolutions are regularly reported to
Management, while recurring issues are reviewed to identify root causes and
implement sustainable solutions. Consumer protection governance is reinforced
through oversight by the Board of Directors and Senior Management, who are
responsible for setting strategy and ensuring effective implementation across the
organization.

BPI Wealth has a Financial Consumer Assistance Program (CAP) in place that complies with
Republic Act No. 11765, or the Financial Products and Services Consumer Protection Act
(FCPA). The CAP defines the roles and responsibilities of key personnel and reinforces
consumer protection as a shared accountability across the organization. A designated
Customer Assistance Officer oversees the implementation and coordination of CAP
initiatives, ensures compliance with consumer protection requirements, and reviews
customer-facing materials, including those disseminated through digital channels.

The Customer Assistance Officer coordinates closely with BPI's Client Experience Center
(CXC), which establishes guidelines for the proper handling of client feedback and leads
ongoing information and education campaigns on financial consumer protection. A
centralized Customer Feedback Database supports frontline units in tracking, addressing,
and reporting customer concerns, with complaints data used to identify areas for service
and process improvement.

BPI Wealth upholds clear standards of conduct to guide employees in consumer protection,
including full disclosure and transparency, confidentiality of client information, fair and
professional treatment of consumers, effective complaints handling, and continuous
financial education and awareness. Supporting policies, such as the Financial Consumer
Protection Program and Complaints Management and Reporting framework, further equip
employees in managing customer feedback.

COMPANY POLICIES AND STANDARDS
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The Company's Board of Directors is responsible for overseeing the sound and prudent
administration and management of BPI Wealth's trust and other fiduciary business, as well
as its investment management activities. In carrying out this responsibility, the Board
ensures that all inherent material risks are appropriately identified, monitored, and managed

in @ manner consistent with the Company'’s risk appetite, strategic objectives, and applicable
regulatory requirements

BOARD OF DIRECTORS

§
Jose Teodoro K. Limcaoco Maria Theresa D. Marcial
Chairman President and CEO

Rene dG. Banez Rizalina G. Mantaring Gerardo C. Ablaza, Jr.  Aurelio Luis R. Montinola Ill Raymund Martin T. Miranda Jesse O. Ang

Maria Dolores B. Yuvienco
Director Independent Director Director Director Independent Director

Independent Director Independent Director

BOARD, COMMITTEES, AND SENIOR MANAGEMENT
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EXECUTIVE COMMITTEE

The Executive Committee provides guidance and oversight to Management in the
formulation and execution of key strategies aimed at achieving business objectives set by
the Board of Directors. It undertakes and participates in strategic projects and drives

significant transformation initiatives that support the Company's strategic priorities. Jose Teodoro K. Limcaoco Maria Theresa D. Marcial
Chairman President and CEO

Acting as a delegate of the Board of Directors between Board meetings, the Executive
Committee is authorized to deliberate on and decide matters within the Board'’s
competence, except those expressly reserved to the Board by law, regulation, or the
Company's By-Laws. The Committee’s authority is exercised within the general and specific
limits prescribed under the Corporation’s By-Laws and the Executive Committee Charter.

Gerardo C. Ablaza, Jr. Ignacio R. Bunye

Director* Independent Director**

*Elected as Committee Member effective 15 October 2025
*Committee Member until 15 October 2025
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AUDIT COMMITTEE

The Audit Committee oversees and evaluates the adequacy and effectiveness of BPI Wealth's
internal control systems, including controls over financial reporting and information
technology security. It provides oversight of integrity of financial reporting, the effectiveness
of risk management and governance processes, and the Company’'s compliance with
applicable laws, rules, and regulations.

Maria Dolores B. Yuvienco Ignacio R. Bunye
Chairman, Independent Director* Independent Director**

The Company also oversees the performance, independence, and effectiveness of both
internal and external auditors, and reviews examination findings, reports, and assessments
conducted by the BSP and other relevant regulators, ensuring that appropriate corrective
actions are undertaken by Management.

Jesse O. Ang Rene dG. Banhez

Independent Director Director

*Elected as Chairman and Committee Member effective 21 May 2025
**Chairman and Committee Member until 21 May 2025

BOARD, COMMITTEES, AND SENIOR MANAGEMENT
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RISK MANAGEMENT COMMITTEE

The Board appoints from among its members a Risk Management Committee, composed of
at least three Directors, the majority of whom, including the chairperson, must be
independent. Members of the Committee shall possess a broad range of knowledge and
expertise in risk management and best practices.

Jesse O. Ang
Chairman, Independent Director
The Committee fosters a culture of risk management and oversees the implementation of a

comprehensive risk management program across the organization. It supports the Board by
overseeing and managing the risk exposures arising from BPI| Wealth's trust, other fiduciary
business and investment management activities, monitoring the level and management of
BPI Wealth's capital to ensure compliance with regulatory requirements, and regularly
reviewing BPIl Wealth's risk appetite, policies, metrics and limits. The Committee also
performs other functions as may be mandated by the Board in support of its corporate
governance responsibilities related to the management of risks. These activities ensure that
risks taken remain consistent with BPI Wealth's business strategies and comply with
regulatory requirements and global risk management standards.

Maria Dolores B. Yuvienco Gerardo C. Ablaza, Jr.
Independent Director Director
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CORPORATE GOVERNANCE COMMITTEE

The Corporate Governance Committee is responsible for promoting and ensuring the
overall effectiveness of the Board of Directors in the discharge of its duties, and for
upholding the highest standards of corporate governance within the Company. It

oversees the implementation of sound governance principles, policies, and best Raymund T. Miranda Ignacio R. Bunye Maria Dolores B. Yuvienco

practices to promote accountability, transparency, and ethical business conduct Chairman, Independent Director* Independent Director** Independent Director*
across the organization.

A
The Committee ensures that the Board operates effectively by regularly reviewing

and assessing its structure, composition, and performance. It also evaluates and
recommends enhancements to the Company’'s governance framework, Board
policies, and committee charters to ensure continued alignment with regulatory
requirements and industry best practices. Additionally, it ensures compliance with
applicable laws, rules, and regulations governing corporate governance while
fostering a culture of integrity, responsible decision-making, and good governance at
all levels of the organization.

Jesse O. Ang Rene dG. Banez
Independent Director Director****

*Elected as Chairman and Committee Member effective 15 October 2025

**Elected as Chairman effective 21 May 2025, Chairman and Committee Member until 15 October 2025
***Chairman and Committee Member until 21 May 2025

****Elected as Committee Member effective 21 May 2025

BOARD, COMMITTEES, AND SENIOR MANAGEMENT
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MANAGEMENT TEAM

Maria Theresa D. Marcial Luis Antonio P. Zialcita Yvette Mari V. De Peralta Kenneth John C. Gavino
President and CEO Chief Investment Officer Head of Wealth Clients Head of Institutional Wealth

Irene L. Ang Gladys L. Buenaventura Jose Erwin B. Balita Vittorio Raoul M. Gomez
Head of Personal Wealth Head of Fixed Income and Global Markets Head of Equities Head of Portfolio Management

Madeline H. Melliza Christiane B. Alonzo-Velasco Maria Guillermina G. Totafies Enrico Francisco A. Recto
Head of Wealth Technology Head of Legal and Operations Head of Wealth Planning Head of Compliance

BOARD, COMMITTEES, AND SENIOR MANAGEMENT

Remarie Suzette A. Ayson
Head of Private Wealth

e

Lea Angeline A. Maranan
Head of Experience Management

Minette Josephine C. Rocamora
Head of Risk Management
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TRANSPARENCY REPORTS

pu}-é Isla Lipana & Co.

BPI Asset
Management and
Trust Corporation

(Doing business under the trade
name and style of BPI Wealth -
A Trust Corporation)

Financial Statements
As at and for the years ended December 31, 2025 and 2024
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p"Tc Isla Lipana & Co.

Independent Auditor’s Report

To the Board of Directors and Sharcholder of

BP1 Asset Management and Trust Corporation

{Doing business under the rade name and style of BP1 Wealth - A Trust Corporaton)
Tth Floor 6P Buendia Center

Sen. Gid J. Puyat Avenue

Makati City

Report on the Audits of the Financial Statements

Our Opinion

In our opmion, the accompanymng financial statements present farly, in all matenal respects, the fimancial
position of BPI Asset Management and Trust Corporation (the “Company”) as at December 31, 2025 and
2024, and s financial performance and s cash flows for the years then ended in accordance with
tEocing F - ng Standards (PFRS) A Sl

What we have audited
The financial statements of the Company comphizse:

» ihe statements of fimancial pesition as atl December 31, 2025 and 2024;

» the statements of comprehensive income for the years ended December 31, 2025 and 2024;

« the statements of changes m equily for the years ended December 31, 2025 and 2024;

» the stalements of cash flows for the years ended December 31, 2025 and 2024; and

« the noles to the financial statements, comprising malerial accounting policies and other explanatory
informabon,

Basis for Opinion

We conducted our audits in accordance with Philippine Standards on Auditing (PSA). Our responsibilities
under those standards are further described in the Auditor's Responsibilities for the Audit of the Financial
Statements section of our repor.

Isls Lipans & Co., 2oth Floor, ALA Tower, 8767 Pasco de Roues,

pzah Makoati City, Philippines
63 (2) BRYS a7zB

i b Da W P PSR S B TR Pl S Pad i BB SRapeed
B el By g Ry STy o i B Pl swead R meaier e 0 SEINEE B3
e FE e S P L P el S e i

www,pwe.com/ph

Independent Auddor's Report
To the Board of Direclors and Shareholder of

BPI Asset Management and Trust Corporation
{Doing business under the trade name and style of BP1 Wealth - A Trust Corporation)

Page 2

We bebeve that the audit ewdence we have oblaned s sufficent and appropniate fo provide a basss for

independence

We are mdependent of the Company in accordance with the Code of Ethics for Professional Accountants
m the Phadppmnes (Code of Ethics), as apphcable to audits of inancial statements of pubbc milerest
entities, together with the ethical requirements that are relevant to our audits of the financal statements.
of pubbc nterest entities in the Phiippanes. We have also fulfilled our other ethical responsibdithes in
accordance with these requirements and the Code of Ethics.

Other Information

Management is responsible for the other mformation, The other information compnses the mformation
mcluded in the Annual Report, but does not nclude the financial statements and our audior's report
thereon, which are expected to be made avadable to us after the date of thes audior's report

Our opimion on the financial statements does not cover the other mformation and we will not express any
form of assurance conclusion thereon.

In connection with our audits of the financal statements, our responsibility is lo read the other
mformation identified above when these become available and, in doing so, consider whether the other
nformation 1s materially inconsistent with the financial statements or our knowledge obtaned in the auwdit,
of otherwise appears to be matenally misstated.

Whan we read Annual Report, if we conclude that there i a matenal misstalement thensin, we are
required (o communicate the matter to those charged with govemance.
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Independent Audior's Report
To the Board of Direclors and Shareholder of

BPI Asset Management and Trust Corporation
{Doing business under the trade name and style of BP1 Wealth - A Trust Corporation)

Page 3

Responsibilities of Management and Those Charged with Governance for the Financial
Statements

Management s responsible for the preparation and fair presentation of the financial statements n
accordance with PFRS Accounting Standards, and for such internal control as management determmes
5 necessary to enable the preparabon of financal statements that are free from matenal msstatement,
whether due 1o fraud or ermor.

In prepanng the fnancial stalements, managemenl s responsible for assessing the Company’s ability to
continue as a going concem, disclesing, as apphcable, matters related to going concem and using the
going concern basis of accounting unless management either milends to bquidate the Company or to
cease operations, or has no reakstic alterafive but to do so.

Those charged with governance are responsible for overseeing the Company's financial reporting
plocass.

Auditor’s Responsibilities for the Audit of the Financial Statements

Our objectves are fo obtan reasonable assurance about whether the financial statements as a whole
are free rom matenal msstatement, whether due to fraud or emor, and 1o ssue an auditor’s report that
mcludes our opmion. Reasonable assurance is a high level of assurance, but is not a guarantee that an
audit conducted in accordance with PSA will always detect a matenal misstatement when it exists.
Misstatements can anse from fraud or emor and are considered materal if, indnadually or in the
aggregate, they could reasonably be expecied to influence the aconomic decisions of users taken on the
basis of these financial statements.

Independent Auddor's Report
To the Board of Direclors and Shareholder of

BPI Asset Management and Trust Corporation
{Doing business under the trade name and style of BP1 Wealth - A Trust Corporation)

Page 4

As part of an audit In accordance with PSA, we exercise professional judgment and mamtam
professional skepbicism throughout the audit. We also:

s ldentfy and assess the risks of material misstalement of the inancal statements, whether due to
fraud or errar, design and perform audd procedures responsive o those rnsks, and oblam audd
evidence that is sufficient and appropnate to provade a basis for our opinson. The nsk of not detecting
a matenal misstatement resulting from fraud is higher than for one resulting from ermos, as fraud may
invoive collusion, forgery, intentional omissions, misrepresentabions, of the overnde of internal
control.

= Dbtan an understanding of internal control relevant to the audi in order to design audit procedures
that are approprate in the crcumstances, but not for the purpose of expressing an opinion on the
effectrveness of the Company’s intemnal control.

+ Evaluate the appropnateness of accounting policies used and the reasonableness of accounting
estimates and refated disclosures made by management

+ Conciude on the appropriateness of management’s use of the going concemn basis of accounting
and, based on the audit evidence obtained, whether a matenal uncertainty exisis related to evenis or
conditions that may cast significant doubt on the Company’'s abiity to continue as a going concem, If
we conclude that a matenal uncertamty exisis, we are required to draw atlenbon m our audior's
report to the related disclosures in the financial statements or, f such disclosures are nadequate, to
modify our opinion. Our conclusions are based on the audit evidence obtamed up to the date of our
auditor’s report. However, future events or conditions may cause the Company to cease to continue
a5 @ goang concem.

« Evaluale the overall presentabion, structure and conten of the financial stalements, including the
disclosures, and whether the financal stalements represent the underlying ransactions and events in
a mannes that achseves fair presentabon.
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Independent Audtor's Report

To the Board of Direclors and Shareholder of

BPI Asset Management and Trust

{Doing business under the trade name and style of BP1 Wealth - A Trust Corporation)
Page 5

We commumicate with those charged with governance regarding, among other matters, the planned
scope and tming of the audd and sgnificant audt findings, mcluding any significant dehoences m
miemal control that we identify during our audst.

Report on Other Legal and Regulatory Requirements

Owr audits were conducted for the purpose of formmg an openion on the basic financial statements taken
as a whole. The supplementary nformation required under Bangko Sentral ng Pilipinas (B5P) Croular
No. 1075 in Note 20 and Bureau of Intemnal Revenue (BIR) Revenue Regulations No. 15-2010 i Note 21
to the financial stalements is presented for the purposes of filing with the BSP and the BIR, respectively,
and is not a required part of the basic financial statements. Such supplementary information is the
responsibiity of management of the Company. The supplementary information has been subjected to the
auditing procedures appied in our audits of the basic financial statements, and, in our opinion, is fairly
staled, in all matenal respects, in relation to the basic financial statements taken as a whole.

Isla Lipana & Co.

D. Aguirre

CPA Cer. Mo. 0105650
P.T.R. No. 0024447; ssued on January 8, 2026, Makat City
SEC A N. (ndnadual) as general auditors 105660 -SEC, Category A;
valhd to awdil 2020 o 2025 financial stalementis
SEC AN. (fem) as general auditors 0142-SEC, Category A,
vahd to audit 2020 to 2025 financial stalements
T.LN. 221-T55-658
BIR A N. 08-000745-077-2023; issued on December 22, 2023; effective until December 21, 2026
BOA/PRC Reg. No. 0142/P-003, effective untll November 14, 2028

Makati City
February 24, 2026
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BP Assel Management and Trust Corporation

(The notes on pages 110 32 ane an integral pan of hese fmancial statements. )

I AT BPl Assel Management and Trusi Corporalion
(Dwoing business under the irade name and style of BP1 Wealth rust Corporation) @ - o stio of BP1 Tk
Staternents of Financial PosiSon
mgtmﬁ#m Fuﬂmﬂmw.“:d
{All amounts in Philippine Peso) Hﬁm mmﬁ - .1915] 2024
Hotes 2025 2074
Income
A T
Curren! assets SSETS Trust income 5.639,213 650 5.046,105.303
Interest income 23 143,100,490 117,589,053
Cash and cash 630,761 730
Financial mﬁf:“ﬁmm ottt : S SRR Commission income 130,394,393 151,570,996
comprehensive income 3 1,887,085,842 971,248,400 Crihet inCome 7,809 836 25277 417
Trust and ofher receivables, net 4 B33 583 855 739 525,398 i 5920527388 5340541769
mumnmmmmm e LA prean MMﬂmam benefits 12 1314043161 1.230,051.603
Mon-current assets 331N 2781139852 Taxes, bcenses, and regulatony fees 13 575,390,462 485262430
Financial assete af fair value through other Intercompany expenses 16 527042175 423,734 601
comprehensive INncome 3 1,003,601 828 1,183,606, 749 Cormmission expense 117,703,747 13T ATE 634
Property and equipment, net L 408, TT0,816 483 082 774 (iher operating expenses 14 1,613 580 821 1,400 761 115
Intangible assets, nel 18 T.747,200 8,715,500 4 147,720 365 i 333
Deferred tax assels, net 7 102 442,983 00,480,933 income belone inoome tax 1T 737 02 1,654 25T 386
Total non-curment assets 1,522 562 832 1,766,856, 056 InCoMmee tax expense k] 411,835 145 430222 905
e 2836207362  ASATS9EE Helincome fot the year __ 1360901877 1.224,034480
Ofher comprehensive mcome (lIoss) 7
LIABILITIES AND EQUITY Iem that will not be subsequently reckassified to
profit of loss
Femeasimement ﬂl o) on retrement beneft
Current liabilities
Duse to Parent Bank 16 151,314 269 36,575,834 plans, net of tax e 18,680,795 (36,522, 76T)
Lease abilthes 15 81062 055 71,012,002 M:rﬂ;nm bé stbsmquenly rectassified (o proit
Other iabiities ] 558 159 831 552 905 690
7 Remeasurement
Tolal cument kabétes 791,537,055 650,493,526 e gain (loss) on fnancial assets 2t
value through other COmMEYENensive NCome,

Mon-cumment Eabilities net of tax 9,964,244 {4257 423)
Retrement beneft olagaton 9 158,715,214 210,147,630 e i 28,645 039 T80
Lease kabdtes 15 332157 726 413220681 Total comprehensive income for the year 1380546 016 1,183,954 200

Total non-curment hatwities 490,872 540 623368311
Tolal kabiltes 1,282 400 9595 1 1,837 .

Equity 282 28286 (The nodes on pages 1 10 32 are an imtegral part of these financial statements )
Share capital 10 &00,000,000 00,000,000
Addibonal paid-an capital 11,750,145 911,750,145
Accumukated other comprehensive loss {99.443,079) (128,088 118)

Ressrve fof st busness 173 400,000,000 400,000,000
Oihir reserves 3,734,308 3527 909
1,737 845 14765944 115

ﬂm L !‘ 1
Total kabidties and equly 4836207357 4547 05 853
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BPI Asset Management and Trust Corporation
(Doing husiness under the trade name and style of BP| Wealth - A Trust Corporation)

Statemnents of Changes in Equity
For the years ended December 31, 2025 and 2024
(ARl amounts in Philippine Pesa)

Additronad Accumulated other Resarye for

Share capial ey iy cofmprehenane trust business Oither
(Hole 10 cipital Hr%s (Mate 17 3) TRSEryES SudpHLs Tatal
Balances at January 1, 2024 E00,000, 000 902 D66, 145 (87, 307 928) 400,000,000 3237 909 1,202 509 835 3021195781
Comprehensive income
Net income for the year - - - - - 1,224,004 480 1,224 034 480
Other comprehensive loss . . (40,780,190} : . - (#0,750,190)
Total comprehensve income for the year - - a0, 7a0, 190) - - 1,224 034 480 1,183,254 250
- Other movements = = =
Capdal confribution {Mote 10) - ﬂﬂ.ﬂﬂﬂ - - 5.684 000
me (Mote 10) - . ﬂ%ﬁﬂﬁ {350, gﬂ[l.m'ﬂll
moerents 1
Balances at December 31, 2024 B00, 000 'ﬁ?’i’gmﬁﬁ 145 {126,088.1 E EE,TEJ‘EED 3507008 14769441 fﬁ ﬁﬁﬁ
Comprehensive income
et incorme for S year - - - 1,360,201.877 1,360,901 877
Cther comprehensive income - - 28 Eﬂ’rﬁ.ﬂﬁﬂ - - o - 28 845 035
Total comprehensive income for the year - - 28, 645 034 - - 1,360,501.877 1,385 546 516
Crther movements
Dividends (Mole 10) . . . . - (1,100,000,000)  {1,100,000,000)
Tokal olfssr mosvarments = & . : A0 400 (1,100 (oW 000 (1. 0548 83 600)
Balances at December 31, 2025 E00.000. 000 911,750,145 155 443 073} 400 000,000 3,734 309 1,737 B45 9492 3,553 BBV 367

{The notes on pages 1 to 32 are an integral part of these financial statements.)

9 |



TRANSPARENCY REPORTS

BPI Asset Management and Trust Corporataon
(Doing business under the trade name and style of BP1 Wealth - A Trust Corporation)

BP1 Asset Management and Trust Corporation
{Daing business under the trade name and style of BP1 Wealh - A Trust Comporation)

Stalements of Cash Fiows Motes io the Finandial Stalements
For the years ended December 31, 2025 and 2024 As al and for the years ended December 31, 2025 and 2024
(Al amounts i Phiippine Pesa) {in the notes, al amMounts are shown in Phiippine Peso unless ofhanwiss slaled)
Holes 25 2024 1  Gentral information
Cash fMlows from operating activities

Income before income tax 1TT2.737 22 1,654 257 386 The Monetary Board of the Bangko Seniral ng Pilipinas (BSP) on its Resolution MNo. 1349, dated July 28, 2016,
Adprstment fior: approved the reguest of Bank of the Phiippine istands ("BPT of "Parent Bank”) 1o spin-off its trust department,
Depreciation and amorizaton 14 GRATT TE6 05 456 093 Assel Manapement and Trust Group (BP-AMTG), into 3 st conporation.
Retirement benalf expense 9 45 042 467 38725171
Provision fof (reversal of) probable lesses on offuss BP1 Asset Management and Trust Corporation (the “Compamy” of "BPF1 WeaSh') was incorporated and registered

recetvables 4 676,350 {15,668,131) with the Phiippine Secunities and Exchange Commission (SEC) on Oclober 6, 2016 primarily to carmy and
Irtedersl Eopeerit 15 28875465 2471820 engage in the business of tnust, other fiduciany business and investmend managemend business which may
Gain on dsposal of vesiments 3 (555 049) = legally be had o done by trust corporations organized under and in accordance with Republic Al No. 8791 (Thea
Gain on disposal of transportabon equipment 6 (111.524) (382.970) General Banking Law of 2000} and its implementing reguiations as i exists of may be amended and to do ail
Loss on write-off of ransportation equpment [ H 1,757 464 ofther things incident theneto and necessary and proper i connection with s3id purposes within such lemitory, as
Interest meome 23 (143,109,490) (117.589.053) may be determined by the Monetary Board of the BSP. The cofesponding Cestificate of Autharity to Operate
mm mm W m Lmtm‘w 11'53?;'}??3” mmw the BSP o Imﬂmmm December 29 6.
ﬂmhmﬂuﬁhﬂ

in Felwuary 2023, the Company announced e change in is Trade name from BP1 Azsei Managerment and

Tnntaﬂnﬂ-ermm (79,251 811) (473,023,199) Trust Corporation to BPY Wiealth - A Trust Corporation, or simply BP1 Wealth.

Other current assels i 18
Intteate (decrease) n EENm iR Az al December 31, 2025, the total iduciary assets managed by the Company amount o P1,E820 bilion

Due 1o Parent Bank 114,738,435 6,906,305 (2024 - P1.531 billon).

Omher liabidiies A78 307 ; .
Cash generated rom operabons ,1%_%'2_9511 11% The Company &5 a wholly-owned subsioary of BP1, 3 domestc commertial bank with an expanded banking
Interest recedved 76,948 870 74,510,892 hcense i e Phdippnes.
Paymeni of interest portion of lease Rabilites 15 (28875465 AT1.829
InCome taxes paid m;_gé‘_m; mmmﬂn: The Comparmy's principal office is Tth Floor BPI Buendia Cenler, Sen. G J. Puyat Avenue, Makati Ciy, whie is
Retrement benefit conmbybons g (72,041,105) (66,808,375) business address is al 26th and 2Tt Floors Aysia Triangle Gardens 2, Paseo de Rooss, comer Makcali Avenue,

Net cash from operating activities 1,355 607 630 1182437 647 Makas City. The Company has 575 reguiar empioyees as al Decemiber 31, 20025 (2024 - 492).

Cash flows from investing activities
Purchases of nvestments at fag value thiough

Approval and authorization for issuance of financial statements

Offvet COMmpretensive intomsa 3 (1)661,615236) (1,052 668 037)
These financial statements have been approved and authorized for issuance by the Company’s Board of
MTWNMNM g W i Direciors (BOD) on Febrary 18, 2026 There are no material events ol occurred subsequent 1o
Acquisition of property and equipment (21,672,889 (22.265,340) F 18, 2026 up to F 24, 2026
Procesds oM dapossis of progefly and equipment & 5 566 085 _3,005755 etiuarny up to February 24, 2020,
Met cash used in invesling activities (684,794 320) (71,928 217)
Cash flows from financing activites 2 Cashand cash equivalents
mj‘;gm porton of lease kabdbes ‘:: ﬂlﬁﬂgm} w‘ﬂ% The account 3t December 31, 2025 pertams to cash in banks amounting fo P420.630,T61
Hﬂm]mh:uhmd:un . .
e (500, 108.652) 107 584 650 memmmmmmmmnmmnHm.m
Cash and cash equivalents (2024 '
January 1 820,739 453 813,154 754
December 31 2 470 630 781 X, 730 453

(Thie noles on pages 1 10 32 are an integral part of these knancial statements )
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3 Fimancial assets at fair value through other comprehensive moome (FVOCH

The account at December 31 consists of:

2025 2024
Philippsne govemment reasury bomds 1,003.601,628 1,185,641.310
Philippéne gowvemment treasury notes BaT 351 591 184 717,013
Fhilipgine govemment treasury bills 089,734 251 774,586,628
2.690.687 670 2.154.945 149

The classification of the account at Deceamber 31 follows:

2025 2024
Cument 1,687 D85 B42 ar1,248 400
Hon-curreni 1,003 801,828 1,183,696, 749
2.800.687.670 2154945149

The Company's investments in government securities are held and classified at F\YOCI to address regulatory
requirements on basic security deposit for trust oorporations and o address the Company's liguidity
requirements. In addition, hess investments are not meant for rading purposes.

The movements of the actount a3 &t December 31 are a5 follows:

o 2025 2024
Beginning balance 2,154,945, 149 2.060,975,520
Addaions 1,661 615238 1.052 658,032
Desposals (988.371,771) (4, OO, 3D0 DD
Fair valwe adjustrment 13,285,653 (5,676,564)
Premimmédiscount amortzaton 59.213.393 459781684
Ending balance 2,880,687 670 2154 845 143

In 20125, the Company disposed of imesiments with carmying amount of P298,37 1,771 resulting ina gain of

PS55 D49, There aré no gams of lesses recognized in 2024,

The related interest income of the securities held amounis o P139 713 308 for the year ended

December 31, 2025 (2024 - P113 853,161
4 Trust and other recelvalles, mel

The account at December 31 consigts of:

2005 2024

Agcrued tnust income 804 535 B12 616 253 862
Cxher recedvables 43710412 139,069,726
845 346 024 755,323 588

Aliowance for expected credit losses on other receivables {14 TE2 169]) ({15,788, 180}
B33 583 855 738,535,398

Ciher recenables include amounts due from retated parbes in relation bo the ransterred retrement benefil
cbligation {Mofe 16), due from governmment agencies and employes advances.

Movement in aliowance for expaciad cradit iosses on racde and ofher recaivables for the years ended
Decamber 31 follonws:

25 004
Janyary 1 15,758,120 42 254 004
Proisson for (reversal of) expecied credd losses duning the year &6, 350 (15,668,131)
_Write-off and other movements {1.712371) (10,917 683)
_December 31 14,762,168 15,796,190

Provision Sor enpecied oredil losses is presentsd as part of Other operaling expenses in the siatement of
cofmprehenghve inoome whils the reversal of expected creds iosses is presented @3 part of Ofher intome in e
siatement of compiehensne Ncome.

& Oiher carrent assets, net

The account at December 31 consssis of

_ 20005 2024
Prepaid expenses, net 102 266, 130 7,545,035
Securty deposns 6,314,150 8,344 159
Mesow i ousS SRnels 61 853 r53 B3 333 355

112434072 148 626,581

NS calaneous Shsets mciate urissd sunpbes and retefvables from e Dureal of Intermnal Revenine

& Property and equipment, net
The account a8 December 31 consists of

Office
Firmatume and Transporiaton premeses
2005 eguipment Equipment {Mote 15) Total
Cost
At January 1, 2025 2 o8& 307 54,171,387 572, TE4,500 B8 0Lt 154
Adiclibions . 27672859 - 2TET2ER0
Despeoesals = {11,155 DET) & {11,155 0&T)
Winiteoff - . = =
Af December 31, 2025 =086 307 70.685.209 ST2 74500  £45556.016
Accumidated deprecatnn and
ImngeadrTreant
Al January 1, 2025 2037717 18,314 6587 124 73 956 145079 420
Depreciaion 30,250 11,5965 E6D B5. 413 247 ST 405 358
Desposais . (5. 703.606) - (3, 703605}
Write-off - - - -
Al December 31, 2025 2 068.027 24 576 950 210, 140 223 236, TAS 200
Het book value 18280 46,108,259 362 644 277 408,770,816
3
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Dffhcn
Furniture and Transportation (e T
2024 Equipment equipment (Note 15) Total
Al January 1, 2024 2086 307 55622 195 620395649 678,104,351
Addibons . 22 265 540 58,390,612 80,656,553
Desposals " (6.819.937) (106)001,762) (112821.6599)
Wite-off . {16.897,011) - {16,897,011)
Al December 31, 2 086 307 S4171387 572784500 629042 194
Apcumulated deprediation and
Impairment
Al January 1, 2024 2,007 528 28508335 14534305 175930128
DCepreciaton A0 245 4 053,051 85404 393 04 487 693
Despoenaile = (4,197.152) (106001 762} (110.198.914)
Winite-off . (15,139,547) . {15,139,547)
Al Decemiber 31, 2024 2037777 18 314 637 124 726 9565 145070420
Met book value 48530 35,856,700 448057544 483962774

in 2025, the Company desposed of transporation equipment for P5,566 985 (2024 - P3,005.755) resulting in a
gain oh desposal amounting 1o P111,524 (2024 - P32 970). Likewisa, the Company wiole-off empained
ransporiabon equipment with 3 net camying amoun! of P1,T57 464 In 2024, No wnile-ofl was recorded in
2025,

Office premises above pertan to nghi-of-use assels arsing from the Comgany’s lease contract (Mote 15).
T Deferred tax assets, net
The account af December 31 consisis of-

2025 2024

Diefemed income tax assels (lebites) on:

Remeasurement loss on defined benefit ptan 35,751,344 28,291,140

Unamortized past service cost 15,873,547 10,708,276

Remeasurement (gain) loss of financial assets al FVOCH (2,109.200) 1212215

Provision fior losses 3600 542 3040 547

Prowision for employes benefits 48 237 542 45437 778

Oihers 000 213 881 97T
Deieimed modme ax asseis, el 102,442,288 50 480 933

iDthers. pertains o temporany differences doe to stock opbons given 1o employess and aconued prolessional
fees.

The midrsmeants in defemad ncome B account 2 Doacamber 31 are stmmansed 25 follows:

2025 024
Beg:nning balance 90,480,933 78312162
Amounts credited 1o profit of loss (Note 11) 29,572,226 11,382,750
Amounts {charged) credsted to other comprehensive income (17,610,171) TEE021
Endag balance 102442988 90480933

For the year ended December 31, 2025, the remeasuremant gain on retirement benefit plans and
remeasLTeTEnl gaEn on financal assets al FVOCH, nel of tax amount o P18,680, 7595 and P9,964 244

respectively (2024 - loss of P36,522 767 and loss of P4, 257 423, respectively).

The deferred income tax charged 10 ofher comprehensie ncome on remeasurement of retiremant benefit plans.
and finantcial assets al FVOC] amount o P14 288 757 and P3,321 414, respectively (2024 - PE33, 120 charged
and P1.419,141 credded, respecirely).

4

8 Other labilities
The atcount al December 31 consests of

___ 2025 2024
Accouris payable and accrued expenses 301,560 827 547631
Taxes payabie 210,641,930 186,461, 368
Miscefianenos Eabdties 45 957 074 50,568,001

558 159,831 552 905 6590

Mescellaneous kabiities consist of withhoiding tax on benefit payments and fiduciary transactons pertaining 1o
accrued benefit payments due fo the beneficiany of the Company’s chents and related amounts for remittance
on behalf of the indnadual trus! flunds and managed funds.

9 Retirement benalil

The Company's empioyess parBopals in 3 non-contnbutory refrement benelit plans coverning all qualified
officers and empioyees. The descripbon of the plans appicable o e Company foBows:

Defined benedl retrement plan

BP1 has a unified plan which covers all subsidanes excepl insurance enifties. Under this plan, the normal
retrement age 5 60 years. Those who elect to refire prior o fhe normal refirement age will require approval of
the Company, subjed o meeling the eligibiity condihons on age and years of crediled service. Mormal
retirement benefil consists of a lump sum benef® equivalent to 200% of the basic monthly satary of the
employee 3t the time of his relirement for each year of senvice, i he has rendered al lzast 10 years of senvice,
of to 150% of his basic monihly salary. if he has rendered less than 110 years of sendce. For voluntary
retiement, the benafit i& equivalent 1o 112.50% of the empioyes’s basic monthly sakany for 3 manimum of 10
years of safvice with the rale facior progressing 10 a madmum of 200% of basic monthly satary for sanvice
years of 25 of mofe. Death or disability benefit, on the ot hand, shall be the hghest amount among e (1)
same bass as in voluntary retirement; (2) 100% of basic monthly sakary of the empioyves at the Gme of his
retrement for each year of senvice, and; (3) minamiom amount requined by e Labor Code.

Defined contnbubon refrement péan

in 2016, the BP1 Group implemented a defined contnbution plan which is accounted fior as a defined benefit
pian with minimum guarantee, The defined benefil minimum guaranies is equivaient io a cerntain percentage
of the monthly satary payable to an employee at normal retirement age with the requined credited years of
service based on the provisions of Republic Act (RA) No. 7641, The Phiippine Retirement Pay Law. Al non-
unionized employees hired on of afer January 1, 2016, the effective date, are automatically under the
defined contribution plan. Employees hired prior to the effective date shall have the opbion %o elect o become
msimiers of the defindd contnbulion ptan.

The net defined benefit cost and contributions 1o be pakd by the Company are delemmined by an independent
actuany.

Pian assets are held n tusts, govemed by kocal reguiabons and practice in he Philppines
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Foliowing are the amounts recognized relating to the Company’s refirement plans based on the recent
actuaral valuation reporis

Defined benelil redrament plas

(a} Pension Eabity as 3l December 31 recognized in the statement of Bnancial posibion consists of:

2025 2024
Present value of defined benafif ohigation 4305653, 154 409 182 75
Less: Fair value of plan assets 28T 557 818 222 828 962

143,005 376 186 3563 763
The movements in the present value of defined beneft ohigation are summarized as follows:

2025 2024
Al January 1 409,192,725 372,005,037
Cusment senice cost 20,650,063 20,242 841
interes! gxpense 25,371,840 22,431 004
Benef payments (52 630 47T) (11.805,378)
Remeasurement koss (gan) - changes in fmancal assumphons 601,164 (1,735.968)
Remeasurement kss - expenence adiustments 22 AT 20276932
Transier io (from) plan 5003, 143 (12352 643)
Al December 31 430 563 19 409192 725

Transier to plan 0 2025 pertans o the relirement benefit oblgaton of BP1 employees that were ransiemed o
BPI Wealth for the year ended December 31, 2025 BP will reimborse the Company for the assumed obligaton
(Mote 16). This & presented a5 part of other receivables under frust and ofher receivables, net in the statement
of financial positon.

Transier from plan in 2024 represents changes in the elecied retirement plan from defined bened® o defined
Ccondribastion.

The movements in plan assets are summarized a5 folows.

2025 2024
Al January 1 222 B8 962 170,786,150
Coniribotions 33,438 892 33255600
Inferest income 11,962 120 9,519,055
Benefil payments (52,639 4TT) {11.805,378)
Remeasurement gain 71,967 321 21,073.445
Al Decembas 31 287,557 B18 222 828 Q62

The camying vaise of plan assets as 31 December 31, 2025 s equivaient 1o &s fair value of P287 557 818
(024 - P22 528 582

The plan assets at December 31 are comprised of the foliowing-

2025 2024
- __Amount % Amount %
Dbt secunbes 175410 260 61 144081207 65
Equity secuntses 06,133 208 3 81,723,622 28
Others 46,009,251 16 17,024,133 7
287,557,818 100 222828062 100

The plan assets of the unbed retirement plan of the BF1 Group inciude invesiment in BP's common shanes
with aggregate fair valoe of P3,024 milion a5 of Decamber 31, 2005 (2024 - P2, 747 millon). An officer of the
Parent Bank exercises the voling righls over the plan’s nvestment in BPs common sharnes

The Company has no ofher transactions with the plan ofher than the conbributions made lof the years ended
December 31, 2025 and 2024

{h) Expense recognized in the statement of comprehensive income for the years ended December 31
ponssts of

2025 2024
Cument senice cost 20,690,063 20,342 841
Interest expense 25371840 22,431,904
Inferes! ncome: (11,962,120} {9,519.055)
Al December 31 34 T83 33 B

The principal assumplions used for the acthuarial valuaion of the defined benefit plan are a5 foliows:

225 2024
Descount rate G.09% 6iZ2%
Salary ncrease rate 6.00% 5.00%

Descound rate

The discount rate i determined by reference o yiekks on long-lerm Philippine Treasury Bonds and adjusied
i0 refiect the ferm simatar to the estimated term of the benelit obligaton as delermined by he actuary as at
the end of the reporting peniod a5 there i no deep market in hagh quaity corporate bonds in the Philppines.

Fulure saiary rafe nCreases

This is the expected long-term average rale of salary increase taking into account inflation, seniordy,
promotion and offer marke? factors. Satary increases comgeise of the general inflationary increases pius a
further increase for individual producihly, mendt and promolion. The future salary increase rates are sei by
reference over the period over which benefits are expected to be paid

Demographic assumpions

Assumplions regarding future mortalty and disabiity expenience afe basad on publshed statistics genarally
used for local actuanal valuation purposes:.

The defined benelit pian typically exposes the Company o a number of risks such a5 invesiment risk, interest
rate risk and salary rsk. The most significant of which retate o mvestment and interest rate rsk. The present
value of the defined benefit obiigation s determmed by discounting the esimated future cash outliows using
interesi rates of government bonds that are denominated in the cusmency in which the benefits will be paid, and
that have terms o maturdy approcimating the terms of the retated pension labilty. A decrease in govemment
bond yiekds will increase the defined benefit obligation aBhough this will 350 be partially offset by an ncrease
in the value of the plan’s fixed income holdings. Hence, the preseni value of defined benefit oblgation is
direclly affected by the dscount rate o be applied by the Company, However, the Company believes thal due
1o theé long-term nature of the pension Eability and the stréngth of the Company itself, the mix of debl and
equily securities holdings of the plan is an appropfiale element of the long-lerm sirategy 10 manage the plan
effciently.

The Company ensures thal the invesimeni positions are managed within an assel-kability matching framework
that has been developed to achieve kong-term investments that ane in bne with the oblsjations under the plan.
The Comparry"s masn objecive is 1o match assets o e defined benell obigabion by imaestng primarnty in
ong-term diebi securithes with matunities that maich the benedt payments 23 thoy fall due. The assel-labity
maiching i being moniloned on 3 regular bass and potential change in mestment mix is being dScussed with
thie trushed, as NeCEssany o bedlas ensure he approprate assal-kabdty matchang
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The Company contributes fo the plan depending on the suggested funding contribution as caltulated by an

actuary, The expected contributions 1o the plan for the year ending December 31, 2026 amount

ndependent
to P33,788,110.

The wesghted average durabon of the defined bensfl obbgalion as al December 31, 2025 5 5 32 years

(2024 - 533 yaars).

The propecied malurlly analye= of refremont benef payments a3 al December 31 foliows:

2035 __2024
Less than a year 53,137,125 T31831.,038
Between 1 to & years 313,111,527 200,432 546
Between 5 1o 10 years 248,302 185 218,672,169
Betwean 10 to 15 years 127 974,773 133 580, 154
Betwean 15 1o 20 years 85, 338 197 85 818,109
Over 20 years 87,358,340 86,023,319
The sensinily of the defned benelit obigabon o changes In the weighted prncipal assumpons iollows:
~ on defined benafit
Change in increase in Decrease in
FSSUMpPHon FFSUMpPECN ESSUMpEcnH
December 31, 2025
Descount rate 1.0% Decease by 50%  Increase by 5.6%
Salary increase rate 1.0% Increase by 5.5%  Decrease by 5.1%
Dcemieer 31, 2024
Dcount rate 1L.0% Decrease by 50%  Increase by 5.6%
Salary ncrease rate 1.0% increase by 5.5%  Decrease by 5.1%

The above sensifivily analyses are based on a changs in an assumpbon whille holding all other assumpions
constant. In praclice, this & unikely 1o ocowr, and changes in some of the assumplions may be comelated
When caloulaiing the sensitivity of the defined benefil obligation o significant achanal assumplions, the same
method (present value of the defined benefit cbigation calculated with the projected unit credit method at the
end of the reporting period) has been appied as when caltuiating the retirement Eabiity recognized within the
statement of nancial posiion.

Defined confribilon felremant pian solwect o he regueremants of RA No. 7641

(3} Pension Eability a5 atl Decamber 31 recognized in the statement of knancial posion consisls of

2025 2024
Present value of defined benelil obigation under RA No. 7641 227,106, 523 184,896, 261
Less: Fair value of plan assets 211,995,685 161,112,394
15,709,818 23, 783 867

The movements in the present value of the defined benefit obligation are 25 follows

2025 2024

Al January 1 1584 896 261 34 665 688
Cumment senice cosd 9561 673 3 561,902
Intefost gupense 11113558 2.125.007
Benedf payments {14.065,111) (10.7.26,810)
Remeasurement (gaEn) 055 - changes in fmancial assemptons (1.381.061) 240,324
Remeasurement koss - enpenence adustments 33847572 135, 585 207
Transfer to plan 3232 531 15 444 943
Al December 31 2T 705 523 184 1

Transier to plan in 2025 pertains fo the retirement benefit obigation of BP employees that were fransfemed to
BF Wealth for the year ended December 31, 2025, BP will reimburse the Company for the assumed obigation
(Nole 16). This s presented as part of other recenvables under tnust and ofher receivables, nel in the stalement
of financial posison.

Transier to plan in 2024 represents changes in the ekecled retrement plan from defined benefit ko defined
contribution.

The movemants in the (&5 value of plan assels ane as follows:

2025 2024
Al January 1 161,112,304 118,641,810
Interest income 0732 547 7,365,165
Benefd payments {14,065,111) {10,726.810)
Confributions 38 602 213 313 552 885
Remsasurenenl gain - reftumn on assets 16,613 642 12 279 535
Al December 31 211,995 685 167,112,354

The major categories of plan assels as a perncentage of the far value of total plan assels follow

2025 2024

Adniount % Armpiani %

Dbt securiies 76,318,447 35 30,595,244 19
Equity secusities 45,639,051 22 o7 537443 B1
Crthers. EO.038 187 43 32979707 0

211,895 a5 100 161,112.304 100

The asset aliocation of the pension plan = 58t and reviewed from fime o ime Dy the plan nestees taking mto
account the membership profile, the Bgusdity requirements of the plan and risk appetie of the plan sponsor.

Contribuons are determined on the plan provisions. The expected contribubons of te Company for the year
ending December 31, 2026 amount to P39,400,762

b} Expénse recognized m the statement of comprehensivi income fof he years ended December 31
consists of

2025 2024
Current senvce cost 9,561,673 3561902
Interes! expense 11,113 558 2,125,007
Interes! income (9,732 547) (7,365, 165)
interest on the eflec! of assel ceiling . 5147737

At December 31 10,642 684 3,469 481
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The principad assumpiions used or the actuanad valuation of the defined contributon plan of the Company are
as foliows:

2025 2024
Descount rale 6.31% 65.11%
Salary increase rate 6.00% 6.00%

The weighted average duralion pertaining to the defined contribution plan as at December 31, 2025 is
10.64 yoars (2024 - 8.03 years)

Remeasurement ioss on retirement benelit plans. recognioed in he stalemeant of compretensie ncome for
the years ended December 31 consist of

e 2025 2024
Dafireed benef refirement plan
Remeasurement gain on plan assets (71,967 321) 21,073.445)
Remeasirement koss on defined benalfil obdigation 22 944 300 18,540 964
Tax efact 12,255 605 633,120
Defined contnibution reimement plan
Remezsurement gan on plan assels {16,613,642) {12273 535)
Remessurement i0ss (gan) on defined benelit obigaton 32666511 139,825 531
Tax eflect 2,033,152 -
Changes in the effect of the asset celing (89,123 868)

(18880795] 36522767

10 Share capital
Share capdlal

Common shares are classified as shane capital under equily. Incremental costs directly atinbutable fo the
issue of new shares are shown in equily 35 a2 deduction from the proceeds, net of tax

Detads of share capital as at December 31, 2025 and 2024 are as folows

Mo of Shares Armnount
Authorized, P10 par value 200,000.000 2,000,000.000

Addbonal paid-in capital
Proceeds or conskderation in excess of par value of shares, if any, are credited o addifional paid-in capial

The brust business ["Trust Business”) acquired by the Parent Bank as 3 resull of its menger with Robinsons
Bank Corporation was ransfemed o the Company effective January 1, 2024 in accordance with the
Assignment Agreement. The Trust Business is recognized a5 an intangible assal valued al the considerabon
of P9,684,000 accounted for a5 an additional paid-in capital from the Parent Bank (Note 18).

Resenve for rusl busness

Reserve for frust business represents the approgpeiation mage by the Comparry n complance with the BSP
reguiation. An insStution authorized 1o engage in trust and other fiduciary business shal, belore the deckration
of dividends, Caiy 10 retained eamings appropriated for trust busingss at least ten percent { 10%) of its nit
income reakzed oul of ds rust, mvestment management and other fiduciany business uince the kst precedng
dvidend dectaration untl the retained eamings appropriated shall amount I twenty percent (20%) of its
authorized capital Stock. AS at December 31, 2023, the appropriated reserve is already equivalent 10 20% of the
authorized capital, hence, no addbional appropriation requined for 2024 and 2025

Oifer resenes

(fher resenves periain 1o the empicyee stock oplion plan.

The Compary implements an equity-seiiled share-based payment schame in resped of senates necenvied From
ceftain employess. The far value of the senvices receivad i measured by reference o the fair value of the
shares of the Paren! Bank on the date of the grant. The cost of employees seivites received in respect of The
shares granted is recognized n proSt of koss (with 2 comesponding increass in Other resenves i Equity) over the
pefiod that i Sorvices ane recenned, wheth is the vesting pekod.

Ther fadr wadue of the opbons granted is detenmined wsing option pricing modeds whech take info account the
exercise poce of the opion, e cument share price, The rsk-free interest rade, the expeched volatity of the share
price oved the e of the oplion and ofher redevant tacions.

Dividterd decioral
Amount per

Declaration date Paymeni dale shafe Total

For the year ended December 31, 2023
21, 2025 June 30, 2005 18.33 1, 100,000,000

For the year ended December 31, 2024

May 15, 2024 May 31, 2024 15.83 950 000,000
Suapivs

As gt December 31, 2025, the Company has unappropriated redained eamngs of P1.74 bion, magority of which
will he declared as dividends o the Parent Bank during 2nd quaster of 2026

11 Income taxes
income tax expense for The years ended December 31 consists of

2 2025 M
Current 441,407,371 441,605,656
Deeterred {29 572 226) {11,382 750)

411835145 S5

Cunmend [ fior Bhe year ended Decomber 31, 2025 ncluedes final T of P28,621,441 (2024 - P23.514,.T85)

The Company has recognized defemed tax assel, nel amounting P102 442 928 (2024 - PS0_480,933) from
deductible temporary differences (Note 7).

The reconciiation betwesn e income tax expense computed al the statulory income tax rale io the actual
income Ex expense shown n e statement of comprehensive income for the years ended December 31
follows:

2025 2024
Amount  Rats (%) Amouni  Rate (%)

Income belore income tax 1772737 1.&%3&‘!
Statulory INCoMme tax 443,164 25.00 413,564, 00
Adiusiments lo income tax resulting from tax

effects of

Interes! income already subyected o final tax (T155474)  (0.40) (5882478) (0.35)

Non-geductibie expenses 19,065,791 1.07 20,873,582 181

Others (43.250428) (2.44) (7.332.545)  (D.44)

411,835 145 2323 430, 222 906 26,01
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12 Salaries and other employee benefits

Detals of compensaton and finge benafits expense for the years ended December 37 fioBow:

2025 2024
Salarkrs amd wages 1,226,682 789 1,157 999,273
Ratrement expense 57,500,810 4T 185090
Cither employes benefi expenses 29 859 562 24
1314043161 1,230,051,603
13 Taxes, icenses and regulalony fees
Detasls of taes, bcenses and reguiaiony fees fior the years ended December 31 follomr
025 2024
Gross reompls fax 206 395 372 267,270,115
Examination fees 271,437 802 214 957 438
Frnge benefits 5 575,965 1,926 964
Other taxes and fees 1981373 1,107.913
575 300 452 485 262 430

in July 2023, the Company leased is second office space with Parent Bank for a fixed period of 7 years

resulfing in an addiion to the right-of-use assel (Note 6), subject to exiension upon mutual agreement of both

parties
The statement of inancial position shows the loliowing amounts retating 1o leases as 3l December 31
2025 2024

FRight-of-uze assels

_Property and equipment - Office premises 3652 644 277 448 057 544
Liegse kalddes
Cusrent 81,062 955 71012002
Non-cument 332,157,726 413,220 681

413,20, 681 AB4 232 623

The wesghted average mcremental borfowng rate appbed to the lease Eabdbes n 2025 and 2024 is 6.33%

Mowrdiment in oS Rabilles i showh DekonT

fegs

14 Other operating expenses

Detadis of other operating expenses for the years ended December 31 follow:

Fep—

225 2024

Promotional and other Seiing expenses 7383455 919 700,773,354
Infcernaton tlechnoiogy chames 461 47T 246 Trae 34
Depreciation and amorizabion erpenses 03 377 TEG 06 456 093
Repairs and maimienance expenses 47 039 088 14471854
Legal and professional fees 44 735 545 37946184
Lithties eupenses 40 250 185 31,651 605
Rent, ransportaton and ravel 38,000,301 32,242 D64
Interest expense on lease habdibes 28,875 485 32471829
Membership fees 11,687 226 13,920,672
Stationery and supplies 7,158,067 4913714
Prowision for impaiment BT8.350 -
Miscellaneous axpenses 06, 700, 045 128722432

1.613,560,821 1,409 761,115

A5 2024
Balance as al January 1 484 232 6853 488 130,151
Mon-cash changes
Interest evpanse 28 75 4685 A2 4T1,629
Adchbons 50,027 258
and interest (99 887 467) {86396 555)
Batance a5 af December 31 413,20 681 484 217 6R3
The statement of comprehensive income for the years ended December 31 shows the foliowing amounts
redating 1o leases
Nide 2025 20024
Depreciation expense
Property and equipment - Office premises B 85413287 85404 393
interest expense 14 28 BT5 4B5 32471829
Expense retating to shor-term leases (mchsded =5 part of Rend,
Yransportation and travel in Opefating expenses) 14 30,117 546 262028, 741

144,406 278 144,104 963

The total cash outfiow for leases subject o negquirements of PFRS 16 as al December 31, 2025 s

PE0.BAT 46T (2024 - P86, 396,555).

Msceflansous expenses consist mainly of reguiar donabion, nswrance on fumiiure and fodures, bank chamges,

15 Leases

The Company leases office space with Mé Panenl Bank, Rental conlract & made for 3 fosd perkod of e [5)
yEars commencing on March 16, 2019 bul sulsect 10 exlension upon mubeal agreemeant of both parbes. On
March 13, 2024, the Company entered nlo a new lease conract with the Parent Bank 10 extend the expined
bease for a fooed penod of free (5) years commencing on March 16, 2024

Lease eyms ane negoliated edther on 3 coliecinve or individual basks and contain a wide range of different
lerms and condons. The lease agrosment Soes POt MPOose any Covenants, but leased asset cannot be used
as security for bommowing purposes.

12 13
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16 Related party transactions

in the normal course of business, the Company ransacts wilh its Parent Bank and ofher related parties. Thase
ransachons such a8 deposit armangements and advancies lof operating expenses are made n the normal
operating activities and have lerms and condiions that are generally comparable to those offered io non-retated
parties 2nd 1o simiar ransactons in the market.

Sagnificant related party transachons and oulstanding balances a5 al December 31 are summanzed belkow:

As o and for e year ended Trarepchons for  Ouistanding balances
December 21, 2025 e yoar Recercabic! Payabe) Tenms and concitons
“PareniBark

Dwichard payTrents 1,100, 000,000 Fiefer i hiots 10

e ComparTy araacihons 729,193,075 (151,314 269) - Unsecured
= Mion-interes] bearing
- Payabie in cash ot gross amount on demand
-Fhefer to Nobe {a) beiow flor resmbursements.

Deposts, net {503,504, 754) -l.'ﬂ'.'l.E!].?E'I], « Thess are demand deposts beanng an

Internesd income on deposa 3,396,092 - averngs anmial interes of 0.25%.

HRefrement benefl obigation - B8535Tr4  Trensler of refirement benefi! obligation.
Fliefer fo Mobs 8.

Refundable security deposd = 8,110,159 . Refundable af Se and of the ease lem

i = Ursecuned
Risfirerment fund contribuion T2 041,105 - [Fieder to Mobe 9
Tiuesd funcls and managed funds

Trust income 1,680 452,104 2534254 Based on fhe foliowing fee shruchure:
fa) Prevous day ret asset value (FLAY)
@) Average dsly NAY
{c) 0% Pooled Fund
{d) Uni-based fund HAV)

{8} Fowed annusl fes
(i Dy assets wnder mansperment
ALY
The sbove vanes per fund in accondance
= with the indrndual aoreement.
Sobdodcie-d Sl Sfdorekiad o

Parend Bani

Ol expeTses 40,550 095 - Beoker's focs based on rersecion vaius
o PS00, whichever s

Fetrermnsnt benafil abvigatn Trasnsher of retiremeard Danell obdgabon.
Redes o Noke 5.

Marketng fee expense &80 162 571 Presenicd as par of promotional and other
sl expenses under othed operatng
expendes 0 the stabement of
Compretersneg Fooms (Mol 14)

Mecelandous enponses & 2 D46 Aoyt includes insurance on
transporiaiion egupment and other
L L

Crther redaled parbes

Lsass retal e sl i 115467 432 = Thess afs uissoured, Ron-nilsneal
sy, plnyabis i cash on denmind
armng from lcase sTangoments, which
imciudes payments for leass, common anes:
charpss and ullSes.

Director's rermunsnahion 2468 6ET P50, 000 per disrn lor Board mesbing and
PI5,000 per disvn for Commilies

Purchase of enaportaticn 2T AT a4 Jmnulru-mmnip-ﬂﬂ'i

ExpuRgaTIEl
Marketing fes expenss S040428 mumﬂmmm

14

s of and for She year ended Teaacions e Dulslanding balances
mr:::l;m-l e year Recedalue/Payabie) Terms and gondsons
Devdend puymnents, S50 000,000 - Feler o Hobe 10
Inderooirparny irnnaacions 541 671,855 (36575 83} - Unsecured
-+ Hon-inferesd bearing
= Parynbie in cash ot gross amount on demand
+ Reder i Nobe (a) below fon resmbursementy.
Deapoaste, red 817 000,561 920,739,453 ] + Thess are demand deposis hearing an
inferesd income on deposd 3735802 - anvermpe arnssl inberest of 0.25%.
Refrerment benefil obigation - BE.361.332 - Transier of refirermnent benefit chigation
Refer b Mole 9,
Asfundable seoumity deposi - 8244189 - Refundable al the end of the ease term
and unsacued
me BE 008 375 Flafer W Nols 5
“Trust funds and managed funds
Trusd income 538 S5 BT 147 056807  Based on the following fee sinuchue!
Q) Previous day HAY
(h) Average dasy MAY
i) e Poolsd Fund
@ Uni-based fund [HAV)
(k) Fioed annual fee
The above vares gt fund n attondance
B with the individual soneement.
Subsidanes and assocate of
Parent Bamk
Ofher enpraes 44 X5 413 Eroker's fses based on Fansacion value
o SO0, whithever i Fioher
Retirement benefit abligabon - 1199171  Transler of refirement benafii ahigafion.
Riefer o Mole 3.
Ltarietng fes experses 48214465 Presented &5 part of promotional and ofher
Sl Evpearges el offer operatng
Expanies i the shabement aff
comprehersive incoms (Hole 14)
Miscelanens enperses 4,821 266 Ao inchudes RS EBRce on
TEAEOTLAhoN EpEpIREnd End oiher
Ofusr redaded parbes
Legse-nedated iransactons . 114,262 T8RS = These are unsecured, non-infenest
payabie i cash oh demand
g from ke sranpement, which
miciudés paymmenty of Eese, common &hed
charges and ubliSes
Daecior's nermunerabion 5,375,000 F50.000 per cierm for Boad mestng and
P25 000 per diern for CommiSes
Mﬂﬂﬂw 22 265 048 - Andunl waries on Sulbsisdy il per officer’s
rank
mmm 1,926,321 Presented a8 padl of promotonal and ofher

{3)  Intercompany NARSIchons, net partan 1o expentes paid by the Parent Bank on behalf of the Company

This s comprised of the following:
2025 2024

Inter COMpanTy Expenses 527092175 423,734 8601

S1af benwedis 8,876 349 7426503

Othel Expenses 195,224 551 110,510,191

1 1,601

15
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Staff benefits and other expenses are presented as part of satanes and other employee benelits and
other operating expenses, respectively, in the statement of comprehensive income

Intercompany expenses fof the years ended December 31 comprise of:

2025 S024
Outsounced human resouce Senvices 199,389,732 196,284,185
Outsourtesd technology services 313,274,803 202,251,100
Others 14 427 640 25 109,316
5T 175 734 601

17 Financial risk management

The Compamy's aciivilies expose i o a vanety of financiai risks, primanty credi risk and Squidity risk, As risk
taking s core io the business, an effective sk management process is ontical In ensuring that a propes
hatance between risk and return is achieved.

The risk management policies and procedures of the Company are designed 1o property identify, measure,

controd, mondst and repor the vanous trsks arsmg fom he conduct of s ooerations, plopnetary mvestng

activities, and Bduciary and investment management dubies. These policies and procedures are expectad 1o
evolve a5 the Company's business grows, as the marke! struchwe and regulations change, as new financial
products ane nroduced i e market and 28 managaement pracites ane modeied

Board oversight

The Comparry recognizes that eflective nsk management is a iop-0own pocess that stans with the BOD. The
BOD has the ulimate responsibity of providing owversight of e Company” risk management process, which
mvoives establshing strategic direction and prowviding risk tolerance standardgs for its operations and
progrietary mvesiing aciivibes. R is responsible for ensuning that an effecive risk management process and
syshems are in place 3t all mes and that risks taken are always within the defined parameters. The BOD,
through the Risk Management Commitiee, shall also approve and regularly review risk management policies,
procedures and limits o ensure that these remain consisient with the Company's business and risk
management objectives.

Risk management process

The resk management process of the Company has lour elements, namely. (3) sk dentihcaton, (D) nsk
measrement, (o) rsk managementicontiod and (d) NSk MOonBonng and reporing.

Risk dentiicaton involves recognizing and understanting the nsis faced by the Company in the conduct of
iis operations, proprietary invesiing acivities. and Bduciary and investment management duties. It also
invoives determining the appetite and iolerance of the institution (as defined by the BOD through the Risk
Management Committes) for such risks

Rk measurement involves apphying measurement lechnigues or modets o quantify identified sks, After
risks are identified and measured, fisk contnl processes and Bmitls in e with the risk iolerance standards of
and results e communicated o the BOD and the Risk Managemenl Commithes thiough the ganeration of
PEpOis.

Conskdenng the components of the financial assets and iablibes as af December 31, 2025 and 2024, the
Company 5 nol significantly exposed o market risk.

16

In accordance with BSP regulations, the Company shall not engage in any proprietany trading and speculative
investing activities. Proprietary assets owned by the Company shail be for the purpose of engaging in the trust

Crodi risk arses irom cash and cash equivalents, Bnandial assets all FVIOCH, tnest and ofher recefvables, as
wel a5 credl axposive from refundable socuty deposil. The Company’s exposune arses from delaull of he
counterpanty, with 3 maomum exposune egual 1o e far value of these financial assots

To minkmize credi risk, the Company ransacts only with. counterpartes with good credll standing.
Cash and cash equivaients

The Company’s cash and cash eguivalents al December 31, 2025 amouning fo P420,630, 761
{2024 - PO20 735 .453) are deposied with top universal banks in the Phiippines and are assessed fo be
performing (Stage 1) (Mole 2} Accordingly, management deemed that cred® risk is low,

Financial assels al FVOCT

The Company's financial assets al FVYOCI pertan o Phiippine govemment reasury bonds, bifts and notes
and are considerad fully parformng (Stage 1) (Nole 3). Thess sacunbies are raled "BEO-" with 2 “stable”
oUBook by Siandard & Poors a= at December 31, 2025 and 2024, Basad on This orediét rating, managemant

has assessed that the expecied creddt loss (ECL) provisaon is nsignificant for fimancial reporiing pUrposes.
Trust and olfwer receivables

The Company appies the simpified approach, as permitied by PFRS 9, in measuning expecied credit losses
which uses a Betime expected loss allowance fior tnust and other recefvables.

To mezswre ihe expecied cred losses, rust and ofher receivables are grouped based on shared oredit nsk
charactenstics and the days past due. The expecled koss rales are based on the payment profies of
receivables over a period of 24 months before December 31, 2025 and 2024, respectively, and comesponding
hisiorical credit losses expenenced within this period, The forward-looking information on Macroeconomic
faciors are considened nsignificant in calculating mpaeimment of trust and ofher receivables.

As at December 31, 2025, all of the trust and other recervables amounting to PE33 583 855

{2024 - PT39 525 398) are considerad cument of fully perioming. Liewise, during the year the Comparny
winiien-off recervabies amouniing io P1,712,371 (2024 - P10,517 683}

Bofundahls Senosits

As at December 31, 2025, deposds amounting to P8.314, 185 (2024 - P8_3434,189) in connechon with the kease
of the: Company’s office space are refundable at the end of the kease term (Mol 5).

kone of the financil assets, that are considened fully performing as 31 December 31, 2025 and 2024, has
been renegotiated

17.2  Liguidity risk

Liquickty risk is the ik that the Company may not be able 10 generate sufficient resources 1o settie its
obbgations n full a5 thiy [l due OF can only 00 S0 on eNMS Tat are matiraly deatvantageous.

Working capital requIrements are reviewed on a monihly Dases nough progection of cash Nows from the
Company's opéfating, investing, and financing activitas

7
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The Company manages kquiddy theough reporting of bausdity risk exposures, moniiorng compliance with

Bquidity risk policy and review of liquidity risk policy for pertinence and changing environment

The table below presents the maturity profile of Bnancial instruments based on undsoounted cash Nows,
incheding future nterest, which the Company uses o manage inheren! risk. The analyses into maturity
grouping is based on the remaining pefiod from the end of the reporting period to the contractual maturity date
of, il earker, the expacied dale the hancial assel will be realzed of he inanaal iabdty will be seftled.

Over fupio
Up fo 1 year 3 years Over 3 years Total
As af December 31, 2025
Fnancial assels
Cash and other cash fems 420 630, 761 - - 4240 630, TE1
Franaal assets 3 FVOCH 1,085 547 604 1,045 503 511 - 3,631,141, 305
Tresl and ofher receivables B33 583 &5 - - B33 583 855
Refundable deposits B .- - 8314180 8,314,189
Total financial gssels 3239762310  1,045593 611 8314189 4 293670110
Frsancial habhes
Due to Parent Bank 151,314 269 - 151,314 269
Lease Extlbties 105,118 809 E‘IJTE_JHI 148 TH2 B399 475 4TR80T
Other kabiifies 348 517,901 N = 348 517,901
Total fmancal abilshes B4 050 070 T I 319 148 T. s 0 197
Total MF 2634 811,331 B24 317 292 {140, 468 710) 3.3148.658.213
Over 1 up o
Up to 1 year 3 yoars Over 3 years Total
As 3t December 31, 2024
Fnancial assels
Cash and other cash dems M), 739,453 - - O30, T30 453
Financial assets at FVOCI 74 553 085 BT 048 70T ATT. 756315 2330388107
Trusi 2nd other receivables 730,525 308 - - 739,525 3048
Refundabie deposits = - 8344 189 8 344 180
Total fnancial assels 2 534 B4T 936 BT D48 TOT 486 100 504 4 00T, 007 147
Financal Eabdkes
Duse 10 Parent Bank 36,575,824 - . 36,575,834
Lezss katiities 99 BAT 467 214 610,169 258 383 737 5718813713
Total financial Eabdines 502 907 623 214,610,169 253 383 737 _ 976,901 529
_Total matumty gap 2131940 313 672,438 538 206 716,767 3031095618

17.3  Capital risk management

Thee Company’s obsectives when manageng capital are to sateguard the Company's abilty 10 conbinug as 3
Qodng concemn, S0 that & can continue 1o provide retums for shanehodder and benefits for other stakeholders
and o maintain an opiimal capital struchure 1o reduce the cost of capital

The Company complies with She minimum paid-in capital required by Section 5 of Circutar Mo, 710, Senes of
2011 of the BSP upon approval tio establish the trust corporation

As at December 31, 2025 and 2024, the tolal paid-in capital of the Company s P1,511,750,145.

Total capital being managed by the Company 5 83 olal egquily as shown in the statement of fnancs! posibion
The Company, being authorized 10 engage in rust and ofher iduciary busingss, is also requined under Section
44130 of the Memorsndurn of Reguiations jor Non-Bank Financial insttutions of BSP o appropriate belore the
deciaraton of dvidends, at least 10% of its net profits realized out of &S frust, nvestment management and other
fiduciary business since the tast preceding dividend declaration unil the retaned eamings shall amount fo 20%
of the authorized capital of the Company and no part of such retained eamings shall al amy time be paid out in
dividends but losses acoruing in the course of its business may be charged against surplus. As at
December 31, 2023, he appropeiated resenve & alneady eguivalont o 20% of the suthorined capital, hende, no
addbonal appropriation reguered for 2024 and 2025

174  Fair value estimation of financial assets and liabdlities

Fair valpe s the price that would be received o sell an assel or paid 1o transfer a Eability in an oroderdy
transaction between market participants at the measurement date.

The Company ranks s financial mstuments based on the hierarchy of valuation techniques nequined by
PFRS 13, which is determined based on whether the inputs fo those valuation techniques are observable or
unobservable, Dbsenvable inputs reflect market data obiained from independent sources; unobservable nputs
refiect the Company’s market assumpfions. These two types of inputs lead fo the following fair value
hierarchy:

Leved 1 - Cuoted prices {Lnadaested) in 2cive markeds for identical ascols of Eabdites

Lewvel 2 - Inputs other than quoled pnces includied within Leved 1 thal are cbaervable for the 3sssi of Rabiity,
gither directly (that ks, as prices) of indinecly (hat 5, derved from prices)

Leved 3 - Inputs fior the as<at or iabiity that are nof based on ob=servable marke! data (onobservahle inpuis).

This hierarchy requires the use of obsenvable markel data when avaitable. The Company consiers relevant
and cbservable marked prices in its valuations whene possible.

The Compary’s financial instruments are principaily edher shor-iem in nature of have interest rates that
periodically reset 3 market rates, Accordingly, the estimated fair value does nod significantly differ from
camying vaiue fior each major category of the Company's recorded financial assels and EabsiSes.,

The tair values of Phisppine treasury bonds under financial assets at PVOCI ane dassified under
Lewel 1 as al December 31, 2025 and 2024, while e ineasury bills and notes under nancial assets al PWOCI
afe classified under Level 2 a5 al December 31, 2005 and 2024. The Level 2 financal assets are valued using
the markel approach, applying obsenvable mpuls such as benchmark yield curves, quobed prices for simikar
mestruments, and ok el-Dased credil Sphiads.

18 Cnitical accounting estimates, assumptions and judgments

The Comparny makes estimaies, assumpbons and judgmenis thal aflect the reporled amounts of assets and
Eabiities. Estimales and judgments are conBinually evaluaied and are based on hislonical experence and
other faciors, inciluding expectatons of fulure events thal are beieved to be reasonable under the
circumstances, i is reasonably possitde that the outcomes within the next financal year could differ from
assumpbons made ai the end of the reporting penod and could resull in adiusiment lo the camying amount of
afected assets or iabilities.
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181  Critical accounting judgments
Recogniton of defarmed income lax assets (Noke 7)

The recognition of defermed income taxes depends on Management's assessment of the probabdity of
avadable future taxable income against which the lemporary difference can be apphed. The Company reviews
at the end of each reporting period the carmying amounis of deferred tax assets. The carrying amount of
dederred lax assels i reduced to the adent Tl the related ta assels cannol be uliired dus o meulfcent
laxable proff against whech the defemed fax losses will be appied. The Company Delves Ml sulficnt
Eaxabie profit will be gonerated lo a8ow 21 of the defemed income tax 25sets 1o be uiized

Cigssification of invesimen! sacuntes (Mole 3)

The Company foliows the guidance of PFRS 9 in classifyng financial assets at initial recogniBon whether it will
be subsequently measuned at FVOCH, &t amortized cost. of at faxr value fheough profit or loss, The Company
determines the classification basad on the contractual cash fow characienstics of the finandcial assets and on
the business moded il uses o manage these fnancial assets. The Company determines whether the
contractual cash flows associaled with the finandal assets are solely payments of principal and interest on the
principal amount outstanding. This assessment included a review of features such as inferest rate terms,

o resks inconssiont with a basic lending arangemeni Management also considered he business model
under which the assels ane held—spedifically, that they are managed withen a Told-io-colact-and-seil’
framework. Based on thess evaluaions, conciuded thal e confraciual cash fiows meet the
SPPI critena and therefore suppart dassification of the instruments under this business model

Determining the lease ferm (Node 15)

Exlension and terminaton opbons are inciuded in he lease of the Company. TS = used 1o masEmire

operabonal Bexibiity n fenms of managing the assets used in the Company’s operations. The exiension and
ferminabon opions held are exercisable only by the Company and not by the respective lessor

in determining the lease term, managemen! considers all facts and circumstances that create an BConoMic

mcentive o exercise an extension opbon, of nol exercise 3 ermnaion opbon. Extension opbens (or penods
after termination options) are only nciuded in the kease lerm il the lease s reasonably certain 0 be extended
{or not terminated). The Company considers the factors below as the most relevant in assessing the opions:

« I thafe ane significant penalties 1o lerminate (of not extend), the Comparny i typically reasonably certain
o ecioond (oo im0l berminade )

= If any leasehold Improvements are expecied fo have a significant remaining valoe, the Company is
typically reasonably certain o exiend (or nol terminate).

+ Oihersise, the Company considers other faciors including histonical lease durations and the costs and
business disnuplion required 1o replace he leased asset

Lizeful ife of intangibée assels

Effecinge January 1, 2024, the Trust Business has been vansiomed to BP1 Wealih, BP1 Wealth has accepled
e contribubon of the Trust Busingss from BP) 23 a resull of the merger betwean BPI and RBC, with BP1 as

the sunviving bank

An gxlemal party was engaged 1o value the frust business of RBC. The Trus! Business of RBC was valued
using the Discounted Cash Flows (DCF) method under the Income Approach. Under this method, the fulure
cash fiows of the business were esiimated and discounted using an appropniate descount rate. The
Comparable Public Companies and Comparablie Transactons methods under the Markel Approach weng
Erwse considered as a secondary method fo chedk the reasonableness of the value derived under the DCF
method

The value amounting 1o P9 684 000 was tansfermed in the books of the Company in 2024 in consideraton of
an addional pasd-in capital from Panent Bank and recognided a5 an intangible assel The miangible asset
was estimated 10 have a useful ife of 10 years and thus, will be amortized for 10 years.

The amociization of the intangible atsef will not reduce he amount of the additional paid-in capital of the
Paren! Bank but will form part of ofher operating expenses under the stalement of comprehensive iNcome.

in 2025 and 2024, the Company recorded amorizabon expense of P52 400 presented as pant of
Depreciation and amorizaton expenses under Other operating expenses (Nole 14) brnging the camying
amount of intangible assets nel to P7 74T 200 as at December 31, 2025 (2024 - P& 715,600).

182  Crtical accounting estimates
Impasment of trust and ofher receivabies (Noke )

Under PFRS 9, the measunement of the ECL alowance fior financial assels measured at amorized cost and
at FYOCI i an area that requires: the use of complex models and significant assumpiions about fufure
economic condiions and credit behavior (e.g. the Bkedhood of customers defauliing and the resulfling losses).
A number of significant judgements are also required in applying the accouniing requirements fof Measuring
ECL, such as

« Determining criteria for significant increase in credit risk;

= Choosing approgeiate models and assumplions for the measurement of ECL;

= [Egiabishing the number and relaiive weighiings of forwand-looking scenanios for each type of product and
fhe associsied ECL; and

» Estabishing groups of similar financial assets fof the purposes of measuring ECL

The Company measures ECL using probabaity of defaull, exposure ai defaull and koss given default
Management considers both histoncal analysts and fonwand-iooking inlcimabon in debermining amy ECL.
Management consider the probability of defauit for trust recedvables 10 be ciose 0 2er0 a5 e counlerparbes
have a strong capacity to meet thedr contractual obligation in the near term. As a resull, no loss aSowance for
trusi recedvables has been recognized based on 12-month ECL as any such impaiment would be inskgnificant
io the Company a5 al December 31, 2025 and 2024,

As at December 31, 2025, ECL amounfing o P14, 762 160 (2024 - P15, 792 190) has been recognized for
ofher recemvables. The net balance of trust and other receivables amountng bo PE33, 583 855
(2024 - PT30 525 358) is deemed fully recoverable.

Determining the incremental bomowing rate (Note 15)

To determine the incremental horowing rate, the Company”

= where possible, Uses recent third-party financing received as a starting point, adiusied 10 reflect changes
in financing conditions since third party financing was recéhed; o

=  uses 3 budld-up approach that starts with a risk-free inlerest rate adusted for credif nsk for leases held
whilch do nol have recent thind-party financing; and

«  makes adjusiments specific o the lease (e.g. term, curfency and security)

21
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19 Summary of matertal accounting policies

The material accounting policies applied in the preparation of these financial statements are set out below.
These poboies have been consstently apphed 10 both years presented unless otherwise stated

19.1 Basis of preparation

The financisl stalemonts of the Company have baen prepaned in Stcordancs with Philippine Fnancal Reportng
mmmmmmmmmmmm

- mmm

= PAS Standamds, and

+ interpretations issued by the Intemational Financial Reporting Interpretations Commitee (IFRIC), Phiippine
Interpretations Commitiea (PIC), and Standing Interpretations Committee (SIC) as appioved by the
Financial and Sustainabity Repodting Standands Councll (FSRSC) and the Board of Accouniancy, and
adopted by the Securiies and Exchanga Commission (SEC).

These financial statements have been prepared under the hestoncal oost comvenbon a5 modhed by the
revaston of financial assets at PVWOCL

The preparation of financal siatements in conlommily with PFRS Accounting Standands requires the use of
certan critical accounting estmates. i also requires management 0 exercise its judgment in the process of
applying the Compamy’s accounting policies. The areas involving a higher degree of judgment or comipkexdty,
or aregs whene assumplions and estimates are significant bo the financial statements are dischosed in Node 18,

Changes in accounting policies and disclosures
{a) New standards and amendments fo existing standards adopded by the Company

There are no new standards of amendments 1o exsting standards effecthve January 1, 2025 tha! have a
material impact to the Company.

(b} New standands and amendments lo exisling sfandants nol yel adopted by the Company

The lolowing new acoounting standards are not mandatory for December 31, 2025 reporimg period and has
not been eanly adgopied by the Company.

« PFRES 18, Presenfabion and Disclosore in Fnancial Sialements’

This is the new standand on presentation and disciosere in inancial statements, which replaces PAS 1,
with a ficus on updabes o he stabement of profit of loss.

Thie kisy nisw conCepis nroducsd in PFRS 18 redate o

= Thie structure of the statement of profit o oss with defined sublotals;

* Reguirement o determine the most useful structure summarny fior presenting ecpenses in the
statement of profit or loss

=  Feduinsd deschosures N a single nole within e financil statements fof caftan proit of oSS
pOrOrMance mesenes hat are reported outskde an entity™s inancial statements (hat &,
managemenl-gefingd perfomancs measures), and

=  Enhanced principles on agoregabion and dsagoregation which apply 10 the primary financial
statemnents and noles in general

« Amendments fo the ClassiScabon and Measuramenl of Financial instruments = Amendments o PFRS §
and PFRS T

On May 30, 2024 the 1ASS issued targeted amendments 1o PFRS 9 Financial Instruments and PFRS 7
Financial Instnaments: Desclesunes 1o respond fo necent queshions arksing in practice, and 1o include new
requirements nol only fof inancial insiluBons but also for corporate entiies. These amendments

(a) Claniy the date of recognition and derecogniton of some financial assels and kabdities, with 3 new
excepbon for some fnancial kabibes setilied through an ekacironic cash transfer sysiem;

i) Clarily and add further gusdance for assessing whether a financial asset meets the solely payments of
principal and inferest (SPPI) criterign;

ic) Add rmew desclosunes for certain instruments with confraciual terms that can change cash Bows (such
as some financial instrements with features Bnked o the achievement of enmvironment, social and
govemance targets), and

(d) Update the disclosures for equity instruments design

The adoption of the above standards and amendments. are nol expecied to have 2 material financial effect
io the financial statements of the Company

There are no ofher new standards, amendments to existing standards, or interpretations that are effective for
annual periods beginning on o after January 1, 2026 that are considered relevant of expected 1o have 2
material effect on the financial statement of the Company.

19.2 Financial mstrumenis
indial reCOQnion and Mmeasurement

Financizl assets and financial iablites are recognized when the enfity becomes 2 party to the confraciua
prowisions of the instrument. Regutar way purchases and sales of nancial assets are recognized on trade
date, the date on which the Company commils o purchase or sed the assel

Al inifial recogniicn, the Company messures 3 financial a5s=i of fnancial Eabity 5t ks G value plus o
minus, in fe case of a inandal asse! of financial Eabdty not af fair vakse through profit or koss, ransadtion
costs that are incremental and direcily afiributable o the acquesifion of B5ee of he Snancisl assel of financal
Eahdlity, sich as fees 3nd COMMESSIONS.

18.2.1 Classilication and subsequent measurement of financial ssets

The Company cizssifies its Enancial assels, Emiled 1o debl instruments, in the Tollowing measuremeant
calegonies: at FVOCH and at amoriized cost

Ciassificaton and subssquent measwrement of debl insiruments depend on the Company's business modsel
for managing the assel and the cash fow charactenstcs of the assal

Based on these faciors, the Company classifies its debt instruments info one of the following measunemend
calegories.

= Amorized cosl

Assets that are hold for collechion of contraciual cash Bows whaie Those cash Nows represent sobkily
payments of principal and interest (SPP1), and that ane not designated at FYTPL, are measured al
amorized cost. The camying amount of these assets 5 adusted by any ECL alliowancs recognzed and
measured, Interest income from these financa assets B nclused in “Interest ncome” using the effecive
interest rale method. Amodized cos! financial assets inclode cash and cash equivalents, rust and other
recetvables, and refundable deposits.
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= FVOCI

Fnancial assets thal are hekd fof colachon of contraciual cash Mows and for seling the assals where the
assels’ cash flows represent solely payments of principal and inferest, and that are not designated at
FYTPL, ane measured al FvOCL Movements in the camying amount are taken thiough other
compiehifsinn ncome, excepd fof the recogniion of impasment gains oF Iesses, Interos! revenue and
foreign exchange gains and losses, if any, on the instrument's amortized cost which are recognized in the
statement of comprehornsive income. When the financial asset is derecognized, e cumulatneg gain o
loss previously recogniced in ot comprenensive NCome is rectass@ied from aqusty 10 profit or loss.
inferest ncome from these financial assets s ncluded i "inferest income” using the effecive interest rate
medhod.

The Company's detd instruments amouniing 0 as at December 31, 2025 P2.890.687 610
(2024 - P2 154 945, 149) are classified as financial assels at FVOCI

Business modet The busingss mode! reflects how the Company manages the assels in order to generate
cash fiows. That is, whether the Company’s objective is solely to coliect the contractual cash fows from the
assels or is o colect both the contractual cash fows and cash flows arising from the sale of assels. I nelther
of these is applicable, then the fnancial assats are dassiied as parl of "other” business mods] and measured
al FVTPL. Faclors considared by the Company in determining the business modal for 3 group of assals
include pasl expefience on how the cash Bows Tof these assels wene colleclad, how he atsel’s perfaimance
is evaluated and reported 1o key management personnel, how Msks ane assessed and managed and how
RANIgeTs afe compansated.

SPPL Wheng the business model 5 o hold 2ssets o colect confrachual cash fows of o colect conirachual
cash fows and sl the Company assesses whether the financial instruments’ cash fiows represent solely
payments of principal and interest (the "SPPI test). in making this assessment, the Company conskiers
wheiher the contractual cash fiows are consistent with 3 basic kending amangement Le. interest includes only
consideration lor the me value of money, oredit risk, other basic ending rsks and 3 profit magin that is
consistent with @ basic iending amangement. Where the contraciual terms introduce exposung o nsk or
volatisty thal are inconsistent with a basic lending amangement, the relaled financial asset is dassified and
mezsured at FPYTPL

The Company reclassifies debl mvestments when and only when 28 business model for managing thoss
assets changes. The reclassification takes place from the start of the first reporting period following the
change. Such changes are expecied 1o be very infrequent and none oocumed during the penod.

19.2.2 impairment of inancial assels

The Company assesses on a lorward-lookng basis the ECL assoctted with its debt instrument assets camied
at fadr value through ofher comprehensie iIncoms and amortized cost. The Company recognizes a loss
akowance for such lossas gt each reporiing date. The measurement of ECL reflects:

= An unbiased and probabity-weighled amount that 5 delermined by evalualing a range of possible
outcomes;

« The tm value of money, and

= Reasonable and supporiable information that is avadable without undue cost or effort at the reporting date
aboul past events, curment condiBons and forecasts of TUTUNE SOOMNMMIC COMMMIONS.

Credd impased financial 355605

Financial assets are assessed fof credi imparment al each reporting date and more frequently when
crcumstances waiman] further assessment. Evidence of credd-impasment may inchade ndecations that the
deblor is experiencing significant financial difficulty, probability of bankruptcy or other financial reorganization,
a5 well 35 measuralde dedrease n the eslimaled fulure cash Rows evidanced by the adverse changes in the
paymenits siahes of the deblor or economic condifions thal comedale with defaults. An assel that is n Stage 3
will move back o Stage 2 when, a3 af reporting date, il i no longer consadened o be credit-impasred. The
assol will ransfer back to Stage 1 when s credt risk al the reporing date is no longer considensd o have
increased significantly from indtiall recognition, and when there ks sufficient evidencs 0 support full colaction of
principai and inferest due. Pror 1o the transfer 0 Stage 1, the assel shousd have exhibied both the
guanitainve and gualtative indicalors of probable coliecBon.

When a fimancial asset has been identified a5 cregt-mpared, ECL 5 measured a5 he tiference between the
assel’s gnoss camyng amount and the present value of estimated future cash fiows discounded at the
instrument’s onginal effective interest mie

When a finandal assef ks credit impaired, inlerest ceases o be recognized on the reguiar accrual basis, which
accrues income based on gross camying amount of the asset. Rather, interest income is caloutated by
applying the original effective interest rate 1o the amortized cost of he assel, which is the gross camyng
amount less retated allowance for impai Following impairment, interest income s recognized on the
unwinding of the discount from the inftial recognition of mpaiment

193 Financial liabilrties
1931 Classificalion and recognition
Az atl December 31, 2025 and 2024, e Company has only fnancial iahilkbes at amoriized cost

Financial labies at amorized cost nclude due o Parent Bank, lease kabides and other Eabilibes. (exciudng
faxes payable) in the statement financial posiion.

1932 Subsequent measurement
Fnancial kabiies are measured at amodtized oost using the effecive interes! rate method
1833 Write-oll ol fmancial assats

The Comgany wites off financisl assets when it has exhausted 2 practical recovery efforts and has
concisded tharne Emm&mﬂ MeCorriTy . Tha fmancial aszeis are hen consdened
UnCOSCHle Of Wrtiess.

Recovenes on witlen-off assels

Colectons on accounts or recovenes, § any, from impaired financial assets previously wiittien off ane
recognized i profit of 0SS under ofher income in the penod whene the recovery ransaciion oooEs,

19.4 Property and equipment

Propesty and equipment ane stated at historical cost less accumuiated depreciation and impaiment loss, i any
Historkcal cosi inchudes expendiurne thal s directly atinbutable o the acquesiion of an asset which comiprises its
purchase peice, import dulies and any dreclly attibutable costs of bringing the assel 1o s working condiion and
ko ation lof #5 intended use

Sulbrsbquent COStS ane Includad in T 335805 carmyng amolunt of ang Mecognzed 33 a separalt 3550, a5
approprate, only whén € 15 probatile that futurg SConomic Denelits associatod With the em will Row 10 the
Company and thi cost of the fem can b méasured reliably. AJ olher repairs and manienance are charged 1o
profi or loss during the Bnancial year in which iy ans ncurmsd

25
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Depreciation & caltulated using the straight-ine method 1o alloCate cost o residual values over the essmated
useful ives of the asseis as lollows.

Fumiture and equipment 310 5 years
T FENSpOMation equipmant 5 years

Mayor renovations are depreciated over the remaining useful Bfe of the retated asset. The assets’ resadual values
and useful Bves are reviewed, and adusted if approprtate, af each reporing date. Assels are reviewed for
mparment whenever events or changes in circumstances indicate that the camying amount may not be
recoverahle.

An asset’s camying amount is wiitien down immediately 1o s recoverable amount if he asset’'s camying amount
is greater han its estimated recoverabie amount. The recoverable amount i The highes of an assal’s fair value
bess cOsts 1D Sodl OF value-n-use,

19.5 impatrment of non-financial assels

Assets that have definite usefud Fves are subject to depreciaton of amontization and are eviewed fior
mpaiEment whenever evenis or changes in circumstances indicale that the camying amount may not be
recoverable, An impairment loss 5 recognized for the amount by which the camying amount of the asset
exceads its recoverable amount which is cafculated at the higher of the assel’s far value less cost fo sell and
value in use, For purposes of assessing impainment, assets afe grouped at The lowest levels for which there
are separately identifiable cash flows (cash-generating units). Non-financial assets that suffered impairment
ane reviewed fof possible reversal of imparment at each reporting date.

19.6  Intangible asset

intangbée: assel from the assignment of Trnust Business is capiiaioed on e bass of he value cerved using
the DCF method under he Income Approach. Uinder this method, the futune cash Nows of the busingss wers
estimated and decounted using an appropriate discount rate. The Comparable Public Companies and
Comparabie Transachons methods under the Market Approach wene lkewise conshiered a5 a secondary
mthid 1o check the reasonatleness of the value demved under the DCF methad. The measwmemeant basis a5
at transfer date was in acoordance with the applicable accouniing standard for transifer of non-cash asset
between parties under common inlerest. The cost of the asset s amortized on a siraight-Ine basis over the
useful e of 10 years. In addiion, the mtangble assat s subjec! o mpairment testing, as the need anses.

1.7 Provisions and contingencies

Provisions are recognized when: (3) the Company has a present legal of constructive obligation as a resull of
past events, (b) 4 & more Bkely than not that an outfiow of resources wil be fequared 10 Selle the obigabon, and
(€}t amount has Deen reiably estmated Provisons are nol (ecopnaed 1or hulufe operabng krsses

Where here ane 3 nmber of similar obEgations, Me Ecelihood that 2n outfow will be required in setlement =
gefermined by considenng the cass of obligabons 35 2 whilg. A provsion is recognized oven il the Buelhood of
an outhow with respect 1o @y oné lem inciuded in e same class of obigations may be small

Provisions are measuned at the present value of the expenditunes expected o be requred o settle the obbgation
using a pre-tax rate that refiects curen! marie! assessments of the Gme value of money and the risiks specific o
fthe obligation. The intrease in provison due o the passage of time B recognized as inleres] expense
Prowisions are derecognized when the obligason is setled, canceliad of fas expifed.

Contngen! Babilifes are not recojnired in e financal statemants. These ane ESciosed unkess T possiility of

3N outBow of feSoultes Embodying economec benefits i remole. Contingent assets are not recognzed in the
Brancial statements DUl dScosed wihtn an nfow of Soonomic DENGMS 5 probable.
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19.8 Revenue recognition

Trust and service income represent fees eamed from the administration, management, and oversight of trust,
and other fiduciary service fees in accordance with the lerms agreed with chents.

The Company recognizes revenue when (of as) the Company salisfes a performance obligation by
Hansieming a promisaed good oF Serviete 10 3 cusiomer (e an asset) An assel s transierred whien (Or as) the
cusiomed obiamns controd of thal =5l

The necognition of revenue can be aither over time or at a point in me depending on when (he perfomancs
obligaton is satisfed.

When control of 3 opod oF Senvice is ransiemed over Bme, hat 5, when the cusiomer simullaneously receves
and consumes the benefits, the Company satshes the performance pbligabon and recognizes revenus over
fme. Othenwise, revenue is recognized ai the point in tame of transfer of controd of the good or service o the
cushomer.

Fees for services that are provided over time, such as ongoing portfolio and account management, are
recognized over fime as the senvices are rendered. Transaction-retaled service fiees are recognized at a point
in ime when the underlying transaction is executed and the relaled service has been completed.

The Company fecognizes revenue based of e rabefprcs specied in e So0vice JoMeement and & only
recognized o the extent that & iz highly probable that a sgniicant reversal will nol oo

The Company does nol expedt to have any confracts whene the penod bataeen the ransfer of the promisoed
QoOds Of SENHcES [0 e cUSIomer and payment by (he cusiomer exceads one year. AS 3 Consequence, the
Company does nol adjust amy of the ransachion prices or the: Tme vaive of money.

There are no waimanies and ofer similar obgaton and refunds agreed with cusiomers.

Trust mocome and CommEssion iNCome 5 recognized in the statemeant of comprehensive moome based on
agreed lerms and condiions and upon satisfachon of the periormance obligaton

inteves] ncome & recognized on a fime proporiion basis using the effective infenest rate method, gross of
appicable taves

19.9 Leases - Company as lessee
L Measuremont of lease kabdiles

Lease kabilibes inciude the nel present value of thie folowing lease paymenis:

fixed payments (inchuding in-substance fived payments), less any lease mcentives recedvable

variable lease paymeni that are based on an index of a rate

AMounts expected 1o be payable by thi esses under resdu value guarantees

fhe exercse price of a purchass opbion if the essee & reasonably certan o exercise that ophon
payments of penalbies for tierminating the lease, if the lease lerm refiecls the lessee exercising thatl option

Lease payments 1o be made under reasonably certain extension oplions are aiso included in the
measurement of the Eabiity.

The lease payments ane discounted usng the nteres! rats implicll n he lease If thal rate cannot be readily
determined, which is generally the case for the Company’s leases, the lessee’s incremental bofmowing rate is
used, baing the rate that the kessee would have 10 pay 10 bofmow te funds necessary 1o oblain an asse! of
simatar value 10 e Nght-of-use sS04 in 3 SIMIar SCONOIMIC BNVIFONMENT With Simiar Terms, Secunty and
CONGMBONS.

F1
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To delermine the ncremental borrowing rate, the Company.

= Uses 3 buld-up approach that stans with 3 rsk-fres inlanes! fate ausied fof credit fisk for hegses hedd o
enihes which do nol have recent thed party Bnancng, and
»  makes adusiments specific 1o the lease (e term, cummency and security).

& Measurement of nght-of-use assels
Right-of-use assets are measured at cost comprising the foowing

ihe amount of the initial measurement of lease Eabilty,

afmy kease payments made 3l of belole the commencamend date less any lease incentives fecehad,
2y wetsad derencl costs, and

resinrabon costs

Right-of-use assets are depreciated over the kease tefm on a straight-Bne basis I the Company is reasonably
certain t0 exefcise a purchase oplion, the night-of-use assel is deprediated over the undertying asset's useful
e

i, Exiension and fermination opbions

in determining the lease term, management considers al facts and crcumstances that create an economsc
incaniive 16 exeftise an extenson opbon, of Nol exedcss 3 Wefminaton opbon. Exterdon oplions (of peins
after lorminaton opbons} are only Nciided in he Base teom i Tee ase 5 rexsonably ceram to be extended
(o e tirEniesd). The bease borm S reassassad if 3N OpSON & Ichually axefeesad (oF ot exadcized) of the
Company Decomes obiped o exercese (or nol exercse) i The assessment of reazonable certamty is revised
only if a sipniicant event or 3 Significant change in crcumstances ocours, which affects this assessment, and
Tt is within the control of the lessee.

K. Lease modificaion
Lease modificalions are accounied eifher 35 & separaie lease or not 3 separate lease. The Company

m&mmmma separale kease if both:
he modificaton incheases the soope of the lease by adding the nght of wSe fo one of MmN uRderying

assets; and

= the consideration for the lease increases by an amount commensuraie with the stand-alone price for the
Increase in soope and any approghiate aduestments to that stand-alone price o reflect the droumstanoes
of the particular contract,

w. Shori-term leases and keases of low-vakue assais

Payments associated with short-lerm leases and leases of low-vaiue a5sels are recognized on a straight-ne
basis a5 an expense n profil or 055, Short-lem leases are leases with a lease term of 12 months of less.

Low-value aszats compiss of IT and compuler equpment

19.10  Income faxes

Cemenl incoeme fax

Thie baor expense for the penod comprses cument and defermed ncoms taod. Tax B recopnized in profi or loss,
except 1o the extent that & relales 1o Bems recognized in ofher comprehensie Income of directly in equity, in this
case, he lax 5 also recognized in ofher comprehensive moome of directly in equity, respecively

The cumeni Income tax chamge & caiculated on e basis of the tx laws enacled or substantively enacled al the
end of the reponting period

28

Management perodically evaluates posdions taken n o retums with respect 10 stuatons n which the
applicable tax reguiation is subject 1o inferpretation. It establishes provisions where approgriate on the basis of
amounts expaciad o be paid to the e Juthones

Defarred noorme fair

Deferred income tax & recognized using the kabiity method, on temporany differences arsing between the tax
bases of assets and Eabiibes and thedr camying amounts in the inancal statements. The defemed ncome tax
= nol accounied fof if i anses from initial recogniion of an 3ssel of Kabity in 3 iransackon, oiher than 3
business combsnation, that a1 the me of the ransaction affects neither accounting nor tacable profit nos loss.
Defermed income tax & cotemined using tax rates (and laws) that have been enacted o

enacted at the reporting date and are expected 1o apply when the related deferred income tax asset s
realized or the defermed income tax Eabiity s settad.

Delemed ncome tin assets are recognized for &l deductibie lemporany differences, camy-forwand of unused
tax sses (net operating kss camyover of NOLCO) and unused tax credilts (excess mimimum corporate
income tax or MCIT) to the exdent that & i probable that fufure taxable profit will be avaiiable against which
the temporary diferences, unused tax losses and unused tax oredits can be utiized. The Company re-
assesses at the end of each reporting penod the need to recognize a previously unrecognized deferred
come b assel.

Defermed noome ta abifes are recognized in full for ail ek emporary diferences n full for all taxabbe
lemiparany defledenoes.

Dedermed income [ax assets and kabibes ane ofset when there = 3 iegally enforceable nght o offsel curment
fax 3ssods Sgansl cunrend Lo Eabaiftees and when e delefmed Roome laxes Jesets and EbilGoes retale o
nCoime Exes evied by the same (3xaton authonty on either the tacabie enlity of Gifferent axable enlities
whene there i an infenbon o setie the batances on a nel basis.

19.11 Employes benefits
fal Shori-term benefils

The Company recognizes a liability net of amount slready paid and an expense fof senices rendered by
employees during the accouning period. Short-term benefils given by the Company o its employees include
sataries and wages, social securnity contributions, shor-lerm compensated absences and bonuses, and non-
mionetary benefits.

Short-term employes henofit cbisgations are measured on an undscounted basis and fecopnized 3 expense
witen e redaled sendce is provided

(B Dafined benef reframant pan

A defined benelt plan 5 a pension plan hat defines an amount of pension benefil hat an employes will
receine on refirement, usually dependent on ong of mare faciors such as age, years of senvice and
COmpensation

The amouni recognized i the statement of financial posilion in respect of defined benefit pension plan is the
present value of the defined benefit obligation ai the reporting date less the fair value of plan assels. The
defined benefit obiigation &5 calculaled annually by independent aciuary using the projecied unil credil
mehod. The present value of he defined banefil obligation & delemined by discounting the esBmated future
cash outfiows Using inferes! rales of government bonds thal are denominaled in he curmency in which tha
beenafits will bé paid, and that have 1eMms 10 Maluty IpEoIMating the teims of the related penson labdty. if
e resulting ailfefence & 3 POnsson assel, Me assel ceding IS being obsenved The 3sset celing is the present
valul of any econdmic benalits avaidable: in the form of refunds nom e plan oF reductions in fuluns
CONrbUBONS 10 the ptan.
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Remeasuremant gains and losses arising from experience adjusiments and changes in actuarial assumptions
ane charged of credifed fo equity in ofher comprehenshve income in the perod in which they arsa

Past-service costs are recognized immediately in profil of loss.
fc) Defined conlribulion reliremend plan

The Compary also maintans 3 defined coninbubon plan That covers cortan full-tme employess. Under its
defined contribution plan, the Company pays fed contributions basaed on the employees’ monihly sakanes.
The Company, howener, B coversd under A No. 7641, mmammmm
Law’, which provides for its qualified empioyees 3 defined benefil minimum guarantes. The defined benefit
miNamum guaraniee i equivaient 10 3 cortain percentage of the monthiy salary payabie o an empioyee ai
normal retirement age with the réguired credited years of service based on the provisions of RA Mo, T641.
Accordingly, the Company accounts for s etirement obligation under the higher of the defined benefil

For the defined benefit minimum guaraniee plan, the Eabity i delermined based on the present value of the
excess of the projecied defined benefit obligation over the projected defined confribution obigation al the end
of the reporting period. The defined benefit obligation is calculated annually by a quaified indepandent
attuary using the projected unit credit method. The Company defermines the net interest income (expense)
on the net defined benefit asset (Kability) for the period by applying the discount rate used fo measure the
defined benefit obigation at the beginning of the annual period to the net defined benefit asset (Eabdity) then,
taking inlo account any changes in the net defined benefSt asset (Kability) during the period as a resull of
contribulions. and benefil payments. Net interest expense and other expenses redated to the defined benefi
pian are recognized in the statement of comprehensing INCOMEe.

The defined contribubon Eabdty = measued 31 e fair vaiue of the delined contnbuBon assats upon which
ihe defined confribubon benafits depend, wilh an adustment for Margen on asset retums, if any, where Ihis s
refiected in the defined confribubon benefits.

Actuanial gains and osses ansing from the remeasuremenis of the net defined contributon Eabilty are
recognized immediaiely in other comprehensive inoome,
(dl Bonus plans

The Company recognizes a Eability and an expense for bonuses, based on a foomaula that takes info
consideration the profil aftributabis i the Company™s shansholder after certain adjustments. The Company

fecogniZes a provison whese contrachually obliged of where there is a pas! practice that has created a
tonsruciive obigation.
19.12  Foreign cummency ransactions and transiation

Functonal and preseniaton CUmency

ems nciuded in he fnancal statements of the Company e measured using the cumency of the primary

ECOMNMMIC envinonment i which the Company operales (the lunchional curency). The financial statements arne
presented in Philippine Peso, which & The funchional cumency of the Company,

107 |



TRANSPARENCY REPORTS

20 Supplementary information required by the BSP

Below is the additional information required by Saction 13, Subsection 41907 4 of the Manual of Reguiations
for Non-Bank Financial institubons. The supplemeantary informaltion s preseniad for BSP reporting purposes
and s nit required in the basic fnancial statements.

i Basic quanifadive ndcalors of financial performance

e - 2045

Refun on average equity 'ﬂﬁ 3B 55
Return on average assets 29 2817
Percentage of trust fees 1o total asset under management o 033

The calculation above i based on the prescrbed formulas under Annex C of Subsechon 41007 4,

(5 Tolal eulslanding mesiment, loans and ol credd! sconmmadalions 1o Deredliors, Ofcers, aif
Stockhoiders and thed Relaled inferests (DOSAN

21 Supplementary information required by the Bureau of Internal Revenue (BIR)

Below is the additional informiation required by Revenue Regulations (RR) No. 15-2010. This infiormation s
presenied for the purposes of Bing with the BIR and & nol 3 required part of the basic Snancial statements.

i} Documentary siamp lax

The: Compairry did nol pay any documentany stamp taxes fof the year ended December 31, 2025,

Detais of DOSRI batances:
= 2025 2024
BF1
Deposits in banks 420,630,761 920,739 453
Refundabie security deposit 8314 189 £344 189
478 944 950 929,083 642
All balances with DOSRI are unsecured and ane fully perfonming.
(5 Lange exposives
s 2025 2024
BFi
Cash and cash equivalents 420,630,761 920,729,453
Refundable secunty deposit 8314189 8344 189
428 944 950 0.9 083 642
Pralipping Govermiment
Treasury bomds 1003601, 828 1,185641.310
Treasury noles BAOT 351,50 184 TIT.0N3
Treasury bills 989,734 251 T74 586 826

Large expdsares reled 10 exposures o countedpany of a group of relaled counterparies equal of greater han
fiviz percent (5%) of he Company™s combined capital acoount. Combined capdal accounis shal mean he tolal
capital stock, retained earmdngs, and profil and ioss summary, net of (a) unbocked alowanos for probable
ipsses (which includes alliowance for credi losses and impaiment kosses) on the alowable propietany assets
and (b} such othey capial adiusiments as may be requined by the B3P,

v}  Mature and amound of coniingences

There are no confingencies and commiiments arising from off-balance sheet Bems as al December 31, 2025
and 2024,

iv) Apgregate amoun! of secured labilities and assels pledped as secunly

The Company 00€s ol have assets pledged as secunty fof secured kabiibes as at December 31, 2025 and
2024

n

() Withholding fares
Withiholaing taxes paidiacoreed andior withheld for the year ended December 31, 2025 conisist of:
Paid Accrued Amaunt
Tax on compensation and benefits ZB0 593 562 17 053,607 297,547,189
Expanded withholdng taes 49685995 3,928,660 531614 655
Final withhobding taxes 19,842,756 3,009 409 22852165
Fringe benefits tax 4,866,798 1,352,601 6,259,399
Withhokding VAT 27,106,317 2,194 115 29,300 432
382095448 27 578392 409,673 840
f=) AN oifwer local and nabonal [Bres
All other local and national taves pakd for the yoar ended December 31, 2025 conssst of-
Paid Accrued Amount
Groas receipls tax 289 TG 348 77,230,156 366,997 504
Musnvicpal taves 629,968 . 629,968
Oithers: 4 800 . 4800
Towd 200402116 77230156 367632272

These local and national taxes are lodged under Taxes, icenses and reguiatory fees in the statement of

comprehensive income.
) Tax assessments

The Company does nol have any deficency 3 assessments a5 at December 31, 2025

v} Tax cases

The Company is nod a parfy on any tax cases as at December 31, 2025
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BPI Asset Management and Trust Corporation _ _ BF1 Asset Management and Trust Corporation _
{Doing business under the trade name and style of BP| Wealth - A Trust Corporation) (Doing business under the trade name and style of BP| Weaith - & Trust Corporation)
Reconciliation of Retained Eamings Availabile for Dividend Declaration Reconciliation of Retained Eamings Available for Dividend Declaration
As at December 31, 2025 As al December 31, 2025
{AN amounts in thousands of Philppine Peso) {All amounts in thousands of Philippine Peso)
Unappropriated retained eamings, beginning of the year 1,476,944 Add: Category C.2: Unrealized income recognized in the
Add: Category A: ltema that are directly credited to Unappropriated profit or loss in prior reporting periods but realized in
retained eamings the current reporting pernod (net of tax)
Reversal of Retaned samings appropriation's = Realized foreign exchange gain, except those
Effect of restatements or prior-period adjustments - aftnbutable 1o Cash and cash equivalents -
Others (describe nature) - - Realized fair value adjustment (mark-to-market gains) of
Less: Category B Ihems that are directly debited to financial mstruments ot falr vaiue through profit orloss
Unappropriated retained samings (FVTPL) -
Dividend declaration during the reporiing period 1,100,000 Reaiized fair value gain of Investment property -
Retained samings appropriated during the reporting period s Other realized gaing or adjustments to the retained
Effect of restatements or prior-peniod adjustmentis = eamings as a result of certain transactions accounted
Others (describe nature) - 1,100.000 for under the PFRS (describe nalure) - -
Unappropriated retained earnings, as adjusted 3760944 Add: Category C.3: Unrealized income recognized in profit
or loss in prior pericds but reversed in the curment
&ddfLess: Net Income for the cument yeariperiod 1,350,902 reporting period {net of tax)
Less: Category C.4: Unrealized income recognized in the Reversal of prévioushy recorded foreign exchangs gain,
profit or loss during the yeariperiod (net of tax) excepl those attributable fo cash and cash equivalents -
Equity in net income of associatefoint venture, net of dividends - Feversal of previousty recorded fair value adpustment
deciared (rmark-t0- market gains} of financial inatrements at fair
Unrealized foreign exchange gain, except those altributable to value through profit or kess (PVTPL) -
cash and cash equivakents - Reversal of previously recorded fair vahue gain of
Unreakzed fair value adjustment {mark-to-market gains) of investment property .
financeal instruments at fair value through profit or koss Reversal of other unrealized gains of adgustments to the
(FVTPL) . z : = retained samings =5 a result of certain ransacticns
Unmealized fair value gain of mvestment property - accounted for under the PFRS, previously recorded
Cither unrealized gaing or adgustments to the retained eamings (describe nature) 4 .
a5 a resull of centamn transachons accounted for under the
FENS iinoobe sdlise) = - Adjusted net incomelloss 1,360,902

Add: Category D Hon-actual losses recognized in profit or

loss during the reporting period (net of tax)
Depreciation on revaluation morement (after tax) = =

Add/Less: Category E: Adjusiments related (o refied
granted by the SEC and BSP
Amortization of the effect of reporting rehicef
Total amount of reporting relef granted during
the year -
Others (describe nature) - -
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JOSE TEODORO K. LIMCAOCO

Chairman

Filipino, 64 years old, has been a member of BPI
Wealth Board since April 2021. He currently serves as
Chairman of the BPI Wealth Board of Directors and
its Executive Committee.

Mr. Limcaoco is the President and Chief Executive
Officer of the Bank of the Philippine Islands (BPI).
Prior to assuming this role, he served as a Non-
Executive Director of BPI from February 2019 to April
2021. Within the BPI Group, he holds several key
leadership positions, serving as Chairman of the
following entities: Bank of the Philippine Islands
(Europe) Plc., BPI Capital Corporation, ALFM Money
Market Fund, Inc., ALFM Peso Bond Fund, Inc., ALFM
Dollar Bond Fund, Inc., ALFM Euro Bond Fund, Inc,,
ALFM Growth Fund, Inc., Philippine Stock Index Fund
Corporation, ALFM Global Multi-Asset Income Fund,
Inc., ALFM Real Estate Income Fund, Inc., BPI/MS
Insurance Corporation, and BPI Wealth Singapore
Pte Ltd.

In addition, Mr. Limcaoco is a Director of BPI AlA Life
Assurance Corporation; President and Vice Chairman
of the Bank of the Philippine Islands Foundation, Inc,
Vice Chairman of BPI Century Tokyo Lease & Finance
Corporation and BPI Tokyo Century Rental
Corporation; and Chairman of Philippine Payments
Management, Inc. He is also Director and Treasurer of
Just for Kids, Inc., a family-owned company.

Earlier in his career, Mr. Limmcaoco served as President
of BPI Family Savings Bank from 2010 to 2015 and
President of BPI Capital Corporation from 2007 to
2010.

updated as of May 20, 2026
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He also held the roles of Director and Treasurer of Ayala
Life Assurance, Inc. in 2009; Director and Chairman of
Ayala Plans, Inc. from 2010 to 2015; and Director of
Globe Fintech Innovations, Inc. From 2017 to 2022 and
AC Energy International Inc. from 2019 to 2022. His
earlier tenures with BPI were from 1989 to 1992 and
with BPI Capital from 1995 to 1997.

From 2015 to 2021, he was Senior Managing Director
and Chief Finance Officer of Ayala Corporation. During
this period, he also served as Director of publicly listed
companies including Globe Telecom, Inc. and
Integrated Micro-Electronics, Inc, as well as in SSI
Group, Inc. He additionally held directorships across
various Ayala group companies spanning healthcare,
infrastructure, education, energy, and industrial
technologies.

Mr. Limcaoco joined Ayala Corporation as Assistant
Treasurer in 1998. Prior to his secondment to BPI in
2007, he held various roles, including Trustee and
Treasurer of Ayala Foundation, Inc, President of
myAyala.com, and Treasurer of Azalea Technology
Investments, Inc. from 2001 to 2006. He was named as
the ING-FINEX CFO of the Year in 2018 and previously
worked with JP Morgan & Co. and with BZW Securities
Philippines, Inc.

Mr. Limcaoco holds a Bachelor of Science degree in
Mathematical Sciences (Honors Program) from
Stanford University (1984) and an MBA in Finance and
Investment Management from The Wharton School of
the University of Pennsylvania (1988).

Directorship in PSE-Listed Company:

Bank of the Philippine Islands — President/ CEO & Executive Director
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MARIA THERESA D. MARCIAL

President and Chief Executive Officer

Filipino, 55 years old, Ms. Marcial is the President and
Chief Executive Officer of BPl Wealth, the largest trust
corporation in the Philippines, with assets under
management of PHP 1.83 trillion. BPI Wealth serves as
the asset and wealth management arm of the Ayala-
led Bank of the Philippine Islands (BPI).

A seasoned banker with over 30 years of experience,
Ms. Marcial has extensive expertise across investment
management, trust and private banking, corporate
banking, debt and equity capital markets, finance,
corporate strategy, and sustainability. Prior to her
current appointment, she held several senior
leadership roles within BPI, including a five-year
tenure as Chief Finance Officer.

Ms. Marcial is Chairman of BPI International Finance
Ltd. (Hong Kong), and serves as a Board Director of
BPI AIA Life Assurance Corporation and BPI Europe
Plc. She is also an Independent Director of Alternergy
Holdings Corporation, a Fellow of the Foundation for
Economic Freedom and Governor of Management
Association of the Philippines.

During her career at BPI, she chaired the BPI Finance
Committee and the BPI Sustainability Council and
served as a member of BPIl Asset and Liability
Committee and BPI Credit Committee. She likewise
served as Treasurer of the BPI| Foundation, Board
Director and Treasurer of BPlI MS Insurance
Corporation, and Board Director of AF Payments,
Global Payments Asia Pacific Philippines, BPI
Investment Management Inc, and various ALFM
Mutual Funds.

updated as of May 20, 2026
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Beyond BPI, Ms. Marcial previously served as President
of the Fund Managers Association of the Philippines
and the Trust Officers Association of the Philippines,
Vice Chairman of the FINEX Capital Markets
Development Committee, and Alternate Governor of
the Market Governance Board of the Philippine
Dealing and Exchange Corporation. Earlier in her
career, she worked with the Philippine Government
through the Agricultural Policy Credit Council and the
National Economic and Development Authority.

Ms. Marcial is an active advocate of marine
conservation and renewable energy. She currently
serves as Trustee and Treasurer of WWF Philippines
and Trustee of the Ocean Racing Club of the
Philippines.

An outdoor enthusiast, Ms. Marcial actively
participates in open-water scuba diving, wreck diving,
underwater photography, offshore sailing, and yacht
racing. She holds a Royal Yachting Association Skipper
Certification obtained in Sydney, Australia, and has
competed in major offshore yacht races, including the
2018 Rolex Middle Sea Race and the 2023 Rolex China
Sea Race. She has logged over 8,000 nautical miles
sailing across offshore and coastal waters in the
Philippines, Australia, the South China Sea, and the
Mediterranean Sea.

Ms. Marcial holds a Bachelor's degree in Economics
(cum laude) from the University of the Philippines Los
Banos and a Master's degree in Economics from the
University of the Philippines Diliman. She completed
the Advanced Management Program in 2010 and the
CFA Institute Investment Management Workshop in
2006 at Harvard Business School.

Directorship in PSE-Listed Company:

Alternergy Holdings Corporation — Independent Director
AREIT, Inc. — Director

Her recognitions include Outstanding
Alumnus of the College of Economics
and Management at UP Los Banos
(2006), one of the Top 25 Most
Influential Women in Asset
Management in Asia by Asian Investor
(2014), CEM Centennial Outstanding
Alumnus at UP Los Banos (2019), Most
Outstanding Alumnus of the University
of the Philippines Los Banos (2022),
and Best Chief Financial Officer by
Institutional Investor in 2023.
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Bank of the Philippine Islands — Director

RENE dG. BANEZ
Non-Executive Director

Filipino, 71 years old, Mr. Banez joined the Board of Currently, Mr. Banez is a member of the Finance
Directors of BPI Wealth in August 2021 and is a member Boards of the Archdiocese of Manila and the
of its Audit and Corporate Governance Committee. He Diocese of Pasig, as well as the Commission on the
also serves as a Director of the Bank of the Philippine Social Apostolate of the Philippine Province of the
Islands (BPI) and BPI Capital Corporation. Society of Jesus. He also serves as Trustee of
Mirador Jesuit Villa & Retreat House Corporation,
Mr. Bafez has extensive experience in corporate Loyola School of Theology Corporation, and Blessed
governance, taxation, and public service. In the private Peter Faber Spirituality Center, Inc. In addition, he is
sector, he held various senior leadership positions at a Director of MIB Capital Corporation, Catholic
PLDT and Smart Communications until his retirement in Travel, Inc. and Unitas Asia Corp. (a subsidiary of
2016. His roles included Senior Vice President and Head Radio Veritas Asia), Board Advisor of LH Paragon,
of the Supply Chain and Asset Protection and Inc., and Chairman of Multinational Foundation, Inc.
Management Group from 2008 to 2016; Senior Vice
President and Chief Governance Officer from 2004 to Mr. Banez holds a Bachelor of Laws degree
2007; Corporate Governance Advisor from 2003 to 2004; obtained in 1981 and a Bachelor of Arts degree
Senior Vice President, Support Services and Tax earned in 1976, both from Ateneo de Manila
Management from 2000 to 2001; and First Vice President, University.

Support Services and Tax Management from 1998 to
2000. Prior to joining PLDT, he served as Group Tax
Director of Metro Pacific Investment Corporation until
1998.

Mr. Bafiez also served in government as Commissioner of
the Bureau of Internal Revenue from February 2001 to
August 2002 and as Deputy Commissioner from June
1993 to November 1995. Before his appointment to the
Bureau of Internal Revenue, he spent more than 11 years
with accounting firm Isla Lipana & Co./PwC (formerly
Joaquin Cunanan & Co.), starting as a Tax Consultant in
1982 and advancing to Tax Principal (Partner) from 1990
to 1993.
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ANNEX - BOARD OF DIRECTORS AND SENIOR MANAGEMENT

13|




APPENDIX A - BOARD OF DIRECTORS Directorship in PSE-Listed Company:

Bank of the Philippine Islands — Independent Director
Globe Telecom, Inc. — Independent Director

RIZALINA G. MANTARING Universal Robina Corporation - Independent Director
. Phinma Corporation — Independent Director
Independent Director

Filipino, 66 years old, Ms. Mantaring was appointed as an Ms. Mantaring holds a Bachelor of Science
Independent Director of BPI Wealth in August 2023. degree in Electrical Engineering (cum laude)
from the University of the Philippines and a
She currently serves as an Independent Director of the Master of Science degree in Computer Science
Bank of the Philippine Islands (BPI), Globe Telecom, Inc,, from the State University of New VYork at
Universal Robina Corporation, PHINMA Corporation, Albany. She is also a Fellow of the Life
Maxicare Healthcare Corporation, GoTyme Bank, and Management Institute, with distinction.

East Asia Computer Center, Inc. She likewise serves as a
Director of Sun Life Grepa Financial, Inc. In addition, Ms.
Mantaring is a Trustee of the Makati Business Club and
Philippine Business for Education, and a Fellow of the
Foundation for Economic Freedom.

Ms. Mantaring brings extensive leadership experience
from the insurance and financial services industry. She
served as Chief Executive Officer and Country Head of
Sun Life Financial Philippines from 2009 to 2018. Prior to
this, she was Chief Operations Officer of Sun Life
Financial Asia from 2008 to 2009, overseeing information
technology and operations across the region.

Her leadership and professional excellence have been
recognized by several award-giving bodies. She received
the Asia Talent Management Award at CNBC's Asia
Business Leader Awards in 2017, the Executive Champion
of the Year Award from Asia Insurance Review in 2018,
and the Asia Pacific Entrepreneurship Award (Financial
Services, Philippines) in 2016.

In 2010, during the centennial celebration of the
University of the Philippines College of Engineering, she
was named one of the College’s 100 Most Outstanding
Alumni of the Past Century. In 2019, she was conferred
the PAX Award, the highest distinction awarded by St.
Scholastica's College to an outstanding alumna.

updated as of May 20, 2026
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IPeople, Inc. — Director
ACEN Corporation — Director

APPENDIX A - BOARD OF DIRECTORS

GERARDO C. ABLAZA, JR. ENEX Energy Corp. - Director

Non-Executive Director

Filipino, 72 years old, Mr. Gerardo C. Ablaza, Jr. joined
BPI| Wealth's Board of Directors in June 2022.

He currently serves on the boards of several
prominent organizations, including A.C.S.T. Business
Holdings, Inc., Asiacom Philippines, Inc, Ayala
Retirement Fund Holdings, Inc., BPI Direct BanKo,
Inc., IPeople, Inc, Liveit Investments Limited, and
Purefoods International, Limited. He is also an
Independent Director of Holcim Philippines, Inc., as
well as a trustee of Ayala Foundation, Inc. and The
Bank of the Philippine Islands Foundation, Inc.

From 2010 to 2017, Mr. Ablaza served as President
and CEO of Manila Water Company, Inc., where he
also held leadership positions such as Chairman of
Manila Water Philippine Ventures, Inc, Boracay
Island Water Company, Inc., Clark Water Corporation,
Manila Water Total Solutions Corp., Manila Water Asia
Pacific Pte. Ltd., Manila Water South Asia Holdings
Pte. Ltd,, Thu Duc Water Holdings Pte. Ltd.,, Kenh
Dong Water Holdings Pte. Ltd., and Manila Water
International Solutions, Inc. He was also President of
Manila Water International Solutions, Inc. and Vice-
Chairman of Laguna AAA Water Corporation.

Prior to his tenure at Manila Water, he was the Chief
Operating Officer of Globe Telecom, Inc. in 1997 and
later served as President and CEO from 1998 to 2009.
During this period, he also chaired the Board of
Directors for Innove Communications, Inc. In 2009,
he joined AC Capital as Deputy CEO and was
appointed CEO in 2010.

updated as of May 20, 2026
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Earlier in his career, he held several key positions at
Citibank, including Country Business Manager for the
Philippines and Guam of Citibank, N.A. for its Global
Consumer Banking Business (1995-1997) and Vice
President for Consumer Account Management at
Citibank N.A. Philippines (1986-1987).

In 2004, he was recognized by CNBC as the Asia
Business Leader of the Year, being the first Filipino
CEO to win the award. In the same year, Telecom
Asia awarded him as the Best Asian Telecom CEO. In
2013, he was recognized for his consistent leadership
and innovation across the banking, investment,
telecommunications, and utility service industries
through the Citi Distinguished Alumni Award for
Leadership and Ingenuity, making Mr. Ablaza the first
Filipino to be bestowed with this honor. In addition to
his professional accomplishments, Mr. Ablaza actively
contributed as a member of the Board of Trustees of
various De La Salle Schools in the country, including
De La Salle University-Manila, De La Salle University-
Dasmarifias, and De La Salle Health Sciences
Institute, where he served for six years until
December 2019.

Mr. Ablaza graduated summa cum laude from De La
Salle University in 1974 with a Liberal Arts degree,
major in Mathematics (Honors Program). He finished
his Master’'s in Business Administration from the
University of the Philippines in 1976.
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AURELIO LUIS R. MONTINOLA 1l
Non-Executive Director

Filipino, 74 years old, has been elected as a Director of BPl Wealth since May 2025.

He previously served as a member of the Board of Directors of the Bank of the Philippine
Islands (BPI) from 2004 to 2025, and President and Chief Executive Officer of BPI from 2005 to
2013, following his tenure as President and CEO of BPI Family Savings Bank, Inc. from 1992 to
2004. He also served as Chairman of BPI/MS Insurance Corporation from 2005 to 2015 and
continued as a Director until June 2022. In addition, he was previously a Director of BPI Capital
Corporation and served on the boards of BPI Direct BanKo, Inc., A Savings Bank, and The Bank
of the Philippine Islands Foundation, Inc.

Outside the BPI Group, he is Chairman and Trustee of Far Eastern University, Inc. and a
Director of Roxas and Company, Inc. both publicly listed companies. He also serves as
Chairman of Amon Trading Corporation, Roosevelt College, Inc, and East Asia Computer
Center, Inc, and as Vice Chairman of Philippine Business for Education Inc. Furthermore, he is
an Independent Director of AlA Philippines Life and General Insurance Company, Inc.

His notable recognitions include the Management Man of the Year Award (2012) from the
Management Association of the Philippines, the Asian Banker Leadership Award (received
twice), and the Legion d’'Honneur (Chevalier) conferred by the French Government.

He earned a Bachelor of Science in Management Engineering from Ateneo de Manila
University in 1973 and an MBA from Harvard Business School in 1977.
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RAYMUND MARTIN T. MIRANDA
Independent Director :

Filipino, 63 years old, has been elected as a Director of BPlI Wealth since October 2025. He
currently serves as the Chairman of the Corporate Governance Committee.

Mr. Miranda serves as an Independent Director of ALFM Mutual Funds and BPI Wealth Builder
and is a Senior Management Consultant of ABS-CBN Corporation. He previously served as
Chief Strategy Officer and Chief Risk Officer of ABS-CBN Corporation, having held the position
of Chief Strategy Officer since 2012. Prior to joining ABS-CBN, he established a consulting firm
and was co-founder of Dolphin Fire Group Asia.

From 2007 to 2011, he served as Managing Director of NBCUniversal, based in Singapore, where
he led the company's entertainment channels business across 33 countries. Before this, he
spent a year as President and Chief Executive Officer of Nation Broadcasting Corporation
(92.3xFM) and as Head of Strategy and Content of Mediaquest Holdings, Inc. From 1998 to
2006, he held senior leadership roles with The Walt Disney Company in Singapore and Manila,
including Managing Director for Southeast Asia of Walt Disney International, Managing
Director for Southeast Asia/Korea of Walt Disney Television International, and Head of Radio
Disney Asia.

He began his career in FM radio and joined the GMA Network group in 1987, later being
appointed Vice President for Creative Services of GMA Network, Inc. in 1991. Mr. Miranda
pursued a double degree in Biology and Mass Communications in the University of the
Philippines Diliman, which he attended until 1985.
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MARIA DOLORES B. YUVIENCO
Independent Director

Filipino, 78 years old, has been an Independent Director of BPI Wealth since July 2019.
She is member of the Risk Management Committee and serves as Chair of the Audit
Committee.

Ms. Yuvienco also serves as an Independent Director of Legazpi Savings Bank (LSB),
where she serves as Chair of the Risk Management Committee and a member of the
Audit Committee.

Ms. Yuvienco dedicated 41 years of service to the Bangko Sentral ng Pilipinas (formerly
the Central Bank of the Philippines) under various capacities before her retirement in
March 2013. At the time of her retirement, she held the position of Assistant Governor in
the Supervision and Examination Sector. Her expertise in bank supervision spanned
policy and regulatory development, on-site examinations, and off-site monitoring of
BSP-supervised entities. As a ranking BSP official, she engaged with central banking
counterparts across the region and was invited as a resource speaker at various training
programs of the Southeast Asian Center for Banking in Kuala Lumpur.

Ms. Yuvienco earned a Bachelor of Science in Commerce, major in Accounting, from St.
Theresa's College, Quezon City in 1967. She pursued postgraduate studies at the
University of the Philippines Diliman and is a Certified Public Accountant and a Career
Executive Service Professional.
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ACEN Corporation - Independent Director
Integrated Micro-Electronics, Inc. - Independent Director

JESSE O. ANG
Independent Director

Filipino, 66 years old, has been an Independent Director of BPlI Wealth since June 2018.
He is a member of the Audit and Corporate Governance Committees and serves as Chair
of the Risk Management Committee.

He also holds independent directorships in BPI Capital Corporation, BPI/MS Insurance
Corporation, BPI AIA Life Assurance Corporation (formerly BPI Philam Life Assurance
Corporation), ACEN Corporation, ACEN International, Integrated Micro-Electronics, Inc,,
and BPI Wealth Hong Kong Limited (formerly BPI International Finance Limited).

Mr. Ang has an extensive background in finance and investment, having spent 18 years
with the International Finance Corporation (IFC). He joined IFC in 2000 as a Principal
Investment Officer and, in 2007, became the first Filipino to lead IFC's Philippine office as
Resident Representative.

He graduated summa cum laude from the University of the Philippines in 1981 with a

Bachelor of Science degree in Industrial Engineering. He later earned a Master's in
Business Administration from the Wharton Graduate School of Business in 1985.
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MA. LOURDES P. GATMAYTAN
Corporate Secretary

Filipino, 58 years old, serves as the Co-Head of Legal and Head of Corporate Legal Affairs
at BPI. She also holds the position of Corporate Secretary for various entities within the
BPI Group, including BPI Wealth — A Trust Corporation, BPI Investments Inc. (formerly
BPI Investment Management, Inc.), BPI Direct BanKo, Inc. (A Savings Bank), and BPI/MS
Insurance Corporation, and the Bank of the Philippine Islands Foundation, Inc.

Atty. Gatmaytan began her legal career at ACCRALAW before moving into in-house legal
practice and assuming senior leadership roles in prominent Philippine corporations. Her
professional experience includes serving as Corporate Legal Counsel of SM Investments
Corporation, Associate General Counsel of San Miguel Corporation, Head of Legal of
Bahay Financial Services, Inc., and Chief Legal Counsel of Splash Corporation.

She has been recognized for her contributions to the legal profession, having been
included in The Legal 500’s inaugural GC Powerlist Philippines in 2023. Under her
leadership, the BPI Legal Team was also named to the GC Powerlist Southeast Asia
Teams 2023 and GC Powerlist Philippines Teams 2024. In addition, the BPI Legal Team
was recently awarded In-House Legal Team of the Year 2025 - Banking by the In-House
Community.

Atty. Gatmaytan holds a Bachelor of Science degree in Legal Management from Ateneo
de Manila University, earned in 1989. She obtained her Juris Doctor degree from the
Ateneo de Manila School of Law, graduating with honors in 1993.
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MARIA THERESA D. MARCIAL
President and Chief Executive Officer

Refer to Appendix A

LUIS ANTONIO P. ZIALCITA
Chief Investment Officer

Filipino, 44 years old, Mr. Zialcita is the Chief Investment
Officer at BPI Wealth, with 21 years of experience in the
banking/financial industry, specializing in capital markets.

He began his career as a management trainee in 2004. Since
then, he has held various roles, including Trader, Fixed Income,
Portfolio Manager, and Head of Fixed Income Markets. Prior to
taking on the role of Chief Investment Officer, Mr. Zialcita was
Chief Executive Officer of BPI Wealth Hong Kong.

Mr. Zialcita holds a Master of Science in Industrial Economics
from the University of Asia and the Pacific and a CFA
Charterholder.

YVETTE MARI V. DE PERALTA

Filipino, 55 years old, serves as Head of Wealth Clients,
ensuring its growth, business development, and high client
servicing standards. She plays a key role in driving the
division’s strategic direction and expanding its institutional
client base.

Before BPI's acquisition of ING Investment Management in
2011, she served as Head of Relationship Management for
Institutional Business, where she was instrumental in
strengthening client partnerships and managing key
accounts.

Ms. De Peralta completed the Trust Operations and
Investment Management Program from the Trust Institute of
the Philippines, graduating with distinction. She also passed
the Capital Markets module of the Securities Institute of
London.
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KENNETH JOHN C. GAVINO

Filipino, 44 years old, is the Head of Institutional Wealth, with 16
years of experience in the trust industry. His role covers oversight of
relationship management and the continued development of
institutional client coverage.

He began his career in banking as a management trainee in 2010
and was subsequently assigned to an account management role,
providing trust and investment management services to corporate
clients. Over the years, Kenneth has assumed progressively broader
relationship management and leadership responsibilities, with
experience spanning individual, institutional, and family group
clients. The role likewise includes oversight of fiduciary services,
custody business, wholesale initiatives, and strategic partnerships.

Mr. Gavino holds a Master's Degree in Business Administration from
the Ateneo Graduate School of Business and earned an
undergraduate degree from the University of Asia and the Pacific.

REMARIE SUZETTE A. AYSON

Filipino, 55 years old, is the Head of Private Wealth at BPI Asset
Management and Trust Corporation, with 32 years of experience in
the banking and financial industry, specializing in strategic account
management and business development with a strong focus on
client relationships and sustainable growth.

She began her career as a Management Trainee at the Bank of the
Philippine Islands (BPI) in 1994 and has since held key roles in BPI
Securities, BPI Capital, and BPI Asset Management, gaining
extensive experience across retail, financial, and institutional
segments. She is recognized for building high-performing and
driving client-centric outcomes.

Suzette holds a Bachelor of Arts in Public Administration from the
University of the Philippines and a Master's degree in International
Business from Schiller International University in the United
Kingdom.

IRENE L. ANG

Filipino, 50 years old, is the Head of Personal Wealth, bringing 27
years of banking experience, including 8 years in risk
management and 19 years in trust, wealth management, mutual
fund distribution, and private banking.

She joined BPI Asset Management in 2007 as a Product Manager
and Investment Counselor and has since held leadership roles
across BPI's subsidiaries. These include heading the BPI Family
Savings Bank Trust Department and managing the mutual fund
distribution business of BPI Investment Management, Inc.

Ms. Ang obtained her degrees in Applied Economics and a
Bachelor of Science in Management of Financial Institutions
from De La Salle University. She completed the executive
programs in Management Development at the Asian Institute of
Management (Superior Performance Awardee), as well as in
Trust Operations and Investment Management at the Trust
Institute Foundation of the Philippines, graduating with
distinction. At present, Ms. Ang serves as a Director of the Trust
Officers Association of the Philippines (TOAP).

MARIA GUILLERMINA G. TOTANES

Filipino, 45 years old, is the Head of Wealth Planning and Family
Office at BPI Wealth. A CPA-Lawyer with nearly 19 years of
professional experience, she brings deep expertise in tax,
corporate law, and estate planning.

She joined BPI in 2020 following a distinguished 13-year tenure
as a tax lawyer and partner at one of the country’s most
reputable law firms. Her practice covered corporate law, tax
structuring, mergers and acquisitions, and estate planning,
including securing a tax-free exchange ruling from the BIR in
2018.

Ms. Totafnes holds a Bachelor's degree in Accountancy from De
La Salle University Manila and a Juris Doctor degree (Second
Honors, Top 20 of the class) from Ateneo de Manila School of
Law. She is also the first Filipino to complete an Advanced
Master's in International Tax Law at the International Tax Center
of Leiden University in the Netherlands (2013-2014).
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GLADYS L. BUENAVENTURA

Filipino, 42 years old, is the Head of Fixed Income and
Global Markets at BPI Wealth. With 14 years of experience
in investment management, she specializes in Fixed
Income Fund and Portfolio Management, providing
tailored investment solutions to high-net-worth clients.

She also oversees global and alternative investments,
mentors’ junior traders, and has earned multiple
accolades, including being recognized as The Asset's #]
Most Astute Local Currency Bond Investor for several
years.

Ms. Buenaventura holds a degree in Finance and
Accounting from The University of Queensland, Australia,
and completed the CPA Australia Program in 2008.

JOSE ERWIN B. BALITA

Filipino, 55 years old, is the Head of Equities at BPI Wealth,
bringing over 35 years of experience in the financial services
industry. He has spent the majority of his career specializing
in equity valuation analysis, global commercial property
investment consultancy, and fund management.

He joined BPI Asset Management in 2012 as Head of Equity
Research, later assumed the role of Senior Fund Manager,
and was appointed Head of Equities Portfolio Management
in 2016. Prior to his tenure at BPl Wealth, Mr. Balita served as
a senior investment analyst and Head of Equity Research for
various financial institutions, including China Banking
Corporation, SB Equities Inc., and AB Capital Securities Inc.
He also worked with foreign-owned firms such as Dharmala
Securities, Securities 2000 Inc., and Jones Lang LaSalle
Property Consultant Services.

Mr. Balita holds a Bachelor's degree in Business Economics
from the University of the Philippines Diliman.
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VITTORIO RAOUL M. GOMEZ

Filipino, 54 years old, is the Head of Portfolio Management at BPI
Wealth, with over 30 years of experience in the banking industry,
including more than 20 years as a trust professional.

He joined BPI Investment Management Inc. in 2022 as Investments
Head and transitioned to BPI Wealth in early 2023 to assume his
current role. Prior to joining the BPI Group, he held leadership roles
at UCPB, serving as Chief Dealer and later as Treasury Head. He also
spent 14 years at RCBC Trust, where he served as Investment Officer.

Mr. Gomez earned his Bachelor of Arts degree in Interdisciplinary
Studies from Ateneo de Manila University.

LEA ANGELINE A. MARANAN

Filipino, 49 years old, is the Head of Experience Management,
Strategy and Finance at BPIl Wealth, bringing more than 27 years of
experience in the banking and financial services industry, with deep
expertise in trust and investments, product development and
management, and wealth management solutions. In her current
role, she supports the growth of BPI Wealth through strategic
product initiatives, marketing programs, customer experience
enhancements, business performance analytics, and digital wealth
mManagement projects.

She began her career as an Officership Training Program (OTP)
trainee at Bank of the Philippine Islands (BPI) and subsequently built
a distinguished career within the asset and wealth management
group, leveraging her extensive experience in product innovation,
branding and customer experience design. Ms. Maranan holds a
Master of Business Administration and a Bachelor of Science in
Business Economics (Cum Laude) from the University of the
Philippines Diliman.

MADELINE H. MELLIZA

Filipino, 56 years old, is the Head of Wealth Technology at BPI
Wealth, with 30 years of experience in the banking and financial
services industry. She specializes in investment and wealth
management technology, marketing technology, data-driven
customer lifecycle engagement, and conversational Al.

She began her career as a BPI branch officer before moving into
retail trust business development. She later held leadership roles
in application systems and solutions delivery for asset
management, as well as customer relationship marketing, and
loyalty across the bank. She joined BPI Wealth in 2023 and leads
platform modernization, driving scalable architecture, and
enabling customer digital experiences.

She holds a Master of Science in Information Management from
Ateneo de Manila University and a Bachelor of Science in
Industrial Engineering.

CHRISTIANE B. ALONZO-VELASCO

Filipino, 45 years old, is the Head of Operations and Legal Services at
BPI Wealth. A CPA-lawyer with over 20 years of experience in the
banking and financial services industry, she specializes in legal and
regulatory services, risk and compliance, and operations, and business
services support.

She began her career as an Associate at Angara Abello Concepcion
Regala and Cruz (ACCRA) Law Offices before joining the Bank of the
Philippine Islands (BPI) in 2009. She has since held senior roles across
BPIl Legal, BPI Private Banking, BPI Securities, and BPI Wealth,
covering legal, tax, risk and compliance, and business services
functions.

She holds a Juris Doctor degree from San Beda University College of
Law (Class Salutatorian) and a Bachelor of Science in Accountancy from
De La Salle University. She served as Director of the Trust Officers
Association of the Philippines (TOAP) for three consecutive terms and
was elected President for the 2024-2025 term. She completed
executive programs in leadership and the Trust Operations and
Management Course, ranking 6th in her class. She was also a finalist for
Asian Legal Business In-House Lawyer of the Year (2024 and 2025) and
Woman Lawyer of the Year (2025).
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ENRICO FRANCISCO A. RECTO

Filipino, 58 years old, is the Head of the Compliance
Department at BPI Wealth, bringing over 35 years of
experience in Banking and Trust. He joined BPI in 2000
through its merger with Far East Bank and Trust
Company.

Throughout his career, he has earned multiple
certifications, including the Treasury Certification
Program, Registered Financial Consultant designation,
BPI Harvard LEAP Program, and Certificate Course in
Strategic Compliance.

Mr. Recto holds a Bachelor's degree in Business
Administration from the University of Santo Tomas.

MINETTE JOSEPHINE C. ROCAMORA

Filipino, 43 years old, is the Head of the Risk Management
Department at BPI Wealth and brings over 20 years of
extensive experience in the banking industry, with a strong
specialization in investment risk management.

She began her career as a Market Risk Officer at the
Metrobank Trust Banking Group before joining BPI Asset
Management in 2011. At BPI, she initially served as an
Investment Risk Officer and later assumed additional
responsibilities in performance measurement and
attribution, further strengthening the firm’s risk oversight
and analytical capabilities.

Ms. Rocamora holds a Bachelor's degree in Business
Economics from the University of the Philippines Diliman.
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ABOUT THE COVER

Elevating Wealth Experience

Where innovation meets human connection,
creating a wealth journey that is more
seamless, accessible, and personal.

As wealth continues to evolve, so do the
expectations of those building it. Today,
clients seek more than investment solutions,
they seek trusted guidance, meaningful
relationships, and experiences that move at
the pace of their lives.

At BPI Wealth, we are redefining how clients
experience wealth management by bringing
together digital innovation and personalized
advice. Through intuitive platforms, enhanced
digital capabilities, and data-driven insights,
we make it easier for clients to access
opportunities, monitor progress, and stay
connected to their financial goals.
Complementing these capabilities is the
expertise of our experts, who provide
thoughtful guidance and a deeper
understanding of each client’s aspirations.
Together, technology and human advice
create an experience that is seamless,
responsive, and centered on long-term
success.

This is wealth management designed for the

future: connected, client-centered, and built
around what matters most.
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	We aim to consistently deliver above-par risk-adjusted returns over the long term. We take pride in superior and robust investment and risk management processes which result in sustainable performance even through changing market environments.

	BEST-IN-CLASS INVESTMENT PROFESSIONALS AND WEALTH ADVISERS
	SUPERIOR CUSTOMER EXPERIENCE
	WIDE RANGE OF INVESTMENT PRODUCTS  AND SOLUTIONS
	ROBUST PROCESS & TECHNOLOGY

	CEO MESSAGE
	On Building Your Best Future — and Ours
	2025 was not a simple year to invest through. It rarely is. But clients who stayed disciplined, who kept a long horizon when markets made that difficult, were rewarded. That is not coincidence. It is the outcome of patient, well-constructed investing. And that is what BPI Wealth is built to provide.
	The results speak for themselves, and they should. Assets under Management grew 19.5% to PHP 1.83 trillion. Our client base expanded to 1.46 million, up 26% year-on-year, including nearly 300,000 new clients who chose us in 2025 alone. Total revenues reached PHP 5.92 billion, net income rose 11.2% to PHP 1.36 billion, and return on average equity stood at 39.92%. By any measure, this was a strong year.
	Let me be clear about what these numbers represent. These did not come from a favorable cycle or a single strong quarter. They reflect years of decisions, where we chose to invest, who we hired, what we built, and how we served our clients. Our 19.92% market share, which makes us the largest stand-alone trust corporation in the Philippines by a meaningful margin, was earned year by year through discipline, not inherited.
	The World Our Clients Are Investing Into
	Let me be direct about the environment we navigated.
	Globally, 2025 brought fiscal expansion alongside resurgent trade protectionism, and markets rewarded risk-taking in U.S. equities even as questions mounted about long-term debt sustainability. Central banks diverged in ways not seen in years: the Fed, ECB, and Bank of England used available easing capacity to support growth, while the Bank of Japan moved in the opposite direction. It was not a one-speed world.
	At home, the picture was more complex. Constrained government spending and delayed infrastructure investment kept us cautious on domestic equities. The bright spot was local fixed income. The Bangko Sentral ng Pilipinas eased alongside the global trend, inflation remained benign, and bondholders captured meaningful capital appreciation as yields declined. We positioned portfolios to reflect both the caution and the opportunity.
	Looking into 2026, the path is not clear. Fiscal support will fade. Monetary easing space is narrowing. Geopolitical volatility will remain a structural feature, not a temporary one. Markets will continue to react sharply to headlines, and portfolios that are not thoughtfully built will be exposed.
	Our conviction, shaped by every market cycle we have managed through, remains this: success belongs to investors who are disciplined, diversified, and long-term. That is what we advocate for our clients. That is what we practice ourselves.

	What We Built
	The most consequential decision we made in 2025 was not a product launch or a fund mandate. It was a decision about who deserves access to wealth management.
	Our answer: more people than the industry has historically served.
	Our retail investor base grew from roughly 576,000 to 725,000, including many first-time investors who had seen wealth management as out of reach. Through our GCash partnership, more than 1.4 million Filipinos have now invested in BPI Wealth-managed mutual funds through the GFunds platform, with aggregate investments exceeding PHP 1 billion. These are not marginal numbers. This is inclusion at scale.



	CEO MESSAGE
	We introduced BPI Wealth Builder, a product that pairs investment growth with lifestyle, health, and life protection benefits tied to portfolio milestones. We brought the BPI Global Bond Income Fund to market, anchored on the PIMCO Income Fund, with minimums as low as PHP 1,000 or USD 100, giving investors access to institutional-grade fixed income expertise that was previously out of reach. We launched the market’s first digital joint investment account opening for Portfolio Management Accounts.
	Our digital infrastructure deepened in parallel. BPI VIA, our Virtual Investment Advisor, extended advisory reach beyond traditional touchpoints, available anytime and on any device. The Talk to Us Widget gave e-Invest users real-time access to expert support. The CSA Consistency Checker helped clients align their actual risk profiles with their stated goals. Together, these tools transformed digital investment from a transaction channel into an advisory experience. The market took notice: we were named Best Wealth Manager for Digital CX (Philippines) for the second consecutive year.
	On the institutional front, we served as Facility Agent and Security Agent for the PHP 8 billion project financing of the 128MW Tanay Wind Farm, the largest wind power project in the Philippines, and supported the PHP 26 billion tower acquisition facility for EdgePoint Towers, advancing the country’s digital connectivity. These mandates represent something beyond commercial significance. They are investments in the infrastructure, energy and connectivity, that our clients will rely on for decades.
	On Building Your Best Future — and Ours
	How the Market Judged Us
	External recognition matters, not as an end in itself, but as confirmation that our standards are genuinely competitive with the best institutions in the world, not just the best in our market.
	In 2025, BPI Wealth earned more than 50 local, regional, and global recognitions. We were named Best Asset Manager (Philippines) at the International Finance Awards for the ninth consecutive year, and Best Overall Asset and Fund Manager (Philippines) at the Alpha Southeast Asia Awards, also for the ninth consecutive year. The Philippine Investment Funds Association recognized 31 of our funds. At the CFA Society Philippines Best Managed Funds Awards, we emerged as the most-awarded institution.
	BPI Private Wealth was named Best Private Bank in the Philippines at The Asset Triple A Private Capital Awards for the second consecutive year. Our Legal team was recognized as Banking and Financial Services In-House Team of the Year at the Asian Legal Business Philippine Law Awards.
	Being recognized as Best Overall Asset & Fund Manager (Philippines) for consecutive years is not luck. It is evidence of durability. I do not cite these awards to celebrate, I cite them because our clients deserve to know that the institution they have entrusted with their wealth is being held to, and meeting, a global standard.

	The People Who Made This Possible
	None of this happens without people who are exceptionally good at what they do and deeply committed to the clients they serve.
	Several internal initiatives underscore BPI Wealth’s commitment to developing well-rounded professionals, advancing certifications while continuously strengthening the capabilities of every BPI Wealth employee to deliver exceptional value and drive long-term success. This commitment is further reflected in the external recognition earned by our people: Gladys Buenaventura placed first in Best in Portfolio Management at The Asset Triple A Research Benchmark Awards; Jamie Yutingco was named Relationship Manager of the Year, Philippines at the Global Private Banking Innovation Awards; and Atty. Chane Alonzo-Velasco was recognized as both Woman Lawyer of the Year and In-House Counsel of the Year at the ALB Philippine Law Awards.
	To every member of the BPI Wealth team, across Investment Management, Wealth Clients, Global Investment Services, Business Services and Operations, and Wealth Planning & Family Office, the results of 2025 belong to you. The trust of 1.46 million Filipinos reflects what you do every day.

	The Work Ahead
	As we move into 2026, five priorities will define our focus.
	First: Advice at scale. Growth cannot come at the expense of advice quality. As we serve more clients, including first-time investors through digital channels, every interaction must reflect the same standard of care. Technology must enhance judgment, not replace it.
	Second: Responsible AI. The next phase of wealth management will be shaped by data, automation, and artificial intelligence. Our task is to deploy these tools deliberately, making advice more timely, more personal, and more accessible while preserving governance, accountability, and human judgment.
	Third: Multi-generational relevance. Our fastest-growing segment is young Filipinos investing for the first time. We are not simply opening accounts. We are helping build financial habits that can compound over a lifetime.



	CEO MESSAGE
	On Building Your Best Future — and Ours
	Sustainability Is the Architecture
	I want to be clear about how we think about sustainability at BPI Wealth: it is not a product category or a reporting obligation. It is the architecture of how we manage money and engage clients.
	AUM in our Sustainable Global Funds grew 25.2% in 2025. AUM in Direct ESG Securities grew 86.1%, driven by strong demand for peso-denominated ESG bonds. We expanded our suite through EU SFDR Article 8 and Article 9 global funds, giving Filipino investors access to internationally aligned ESG strategies across fixed income, equity, and multi-asset mandates.
	We also embedded sustainability into how we engage our most sophisticated clients. The BPI Private Wealth Signature Yacht Race Series raised funds for WWF Philippines and advanced marine conservation. Our Sustainability E3 platform convened engagements with BlackRock, Wellington Asset Management, and ACEN on climate transition and responsible investing. RealiTalk reached more than 14,500 participants at the community level, with a 97% usefulness rating.
	Performance and responsibility are not in tension. At BPI Wealth, they are increasingly the same thing.



	CEO MESSAGE
	On Building Your Best Future — and Ours
	Fourth: Stronger investment solutions for more complex markets. The environment ahead will require portfolios that are genuinely all-weather. We will continue to broaden access to local and global strategies, income solutions, multi-asset portfolios, and sustainable investments, guided by disciplined research and a long-term perspective.
	Fifth: Governance as our foundation. We hold PHP 1.83 trillion in trust. This is not a legal formality, it is the foundation of this institution. Strong risk management, rigorous compliance, and uncompromising governance are what make our business credible.
	I am often asked what makes BPI Wealth different.
	My answer has not changed: wealth management is not a transaction. It is a responsibility, a relationship built on trust, stewardship, and a shared commitment to outcomes that matter. That relationship can span a lifetime, and sometimes more than one.
	The capital we manage is not abstract. It is how our clients pursue what matters most: security, opportunity, and legacy.
	Every fund we manage, every account we open, and every experience we deliver reflects our belief that Filipinos deserve world-class wealth management, not as an aspiration, but as a present reality. In 2025, more than 1.46 million people trusted us with that responsibility.
	We did not take that trust lightly. We will not take it lightly in the years ahead.
	Thank you for your continued trust and partnership.
	Maria Theresa D. Marcial  President and Chief Executive Officer  BPI Wealth – A Trust Corporation

	A year of recognition across digital, investments, private wealth, and governance
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	STRENGTHENING TRUST THROUGH SUSTAINED LEADERSHIP
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	2025 AWARDS
	Largest stand-alone trust corporation in the country
	19.92% Total Market Share
	PHP 1.83 Trillion  Total Assets  Under Management
	PHP 5.92 Billion Total Revenue
	COMPANY OVERVIEW
	BEST DIGITAL CX - ACCOUNT OPENING AND CUSTOMER ONBOARDING (HIGHLY COMMENDED)
	BEST WEALTH MANAGER  FOR DIGITAL CX IN THE PHILIPPINES
	MOST OUTSTANDING  INNOVATION IN DIGITAL CX -  FIXED INCOME
	BEST PRIVATE BANK IN THE PHILIPPINES
	RELATIONSHIP MANAGER OF THE YEAR – PRIVATE BANK (JAMIE YUTINGCO)
	BEST IN FAMILY OFFICE SOLUTIONS
	BEST IN NEXTGEN OFFERINGS
	BEST PRIVATE BANK FOR CREDIT
	BEST DIGITAL WEALTH MANAGEMENT EXPERIENCE
	BEST INSTITUTIONAL STRATEGY
	OUTSTANDING PRIVATE BANK FOR GROWTH STRATEGY
	BEST ASSET MANAGER – PHILIPPINES
	BEST ASSET MANAGER – PHILIPPINES
	BEST MANAGED FUND OF THE YEAR FOR DOLLAR MONEY MARKET FUND (FVPL)
	BEST MANAGED FUND OF THE YEAR FOR DOLLAR GLOBAL EQUITY  FEEDER FUND
	BEST MANAGED FUND OF THE YEAR FOR PESO LOCAL EQUITY THEMATIC FUND
	BEST MANAGED FUND OF THE YEAR FOR PESO MEDIUM TERM BOND FUNDS
	BEST MANAGED FUND OF THE YEAR FOR DOLLAR EQUITY INDEX FEEDER FUND
	BEST MANAGED FUND OF THE YEAR FOR DOLLAR EQUITY FUND
	BEST FUND MANAGER FOR PENSION MANDATES & PRS PHILIPPINES
	BEST ABSOLUTE RETURN STRATEGY PHILIPPINES
	BEST OVERALL ASSET & FUND MANAGER PHILIPPINES
	BEST ASSET MANAGER FOR EQUITY, FIXED INCOME, AND BALANCED FUNDS PHILIPPINES
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	2025 AWARDS
	Largest stand-alone trust corporation in the country
	3RD PLACE: SOLIDARITAS FUND, INC.
	1ST PLACE: WEALTH MANAGEMENT - GLADYS BUENAVENTURA
	2ND PLACE: PHIL. STOCK INDEX FUND CORP. (UNITS)
	WEALTH MANAGEMENT - 1ST PLACE: JOE LUCERO &  2ND PLACE: JAMIE CHOI
	1ST PLACE: WEALTH MANAGEMENT -  BPI WEALTH
	TOP INVESTMENT HOUSES - LOCAL CURRENCY BONDS -
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	2ND PLACE: PHIL. STOCK INDEX FUND CORP. (SHARES)
	3RD PLACE: SOLIDARITAS FUND, INC.
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	2ND PLACE: ALFM PESO BOND FUND, INC.
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	11 |

	Consistent Returns
	Prudent Risk Management
	Value Creation

	OUR INVESTMENT PHILOSOPHY AND PROCESS
	Our investment philosophy is anchored in delivering consistent returns and maintaining diligent risk oversight. We believe that a disciplined investment process is essential for sustained value generation.
	COMPANY OVERVIEW
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	OUR PRODUCTS
	BPI Wealth has long distinguished itself by recognizing that every investor’s journey is unique. Rather than relying on a one‑size‑fits‑all approach, the institution emphasizes a personalized strategy, one that adapts to individual aspirations and evolving circumstances. This commitment ensures that clients, wherever they may be in their investment journey, are supported with guidance rooted in discipline and perspective.
	The firm’s portfolio is regarded as among the most diversified in the industry, spanning asset classes, geographies, sectors, and structures. This breadth is not merely a matter of scale; it reflects the thoughtful design of solutions that enable clients to navigate shifting markets and tailor strategies with confidence.
	Over time, BPI Wealth has built a reputation for innovation, consistently expanding the boundaries of investment and trust solutions. Both institutional and individual clients benefit from one of the widest selections of products and services available today, offerings that address complex needs with clarity and purpose.
	As a full‑suite trust entity, BPI Wealth continues to refine and broaden its capabilities. Its bespoke investment and trust management solutions remain attuned to clients’ growing requirements, delivered within a framework of discipline and regulated parameters. The result is a suite of strategies that are comprehensive, enduring, and focused on long‑term value—solutions that underscore the institution’s role as a trusted advisor with a global perspective.
	INDIVIDUALS
	INSTITUTIONS

	INVESTMENT FUNDS
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	INVESTMENT FUNDS
	MULTI-ASSET FUNDS
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	FIXED INCOME FUNDS
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	EQUITY FUNDS
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	USD


	BPI PERA FUNDS
	PHP
	VISIT WWW.BPIWEALTH.COM TO LEARN MORE ABOUT OUR BPI INVESTMENT FUNDS



	BUILDING YOUR  BEST FUTURE:
	A CULTURE OF EXCELLENCE
	As a leading trustee and investment manager for many of the top institutions in the country, we have a proven track record of delivering above-par risk-adjusted returns that outperform portfolio benchmarks over the long term, earning for our clients’ trust and recognition from reputable local and international finance and investment award institutions.
	We manage our portfolios with a forward-looking assessment of the economy that enables our clients to ride the waves of a bull market and seize opportunities in a bear market. Our clients highly regard our adherence to strong risk management standards, which have time and again allowed us to stand strong and resilient even through the most trying economic and financial market environments.
	We strive to be a reliable investment partner to our clients, allowing them to benefit from our fund management expertise, gained from BPI Wealth’s over six decades of investment management experience. Whether a client is just starting to invest or already has a deep understanding of investments, they can count on us to be with them every step of the way.
	Our capabilities allow our clients the flexibility to do self-service investments using online, mobile, and other web-enabled applications and platforms, and whether to execute their investment placements or avail themselves of our financial advisory and fund management guidance. We have also made our wide array of investment products more affordable so everyone can conveniently start their wealth-building goals anytime.
	AT BPI WEALTH, WE DON'T JUST MANAGE FUNDS  — WE EMPOWER FUTURES.


	BUILDING EXPERTISE AT BPI WEALTH
	The Trust Institute Foundation Program (TIFP) remains a key pillar in building foundational expertise across the organization. More than a technical learning program, it provides opportunities not only for client-facing teams but also for employees in support divisions to gain a deeper understanding of the trust industry. By broadening participation, TIFP promotes a more holistic appreciation of the business. In SY 2024–2025, the program recorded an impressive 85% pass rate, reflecting both the rigor of the curriculum and the dedication of our employees to continuous professional growth.
	Supporting this strong foundation, Project Empower, continues to advance the certification of BPI Wealth sales employees as UITF salespersons. The initiative reinforces our commitment to ensuring that our client-facing teams meet the highest standards of professionalism and regulatory compliance. With a significant percentage of our sales personnel now certified, Project Empower strengthens both capability and credibility, enhancing the quality of client engagement and reinforcing trust.
	At BPI Wealth, developing our people remains at the heart of our long-term success. Through a range of targeted training programs and professional development initiatives, we continue to build a workforce that is not only highly skilled, but also deeply committed to excellence, integrity, and client trust.

	BUILDING EXPERTISE AT BPI WEALTH
	To further elevate advisory excellence, the Project Nexus, provides focused learning sessions for Personal Wealth Advisors and Client Service Officers . Designed to keep pace with evolving market conditions, the program equips our personnel with updated product knowledge, market insights, and client engagement strategies. Through continuous upskilling, advisors are better positioned to deliver timely, relevant and tailor-fit advice to both internal and external clients.
	At the same time, the Institutional Wealth League lays a strong foundation for our people, our most strategic asset. Crucial to our aspirations for financial stewardship, the Institutional Wealth League serves as a forum where new employees are equipped with the skills and knowledge essential to their roles, while seasoned personnel are kept abreast of the latest developments in the industry and the organization.
	While initially intended for new Institutional Wealth relationship managers, the program has been expanded to all BPI Wealth employees, encouraging broader participation and cross-functional learning. By introducing key concepts, products, and processes, it strengthens overall organizational understanding and collaboration.

	BUILDING EXPERTISE AT BPI WEALTH
	Complementing these initiatives is Camp Legal, which aims to make legal guidance more accessible and practical for employees. Since its launch, Camp Legal has delivered in-depth sessions on high-impact topics, including the legal and regulatory landscape of wealth management, key tax rules and updates, and foundational principles in corporate and securities law.
	The sessions have consistently drawn strong participation across BPI Wealth, empowering employees to navigate legal and regulatory requirements with greater confidence, while reinforcing a culture of accountability, sound judgment, and integrity, values that are central to sustaining client trust.
	Together, these initiatives reflect BPI Wealth’s commitment to developing well-rounded professionals, equipping our people with the knowledge, skills, and mindset needed to deliver exceptional value and drive long-term success.

	EMPLOYEE ENGAGEMENT ACTIVITIES
	At BPI Wealth, we recognize that our people are at the heart of our success, and we remain committed to fostering a positive, inclusive, and engaging work environment that supports employee well-being, collaboration, and performance. Throughout the year, we implement a range of initiatives designed to strengthen connections and create meaningful experiences, including organization-wide events such as our annual Kickoff and Christmas Party which celebrate milestones, align teams on shared goals, and reinforce our culture of unity and purpose.
	Complementing these are division-led activities such as sports festivals, summer outings, and townhall meetings, which provide valuable opportunities for employees to interact beyond their daily roles, promote open communication, and cultivate a strong sense of belonging. Through these collective efforts, BPI Wealth continues to build a workplace where employees feel valued, engaged, and empowered to perform at their best.
	In line with BPI Wealth’s commitment to fostering an engaging and supportive workplace, insights gathered from employees across various divisions reflect a shared experience of growth, collaboration, and purpose.
	JM Quinao (Personal Wealth) shared, “BPI Wealth has helped me gain critical market insights through various training programs and improved my leadership skills through development opportunities and a team-oriented culture. Beyond professional growth, BPI Wealth has also given me the chance to create a meaningful impact on clients’ lives by helping them achieve their financial goals with confidence.”
	From Institutional Wealth, Clarice Lumbao highlighted the broader impact of the organization, stating, “In BPI Wealth, we are empowered to make real, lasting change to our community… our scale and heritage enables us to improve the lives of the people we serve.”

	EMPLOYEE ENGAGEMENT ACTIVITIES
	From the Multi-Family Office, Portia Maclan emphasized the collaborative culture, noting, “BPI Wealth is a great place to work because it equips people with the trust, support, and opportunities they need to perform well and grow… the culture is truly collaborative, with teams readily supporting one another to address challenges effectively.”
	Representing Business Services and Operations, Roselle Condes shared, “BPI Wealth is a great place to work because it offers long-term career growth opportunities… while promoting work-life balance, providing competitive rewards, upholding a strong customer-centric culture, and offering stability.”
	Meanwhile, Joaquin Lorenzo Garcia (Investment Management Division) highlighted the dynamic learning environment, sharing, “The job allows me the freedom to explore more and go in-depth into a very interesting and fast-moving industry… given enough authority to innovate, which really makes it exciting.”

	EXCELLENCE DRIVEN BY OUR PEOPLE
	Recognizing the individuals and initiatives shaping a culture of innovation, leadership, and long-term impact at BPI Wealth
	At BPI Wealth, behind every milestone are people who continue to move the organization forward with expertise, purpose, and a shared commitment to creating meaningful outcomes. In 2025, BPI Wealth Unibankers were recognized not only within the organization but also across regional industry platforms. These achievements reflect more than individual excellence; they embody a culture shaped by continuous learning, collaboration, and the belief that long-term impact is built through people.
	Several BPI Wealth-led initiatives were recognized at the 2025 BPI Excellence Awards for rethinking how we strengthen capabilities, improve experiences, and create value across the organization.
	Under the Best Innovation Project for Employees category, Project EMPOWER, led by Personal Wealth, was recognized for transforming frontline investment advisory through structured capability-building, enhanced compliance monitoring, and data-driven interventions that strengthened certification readiness and advisory standards across the organization. More than improving certification outcomes, the initiative reinforced an important idea: empowering people with the right tools, knowledge, and support creates more confident advisors capable of delivering trusted, client-centered guidance.
	Project Velocity, led by Business Services & Operations, demonstrated how operational innovation can create meaningful impact at scale. Through digital automation and process optimization, the initiative modernized manual workflows, improved efficiency, enhanced turnaround times, and elevated the overall client experience, reflecting BPI Wealth’s continued commitment to building smarter, more responsive ways of working.
	Innovation in client engagement was likewise recognized under the Best Innovation Project for Clients category. FinQuest 2024: Road to Financial Inclusion stood out for creating a forward-looking platform that encouraged the next generation to think critically about financial inclusion, investment accessibility, and the future of wealth-building in the Philippines. In the same vein, the NextGen Wealth Elite Academy, deepened client relationships by helping future decision-makers better understand stewardship, legacy-building, and long-term financial responsibility. Together, these initiatives reflect how innovation becomes more meaningful when it helps people feel more informed, more prepared, and more connected to their financial future.
	BUILDING YOUR BEST FUTURE

	Alongside organizational achievements, individual excellence was celebrated across multiple levels of the organization. At the BPI Excellence Awards, Audrea Arcega of the Investment Management Division was recognized in the Staff Category for operational excellence, reliability, and process innovation, while Carl Joseph Reyes from Personal Wealth was recognized in the Middle Management Category for driving transformative automation initiatives and fostering a culture of collaboration and continuous improvement.
	Audrea Arcega
	This recognition reminded me that nothing really goes unnoticed when you work intentionally and genuinely find joy in what you do,” shared Arcega. “I’ve learned that excellence does not always have to be loud, sometimes it is found in consistently showing up and doing your job really well even when nobody is looking. It’s such a blessing to be surrounded by people who see those quiet efforts and that makes the work even more meaningful and fulfilling.
	Carl Joseph Reyes

	Through the transformation initiatives I led and supported, I learned that meaningful impact comes from creating practical solutions that simplify processes and improve efficiency for both teams and clients,” said Reyes. “I also realized that strong collaboration and stakeholder engagement are essential in driving sustainable change and fostering a culture of continuous improvement.
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	EXCELLENCE DRIVEN BY OUR PEOPLE
	Further, at the Unibank Excellence Awards, Kenneth John Gavino earned recognition as a finalist in the Senior Management Category, reflecting his exemplary leadership and significant contributions to the organization.
	Also recognized were Angelica Nicole Purisima and Katherine Fatima Rivera, finalists in the Middle Management Category, for their dedication and impact in driving team and business success.
	In the Staff Category, finalists Joachim Nathe Montallana, Joshua Sadicon, and Symon Dizon were commended for their professionalism, commitment to excellence, and meaningful contributions to advancing the organization's objectives.
	Kenneth John Gavino
	BUILDING YOUR BEST FUTURE

	Katherine Fatima Rivera
	Angelica Nicole Purisima
	Middle Management Finalists
	Symon Dizon
	Joachim Nathe Montallana
	Joshua Sadicon

	Staff Category Finalists
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	EXCELLENCE DRIVEN BY OUR PEOPLE
	Relationship Manager of the Year
	Best in Portfolio Management – Wealth Management
	Finalist, Woman Lawyer of the Year and In-House Counsel of the Year
	Finalist, Young Lawyer of the Year
	BUILDING YOUR BEST FUTURE
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	MAKING HEADWAYS IN THE INDUSTRY
	BPI Wealth has consistently demonstrated its role as a trailblazer in the Philippine investment landscape, pioneering access to global opportunities and reshaping how clients engage with their financial future. Each initiative reflects a disciplined commitment to innovation, access, and trust; values that guide the institution’s long‑term strategy and underscore its reputation as a trusted advisor.
	A. Expanding Access to Global Income Solutions
	In 2025, BPI Wealth deepened its fund lineup with the launch of the BPI Global Bond Income Fund, underscoring commitment to help clients build resilient, income‑generating portfolios amid an increasingly complex market environment. Designed for income‑seeking investors who value stability and regular monthly payouts, the Fund offers a fixed income solution anchored on global diversification and professional active management.
	The Fund's target fund is the Pacific Investment Management Co. (PIMCO) Income Fund, a globally recognized, actively managed bond strategy with a long-standing track record of navigating market cycles. The partnership with PIMCO, one of the world’s leading fixed income managers, brings Filipino investors access to institutional‑grade expertise and a broad universe of global bond opportunities.
	Distinct from income strategies that rely on equity exposure or multi‑asset allocations, the BPI Global Bond Income Fund provides pure fixed income exposure, supporting lower portfolio volatility while delivering consistent cash flow. By investing across countries, sectors, and credit profiles, the Fund helps spread risk and enhance portfolio durability which sustains wealth over the long term.
	Available in both Philippine Peso and US Dollar share classes, and with minimum investments of just PHP 1,000 or USD 100, the Fund enables more investors to participate in global bond markets and thoughtfully integrate income‑oriented strategies into their portfolios.


	MAKING HEADWAYS IN THE INDUSTRY
	B. Reimagining Client Engagement
	Beyond product innovation, BPI Wealth continued to modernize the investment experience by enabling Filipinos to invest together more easily through the e‑Invest platform. The launch of the market’s first digital Joint “OR” investment account opening available to Portfolio Management Account, removed traditional barriers such as the need for physical presence, paper documents and manual processes. This breakthrough broadened participation in joint investing and, within seven months, generated approximately PHP 21 million in incremental assets under management.
	At the same time, BPI Wealth also reimagined how Filipinos engage with their financial future through the gamified experience of through BPI Wealth Builder. Designed to move investing beyond a purely transactional activity, the refreshed account opening experience uses friendly visuals, progress cues, and interactive elements, the platform makes long‑term wealth building more approachable and motivating, particularly for first‑time and retail investors.
	Central to this refreshed experience is the “Growing Vesties” visual metaphor, which evolves with the client’s journey and helps translate financial goals into tangible progress. Supported by the BPI Wealth Builder Calculator, which provides forward‑looking insights on retirement readiness, the experience reached 6,961 clients and contributed approximately PHP 74.18 million in assets under management. More importantly, it reinforced BPI Wealth’s advisory‑led philosophy, guiding clients not only to invest, but to invest with confidence, intention, and discipline.
	Start with confidence. Help is just a click away.


	TALK TO A VIRTUAL ADVISOR
	D. Opening Pathways to New Relationships
	The launch of the BPI #SaveUP drawer addressed a key friction point in the digital investment onboarding journey: the need for a deposit account prior to opening an investment account. By proactively identifying prospective clients without an existing deposit account and guiding them through a seamless, end‑to‑end digital #SaveUP account‑opening flow, the solution transformed a common abandonment point into a smooth continuation of the client journey. This integration reduced time, effort, and complexity, while enabling immediate eligibility to proceed with investment onboarding.
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	MAKING HEADWAYS IN THE INDUSTRY
	C. Guided Investment Journey
	The e‑Invest platform enriches the client experience by guiding investors through a seamless, advisory‑led journey anchored on two key features: the Client Suitability Assessment (CSA) Consistency Checker and the Talk to Us Widget.
	The CSA Consistency Checker provides real-time guidance to clients as they complete the Client Suitability Assessment. Rather than simply collecting inputs, it helps clients reflect more clearly on their responses by identifying potential misalignments, prompting reconsideration where needed, and encouraging alignment across goals, time horizon, financial capacity, and risk appetite, ensuring risk profiles are both accurate and intentional.
	Complementing this, BPI Wealth integrates the Talk to Us Widget to provide direct access to a Virtual Investment Advisor within the platform. Through timely, personalized support, clients receive practical guidance in selecting investments that best match their goals and risk profile, reinforcing confidence at every step, clients can ask questions about their CSA results, product options, or risk alignment, and receive guidance that complements the digital experience. This capability ensures that clients are never left navigating client’s investment journey alone. Instead, technology and advisory work together, offering efficiency where possible and confident advisory where necessary.
	Together, these features strengthen informed decision‑making, improve assessment accuracy, and build trust throughout the digital onboarding process—transforming investment entry into a more intuitive, empowering experience.
	BUILDING YOUR BEST FUTURE



	BPI VIA:  WHERE THE JOURNEY BEGINS
	For many Filipinos, the first barrier to investing is not market uncertainty, but uncertainty about where to begin. Where do I start? What suits my goals? How much risk can I take? Without clear guidance, interest often fades before action begins.
	In 2025, BPI Wealth introduced BPI VIA (Virtual Investment Advisor), an interactive digital advisory platform designed to make investment guidance more accessible. Available anytime and across devices, BPI VIA helps clients navigate their investment journey through a structured advisory experience anchored on their goals, time horizon, and risk appetite.
	Built on the belief that quality advice should be accessible, not intimidating, BPI VIA extends BPI Wealth’s advisory expertise into a digital format that is clear, consistent, and client-centered. By translating complex investment decisions into an intuitive guided experience, the platform helps clients move from uncertainty toward informed action.
	Its impact lies in making advisory available at the moment clients seek it, narrowing the gap between curiosity and decision-making. For first-time investors, BPI VIA provides a practical starting point. For Relationship Managers, it creates space for deeper conversations where personal context, long-term planning, and human judgment matter most.
	BPI VIA reflects how BPI Wealth continues to evolve its advisory model through innovation, making quality guidance more scalable, accessible, and relevant. By extending trusted investment advice beyond traditional touchpoints, BPI VIA empowers more Filipinos to take the first step toward building their financial future.
	Your Future, Our Nation: Empowering Every Life through Inclusion
	True wealth is measured not just by the portfolios we manage today, but by the world we leave behind tomorrow. Think of it as the passing of the torch, creating a continuum of success for generations to come. At BPI Wealth, we have moved beyond the era of traditional investing to pioneer a new standard of prosperity, where economic gains and environmental responsibility are no longer two competing interests but moves in one harmonious rhythm of progress. We believe that a portfolio is only as strong as the community that supports it, and the return is only truly "high" if it lifts the floor for everyone.


	NATION BUILDING, SUSTAINABILITY, AND FINANCIAL INCLUSION
	SUSTAINABILITY INNOVATION 2025

	Building Access,  Enabling Outcomes
	A closer look at the BPI Wealth initiatives recognized at the 2025 Sustainability Innovations Awards, and how they are helping more Filipinos see wealth not as something distant, but something they can begin building today.
	Across the Philippines, access to financial tools, knowledge, and opportunities remains uneven. For many, investing is still seen as complex or out of reach. At the same time, rising costs and uncertainty continue to challenge financial security. Bridging these gaps requires more than products or performance alone. It requires rethinking how wealth is accessed, how knowledge is shared, and how systems are designed to include more people.
	This is where innovation becomes essential. Recognized at the 2025 BPI Sustainability Innovations Awards (SIA), these BPI Wealth initiatives demonstrate how purposeful solutions translate into real-world impact. It is by expanding access, shaping behavior, and enabling more Filipinos to participate in wealth-building.
	Expanding access begins with addressing  the most immediate barrier: entry.  BPI Wealth Builder redefines how Filipinos engage with investing by lowering the starting point to PHP 1,000 and integrating health, lifestyle, and protection benefits into the journey.
	Beyond access, sustained participation depends on understanding. At the institutional level, the BPI Wealth F.A.S.T. (Financial Awareness and Strategy Talks) Series embeds financial literacy where it matters most: within the workplace. What was once a supplementary service is now positioned as a core driver of long-term outcomes.
	Through a structured and progressive series, employees are equipped to make informed decisions on saving and investing, particularly within retirement plans. These efforts have strengthened engagement and supported increased participation, reinforcing BPI Wealth’s continued leadership in the retirement solutions space.
	SUSTAINABILITY INNOVATION 2025

	Building Access,  Enabling Outcomes
	Looking ahead, the focus shifts to the next generation. FinQuest builds early awareness by bringing together students, industry practitioners, and thought leaders in a platform for collaboration and innovation. Participants are challenged to develop solutions that make investing more accessible, encouraging them to think critically about the future of financial inclusion in the Philippines. The initiative reached 477 participants across leading universities and generated over 370,000 in digital reach, reflecting strong engagement from emerging investors. More than a program, it cultivates a mindset of ownership, positioning the next generation as active contributors to a more inclusive financial system.

	SUSTAINABILITY INNOVATION 2025
	1.At the same time, improving access also means simplifying how services are delivered. The adoption of DocuSign for segregated account onboarding reflects a shift toward more efficient, accessible, and sustainable processes. By enabling secure, paperless transactions, onboarding time was reduced by almost half the time, enhancing both client experience and operational efficiency.
	Finally, inclusion requires closing the gap between knowledge and action. At the community level, RealiTalk makes financial concepts relatable and applicable through storytelling and real-life scenarios. By simplifying complexity and grounding it in everyday decisions, it enables individuals to take control of their financial journey. To date, the program has reached over 14,500 participants, with 97% of them finding the sessions useful, underscoring the demand for financial guidance that is practical, accessible, and relevant.
	Taken together, these initiatives reflect a more deliberate approach to wealth, one that goes beyond access to drive participation, understanding, and long-term outcomes. They demonstrate that wealth is not defined solely by accumulation, but by the ability to provide stability, build resilience, and create opportunity over time.
	In doing so, BPI Wealth brings to life a broader ambition: enabling more Filipinos, across segments and life stages, to move forward with confidence, and build their best future.
	ESG FUNDS

	ESG  Integration and Sustainable  Investment Leadership
	BPI Wealth continues to champion Environmental, Social, and Governance (ESG) investing by embedding sustainability across product innovation, client service delivery, and organizational capability‑building. The sustainable product suite was expanded through the onboarding of EU Sustainable Finance Disclosure Regulation (SFDR) Article 8 and Article 9 global funds, providing clients with access to globally aligned ESG strategies across fixed income, equity, and multi‑asset mandates.
	At the organizational level, ESG integration was reinforced through regular exclusion criteria reviews and sustained investments in systems and data infrastructure. Employee capability‑building remained a priority, supported by participation in CFA Institute and Principles for Responsible Investment (PRI) sustainability programs, ensuring ESG expertise is embedded across investment and risk management functions.
	In 2025, assets under management (AUM) for BPI Wealth’s Sustainable Global Funds grew by 25.2%, and the number of sustainable funds available to clients increased by 21.0%. AUM in Direct ESG Securities, which covers both peso‑ and dollar‑denominated bonds, grew by 86.1%, driven primarily by strong client demand for peso‑denominated ESG bonds. These trends underscored growing investor confidence in sustainability‑aligned investment strategies.
	ESG FUNDS

	Sustainability  as a Core Differentiator
	BPI Wealth’s key differentiator lies in the integration of sustainability at the core of its business model. Sustainability‑aligned products and services support the United Nations Sustainable Development Goals, promote financial inclusion for underserved segments, and incorporate resource‑efficient and responsible investment and lending policies across operations.
	Sustainability considerations are embedded throughout the entire investment lifecycle, from research and risk assessment to portfolio construction, monitoring, and transparent reporting, positioning ESG as a core investment discipline rather than a product feature.
	As the Bank’s asset management and trust arm, BPI Wealth has established a sustainable investment ecosystem that goes beyond basic ESG reporting.  By institutionalizing sustainability as a distinct asset class and offering one of the most comprehensive suites of specialized ESG‑themed funds in the Philippine market, BPI Wealth continues to demonstrate leadership in responsible investing.

	Sustainability E3  (Equip, Empower, Engage)  Engagement Program
	The Sustainability E3 (Equip, Empower, Engage) initiative serves as the Company’s flagship ESG engagement platform, designed to deepen ESG integration through knowledge-sharing, stewardship dialogue, and partnership-building. During the 2025 awards period, the Company conducted four ESG-focused E3 engagements with leading global and local institutions, including BlackRock, Wellington Asset Management, and Ayala Energy. These engagements addressed key themes such as climate transition, governance, stewardship practices, and ESG risk integration across asset classes.
	A highlight of the program was an exclusive fireside chat with Ayala Corporation’s Chief Sustainability and Risk Officer, which reframed sustainability from regulatory compliance toward long-term value creation and organizational resilience. The E3 platform has strengthened internal capability, enhanced client and stakeholder understanding of ESG risks and opportunities, and reinforced the Company’s role as an active convenor in advancing sustainable finance practices in the Philippines.

	BPI Wealth Builder and Scaled Financial Inclusion Initiative
	ESG FUNDS

	Renewable Energy and  Climate‑Resilient Infrastructure  Investments
	Over the reporting period, the Company deployed investments into renewable energy, infrastructure, and climate-resilient assets, directly supporting national development priorities such as energy security, inclusive growth, and climate adaptation. These investments form part of the Company’s broader ESG framework, which integrates environmental and social considerations into portfolio construction and long-term risk assessment. This sustained capital allocation underscores the Company’s commitment to enhance portfolio performance while contributing to positive climate and social impact.
	The launch and promotion of BPI Wealth Builder, featuring a PHP 1,000 minimum investment, significantly broadened access to professionally managed and ESG-aligned investments for first-time and retail investors. This initiative expanded the Company’s retail investor base by 25.9% from 2024 to 2025, demonstrating a scalable approach to financial inclusion.
	By lowering traditional barriers to investment participation, the program successfully attracted “new money” investors previously limited to basic savings products. BPI Wealth Builder forms a critical pillar of the Company’s inclusive growth strategy, enabling broader participation in capital markets while supporting long-term wealth creation aligned with sustainability objectives.
	ESG FUNDS

	FinQuest Financial  Literacy Program
	FinQuest is a financial literacy initiative aimed at empowering graduating students with practical investment and wealth management knowledge. The program supports inclusive and sustainable growth by equipping young adults with the skills needed to participate meaningfully in the financial system.
	By investing in education and long-term capability building, FinQuest extends the Company’s ESG commitment from its clients to the broader community. This initiative reflects the Company’s belief that financial inclusion and sustainability are mutually reinforcing pillars of responsible wealth management.
	Signature Yacht Race Series for Marine Conservation
	The BPI Private Wealth Signature Yacht Race Series is a purpose-driven client engagement initiative that combines experiential innovation with environmental advocacy. In its third season, the program raised funds for WWF Philippines and promoted marine conservation awareness, reinforcing sustainability beyond portfolio-level actions.
	Through this initiative, the Company engaged high-influence clients in conservation-focused advocacy while integrating ESG values into premium client experiences. The series illustrates how sustainability is embedded not only in investment products, but also in the Company’s broader relationship management and stakeholder engagement strategy.


	2025 STRATEGIC INITIATIVES, CHALLENGES, AND MAJOR ACTIVITIES
	CIO THOUGHTS
	The global economic architecture underwent a profound transformation in 2025, marked by a convergence of assertive fiscal expansion, resurgent trade protectionism, and a fundamental realignment of central bank mandates. Navigating this complex environment required a prudent balance between capturing global growth opportunities and managing the nuanced realities of our domestic market. Looking toward 2026, the structural themes established over the past year, specifically deregulation, fiscal dominance, and the maturation of the artificial intelligence (AI) revolution, will continue to anchor our investment strategies.
	The Macroeconomic Landscape: Fiscal Dominance and Global Fragmentation
	The previous year was primarily catalyzed by the return of the Trump administration and its implementation of a forceful "pro-growth" agenda. The passage of the "One Big Beautiful Bill" cemented permanent tax cuts and introduced robust domestic consumption incentives, injecting significant momentum into U.S. equities.
	However, this expansion carries a projected USD 4.1 trillion addition to the U.S. deficit over the next decade, introducing structural implications for long-term interest rates. Concurrently, a wave of deregulation unlocked liquidity in the banking sector, relaxed climate-related disclosures, and provided critical regulatory clarity across private markets and digital assets.
	2025 STRATEGIC INITIATIVES, CHALLENGES, AND MAJOR ACTIVITIES

	Internationally, the team observed a definitive pivot away from seamless globalization toward protectionist divergence. Reciprocal tariffs aimed at correcting trade imbalances, alongside the election of nationalistic leadership across several major economies, underscored a more fragmented global arena. Monetary policy also diverged significantly; while the U.S. Federal Reserve, the European Central Bank, and the Bank of England utilized their easing capacity to support growth, the Bank of Japan continued its hiking cycle to normalize rates and defend the yen.

	The Philippine Context: Navigating Domestic Cross-Currents
	Domestically, 2025 presented a complex reality characterized by missed opportunities. The Philippines experienced sluggish growth due to constrained government spending, exacerbated by fiscal bottlenecks and delays in critical infrastructure projects. While household consumption remained a resilient pillar of the economy, the absence of robust public investment led to a neutral-to-cautious stance on domestic equities. Conversely, the local fixed income sector provided a distinct area of strength. As the Bangko Sentral ng Pilipinas (BSP) aligned with the Federal Reserve's easing cycle amidst benign inflation, bondholders realized healthy capital appreciation.
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	CIO THOUGHTS
	Strategic Outlook and Portfolio Positioning for 2026
	The year 2026 is anticipated to be a crucial period of maturation for the policies enacted in 2025. The massive fiscal stimulus of the prior year will continue to provide a floor for consumption, though its overarching impulse is undeniably fading. Furthermore, the window for aggressive monetary easing is closing, with central banks possessing significantly less space for further cuts. Looking ahead, only modest policy adjustments are expected from the Federal Reserve, the Bank of England, and the BSP.
	In an environment defined by heightened geopolitical volatility and binary market reactions, the shift to a more disciplined “all-weather” portfolio approach has been an advocacy. The paradigm of global investing has undeniably evolved. Success in 2026 will be defined by the ability to navigate a fragmented landscape where fiscal policy dictates economic momentum, regulatory frameworks are increasingly localized, and technological innovation remains a profound disruptor. It remains a steadfast commitment to guiding the client’s capital with discipline, vigilance and care.


	WEALTH CLIENTS
	In 2025, Wealth Clients distinguished itself as an integrated and trusted business, serving individuals, families, and institutions through a model defined by insight, stewardship, and enduring relationships. Across Personal Wealth, Private Wealth, and Institutional Wealth, the business supports clients at every stage of the financial journey — from building foundational confidence, to preserving and growing multi-generational wealth, to advancing the strategic priorities of organizations. This continuum is served by teams whose deepening expertise and front office excellence have elevated advisory quality, strengthened client engagement, and reinforced service consistency across the platform. Together, these capabilities form a unified wealth business with the scale, experience, and purpose to generate lasting value for clients, investors, and the communities it serves.
	Personal Wealth
	Personal Wealth forms the first point of this continuum—meeting clients where their financial journey begins and supporting them as it evolves. For starting investors, families building their nest and accumulating assets, professionals balancing careers with growing portfolios, and those in their golden years enjoying the fruits of their hard work, we made it personal.
	During the year, we expanded our financial wellness and literacy initiatives, extending access to practical knowledge on budgeting, saving, investing, and debt management to a broader base of Filipinos. These efforts build resilience, widen participation in wealth creation, and lay the groundwork for sustained financial confidence—cultivating a client base that will help define the next generation of wealth.

	Private Wealth
	As clients progress through their financial lives, Private Wealth provides the continuity and depth required to address increasingly complex priorities. We reinforced our high-touch, family-oriented advisory model by strengthening relationships, widening engagement across client families, and addressing the long-term, multi-generational nature of their needs. Enhanced wealth planning, combined with greater access to the organization’s diversified resources, enabled a more seamless and personalized advisory experience—allowing us to serve each family with greater precision and care. Beyond banking and investment needs, we thoughtfully supported clients in shaping how their legacies are written and carried forward. By taking on this responsibility, we enable our clients to continue living their present and signature life.


	WEALTH CLIENTS
	Institutional Wealth
	Completing the continuum, Institutional Wealth serves corporations and organizations as a strategic partner—one whose value extends well beyond traditional investment mandates. Anchored in close, long-standing relationships and a deep understanding of each institution’s priorities, we deliver advice precisely calibrated to clients’ strategic landscapes. This standard of financial stewardship is sustained by portfolio relationship managers who keep the business closely attuned to the evolving demands of institutional clients—and firmly positioned to support them in achieving long-term objectives. We make it our priority to understand every need of the institutions and corporations we serve, designing comprehensive solutions not only for their organizations, but also for the people behind them.
	Across Wealth Clients
	Across Personal, Private, and Institutional Wealth, the business is guided by a single, unbroken purpose: to accompany clients at every stage of their financial lives and deliver advice commensurate with the complexity of their needs. The quality of that service—consistent, thoughtful, and grounded in trusted relationships—reflects the strength of an integrated platform and the people who power it. On this foundation, Wealth Clients is well positioned to deepen relationships, elevate outcomes, and create enduring value for clients, investors, employees, and the communities it serves. Our promise runs deep—to be the trusted Wealth Manager that enables the prosperity and financial well-being of every Filipino family.

	WEALTH CLIENTS TESTIMONIALS

	GCash
	Two of BPI Wealth’s managed mutual funds, ALFM Global Multi-Asset Income Fund & Philippine Stock Index Fund are made available through GCash’s G-Funds platform for as low as PHP 1,000 and PHP 50 respectively. This allowed everyday Filipinos to start their investment journey in an affordable and convenient way. To date, more than 1.4 million Filipinos have invested in the said funds through GCash with an aggregate investment of more than PHP 1 billion as of end-2025.
	BPI Wealth’s plans to expand its product offerings even outside the Unibank’s channels in support of BPI’s vision of Building a better Philippines, one family, one community at a time.

	Client Testimonial
	Our partnership with BPI Wealth is helping push financial inclusion forward in a very real way. Through GFunds, we’ve made it possible for everyday Filipinos to access professionally managed investment products straight from their GCash wallet.
	By lowering the entry barriers and simplifying the investing journey, we’re enabling first-time investors to start building long-term wealth with just a few taps on their phones. This helps more Filipinos participate in the financial system and in the country’s growth.
	More importantly, this shows how digital platforms and established financial institutions can work together to deliver meaningful, scalable impact. Together, we’re moving beyond access and toward true financial empowerment for Filipinos.
	– Darvin Sy Su, Head of Wealth Management, GCash
	WEALTH CLIENTS TESTIMONIALS

	Alternergy
	Our team recently had the privilege of partnering with Alternergy, a leading renewable energy developer, as Facility Agent and Security Agent for their PHP 8‑billion project financing of the 128MW Tanay Wind Farm—the largest wind power project in the Philippines. This landmark initiative represents a significant step forward in the country’s clean energy transition, and we’re honored to have contributed to bringing sustainable power to thousands of Filipino households.
	Through our collaboration with Alternergy, we reinforced our commitment to financial inclusion, leveraging technology and innovation to ensure seamless access to financial services. Our digital platforms and dedicated team enabled efficient loan administration, covenant monitoring, disbursement management, and security documentation, transforming a complex undertaking into a smooth and streamlined process.
	We’re proud to support Alternergy’s mission to expand clean, renewable energy across the Philippines, and we look forward to strengthening our partnership as they continue to grow their renewable energy portfolio.

	Client Testimonial
	We have had the privilege of working with BPI Wealth as our Facility Agent and Security Agent for our PHP 8 billion Project Financing for the 128MW Tanay Wind Farm—our largest asset to date. Throughout this partnership, BPI Wealth has demonstrated exceptional capability in loan administration, covenant monitoring, disbursement management, and security documentation. Their team has been consistently responsive and communicative, making what could be complex processes smooth and efficient.
	-  Carmen Diaz, CFO, Alternergy
	WEALTH CLIENTS TESTIMONIALS

	Edgepoint Towers Inc.
	Edgepoint Towers Inc. is a leading telecommunications infrastructure provider committed to strengthening connectivity across the Philippines. We’re proud to support their mission as Facility Agent and Security Agent for the acquisition of up to 2,934 towers across Luzon—a major step toward closing the country’s digital divide.
	Our team efficiently facilitated multiple drawdowns, including an additional PHP 1.6 billion facility and the onboarding of a new lender, RCBC. With the facility now expanded to PHP 26 billion, Edgepoint Towers Inc. is well-positioned to build more build‑to‑suit (BTS) towers, further boosting network coverage and empowering communities nationwide.
	Through our digital platforms and the expertise of our team, we streamlined the entire customer journey, making financial services more accessible and efficient. Our partnership with Edgepoint Towers Inc. reflects our commitment to sustainable innovation, integrating environmental and social responsibility into every step of our growth.

	Client Testimonial
	We have had a seamless experience working with BPI Wealth as our Facility Agent and Security Agent, particularly in the execution and facilitation of drawdowns. We are delighted to share our exceptional experience working with BPI Wealth as our trusted Facility Agent and Security Agent. Throughout our partnership, their dedicated team has consistently demonstrated a profound understanding of our business objectives, providing unwavering support and expert guidance to facilitate our growth and expansion initiatives.
	- Vicente Francisco L. Araña, CFO, Edgepoint Towers Inc.

	FINANCIAL SUMMARY AND RESULTS OF OPERATIONS
	BPI Wealth’s risk management framework is strongly anchored on the cardinal principle of fidelity, ensuring that fiduciary activities are carried out with the highest standard of care and that client assets are prudently managed.
	The framework enables the effective identification, measurement, control, and monitoring of risks associated with fiduciary and investment management activities. This aligns with the key elements and basic principles of a sound risk management system: active oversight of the Board of Directors; robust processes, policies, and procedures; appropriate risk limits backed by strong monitoring systems; and a comprehensive internal control, audit, and compliance program.
	BPI Wealth’s risk management framework continuously evolves alongside business growth, changing market structures, new regulatory mandates, emerging financial instruments, and advancing global best practices.

	RISK MANAGEMENT FRAMEWORK
	RISK MANAGEMENT GOVERNANCE STRUCTURE AND RISK STRATEGY
	Risk management at BPI Wealth is a top-down process that originates with the Board of Directors, which holds ultimate responsibility for overseeing the Company’s risk governance. The Board sets the strategic direction, defines the risk appetite, and establishes tolerance standards for all fiduciary and investment management activities. It discharges these duties through the BPI Wealth Risk Management Committee (RMC), which defines risk appetite statements for each functional area, oversees the development and implementation of the overall risk management program, monitors risk exposures and capital adequacy, and fosters a pervasive risk-aware culture across the Company.
	BPI Wealth adheres to the “three lines of defense” model to ensure clear delineation of roles, effective governance, and robust controls. This model defines the specific responsibilities of the business units owning or managing risks (first line), overseeing risk management (second line), and providing assurance on control effectiveness (third line). Management oversees investment activities and operations, aligning strategies with organizational goals. Working closely with the Risk Management Office, Management supports the RMC in cultivating risk awareness, improving operational resilience, enhancing crisis preparedness, and securing long-term strategic alignment.
	The Risk Management Office reports directly to the RMC, executing the day-to-day risk management program. This includes the regular measurement, monitoring, and reporting of key risk indicators and exposures against limits set in accordance with the Company’s defined risk appetite. BPI Wealth's risk appetite reflects the level of risk the Company is willing to assume to meet clients’ investment objectives and corporate goals. Risk appetite statements are regularly reviewed and approved by the Board through the RMC.
	BPI Wealth continuously promotes a culture of proactive and prudent risk management. The Risk Management Office regularly engages the RMC, Management, and business units, embedding this culture through risk awareness campaigns, specialized learning programs, and the enterprise-wide adoption of best practices. fissue
	BPI Wealth identifies the major risks attendant to its fiduciary and investment management activities as follows:
	Investment Risk
	Operational and Information Technology risks
	Investment or portfolio risk, which consists of market, credit, and liquidity risks, is inherent in the portfolios and assets that the Company manages for its clients, directly impacting client earnings or principal. Market risk arises from adverse movements in market risk factors, such as interest rates, foreign exchange rates, and equity prices, while credit risk arises when client funds are transacted with market counterparties or placed in debt instruments. Liquidity risk arises from the Company’s inability to address changes in client funding needs or from inadequate market liquidity.
	Operational risk arises from inadequate or failed internal processes, people, systems, or external events. These include employee fraud, product flaws, system breakdowns, inadequate physical safeguards, telecommunication failures, or natural disasters. Left unmanaged, these exposures can cause prolonged business disruption and adversely affect BPI Wealth’s earnings, capital, and assets. This category includes Information Technology (IT) risk, or the potential for adverse outcomes from the use of or reliance on IT systems, including information security, system availability, IT project delivery, and regulatory compliance. This category also includes Business Continuity risk, which represents the risk that internal or external disruptions may impair the Company’s ability to deliver critical products and services.


	BPI Wealth acknowledges that there are other risks to which it may be exposed in the conduct of its regular business activities and operations, such as, but not limited to: Reputational risk, or the risk of adverse stakeholder perception that may affect the Company’s brand, business relationships, or strategic objectives; Physical Security risk, arising from threats such as unauthorized access, theft, vandalism, workplace violence, and other incidents that may disrupt operations or compromise the safety of people and assets; Environmental and Social (E&S) risk, or potential adverse financial, legal, and reputational impacts arising from environmental and social issues; Legal risk, or the risk of financial loss, regulatory sanctions, or reputational damage resulting from non-compliance with laws and regulations, unenforceable or inadequately documented contracts, legal disputes, or weaknesses in legal governance and oversight; and Strategic Risk, which relates to the formulation and implementation of business strategies and decisions and BPI Wealth’s responsiveness to industry changes.
	As risk-taking is core to the fiduciary business, BPI Wealth recognizes the importance of a sound and effective risk management system in the Company’s pursuit of achieving stable AUM and earnings growth.
	The Company exercises prudent risk management to protect its AUM and to prevent earnings instability and financial losses in the conduct of its operations. BPI Wealth aims to meet clients’ portfolio risk-return objectives and has low tolerance for investment mandate exceptions. It takes reasonable and calculated risks in the execution of its investment management duties through a clear structure of limits and control parameters and compliance with agreed investment mandates. Each portfolio’s credit profile, liquidity level, and investment exposures are always within clients’ risk appetite and commensurate with their return objectives. The Company avoids unwarranted risks and aims to generate investment returns without exposing managed portfolios to undue risk of loss.
	BPI Wealth is committed to safeguarding the health, safety, and well-being of its employees while upholding the highest moral and ethical standards across the organization. The Company has zero appetite for improper business practices, fraud, conflicts of interest, and financial crime, and promotes a strong culture of integrity and accountability. It has low appetite for process failures, high-risk audit issues and failures of critical outsourced service providers and aims to maintain compliance with regulatory requirements and address noted breaches on time. It also aims to have an effective business continuity plan that ensures critical processes are recovered within the defined turnaround time and with minimal impact on the Company, its employees, and its clients.

	INVESTMENT RISK MANAGEMENT
	The Investment Risk Management Unit assists the RMC in implementing the Company’s investment risk management program by formulating policies and procedures, quantifying investment risk exposures through various metrics, establishing and monitoring compliance with limits, and tracking the resolution of limit breaches and investment-related issues.
	As such, risk management is embedded in all phases of the investment process.
	Prior to investment, client due diligence is conducted through client suitability tests and formulation of investment policy statements. These cover investment parameters and asset allocation based on the client's risk-return objectives. Investment strategies are constructed in consideration of global investment and risk practices, emerging risks, and market developments. The accreditation of investment outlets is subject to initial evaluation, incorporating a liquidity assessment of the investment outlet and the identification of risks associated with the issuer, counterparty, or investment outlet. Issuer or counterparty risk is gauged primarily using published credit ratings and internal ratings generated from BPI's credit risk rating system and analyzed with the issuer or counterparty's financial statements. Liquidity risk is defined by the size and tradability of the investment outlet. Portfolio-level limits for asset classes, investment outlets, issuers, and counterparties are established based on these considerations and supplemented by BPI Wealth's internal firm-wide limits that embody the risk tolerance standards of the Board.
	During investment, portfolio management activities are subject to pre-trade controls such as the above-mentioned limits and restrictions, as well as applicable regulatory limits. Market and credit risk exposures are minimized through diversification, and adequate liquidity buffers are maintained based on an assessment of the client's future funding needs and desired level of portfolio liquidity.
	After investment, investment portfolios are subject to ongoing risk and performance reviews. These reviews encompass a range of metrics, including factor sensitivity measures to evaluate the market risk exposure of actively managed portfolios; tracking error, which serves as the primary market risk measure for portfolios with index-tracking mandates or passively managed portfolios; and volatility, which is utilized to evaluate overall portfolio risk. In addition, risk-adjusted performance metrics are employed to assess the quality of returns and to facilitate proper evaluation and comparison of investment portfolios with varying levels of risk and return. Risk exposures, metrics, and compliance with established limits are subsequently reported to clients, Management, the Board, and the RMC. Accredited issuers, counterparties, and investment outlets, as well as the internal firm-wide limits, are subject to periodic review and approval to ensure their continued relevance and appropriateness in light of prevailing market conditions and potential developments.
	In addition to the activities outlined previously, the Investment Risk Management Unit monitors investment risk exposures on a company-wide basis. Stress tests are conducted regularly to assess the impact of various stress scenarios on company-wide exposures and to ensure the overall quality of client portfolios. Loss triggers are also established and monitored to mitigate market losses.  Aggregate issuer and counterparty limits are established and monitored to control credit risk. BPI Wealth maintains a Liquidity Contingency Plan (LCP), which provides a framework for addressing liquidity crisis situations. The LCP is periodically reviewed to ensure its continued effectiveness and relevance. Collectively, these measures support the management of market, liquidity, and credit risks in client portfolios.


	OPERATIONAL RISK MANAGEMENT
	BPI Wealth’s Operational Risk Management Unit monitors the Company’s operational risk exposures, while the Risk Management Committee provides oversight.
	The Company maintains a well-defined Operational Risk Management Framework that clearly outlines the responsibilities of the risk management function, as well as the accountabilities, processes, and tools used to identify, assess, and mitigate operational and IT risks. These tools include Key Risk Indicators (KRIs), loss events, incident management, Risk & Control Self-Assessment (RCSA), Risk Assessment for Business Activity (RABAct), and Outsourcing and Materiality Risk Assessment (OMRA), which are subject to regular monitoring and reporting.
	KRIs are used to monitor risk profiles, trigger early-warning alerts, and prompt mitigating actions. Simultaneously, the collection and analysis of operational loss events provide meaningful insights to assess exposure levels and control effectiveness. Operating units are required to conduct regular self-assessments to identify, evaluate, and mitigate risks within their specific processes. This includes assessing inherent and residual risks, identifying existing controls, and evaluating their design and operational effectiveness.
	Furthermore, the Company conducts RABAct and OMRA evaluations to assess anticipated risks prior to outsourcing engagements and implementation of new or modified business activities, such as product development, service offerings, or process enhancements. Key issues are documented through the Operational Risk Management System (ORMS), which seamlessly integrates various tools, including Loss Events, Incident Management, RCSAs, and Outsourcing Assessments.
	Information Technology and Information Security Risks
	The Company manages IT and Information Security risks through a comprehensive governance and control framework aligned with the BSP’s guidelines on Information Technology Risk Management. Key focus areas include information security, service availability and reliability, IT operations, delivery of IT development initiatives, and regulatory compliance. The Information Security Management program integrates people, processes, and technology to safeguard the confidentiality, integrity, and availability of information. It ensures adherence to applicable laws, regulations, and industry standards related to data protection, customer rights, cybersecurity, and risk governance.

	Business Continuity Risk
	The Company adopts an effective and sustainable business continuity management program aligned with the strategy of BPI. This program includes Business Impact Analysis (BIA) methodology, prioritization of products and services, recovery plans, and response structures to provide adequate level of services until normal operations resume. The BIA methodology determines which products, services, processes, and resources should be prioritized during a disruption. Risk Assessment for Business Continuity (RABCon) identifies the most probable threats to the Bank and assesses the likelihood of their occurrences and their impact to key areas. The Business Recovery Plan (BRP) outlines action plans to support the timely recovery and restoration of facilities, technology, vital records, human resources, and critical third-party services during disruptions. The Company and its parent bank’s strategic initiatives on digitalization, improvements on IT infrastructure and cybersecurity technology, and availability of business recovery sites enables the continued delivery of the Company’s products and services to its customers. The Company continues the mobility program for employees and equips them with adequate tools to allow work outside of Company premises.

	Reputational Risk
	The Company adheres to BPI's Reputational Risk Management Framework, which sets consistent standards for identifying, assessing, and managing reputational risk issues, ensuring that such matters are managed consistently and aligned with our strategic priorities.


	Physical Security Risk
	The BPI Group’s Central Safety and Security Office (CSSO) plays a vital role in supporting the Company by safeguarding its facilities and ensuring the safety and security of clients and employees. CSSO manages physical security risks arising from threats such as unauthorized access, theft, vandalism, workplace violence, and other incidents that may disrupt business operations or compromise the safety of the people and the assets. To address these risks, CSSO implements a proactive and integrated security framework encompassing premises, infrastructure, people, and information. This approach enables a secure operating environment where BPI Wealth clients and personnel can conduct business with confidence.

	Environmental & Social Risk
	The Company manages environmental and social (E&S) risks in alignment with the BPI’s Enterprise Risk Management (ERM) framework and policy on Environmental and Social Risk Management System (ESRMS). The Company recognizes that E&S risks are inherent in its core operations and day-to-day activities. To protect the interests of its stakeholders, it adopts a risk management strategy focused on long term value creation and the promotion of shared value, supporting sustainable business practices and outcomes.

	Legal Risk
	Legal risk management at BPI Wealth is embedded across key governance processes and is supported by close coordination among senior management, the Risk and Compliance functions, and business units. Legal risks are managed through established documentation and review standards that promote consistency, clarity, and enforceability in significant transactions. Engagements with the BPI Group Corporate and Legal Affairs Division (CLAD), external legal counsel, and regulators are governed by defined procedures, with ongoing monitoring and regular communication to ensure effective legal oversight and compliance.

	Strategic Risk
	Strategic risk is assessed through the periodic evaluation of the impact of external factors to the business and its ability to achieve its strategic objectives in terms of profitability, AUM, and industry position, among others. It is controlled through a structured strategic planning process, regular review of performance against targets, and periodic reviews and adjustments to strategy as necessary.

	ANTI-MONEY LAUNDERING
	The prevention of financial crimes is a top priority of BPI Wealth, not only because they pose a significant threat to the Company’s reputation, but also because they undermine the integrity of the global financial system. Accordingly, BPI Wealth’s compliance extends its ambit beyond the Company, its policies, and its employees to ensure that its clients also act within the law and do not use the Company or its structures for illegal activities.
	The Board of Directors and Management support firm-wide and BPI group-wide efforts towards establishing robust anti-money laundering and counter-terrorism and proliferation financing (AML/CTPF) assurance mechanisms and globally consistent procedures, as well as establishing a management structure that promotes accountability and transparency and upholds checks and balances.
	The Board of Directors, officers and employees are guided by policies to ensure that everyone in the organization upholds the highest standards in conducting business transactions and activities. Periodic reviews of the policies are done to make certain that they continue to be relevant and aligned with Company’s values and principles, as well as with applicable regulatory and legal requirements, including Anti-Money Laundering Law.
	It is the ultimate responsibility of the Board of Directors to ensure compliance with applicable AML/CTPF rules & regulations, including the effective management of Money Laundering (ML), Terrorist Financing (TF), and Proliferation Financing (PF) risks as part of the Company’s enterprise risk management framework.
	Management is responsible for the day-to-day oversight of the Company, ensures effective implementation of AML/CTPF policies approved by the Board of Directors, and alignment of activities with the strategic objectives, risk profile, and corporate values set by the Board of Directors.
	The Anti-Money Laundering (AML) Compliance Unit at BPI Wealth is responsible for overseeing the implementation of the Money Laundering and Terrorist Financing Prevention Program (MTPP), in compliance with the Anti-Money Laundering Law, its implementing rules and regulations, and BSP’s AML/CTPF prescribed rules and regulations, as well as BPI’s anti-money laundering program covering subsidiaries and affiliates.
	The MTPP aims to implement anti-money laundering practices and combat terrorist and proliferation financing and other financial crimes. It consists of conscientious customer due diligence and know-your-customer (KYC) processes; sanctions and watchlist screening controls, technology and automated tools to identify and detect financial transactions of a suspicious nature; monitoring, periodic review, and timely reporting of AML/CTPF events to Management.
	This program also includes regular and effective AML/CTPF training and awareness programs for all personnel; maintenance of customer data and transaction documents within prescribed timelines; and timely updates of policies and procedures in accordance with changes in regulations and AML/CTPF typologies.
	To ensure compliance with the program, the AML Compliance Unit conducts periodic compliance checking which covers, among others, evaluation of existing processes, policies, and procedures including ongoing monitoring of performance by staff and officers involved in ML/TF/PF prevention, reporting channels, effectiveness of the electronic money laundering transaction monitoring system, and record retention system through sample testing and review of audit or examination reports.
	With increasing global AML initiatives and numerous new regulations, BPI Wealth recognizes that its AML processes and controls are evolving from a standalone function to an increasingly complex and overarching function cutting across legal, risk, and operations. The Company constantly reviews its program to ensure adept compliance with the latest legislative and regulatory developments.
	To foster awareness, knowledge, and understanding of AML/CTPF concepts, principles, and requirements, all employees are required to attend training programs conducted by the AML Compliance Unit or through web-based e-Learning courses available with the BPI in-house training academy.
	The Board of Directors, Management, and employees of the Company, together with BPI as its principal shareholder, continue to uphold the view that sound corporate governance is fundamental to BPI Wealth’s resilience, stability, and long-term sustainability. BPI Wealth remains committed to the highest standards of honesty, integrity, and professionalism in the conduct of its business. It consistently exercises prudence in decision-making, maintains effective internal discipline and checks and balances in its operations, and promotes transparency in management policies, business strategies, and operational outcomes.
	BPI Wealth’s corporate governance remains aligned with Sections 131-Q to 137-Q, 118-T, and other applicable provisions in the Manual of Regulations for Non-Bank Financial Institutions (MORNBFI) of the Bangko Sentral ng Pilipinas (BSP), Securities and Exchange Commission (SEC) Memorandum Circular No. 6 s2009 “Revised Code of Corporate Governance” as amended by SEC Memorandum Circular No. 9 s2014 and SEC Memorandum Circular No. 24 s2019, and other applicable regulations.
	The Board of Directors and Management continue to implement a comprehensive framework of policies, rules, systems, and processes that govern the performance of their respective duties and responsibilities to stockholders and other stakeholders, including, among others, customers, employees, suppliers, regulators, government agencies, and the communities in which the Company operates. The Board of Directors and Management consistently endeavor to promote organization-wide awareness and understanding of these governance principles and practices to ensure their proper internalization and effective application across all levels of the organization.

	CORPORATE GOVERNANCE
	A. Board of Directors
	The Board of Directors continues to hold the primary responsibility of fostering and enhancing BPI Wealth’s long-term shareholder value and ensuring that this objective is consistently upheld across all of the Company’s business activities. It is responsible for making decisions required by law and for exercising oversight over the business and affairs of BPI Wealth and its Management.
	In carrying out its mandate, the Board of Directors ensures that BPI Wealth remains responsive to customer needs, sustains its leadership and competitiveness in the market, and continues to protect and strengthen its reputation, all of which are essential to the Company’s long-term success and viability. The Board’s responsibilities include setting the strategic business directions of BPI Wealth, appointing its senior executive officers, approving the organizational structure and endorsing major strategies, policies, and initiatives. It also oversees significant risk-taking activities, monitors financial performance, evaluates management performance, and ensures to support the reasonable investment returns for shareholders. In doing so, the Board provides an effective and independent check on Management.
	The Board of Directors is responsible for promoting the Company's long-term success by ensuring that its competitiveness and profitability remain aligned with its corporate objectives and the best interests of its stockholders and other stakeholders.
	The Board of Directors also formulates and oversees the implementation of the Company’s vision, mission, strategic objectives, policies, and procedures, and establishes appropriate mechanisms to effectively monitor and assess Management’s performance.
	All corporate powers of BPI Wealth are exercised though the Board, which directs the Company’s business, and the stewardship of its resources. The powers vested in the Board of Directors, as conferred by law, are original and cannot be revoked by the stockholders. In the discharge of their duties, Directors are expected to exercise sound, objective, and independent judgment at all times in the best interests of BPI Wealth.
	Please see Appendix A for the biographies of our Board of Directors.

	B. Chairman
	The Chairman is currently a Non-Executive Director. The Board does not encourage Chief Executive Officer (CEO) duality. The Chairman, who has not served as CEO of BPI Wealth within the past three years, is appointed separately from the President and CEO (Sections 131-Q, 132-Q, and 118-T of MORNBFI). The Chairman and the President and CEO positions are currently held by two individuals who are not related to each other and have defined roles and responsibilities that are clearly defined and distinct, as set in the Amended By-Laws and Corporate Governance Manual of BPI Wealth.
	Under the leadership of the Chairman, the Board of Directors establishes the framework within which the senior management team of BPI Wealth, headed by our President and CEO, steers the business. As outlined in the BPI Wealth Corporate Governance Manual, the Chairman guides the Board of Directors in its decision-making process and ensures that the Board of Directors operates effectively as a cohesive body. The Chairman also fosters a positive and constructive and professional relationship between the Board of Directors and Management. With the Chairman at the helm, the Board of Directors sets the Company’s strategy and risk appetite, and reviews and approves capital and operating plans presented by Management for sustainable achievement of strategic objectives.

	C. President and Chief Executive Officer
	The President reports directly to, and is accountable to, the Board of Directors for the overall performance of the Company. As defined in the Corporate Governance Manual, the President is responsible for the management of the business and affairs of BPI Wealth, governed by the strategic direction and risk appetite approved by the Board of Directors. The President is accountable to the Board of Directors in championing the desired conduct and behavior, implementing approved strategies, and advancing the long-term interests of BPI Wealth.

	D. Board Charter
	The duties and responsibilities of the Board of Directors are specified in BPI Wealth’s Corporate Governance Manual, which articulates and sets forth with clarity the governance and oversight responsibilities exercised by the Directors and their roles and functions in BPI Wealth together with provisions on Board composition, Board committees and Board governance subject to the provisions of BPI Wealth’s Articles of Incorporation, By-Laws and applicable laws. The charter is not intended to limit, enlarge, or change, in a way, the responsibilities of the Board as determined by such Articles of Incorporation, By-Laws, and applicable laws.

	E. Composition and Qualifications
	Each member of the Board possesses deep understanding of Philippine laws, rules, and regulations, as well as best practices in the trust business, adhering to ethical and good governance standards. Furthermore, all members are seasoned professionals with various expertise and experience in fields relevant to trust business, banking and finance, economics, and risk management.
	The composition of the Board of nine (9) Directors is deemed appropriate given the complexity of the operations of the Company and the significant time demands placed on the Directors.
	The Board of Directors currently consists of eight (8) Non-Executive Directors, of whom four (4) are Independent Directors, and one (1) Executive Director who serves as the President and Chief Executive Officer of the Company. Non-Executive Directors, comprise 89% of the Board, more than the requirement of the BSP of at least majority of the Board. Independent Directors comprise 44% of the Board of Directors, compliant with the requirement of the SEC and the BSP of at least one-third of the Board. This provides independent and objective judgment on significant corporate matters and ensures that key issues and strategies are objectively reviewed, constructively challenged, and thoroughly and rigorously examined. Additionally, Independent Directors chair three (3) Board committees, namely the Risk Management Committee, Audit Committee, and Corporate Governance Committee.
	CORPORATE GOVERNANCE
	DIRECTOR’S NAME
	TYPE OF DIRECTOR*
	DATE FIRST ELECTED
	DATE LAST ELECTED
	NO. OF YEARS AS DIRECTOR**
	4/21/2021 
	JOSE TEODORO K. LIMCAOCO
	NED
	5/21/2025
	5.2
	MARIA THERESA D. MARCIAL
	ED
	4/20/2022 
	5/21/2025
	4.2
	NED
	8/18/2021 
	5/21/2025
	4.8
	RIZALINA G. MANTARING
	NED
	08/16/2023 
	5/21/2025
	2.8
	GERARDO C. ABLAZA, JR.
	ID
	6/15/2022 
	5/21/2025
	4.0
	AURELIO LUIS R. MONTINOLA III
	NED
	5/21/2025
	5/21/2025
	1.1
	RAYMUND MARTIN T. MIRANDA
	ID
	10/15/2025
	10/15/2025
	0.7
	JESSE O. ANG
	ID
	6/29/2018 
	5/21/2025
	8.0
	MARIA DOLORES B. YUVIENCO
	ID
	7/29/2019 
	5/21/2025
	6.9
	*Type of Director: Executive (“ED”), Non-Executive (“NED”), Independent (“ID”)  **as of 30 June 2026
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	F. Independence
	A material relationship with the Company is a relationship that is reasonably expected to interfere with the exercise of a director’s judgment and independence from the Management. The Company ensures that a majority of qualified non-executive members are elected, to promote the independence of the Board from the views of Management. Non-executive members of the Board of Directors refer to those who are not part of the day-to-day management of trust operations and perform duties on various key committees.
	BPI Wealth likewise meets both the minimum BSP regulatory and the SEC Corporate Governance Code requirements for the number of Independent Directors in its Board, who must make up at least one-third and not less than two.
	The Company also ensures compliance with the qualifications and requirements for Independent Directors as defined in the MORNBFI. In this regard, the Company submits the required certifications of its Independent Directors annually to the BSP for confirmation of the election or appointment.

	G. Diversity
	BPI Wealth’s leadership model strives to achieve an appropriate balance of power, accountability, and independence in decision making. Diversity in terms of gender, age, education, professional experience, engagement in sustainability and skills, knowledge, length of service, and other regulatory requirements is duly considered in the design and selection of the Board’s composition.

	H. Security Ownership of Directors and Officers
	Public trust in a company largely depends on the existence of an accurate disclosure regime that provides transparency in the beneficial ownership and control structures of the company.
	BPI Wealth understands that disclosure of such information is important in detecting and preventing tax evasion, corruption, money laundering, terrorist financing and other unlawful activities and guards against conflicts of interest in companies, which may have concentrated ownership and where there may be controlling beneficial owners with large voting blocks.
	NONE OF THE MEMBERS OF BPI WEALTH’S BOARD OF DIRECTORS AND MANAGEMENT OWNS 2.0% OR MORE OF THE OUTSTANDING CAPITAL STOCK OF THE COMPANY.
	AS OF DECEMBER 31, 2025, THE FOLLOWING ARE KNOWN TO BPI WEALTH TO BE DIRECTLY THE RECORD AND/OR BENEFICIAL OWNERS OF BPI WEALTH VOTING COMMON SHARES:
	TITLE OF CLASS
	NAME OF BENEFICIAL OWNER
	POSITION
	DEC. 2025
	NO. OF SHARES
	% OF HOLDNATURE OF OWNERSHIP
	NATURE OF OWNERSHIP  (D) DIRECT  (I) INDIRECT
	CITIZENSHIP
	COMMON
	JOSE TEODORO K. LIMCAOCO

	CHAIRMAN, NED
	0.00%
	FILIPINO
	COMMON
	MARIA THERESA D. MARCIAL

	PRESIDENT, ED
	0.00%
	FILIPINO
	NED
	0.00%
	FILIPINO
	COMMON
	COMMON
	RIZALINA G. MANTARING

	ID
	0.00%
	FILIPINO
	COMMON
	GERARDO C. ABLAZA, JR.

	NED
	0.00%
	FILIPINO
	COMMON
	AURELIO LUIS R. MONTINOLA III

	NED
	0.00%
	FILIPINO
	COMMON
	RAYMUND MARTIN T. MIRANDA

	ID
	0.00%
	FILIPINO
	COMMON
	JESSE O. ANG

	ID
	0.00%
	FILIPINO
	COMMON
	MARIA DOLORES B. YUVIENCO

	ID
	0.00%
	FILIPINO
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	I. Duties and Responsibilities
	The Board of Directors is likewise responsible for overseeing reasonable and sustainable returns on shareholder capital by, among others, reviewing and approving the Company’s mission, vision, strategies and objectives; appointing senior executives and confirming organizational structures; approving enterprise-wide policies and procedures; monitoring business and financial performance; overseeing risk management framework and risk appetite, and fostering regulatory compliance.

	J. Selection
	Following BPI Wealth’s Amended By-Laws, Manual on Corporate Governance, Board and Committee Charters, rules provided by the SEC and BSP as well as the Corporation Code, all written nominations for the Directors and the Senior Management are submitted to BPI Wealth Board and BPI Personnel and Compensation Committee (PerCom), respectively.
	To the extent applicable, the Directors are selected from a broad pool of qualified candidates. A sufficient number of qualified non-executive members are elected to promote the independence of the Board of Directors from the views of Management.
	The election of Directors and appointment of key officers (President/CEO, Head of Compliance, Risk Management, and Internal Audit) of BPI Wealth, which includes the Chairman of the Board, must also be confirmed by the BSP. Directors and appointed key officers must submit required certifications and other documentary proof of qualifications for the confirmation of their appointment.
	The nomination and election processes and their effectiveness are reviewed annually by BPI Wealth Board and BPI Personnel and Compensation Committee.

	K. Term of Directors
	Directors are elected to serve a one-year term starting immediately upon their election and continuing until the next election, at which point their successor/s shall be elected and qualified in accordance with BPI Wealth’s By-Laws at the next annual stockholders meeting.

	L. Policy on Directorships
	With a rigorous nomination process, close monitoring and reporting of Board and Committee meeting attendance, an annual performance evaluation which includes affirmative determination of time commitments and an annual review of Board Committee chairmanships and memberships, adequate safeguards against over boarding or over commitment are in place. Directors must notify the Board of their intention to accept a directorship in another company. BPI Wealth adopted the BPI Group Policy on Directors and Officers Interlocking Positions, which allows directors to hold up to approximately 50 interlocking directorships, including the current regulatory limit of five PLC directorships. However, this limit on interlocking directorships does not apply to the Chairman, Vice Chairman, Executive Director(s) and interlocking directorships of directors’ spouses. The Company shall constantly evaluate said limit alongside the results of directors’ periodic or annual performance evaluations. The Company shall be cautious in its evaluation, ensuring that directors are able to devote sufficient time to their fiduciary duties and responsibilities. For officers, a maximum of ten interlocking positions may be held. The limit for directors and officers shall not be applied to interlocking directorships/trusteeships and officerships in non-profit/civic organizations and financial services industry/management/corporate governance associations.
	BPI Wealth Directors are bound by a Director’s Code of Conduct to take into account their individual circumstances and the nature, scale and complexity of BPI Wealth’s activities in showing full commitment to BPI Wealth – devoting the time, schedule and attention necessary to its business interests, to properly and effectively perform their duties and responsibilities and to avoid conflicts of interest – and affirm in writing annually.
	A lower limit on the number of directorships would reduce the pool of interested and qualified director candidates and increase difficulty in finding and retaining the most effective Directors. BPI Wealth also benefits greatly from stewardship of experienced Directors who serve on other boards and provide guidance and independent perspective on multi-faceted issues, and complex, strategic concerns in asset management.
	BPI Wealth also applies a limit of five on directorships for Non-Executive Directors and Independent Directors in publicly listed companies (Section 132-Q of MORNBFI). Application of the policy of directorships shall not impinge on or violate a shareholder’s ownership rights and legal right to vote and be voted upon as Directors.
	BPI Wealth also adheres to the pertinent provisions outlined in the MORNBFI regarding interlocking directorships. The Board of Directors regularly reviews interlocking board memberships to determine whether any of these create real or potential conflicts of interest or impair the ability of the Directors involved to exercise independent judgment.

	M. Induction and Director Education
	The Directors acquire appropriate skills upon appointment, and thereafter remain abreast of relevant new laws, regulations, and changing commercial risks through in-house training and external courses.
	DIRECTOR
	2025 AYALA INTEGRATED CORPORATE GOVERNANCE, RISK MANAGEMENT AND SUSTAINABILITY SUMMIT ON 04 NOVEMBER 2025
	2025 BPI FUTURE OF COMPLIANCE CONFERENCE: BREAKING NEW GROUND IN THE COMPLIANCE FRONTIER ON 29 JULY 2025
	CORPORATE GOVERNANCE ORIENTATION PROGRAM
	JOSE TEODORO K. LIMCAOCO
	MARIA THERESA D. MARCIAL
	RIZALINA G. MANTARING
	GERARDO C. ABLAZA, JR.
	AURELIO LUIS R. MONTINOLA III
	RAYMUND MARTIN T. MIRANDA
	JESSE O. ANG
	MARIA DOLORES B. YUVIENCO

	KEY OFFICERS
	2025 AYALA INTEGRATED CORPORATE GOVERNANCE, RISK MANAGEMENT, AND SUSTAINABILITY SUMMIT BY INSTITUTE OF CORPORATE DIRECTORS ON 04 NOVEMBER 2025
	2025 BPI FUTURE OF COMPLIANCE CONFERENCE: BREAKING NEW GROUND IN THE COMPLIANCE FRONTIER ON 29 JULY 2025
	LUIS ANTONIO P. ZIALCITA, SVP
	YVETTE MARI V. DE PERALTA, SVP
	ENRICO FRANCISCO A. RECTO, VP  HEAD, COMPLIANCE DEPARTMENT
	MINETTE JOSEPHINE C. ROCAMORA, VP  HEAD, RISK MANAGEMENT

	CORPORATE GOVERNANCE

	Directors undergo comprehensive briefings on BPI Wealth’s background, organizational structure, and the general and specific duties and responsibilities of the Board of Directors in compliance with Section 132-Q of MORNBFI. Additionally, they receive briefings on relevant policies and rules governing their roles as Directors. This includes an overview of the industry, regulatory environment, business of trust, strategic plans of the Company, its governance framework such as the Manual on Corporate Governance, Code of Business Conduct and Ethics, as well as insights into Board operations (schedules, procedures, and processes). They are also provided support from the Office of the BPI Corporate Secretary and Management throughout this process.
	Continuing education of Directors includes internal meetings with senior executives and operational or functional heads, dedicated briefings on specific areas of responsibility within the business and special presentations on current issues or regulatory initiatives as well as regulatory updates and developments during Board and Committee meetings with respect to Data Privacy, Cyber Risk and Cyber Security, the Anti-Money Laundering and Terrorist Financing Prevention Program, Foreign Account Tax Compliance Act, Securities Regulations Code, SEC memorandum circulars, and Bangko Sentral ng Pilipinas regulations, among others.
	Other internal courses, also available to Management, include seminars and online courses on anti-money laundering, business continuity management, conflict of interest, risk management overview, and information security awareness. Directors also regularly attend governance fora, conferences, and summits.

	N. Remuneration
	The Company acknowledges that the BPI Group manages human capital as a group resource and likewise acknowledges the BPI Board’s oversight function and authority in the implementation of a group-wide remuneration policy and requisite Human Resources policies and program.
	The Company’s remuneration policy for the Board and Management is aligned with the BPI group-wide remuneration policy and program. The remuneration policy is aligned with risk incentives and supports sustainable, long-term value creation. Apart from ensuring that Board and Management pay appropriately reflects market and industry conditions and drives business strategy and financial performance, the policy likewise applies performance-based remuneration that rewards employees for their commitment to Company’s strategy. The oversight of the remuneration and incentives policy of officers and directors of BPI Wealth is done by the BPI PerCom.
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	Under the Company’s amended By-Laws, the Board of Directors, as a whole, determines a level of remuneration and/or benefits for Directors that shall be sufficient for their services and compensate them for attendance at meetings of the board and Board Committees, and performance of numerous responsibilities and undertaking certain risks as a director. The compensation, which may be in various forms, is fixed by way of a resolution of the Board of  Directors.
	Board members receive per diems for each occasion of attendance at meetings of the Board or of a Board Committee. All fixed or variable remuneration paid to Directors may be given as approved by the Board of Directors, upon recommendation of the BPI PerCom.
	Other than the usual per diem arrangement for Board and Committee meetings and the aforementioned compensation of Directors, there is no other standard arrangement as regards compensation of Directors, directly or indirectly, for any other service provided by the Directors for the last completed fiscal year. Directors with executive responsibilities within the BPI group are compensated as full-time officers of the Company, not as Non-Executive Directors. No Director participates in discussions of the remuneration scheme for himself or herself.
	The remuneration policy is reviewed annually to ensure that it remains competitive and consistent with the Company’s high-performance culture, objectives, and long-term outlook, risk assessment and strategies. This relationship between remuneration and performance aligns the remuneration of the Board of Directors with the long-term interests of the Company.
	In 2025, BPI Wealth’s Board of Directors, as a whole, received a total of Php13.6 Million as fees and other compensation for the services they rendered.
	The Board, through the BPI PerCom, annually approves the remuneration payable to the President and CEO, and Management, who have the authority and responsibility for the Company’s overall direction and strategy execution. The BPI PerCom monitors and assesses how the remuneration is implemented each year and ensures that it corresponds to the remuneration policy. Remuneration for the CEO, President, and Management are set in the same way as all other employees where it is contractually fixed, based on the role, skills and experience to relevant market benchmarks. Remuneration for Management, as reflected in the ratio between fixed and variable components of their total compensation, changes according to performance, rank, and function.
	Apart from the aforementioned key performance indicators, the Company ensures that Management remuneration and incentives reflect prudent risk-taking and effective control. Salary reviews (covering fixed and variable compensation) are done annually to ensure market competitiveness of the officer’s total remuneration. Other remuneration policies include:
	All salary programs are subject to the approval of BPI PerCom and the Board.
	An annual merit increase may be granted upon Management discretion based on officer’s performance.
	Upon Management’s discretion, a performance bonus may be given in a year, based on the performance and contribution of the individual to the attainment of the overall Company goals. This is subject to the endorsement of BPI PerCom and approval of the Board.
	The Board, through BPI PerCom, has established long-term incentive programs, the Executive Stock Option Plan (ESOP) and Executive Stock Purchase Plan (ESPP), which give officers the opportunity to buy shares of stock in BPI at a discounted price.
	The following table shows the attendance record of the directors of BPI Wealth for 2025:

	NO. OF MEETINGS ATTENDED IN 2025
	NAME OF DIRECTOR
	ATTENDED/TOTAL
	IN PERCENTAGE
	AUDIT COMMITTEE
	ATTENDED/TOTAL
	IN PERCENTAGE
	IGNACIO R. BUNYE*
	2/2
	100%
	JOSE TEODORO K. LIMCAOCO
	11/13
	85%
	MARIA DOLORES B. YUVIENCO**
	2/2
	100%
	MARIA THERESA D. MARCIAL
	12/13
	92%
	JESSE O. ANG
	4/4
	100%
	12/13
	92%
	RIZALINA G. MANTARING
	11/13
	85%
	4/4
	100%
	GERARDO C. ABLAZA, JR.
	13/13
	100%
	MARIANA BEATRIZ E. ZOBEL DE AYALA*
	4/4
	100%
	RISK MANAGEMENT COMMITTEE
	AURELIO LUIS R. MONTINOLA III**
	9/9
	100%
	JESSE O. ANG
	4/4
	100%
	MARIA DOLORES B. YUVIENCO
	4/4
	100%
	IGNACIO R. BUNYE***
	11/11
	100%
	RAYMUND MARTIN T. MIRANDA****
	3/3
	100%
	GERARDO C. ABLAZA, JR.
	4/4
	100%
	JESSE O. ANG
	13/13
	100%
	CORPORATE GOVERNANCE COMMITTEE
	ATTENDED/TOTAL
	IN PERCENTAGE
	MARIA DOLORES B. YUVIENCO
	13/13
	100%
	IGNACIO R. BUNYE*
	3/3
	100%
	RAYMUND MARTIN T. MIRANDA**
	1/1
	100%
	JESSE O. ANG
	4/4
	100%
	EXECUTIVE COMMITTEE
	MARIA DOLORES B. YUVIENCO***
	2/2
	100%
	2/2
	100%
	JOSE TEODORO K. LIMCAOCO
	12/12
	100%
	MARIA THERESA D. MARCIAL
	10/12
	83%
	IGNACIO R. BUNYE*
	10/10
	100%
	GERARDO C. ABLAZA, JR.**
	2/2
	100%
	CORPORATE GOVERNANCE
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	P. Quorum
	As provided under BPI Wealth’s By-Laws, a majority of the members of the Board of Directors shall constitute a quorum for the conduct of a meeting of the Board of Directors. Any meeting for the transaction of corporate business, and every decision of a majority of the quorum duly assembled as a Board shall be valid as a corporate act, unless otherwise provided in the By-Laws.

	Q. Access to Information
	The Board has separate and independent access to the Corporate Secretary, who serves as the adviser to the Directors on their responsibilities and obligations and oversees the adequate flow of information to the Board prior to meetings.
	To provide Directors with all the information and assistance necessary to prepare for meetings or obtain clarification on any relevant matters, access to the Corporate Secretary is unhampered, unlimited, and direct. Directors may simply request such information in person, or via phone, email, or written communication. The Corporate Secretary promptly provides the necessary materials and support to ensure seamless governance execution.
	Management also ensures an adequate flow of information to the Board of Directors. This may include explanatory information for upcoming Board matters, copies of disclosure statements and related documents, budgets, forecasts, and monthly internal financial statements.
	All Directors also have unrestricted access to company records and information in addition to receipt of regular detailed financial and operational reports from Management.

	R. Role of the Corporate Secretary
	The Corporate Secretary, who is a senior, strategic-level corporate officer, is not a director and is a separate individual from the Chief Compliance Officer. The Corporate Secretary plays a leading role in the Company’s corporate governance and attends corporate governance training annually. The Corporate Secretary’s functions are as follows:
	Advises the directors on their responsibilities and obligations;
	Maintains the minutes of all stockholders, Board, and committee meetings, and distributes copies to the Chairman, the President, and other Board members as appropriate;
	Safeguards the corporate seal of BPI Wealth and affixes it to any instrument requiring it;
	Manages the stock certificate book and such other records and papers as the Board may direct;
	Oversees the distribution and service of notices of Board and shareholder meetings;
	Maintains full awareness of and participation in scheduling other Board activities;
	Prepares the annual schedule of Board meetings, including the regular agenda, and updates the Board of such agenda at every meeting;
	Ensures adequate flow of information to the Board prior to meetings, delivering materials in advance to allow members sufficient time to review the data and prepare inquiries; and
	Ensures the fulfilment of disclosure requirements to the Securities and Exchange Commission (SEC).
	The Corporate Secretary is suitably trained and experienced in legal and company secretarial practices and is professionally qualified for these responsibilities. The present Corporate Secretary possesses the legal skills of a chief legal officer whose training is complemented by business, organizational, human relations, and administrative work skills. BPI Wealth’s Corporate Secretary concurrently serves as the Corporate Secretary of the BPI and various BPI subsidiaries and affiliates.

	See Appendix A for the full biography of our Corporate Secretary.
	S. Performance Evaluation and Self-Assessment
	Board of Directors
	The Board of Directors annually conducts a self-assessment to ascertain the alignment of leadership fundamentals and issues, validate the Board’s appreciation of its roles and responsibilities and confirm that the Board possesses the right mix of background and competencies.
	The Board of Directors, under the guidance of the Corporate Governance Committee, thoroughly reviews its performance. This evaluation measures operational delivery, engagement with stakeholders, and the resolution of issues that may impact the Board’s ability to effectively fulfill its fiduciary duties.
	Using a standard evaluation method of self-assessment and feedback review, performance is assessed across four levels: the Board as a body, Board Committees, individual Directors, and President. Key evaluation criteria are built on the Board’s terms of reference and Committee charters and framed around broad leadership fundamentals and best practices.
	The BPI Wealth Compliance Department facilitated the Board of Directors self-assessment survey exercise which then processed and tabulated the results of the self-assessments and communicated them to the BPI Wealth Corporate Governance Committee and to the Board. Areas for improvement are discussed in the BPI Wealth Corporate Governance Meeting and to the Board, in order to agree on remedial actions. The Corporate Governance Committee may also develop recommendations and action plans for the Board, whenever necessary and desirable.
	The Board of Directors conducted its annual Board self-assessment survey exercise for the term 2025-2026 in December 2025. Directors assessed that the Board of Directors had performed its duties and responsibilities effectively for the past year and that there were no material issues with respect to its membership, governance, and operations.
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	T. Succession Planning and Talent Management
	The Board of Directors is committed to a process of orderly succession, acknowledging that a dedicated succession plan for the Board and its leadership positions serves the best interests of BPI Wealth and its stakeholders. Leadership changes are carefully considered, planned, and integrated into a comprehensive risk management strategy guided by clear, transparent governance policies, processes, and laws.
	Board Succession The BPI Wealth Corporate Governance Committee facilitates the annual review and assessment of the structure, size and composition of the Board and Board-level Committees. This evaluation takes into consideration the current strategy and business of the Company, comparative benchmarks and peer group analysis. The Committee also determines whether any Director slots shall become vacant in the subsequent term of the Board of Directors or within the next 12 months following the current year’s Annual Stockholders’ Meeting. In addition, the Board evaluates long-term strategic goals alongside the evolving requirements of the Company.
	CORPORATE GOVERNANCE

	BPI Wealth Corporate Governance Committee also reviews the Board’s forecasted membership requirements over the next three to five years, based on factors such as directorship limits for publicly listed companies, retirement policy for Directors, and term limits for independent Directors. The BPI Wealth Board also considers candidate directors with respect to their skills, engagement and past or present work or board experience.
	The BPI Wealth Corporate Governance Committee, as requested by the BPI Nomination Committee (NomCom) and Personnel and Compensation Committee (PerCom), may make recommendations to the BPI Wealth Board on nominee qualifications. This evaluation covers all individuals nominated to the Board, as well as those positions requiring Board appointment, ensuring each candidate possesses the appropriate qualifications, expertise, and characteristics required for the role.
	Senior Management Succession
	BPI Wealth’s Corporate Governance Committee acknowledges the BPI Board’s oversight function and authority through BPI PerCom in the implementation of the BPI group-wide remuneration and requisite Human Resources policies and programs. The BPI Wealth’s Corporate Governance Committee oversees the succession planning done by the BPI PerCom which involves management of talent pipelines and assembly of required personnel capable of navigating such changes.
	The BPI PerCom reviews BPI Wealth’s talent development process for proper management. Management provides a report to this Committee on the results of its talent and performance review process for key management positions and other high-potential individuals. Aside from ensuring that there is a sufficient pool of qualified internal candidates to fill senior leadership positions, this review process identifies opportunities, performance gaps, and proactive measures in the Company’s executive succession planning.
	The Committee may also review the Management’s forecasted requirements over the next three to five years, based on factors such as retirement policy, required skills, and relevant experience. The Committee also considers candidates with respect to their qualifications, skills, engagement, and past or present work experience. As part of the same executive planning process, the Committee as a whole or a part thereof, in consultation with the Board of Directors and the President, evaluates and nominates potential successors to the President.
	BPI Wealth’s Corporate Governance Committee oversees the performance evaluation process within BPI Wealth as performed by BPI PerCom which includes the annual review and approval of corporate goals, strategic objectives, and standards to Management and key officers of the company. Performance is generally measured by the performance of the officer, a business unit, or the Company as a whole, or using a combination of all as the officer’s responsibilities may dictate.
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	The performance management framework considers goals or actual results of a given period’s business objectives and core competencies. It also looks into the behavior, technical competencies, soft skills, overall fitness and priopriety exhibited by the officer during the period under review.
	The framework also follows a performance management cycle: Goal Setting, Performance Monitoring, Performance Appraisal, Performance Reinforcement, and Performance Improvement.
	Retirement Policy
	The best interests of BPI Wealth are served by retention of Directors that make very meaningful contributions to the Board of Directors and the organization, regardless of age. It is the company’s strong view that with age often comes unmatched wisdom and experience, expert business judgment, invaluable industry and community relations and authority, and deeply ingrained appreciation of the principles of corporate governance.
	BPI Wealth believes that imposing uniform and fixed limits on Director tenure is counterproductive as it may force the arbitrary retirement of valuable Directors. Nevertheless, BPI Wealth has set a retirement age for Directors at 80 years old. In specific cases, the Board, in mutual agreement with the Director, may opt to postpone said Director’s retirement depending on the following conditions:
	Consistent and robust application of more dynamic and constructive corporate governance practices such as the annual Board’s performance evaluation, regular succession planning, an exhaustive nomination process, and annual Fit and Proper assessment for more Board refreshment.
	The Board shall evaluate all facts and circumstances when considering a Director’s tenure in accordance with good governance practices, including (without limitation) to accommodate the transition of a new CEO or new Directors or to provide continuity to further strategic objectives or address external factors affecting BPI Wealth.
	Term limits of Independent Directors are set at a maximum cumulative term of nine years as prescribed in Section 131-Q of MORNBFI and SEC Memorandum Circular No. 9 Series of 2011 and No. 4, Series of 2017.
	Retirement of Management is done with the requisite succession planning and in accordance with BPI Wealth’s policies and implementing guidelines of its retirement plan for all employees, BPI Wealth’s By-Laws, Labor Code, and the Revised Corporation Code of the Philippines. Currently, the retirement age for employees of BPI Wealth is set at 60 years of age.

	U. Internal Audit and Control
	Internal Audit
	The BPI Internal Audit Division is an independent body that supports the BPI Wealth Audit Committee in overseeing the Company’s operations. It provides an objective assessment of the Company’s risk management, internal controls, and governance processes, and evaluates compliance with internal procedures and regulatory requirements through well-established risk-based audit plans. The division is headed by the Chief Audit Executive (CAE), who reports functionally to the Board through the Audit Committee. BPI Internal Audit has a board-approved charter that sets forth its independence, authority, duties, and responsibilities.
	The annual audit plan, developed using the risk assessment model, is dynamic and approved by the BPI Wealth Audit Committee. Internal Audit follows the COSO1 and COBIT2 frameworks to assess the effectiveness of the internal control system.
	Internal Audit reports directly to the Board through the BPI Wealth Audit Committee and collaborates with other assurance providers such as the risk management office, compliance office, and external auditors. This comprehensive monitoring and review process enables the Company and all its business units to proactively manage and mitigate risks and compliance issues that could potentially impact the business.
	The BPI Wealth Audit Committee ensures that the CAE has access to the Board on a confidential basis, and that Internal Audit remains independent of company management, both by intent and actual practice.  The CAE also meets with non-executive Board members, heads of Compliance and Risk Management, and external auditors, other than in meetings of the audit, risk management and corporate governance Committees, in the absence of Management.
	Internal Audit has a quality assurance and improvement program that ensures conformance with the Institute of Internal Auditors (IIA) International Standards and Code of Ethics. Based on the annual internal assessments and external assessments conducted by qualified validators, Internal Audit has consistently maintained a "generally conforms" rating, indicating continuous adherence to professional standards and ethical benchmarks.
	Independent External Auditor
	The external auditor appointed by the parent bank, BPI, shall also be the external auditor of BPI Wealth. The Audit Committee, as part of its oversight shall:
	Assess the external audit team’s suitability and effectiveness on an annual basis, including the rotation of the key partners.
	Review the external auditor’s annual plan and scope of work, and in consultation with management, approve all audit and non-audit services, including fees, to be provided by the external auditor. Non-audit services should be disclosed in the company’s annual report.
	Oversee resolution of disagreements between management and external auditors in the event that these arise.
	The BPI Wealth Audit Committee reviews and discusses with Management and the external auditor, the financial statements, and reports, including results of operations, before endorsing the same to the Board for approval.

	V. Compliance
	The Company views compliance as not only adherence to laws, regulations, and standards but, more importantly, the consistent conduct of corporate affairs within a culture of high integrity, conforming to ethical business practice, abiding by the principles of fair dealing, accountability, and transparency. This ensures that in all its areas of activity, the Company and its stakeholders are comprehensively protected from business risks. Ultimately, the Company values its reputation and the trust placed in it by shareholders, clients, employees, partners, and members of the communities it serves.
	As the Company’s second line of defense, the compliance function has also evolved in recent years to adapt to the shift towards more technology-heavy strategies, as it seeks to deliver the compliance risk management outcomes required in an era of digital transformation. While remaining a key advisory function, it has embraced a more forward-thinking, risk-based, and stress-tested approach to continuously monitor, evaluate, and improve its ability to ensure compliance in a trust business landscape that is subject to disruption and rapid change.
	The Compliance Department oversees the implementation of the Company’s enterprise-wide compliance programs. These programs consider the size and complexity of the Company, the relevant rules and regulations that affect its operations, and the business risks that may arise due to non-compliance.
	By using regulatory and self-assessment compliance matrices, compliance measures are formulated to mitigate identified business risks and tested to ensure effectiveness.
	The Board holds ultimate responsibility for overseeing the Company’s business risks and implementing its compliance function, executing this mandate through the Corporate Governance and Audit Committees. At the management level, the compliance function is carried out by the Compliance Department, led by the Department Head. The Head of Compliance Department is not a member of the Board but is appointed by the Board of Directors. The Compliance Department Head’s qualifications are subject to the applicable provisions of the MORNBFI, particularly considering Fit and Proper criteria such as integrity or probity, competence, education, diligence, and experience and training. The Compliance Department Head annually attends training on corporate governance.
	The Compliance Department routinely provides advice to individual business units on applicable laws, directives, standards, and regulations as well as provides compliance support to the business units. It jointly develops guidance on operations and business processes in order to guard against potential compliance risk, and reviews and assists in interpretations of laws, implementing rules and regulations, standards and guidelines of the BSP, SEC, Anti-Money Laundering Council (AMLC), Insurance Commission (IC), National Privacy Commission (NPC), and other regulatory bodies for compliance, communicating them and verifying adherence.

	The Compliance Department also helps achieve adherence to the Company’s internal confidentiality regulations (“Chinese Walls”); provides regular training and education for employees on the applicable regulations, rules, and internal standards; and leads the Company in compliance risk assessment, rules-based testing and reporting.
	The Compliance Department is currently organized to cover Regulatory Compliance, Corporate Governance, Investments Compliance, Anti-Money Laundering Compliance, FATCA Compliance, and the Data Privacy Office. Considering the rapid developments in the regulatory sphere, as well as the growing complexity of the Company’s products, services, and transactions, the Compliance Department evolves in its coverage of compliance practice areas to anticipate and meet future challenges. Enhancement of the compliance function’s scope and domain is redefined for new and emerging sources of compliance risk.
	The Compliance Department conducts independent compliance testing on various regulations. Results of compliance testing are reported regularly to the BPI Wealth Audit Committee and Board, and with respect to governance issues, the results of the review are reported to the BPI Wealth Corporate Governance Committee and Board. Overall enforcement is through self-regulation within the business units, and independent testing and reviews conducted by the Compliance Department and Internal Audit.
	The Compliance Department promotes adherence and awareness to laws, rules, and regulations by electronically posting information and documents in a compliance database that is accessible to all employees. Regular meetings are conducted by the Compliance Department with the business units to discuss the impact of new regulations, decide on the required compliance measures, and amend compliance matrices as necessary. Through continued liaison and dialogue with regulators, the Compliance Department ensures the prompt dissemination of new regulations and other developments affecting trust operations.
	The Compliance Department covers adherence to all relevant and applicable Philippine trust and mutual funds laws and regulations. They are in charge of regulatory compliance management with respect to the BSP’s institutional compliance rating system, which comprehensively evaluates the effectiveness of a company’s compliance system in mitigating business risk.
	This also covers the compliance aspect of the Company’s corporate governance framework and requirements externally, with respect to the laws relevant and applicable to BPI Wealth as a trust corporation and the rules and regulations of the BSP, SEC, and internally, with respect to BPI Wealth’s Articles of Incorporation, Amended By-Laws, Manual on Corporate Governance, Code of Business Conduct and Ethics, and all corporate governance-related policies such as those on conflict of interest standards, insider trading, whistleblower, related party transactions and anti-bribery and anti-corruption.
	The Compliance Department, through the Investment Compliance team, is also involved in comprehensive investment restriction monitoring and administration. The team conducts compliance checks across all the stages of trade activities related to the Company clients and trading partners and monitors positions against investment parameters and restrictions. In response to the increasingly complex regulations and client demands in terms of transparency and risk tolerance, the Compliance Department continues to work in order to implement best practices through the development and maintenance of investment compliance policies, guidelines and procedures.
	Partnership-building with the regulators, external auditor, and industry organizations (Trust Officers Association of the Philippines, Association of Bank Compliance Officers and the Bankers Institute of the Philippines) is also essential in regulatory compliance management.
	Republic Act No. 10173, known as the Data Privacy Act of 2012, requires government and private sector entities to apply the principles of Transparency, Legitimate Purpose, and Proportionality in its processing of personal data so that the data is only used in relevant and specifically stated ways, not stored for longer than necessary, kept safe and secure, used only within the confines of the law, and stored following people’s data protection rights. Cybersecurity and data privacy and protection have become corporate governance and risk management concerns. BPI Wealth has established a comprehensive Data Privacy Program utilizing a combination of policies, organizational structure, access controls, and technologies designed for risk reduction.
	The Company has a Data Privacy Office, headed by a Board-appointed Data Protection Officer (DPO), a Management officer. The key focus of the DPO is to oversee data privacy compliance and manage data protection risks for the organization, consistent with the Data Privacy Act rules and regulations, issuances by the NPC, and other applicable laws. To promote transparency and to comply in part with the Data Privacy Act, BPI Wealth has published online in the Data Privacy Statement that discloses how BPI Wealth collects, protects, uses, and shares personal data across its operations.
	The Company’s Data Privacy Statement may be read at www.bpiwealth.com.
	COMPANY POLICIES AND STANDARDS
	COMPANY POLICIES AND STANDARDS

	Code of Business Conduct  and Ethics
	BPI Wealth adheres to a comprehensive Code of Business Conduct and Ethics (“the Code”) that provides clear guidance to employees of the Company in carrying out their ethical duties and responsibilities in compliance with applicable laws, regulations, and industry standards. The Code serves as a practical framework to support sound judgment and ethical decision-making across all levels and functions of the organization.
	The Code articulates BPI Wealth’s core principles and expectations in key areas, including environmental stewardship, labor and human rights, customer service and protection, data privacy, and anti-bribery and anti-corruption. It functions not only as a statement of ethical values but also as an integral component of the Company’s overall risk management strategy and governance framework.
	Through the Code, BPI Wealth seeks to achieve three primary objectives:
	Fostering a culture of integrity, accountability, and ethical behavior that encourages employees to abide by the Code and strive to protect the Company’s reputation;
	Establishing robust mechanisms for detecting and reporting known or suspected ethical violations or breaches of the Code; and
	Reinforcing BPI Wealth’s commitment to compliance with regulatory guidelines, rules, and laws.
	The Code is applicable to and mandatory for all employees at all levels of BPI Wealth. Employees are expected to observe the Code’s principles, policies, and procedures both in spirit and in practice. As part of the Company’s governance practices, all BPI Wealth employees are required annually to read, understand, acknowledge, and comply with the Code, as well as the Manual on Corporate Governance. Additionally, all individuals who work for, or on behalf of BPI Wealth, including consultants, agents, and business partners, are expected to uphold the highest standards of professional and ethical business conduct.
	COMPANY POLICIES AND STANDARDS

	BPI Wealth’s policies on conflict of interest, insider trading, whistleblower, related party transactions, and other ethical guidelines are embodied in the Manual on Corporate Governance. These policies are regularly communicated through internal channels to ensure continual top-of-mind awareness among employees. Employees are provided with copies of policies for annual affirmation and acknowledgement, while members of the Board of Directors are also provided with hard copies and/or electronic copies of the Code for their annual affirmation.
	Code of Business Conduct and Ethics
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	COMPANY POLICIES AND STANDARDS

	Conflict of Interest
	At BPI Wealth, the paramount interests of the institution, its clients, and business partners take precedence over any personal interests of directors and employees. All directors, officers, and employees are expected to act with utmost loyalty and integrity, and to avoid situations where personal interests may conflict, or appear to conflict, with the interests of the Company. To uphold these principles, BPI Wealth has established clear and stringent standards on conflicts of interest, prioritizing the interest of the Company’s above those of individual directors, officers, and employees.
	These standards explicitly prohibit directors, officers, and employees from leveraging their positions of authority, rank, or influence to derive personal gain or advantage, whether directly or indirectly. Directors, officers, and employees are expected to avoid any conduct that may be perceived as improper or unfavorable by the Company’s clients, colleagues, counterparties, suppliers, investors, regulators, or the general public. Employees are likewise required to provide full cooperation and provision of complete, accurate, and timely information in the course of government, regulatory, or internal inquiries, investigations, and audits.
	To promote transparency and sound governance, Directors are required to disclose actual or potential conflicts of interests, including cross-board memberships, cross-shareholdings with suppliers and other stakeholders, and related party transactions. Such disclosures support the integrity of the Company's operations and decision-making processes and help ensure that business judgments are made objectively and in the best interests of BPI Wealth.
	For more information about our directors and their backgrounds, please refer to Appendix A.
	In addition to these overarching principles, BPI Wealth’s conflict-of-interest standards cover specific situations, including the proper handling of gifts and benefits from third parties, safeguarding trade secrets, ensuring the ethical use of non-public information, and the responsible management of Company funds, assets, and information.

	Anti-Bribery and Anti-Corruption
	BPI Wealth maintains a zero-tolerance policy on bribery, corruption, and all forms of improper conduct in the delivery of its fiduciary and investment management services.  The Company’s Anti-Bribery and Anti-Corruption Policy provides a clear framework that defines the responsibilities of BPI Wealth, its directors, officers, and employees, and underscores the serious consequences in engaging in bribery or corrupt practices. This policy reflects the Company’s commitments to the highest standards of sound, responsible, and effective corporate governance.
	Fairness and integrity underpin all of BPI Wealth’s relationships and transactions. The Anti-Bribery and Anti-Corruption Policy is fully aligned with the Company’s broader financial crime prevention framework, including the Money Laundering and Terrorist Financing Prevention Program (MTPP) and the Whistleblower Policy. Together, these policies and programs reinforce BPI Wealth’s commitment to combatting financial misconduct, promoting ethical behavior, and safeguarding the integrity of its operations.
	COMPANY POLICIES AND STANDARDS

	Insider Trading
	BPI Wealth’s Insider Trading Policy strictly prohibits covered persons, including directors, officers, employees, and other relevant parties, from trading securities while in possession of material non-public information, whether for personal benefit or on behalf of clients.
	Covered persons are strictly prohibited from trading securities during structured and non-structured disclosure periods, commonly referred to as trading blackout periods. This restriction also extends to the communication or disclosure of material and non-public information relating to BPI Wealth or its clients to any individual who may use such information to buy or sell securities. Once a covered person becomes aware of material non-public information, trading is prohibited and may only resume after the relevant disclosure has been made.
	To support compliance, the Compliance Department issues official bulletins before, during, and after trading blackout periods to remind Covered Persons of their obligations under the Insider Trading Policy.
	All directors, officers, employees, and related covered persons are required to comply fully with the Insider Trading Policy, and are expected to exercise honesty, prudence, and sound judgment when dealing in securities.
	Any violation of the policy is subject to disciplinary action/s, in accordance withthe Parent Bank HR’s Personnel Policies on Employee Relations, which may include dismissal, as determined by Management or the Board of Directors of BPI Wealth.

	Whistleblowing
	BPI Wealth’s Whistleblower Policy demonstrates the Company’s steadfast commitment to integrity, transparency, and ethical behavior by fostering a secure and supportive environment in which concerns may be raised responsibly and without fear of retaliation.
	The policy applies to all employees of BPI Wealth and covers any actual or suspected wrongful act that may adversely affect the Company, its clients, shareholders, officers, employees, investors, or the general public. BPI Wealth has established a robust and well-defined process for the receipt, validation, investigation, and resolution of reports involving illegal, unethical, or improper conduct, while maintaining strict confidentiality and appropriate protection for whistleblowers.
	Whistleblowers may report concerns to the Heads of Risk Management Department and/or Compliance Department, who serve as the primary points of contact for whistleblowing disclosures. In exceptional circumstances, reports may also be elevated through alternative channels, including the President or the Board of Directors.
	Upon receipt of a report, the designated recipient promptly refers the matter, together with all relevant information and supporting documents, to the appropriate authority, such as the designated investigating officer, President, or Internal Audit, as applicable, for immediate and impartial investigation.
	The Whistleblower Policy expressly reinforces the Company’s commitment to non-retaliation. The Company is committed to maintaining the highest level of confidentiality and ensuring that individuals who make protected disclosures are treated fairly and safeguarded against harassment, retaliation, or any form of adverse employment action. Any act of retaliation against a whistleblower is strictly prohibited and may result in disciplinary measures, including termination.
	In case the whistleblower believes he has been subjected to retaliation; he has the right to seek redress or file a formal complaint through the designated whistleblowing channels.
	COMPANY POLICIES AND STANDARDS

	Related Party Transaction
	In the normal course of business, BPI Wealth engages in transactions with related parties, including its directors, officers, stockholders, and related interest, as well as its parent bank, subsidiaries, and affiliates (including entities within the Ayala Group of Companies), and other related parties as defined under BPI Wealth’s Policy on Related Party Transactions.
	These transactions may involve both credit and non-credit exposures, where related parties may exercise significant influence. To ensure that all related party transactions constitute normal trust activities and are done at arm’s length basis (particularly, on terms and conditions comparable to those offered to non-related parties or to similar transactions in the market), each transaction is subject to prior review and approval. Vetting is conducted either by the BPI Board-level Related Party Transaction Committee (“BPI RPTC”) or the BPI Wealth Management Vetting Committee (“BPI Wealth MVC”), depending on the materiality of the transaction, prior to implementation.
	Transactions involving related parties with individual and aggregate group exposures, whether existing or potential, that meet or exceed the material threshold of PHP 50 million are reviewed and vetted by the BPI RPTC. Transactions below the material threshold are reviewed and vetted by the BPI Wealth MVC. After the BPI Wealth MVC’s vetting, these transactions are presented to the BPI RPTC for notation prior to implementation.
	The BPI RPTC is composed of three directors of BPI, the majority of whom are independent, including the Chairman. The committee is supported by two non-voting members from BPI management – the Chief Audit Executive and the Chief Compliance Officer – who perform post-transaction reviews to ensure proper implementation of related party transactions. On the other hand, the BPI Wealth MVC is composed of BPI Wealth Division Heads responsible for reviewing transactions within their delegated authority.
	BPI Wealth remains firmly committed to full compliance with all applicable laws, regulations, and reporting requirements pertaining to related party transactions. This commitment is reinforced through rigorous vetting processes, strong internal controls, and oversight mechanisms. Additionally, the Company continuously seeks to enhance its practices, such as the development of related party database, to facilitate prompt and accurate related party classification of clients and counterparties.

	Dividend Policy
	BPI Wealth’s dividend policy aims to provide regular dividends to its common stockholders, as may be determined by the Board of Directors. Dividend declarations are subject to the retention of a portion of earnings to maintain or strengthen the Company’s capital position in compliance with regulatory requirements, support strategic business growth, and address current and anticipated operational requirements.
	In 2025, BPI Wealth declared and paid PHP 1.1 billion in cash dividends.
	COMPANY POLICIES AND STANDARDS

	Creating Social Value for Communities
	BPI Wealth is deeply committed to creating a positive and lasting impact on the communities we serve by integrating corporate social responsibility (CSR) into our core business practices. We actively promote employee volunteerism and implement CSR initiatives in collaboration with BPI Foundation, the social development arm of our Parent Bank, to drive meaningful change.
	As part of these efforts, the BPI Wealth Wellness Month is designed to address the critical financial needs of Filipinos by equipping them with the necessary tools and knowledge to secure their financial future. Through targeted programs focused on financial empowerment, education, and entrepreneurship, we aim to foster greater financial literacy, promote sustainable livelihood opportunities, and encourage responsible wealth management.
	By championing these initiatives, BPI Wealth reaffirms its commitment to social responsibility, ensuring that our efforts contribute to the long-term well-being of individuals, families, and communities across the country.

	Data Privacy
	BPI Wealth places the utmost importance on the protection of personal data. The company’s Data Privacy Statement clearly defines its scope and applicability, the types of personal data collected, and the lawful means by which such data are obtained. It also outlines how personal data are processed for core business operations and, where applicable, for marketing purposes, as well as the protocols governing data sharing and disclosure.
	BPI Wealth’s internal data privacy policies are designed to uphold the rights of data subjects and ensure the confidentiality, integrity, and security of personal information of its clients and employees. These policies are aligned with the requirements of the Data Privacy Act of 2012 and the implementing rules and regulations of the National Privacy Commission.
	For transparency and ease of access, BPI Wealth’s Data Privacy Statement is publicly available on the Company’s website at https://www.bpiwealth.com/.
	COMPANY POLICIES AND STANDARDS

	Customer Experience
	BPI Wealth fosters a business environment that empowers financial consumers to make informed decisions, protects their rights and interests throughout their engagement with the Company, and provides accessible channels for raising concerns related to its products and services. The Company’s customer experience approach is grounded in the fair, transparent, and responsible treatment of clients, with the objective of building long-term and mutually beneficial relationships. To support this, robust consumer protection policies and procedures are embedded across business operations.
	BPI Wealth has a Financial Consumer Assistance Program (CAP) in place that complies with Republic Act No. 11765, or the Financial Products and Services Consumer Protection Act (FCPA). The CAP defines the roles and responsibilities of key personnel and reinforces consumer protection as a shared accountability across the organization. A designated Customer Assistance Officer oversees the implementation and coordination of CAP initiatives, ensures compliance with consumer protection requirements, and reviews customer-facing materials, including those disseminated through digital channels.
	The Customer Assistance Officer coordinates closely with BPI’s Client Experience Center (CXC), which establishes guidelines for the proper handling of client feedback and leads ongoing information and education campaigns on financial consumer protection. A centralized Customer Feedback Database supports frontline units in tracking, addressing, and reporting customer concerns, with complaints data used to identify areas for service and process improvement.
	BPI Wealth upholds clear standards of conduct to guide employees in consumer protection, including full disclosure and transparency, confidentiality of client information, fair and professional treatment of consumers, effective complaints handling, and continuous financial education and awareness. Supporting policies, such as the Financial Consumer Protection Program and Complaints Management and Reporting framework, further equip employees in managing customer feedback.
	Clients may submit feedback through multiple channels, including BPI Wealth’s official contact details, BPI’s Contact Center (via phone, email, and social media), branches, and business units. Complaints are classified based on prescribed turnaround times and handled in accordance with internal policies. BPI Wealth monitors customer feedback, identifies root causes of significant issues, and implements corrective actions to ensure timely resolution. As of year-end 2025, 100% of complaints received were resolved, with full compliance with internal turnaround time commitments.
	Updates on complaint investigations and resolutions are regularly reported to Management, while recurring issues are reviewed to identify root causes and implement sustainable solutions. Consumer protection governance is reinforced through oversight by the Board of Directors and Senior Management, who are responsible for setting strategy and ensuring effective implementation across the organization.

	BOARD, COMMITTEES, AND SENIOR MANAGEMENT
	BOARD OF DIRECTORS
	The Company's Board of Directors is responsible for overseeing the sound and prudent administration and management of BPI Wealth’s trust and other fiduciary business, as well as its investment management activities. In carrying out this responsibility, the Board ensures that all inherent material risks are appropriately identified, monitored, and managed in a manner consistent with the Company’s risk appetite, strategic objectives, and applicable regulatory requirements
	Rene dG. Bañez Director
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	EXECUTIVE COMMITTEE
	The Executive Committee provides guidance and oversight to Management in the formulation and execution of key strategies aimed at achieving business objectives set by the Board of Directors. It undertakes and participates in strategic projects and drives significant transformation initiatives that support the Company’s strategic priorities.
	Acting as a delegate of the Board of Directors between Board meetings, the Executive Committee is authorized to deliberate on and decide matters within the Board’s competence, except those expressly reserved to the Board by law, regulation, or the Company’s By-Laws. The Committee’s authority is exercised within the general and specific limits prescribed under the Corporation’s By-Laws and the Executive Committee Charter.
	Jose Teodoro K. Limcaoco Chairman
	Maria Theresa D. Marcial President and CEO
	Gerardo C. Ablaza, Jr. Director*
	Ignacio R. Bunye Independent Director**
	*Elected as Committee Member effective 15 October 2025 **Committee Member until 15 October 2025


	AUDIT COMMITTEE
	The Audit Committee oversees and evaluates the adequacy and effectiveness of BPI Wealth’s internal control systems, including controls over financial reporting and information technology security. It provides oversight of integrity of financial reporting, the effectiveness of risk management and governance processes, and the Company’s compliance with applicable laws, rules, and regulations.
	The Company also oversees the performance, independence, and effectiveness of both internal and external auditors, and reviews examination findings, reports, and assessments conducted by the BSP and other relevant regulators, ensuring that appropriate corrective actions are undertaken by Management.
	Maria Dolores B. Yuvienco  Chairman, Independent Director*
	Rene dG. Bañez Director
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	RISK MANAGEMENT COMMITTEE
	The Board appoints from among its members a Risk Management Committee, composed of at least three Directors, the majority of whom, including the chairperson, must be independent. Members of the Committee shall possess a broad range of knowledge and expertise in risk management and best practices.
	The Committee fosters a culture of risk management and oversees the implementation of a comprehensive risk management program across the organization. It supports the Board by overseeing and managing the risk exposures arising from BPI Wealth's trust, other fiduciary business and investment management activities, monitoring the level and management of BPI Wealth's capital to ensure compliance with regulatory requirements, and regularly reviewing BPI Wealth's risk appetite, policies, metrics and limits. The Committee also performs other functions as may be mandated by the Board in support of its corporate governance responsibilities related to the management of risks. These activities ensure that risks taken remain consistent with BPI Wealth's business strategies and comply with regulatory requirements and global risk management standards.
	Jesse O. Ang Chairman, Independent Director
	Maria Dolores B. Yuvienco  Independent Director
	Gerardo C. Ablaza, Jr. Director

	CORPORATE GOVERNANCE COMMITTEE
	The Corporate Governance Committee is responsible for promoting and ensuring the overall effectiveness of the Board of Directors in the discharge of its duties, and for upholding the highest standards of corporate governance within the Company. It oversees the implementation of sound governance principles, policies, and best practices to promote accountability, transparency, and ethical business conduct across the organization.
	The Committee ensures that the Board operates effectively by regularly reviewing and assessing its structure, composition, and performance. It also evaluates and recommends enhancements to the Company’s governance framework, Board policies, and committee charters to ensure continued alignment with regulatory requirements and industry best practices. Additionally, it ensures compliance with applicable laws, rules, and regulations governing corporate governance while fostering a culture of integrity, responsible decision-making, and good governance at all levels of the organization.
	Raymund T. Miranda Chairman, Independent Director*
	Ignacio R. Bunye  Independent Director**
	Maria Dolores B. Yuvienco  Independent Director***
	Rene dG. Bañez  Director****
	Jesse O. Ang Independent Director
	*Elected as Chairman and Committee Member effective 15 October 2025 **Elected as Chairman effective 21 May 2025; Chairman and Committee Member until 15 October 2025 ***Chairman and Committee Member until 21 May 2025 ****Elected as Committee Member effective 21 May 2025

	MANAGEMENT TEAM
	Maria Theresa D. Marcial President and CEO
	Kenneth John C. Gavino Head of Institutional Wealth
	Vittorio Raoul M. Gomez Head of Portfolio Management
	Remarie Suzette A. Ayson Head of Private Wealth
	Enrico Francisco A. Recto   Head of Compliance
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	Directorship in PSE-Listed Company:  Bank of the Philippine Islands – Director
	RENE dG. BAÑEZ Non-Executive Director
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	GERARDO C. ABLAZA, JR.  Non-Executive Director
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	AURELIO LUIS R. MONTINOLA III  Non-Executive Director
	Filipino, 74 years old, has been elected as a Director of BPI Wealth since May 2025.
	He previously served as a member of the Board of Directors of the Bank of the Philippine Islands (BPI) from 2004 to 2025, and President and Chief Executive Officer of BPI from 2005 to 2013, following his tenure as President and CEO of BPI Family Savings Bank, Inc. from 1992 to 2004. He also served as Chairman of BPI/MS Insurance Corporation from 2005 to 2015 and continued as a Director until June 2022. In addition, he was previously a Director of BPI Capital Corporation and served on the boards of BPI Direct BanKo, Inc., A Savings Bank, and The Bank of the Philippine Islands Foundation, Inc.
	Outside the BPI Group, he is Chairman and Trustee of Far Eastern University, Inc. and a Director of Roxas and Company, Inc., both publicly listed companies. He also serves as Chairman of Amon Trading Corporation, Roosevelt College, Inc., and East Asia Computer Center, Inc., and as Vice Chairman of Philippine Business for Education Inc. Furthermore, he is an Independent Director of AIA Philippines Life and General Insurance Company, Inc.
	His notable recognitions include the Management Man of the Year Award (2012) from the Management Association of the Philippines, the Asian Banker Leadership Award (received twice), and the Legion d’Honneur (Chevalier) conferred by the French Government.
	He earned a Bachelor of Science in Management Engineering from Ateneo de Manila University in 1973 and an MBA from Harvard Business School in 1977.
	updated as of May 20, 2026
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	RAYMUND MARTIN T. MIRANDA  Independent Director
	Filipino, 63 years old, has been elected as a Director of BPI Wealth since October 2025. He currently serves as the Chairman of the Corporate Governance Committee.
	Mr. Miranda serves as an Independent Director of ALFM Mutual Funds and BPI Wealth Builder and is a Senior Management Consultant of ABS‑CBN Corporation. He previously served as Chief Strategy Officer and Chief Risk  Officer of ABS‑CBN Corporation, having held the position of Chief Strategy Officer since 2012. Prior to joining ABS‑CBN, he established a consulting firm and was co‑founder of Dolphin Fire Group Asia.
	From 2007 to 2011, he served as Managing Director of NBCUniversal, based in Singapore, where he led the company’s entertainment channels business across 33 countries. Before this, he spent a year as President and Chief Executive Officer of Nation Broadcasting Corporation (92.3xFM) and as Head of Strategy and Content of Mediaquest Holdings, Inc. From 1998 to 2006, he held senior leadership roles with The Walt Disney Company in Singapore and Manila, including Managing Director for Southeast Asia of Walt Disney International, Managing Director for Southeast Asia/Korea of Walt Disney Television International, and Head of Radio Disney Asia.
	He began his career in FM radio and joined the GMA Network group in 1987, later being appointed Vice President for Creative Services of GMA Network, Inc. in 1991. Mr. Miranda pursued a double degree in Biology and Mass Communications in the University of the Philippines Diliman, which he attended until 1985.
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	MARIA DOLORES B. YUVIENCO Independent Director
	Filipino, 78 years old, has been an Independent Director of BPI Wealth since July 2019. She is member of the Risk Management Committee and serves as Chair of the Audit Committee.
	Ms. Yuvienco also serves as an Independent Director of Legazpi Savings Bank (LSB), where she serves as Chair of the Risk Management Committee and a member of the Audit Committee.
	Ms. Yuvienco dedicated 41 years of service to the Bangko Sentral ng Pilipinas (formerly the Central Bank of the Philippines) under various capacities before her retirement in March 2013. At the time of her retirement, she held the position of Assistant Governor in the Supervision and Examination Sector. Her expertise in bank supervision spanned policy and regulatory development, on-site examinations, and off-site monitoring of BSP-supervised entities. As a ranking BSP official, she engaged with central banking counterparts across the region and was invited as a resource speaker at various training programs of the Southeast Asian Center for Banking in Kuala Lumpur.
	Ms. Yuvienco earned a Bachelor of Science in Commerce, major in Accounting, from St. Theresa’s College, Quezon City in 1967. She pursued postgraduate studies at the University of the Philippines Diliman and is a Certified Public Accountant and a Career Executive Service Professional.
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	JESSE O. ANG   Independent Director
	Filipino, 66 years old, has been an Independent Director of BPI Wealth since June 2018. He is a member of the Audit and Corporate Governance Committees and serves as Chair of the Risk Management Committee.
	He also holds independent directorships in BPI Capital Corporation, BPI/MS Insurance Corporation, BPI AIA Life Assurance Corporation (formerly BPI Philam Life Assurance Corporation), ACEN Corporation, ACEN International, Integrated Micro-Electronics, Inc., and BPI Wealth Hong Kong Limited (formerly BPI International Finance Limited).
	Mr. Ang has an extensive background in finance and investment, having spent 18 years with the International Finance Corporation (IFC). He joined IFC in 2000 as a Principal Investment Officer and, in 2007, became the first Filipino to lead IFC’s Philippine office as Resident Representative.
	He graduated summa cum laude from the University of the Philippines in 1981 with a Bachelor of Science degree in Industrial Engineering. He later earned a Master’s in Business Administration from the Wharton Graduate School of Business in 1985.
	updated as of May 20, 2026
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	MA. LOURDES P. GATMAYTAN  Corporate Secretary
	Filipino, 58 years old, serves as the Co-Head of Legal and Head of Corporate Legal Affairs at BPI. She also holds the position of Corporate Secretary for various entities within the BPI Group, including BPI Wealth – A Trust Corporation, BPI Investments Inc. (formerly BPI Investment Management, Inc.), BPI Direct BanKo, Inc. (A Savings Bank), and BPI/MS Insurance Corporation, and the Bank of the Philippine Islands Foundation, Inc.
	Atty. Gatmaytan began her legal career at ACCRALAW before moving into in‑house legal practice and assuming senior leadership roles in prominent Philippine corporations. Her professional experience includes serving as Corporate Legal Counsel of SM Investments Corporation, Associate General Counsel of San Miguel Corporation, Head of Legal of Bahay Financial Services, Inc., and Chief Legal Counsel of Splash Corporation.
	She has been recognized for her contributions to the legal profession, having been included in The Legal 500’s inaugural GC Powerlist Philippines in 2023. Under her leadership, the BPI Legal Team was also named to the GC Powerlist Southeast Asia Teams 2023 and GC Powerlist Philippines Teams 2024. In addition, the BPI Legal Team was recently awarded In-House Legal Team of the Year 2025 - Banking by the In-House Community.
	Atty. Gatmaytan holds a Bachelor of Science degree in Legal Management from Ateneo de Manila University, earned in 1989. She obtained her Juris Doctor degree from the Ateneo de Manila School of Law, graduating with honors in 1993.
	updated as of May 20, 2026
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	MARIA THERESA D. MARCIAL  President and Chief Executive Officer
	LUIS ANTONIO P. ZIALCITA  Chief Investment Officer
	YVETTE MARI V. DE PERALTA
	KENNETH JOHN C. GAVINO
	REMARIE SUZETTE A. AYSON
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	GLADYS L. BUENAVENTURA
	VITTORIO RAOUL M. GOMEZ
	LEA ANGELINE A. MARANAN
	JOSE ERWIN B. BALITA
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